
OLGA SANCHEZ: Director, Artistic Director 

• Think fun, this is an opportunity to perform for an audience! 
• Be friendly as you introduce yourself in the beginning, and say thank you at end -- 

you're showing the auditors a little bit of who you are (not the characters in your 
monologues) -- and we want to know that the person we'll be working with is pleasant! 

• Please don't look at the auditors in the eye during your monologues. 
• If you're presenting two monologues think about the two different characters you are 

creating, how they stand, walk, talk -- show us you know how to create characters 
different from yourself and distinct in themselves. 

• Think about intention -- What does your character want?  Does it achieve its intention 
by the end of the monologue?  Your monologue is a mini-play, consider the beginning, 
middle and end. 

• Think about who you're talking to: A stranger? A close friend? An authority figure? 
• Please don't use props, they're distracting. 
• Please select monologues that are age-appropriate (that you might be cast in, age-

wise) 
 

MARCI CROWSON: Director, Artistic Director 

DO: 
• Smile and say hello when you enter the room.   
• Introduce yourself (first and last name). 
• Tell the auditors what piece(s) you'll be performing, including playwright(s). 
• Choose pieces that are age appropriate for you and appropriate for the 

company/production you're auditioning for (i.e., don't choose Shakespeare if the 
company produces contemporary work, choose a comedic monologue if the play you're 
auditioning for is a comedy.  It sounds so obvious, but you'd be surprised how many 
people do the opposite.)   

• Select pieces that CONTRAST with one another, if you're doing more than one -- show 
off your range (vocally, physically, stylistically).   

• Select pieces that demonstrate an emotional arc. 
• Read the entire play(s) you've taken your monologue(s) from. 
• If you go up, stay calm, take a moment to gather your chickens, and continue when 

you're ready.  If you can't get back on track, DO ask if you can start over IF you think 
that will help.  There may be auditors who say no, but it never hurts to ask.  DO 
apologize simply and professionally at the end, but try not to let it completely unravel 
you.  You aren't the first or last person to go up in an audition and auditors understand 
that and empathize. 

• Dress nicely (think of it as a job interview), but in clothes that allow you to move 
comfortably, and that don't feel "costumey."   

• Familiarize yourself with the play/company you're auditioning for.  If the script is 
available, read it cover-to-cover before your audition.  If you are at generals, familiarize 
yourself with the company's current and upcoming seasons.   

• Be a generous performer in a callback situation when you are performing with other 
actors.  Make yourself look good, but also make everyone around you look good. 

• Ask questions when it will help you do a better audition. 



• Answer questions honestly about what you're capable of and your availability.  If asked 
to demonstrate skills that you've over-promised about, you'll just feel dumb and annoy 
your auditors.  Likewise, you'll earn nothing but ill-will if you've knowingly failed to list 
conflicts because they might keep you from being cast. 

• Bring an updated resume and a current headshot that looks like you. 
• Contact the theater if you're going to be late or if something comes up and you will not 

be auditioning as scheduled. 
• Say "thank you" before you leave. 
• Treat accompanists, stage managers, choreographers, timers and any staff who are 

facilitating auditions with courtesy, kindness, and respect.  If you're a jerk to someone, 
directors WILL hear about it. 

• BREATHE!  BE YOURSELF!  HAVE A SENSE OF HUMOR!     
 

DON'T: 
• DON'T deliver your monologue directly TO any of your auditors.  If there's another 

character that you're talking to, imagine them elsewhere. 
• DON'T be late. 
• DON'T go over time.  In almost every circumstance it is advisable to use less time than 

allowed. 
• DON'T stand too close to your auditors.  Give them some space.  They generally have a 

mark or an area where they prefer you perform. It doesn't hurt to ask where they want 
you.   

• DON'T perform a self-written monologue, unless that has been requested. 
• DON'T select monologues that are done to death unless you have a really good reason 

for doing so and you're going to bring something original to it (i.e., Hamlet's "To be or 
not to be..." speech, anything from The Fantastiks, etc.). 

• DON'T do a monologue from the play you're auditioning for unless you've been asked to. 
• DON'T shout the whole time (or cry or whisper or whatever...)  Show variety. 
• DON'T just act from the shoulders up.  This is your chance to show your ability to use 

your brain, your voice AND your body.   
• DON'T do the same monologue for the same company or auditors if you've auditioned for 

them before.  You don't want them to think that's all you've got or to tune you out 
because they've seen it before.   

• DON'T try to disappear.  Whether group reading, movement, singing, or dance, even if 
you're insecure about what you're doing.  Blundering boldly and fearlessly in an attempt 
to get it right is always preferable to someone who's so afraid of looking like a fool that 
they blend into the wallpaper. 

• DON'T give up, even if it starts going badly.   How you handle yourself in a moment of 
stress is as informative as how you perform when everything's going perfectly. 

• DON'T perform with an accent unless it has been requested and/or you can do it 
exceptionally well.  

 

MATT ZREBSKI: Director, Playwright, Instructor 

• Pick monologues where the character is between the ages of 13 and 25.  Try very hard 
to stay within that window.  The closer to a teenager they are, the better. 



• “R rated” content is appropriate for college auditions and auditions for general 
professional theaters, like ART, PCS, etc.  When auditioning for a children’s theater, 
however, refrain from adult content.   

• Have a very simplified slate -- 
WRONG:  “My name is Melissa Smith, and today I will be doing two monologue for 
you.  In the first, I’ll be playing Helena from A Midsummer Night’s Dream by William 
Shakespeare.  That will be followed by a piece from Cooking with Elvis by Lee Hall where 
I will be portraying the role of Jill.” 
CORRECT:  “Hello.  I’m Melissa Smith.  I’m doing Helena from A Midsummer Night’s 
Dream and Jill from Cooking with Elvis.” 

• If you use a chair, set it prior to your slate.  Most timers begin the clock with the slate. 
• Have your transitions highly rehearsed.  You should know exactly how you are going 

from one monologue to the other.   
• Never ever say “scene” at the end of a monologue.  Likewise, never put your head down 

to “prep” or “breathe” before beginning, and do not put it down to “end the monologue” 
either.  It screams:  pretentious amateur!   

• Never use the auditors of the audition as scene partners in your monologue.  In other 
words, do not make eye contact and “act with them”.   

• Have contrasting pieces.  This can be comedy vs tragedy.  Classic vs modern.   Tone 
contrast is always best. 

• One piece should be exactly right for you.  In other words, if you know you are a sweet 
ingénue, do a piece where the character is a classic innocent.  The other piece can 
stretch expectations a bit to show your range.  But do not stretch on both pieces.  We 
like knowing that you “know your type”.  And though “types” are irritating to actors (no 
one likes to be “typed”), it is a truth of the industry, and all actors should know the roles 
for which they are most likely to be cast. 

• Always time your pieces so that you have a minimum of 15 seconds to spare.  It relieves 
such stress to never fear being called on time. 

• Be very cautious about doing spoken pieces from musicals.  In general, that is frowned 
upon.  There are exceptions, of course - especially if you are auditioning for a company 
that does musicals. 

• Keep your blocking simple.  That said, one piece should show some level of movement.  
• Dress like you are going to a job interview where you might have to role around on the 

floor.  Look nice and professional - but comfortable.  Avoid prints/stripes/neon 
colors.  Solids are best.  Wear colors that compliment your coloring.   If wearing a dress 
or skirt, make sure it’s at knee length. 
 

JEFF CHILDS: Musical Director, Accompanist, Instructor 

• Have three monologues under your belt when you walk in the room of contrasting 
styles. 

• Have at least five songs in your book of contrasting styles (classic, contemporary, 
upbeat, ballad, comedic). Don't just "have" these songs... Be ready to perform them if 
asked. Make sure you have a good cut version of each (32 bars). Practice with an 
accompanist before you come to your audition! Not a great idea to sing the newest 
trendy shows at an audition. You want it to be fool proof.  

• Know what you are auditioning for. If it's "Oklahoma" don't come in belting something 
from "Legally Blonde." If you're auditioning for "Legally Blonde" for God's sake don't 
sing "If I Loved You" from Carousel. 

• Dress up! Girls should wear a dress, boys should wear a jacket. Makes a huge difference 
in perception. Girls should wear a little, natural make up.  



• Don't stare at the panel during your audition pieces -- makes everyone uncomfortable. 
We often see this with young performers. There must be a focus. You must know who 
you are talking to and where they are in the room. 

• If you are singing, make sure your music is in a 3 ring binder with music copied front and 
back for less page turns. Make sure music is marked clearly (starting and stopping 
points). 

• If you've got a special skill... Like an impression, or whistling, or playing the auto harp, 
put it on your resume. The more unusual the better. In this last round of 250 auditions 
for Broadway Rose folks wrote some wacky stuff under "Special Skills." We asked lots 
of people to demonstrate those special skills on the spot. A couple of those folks got 
cast because we got to see a different side of their personality.  

• Know your type. It's a tough business and this is just a reality. 
• We like to work with friendly fun people. We want to hire people that we'd like to spend 

time with. Smile, be polite, and show us who you are in real life. It's kind of like speed 
dating. We have two to three minutes to see if we want to go out on a real date in the 
future. If you are too "serious", or "stressed out", or too "cold and professional" it's a 
turn-off. 



ENSEMBLE EXERCISE: 

! Did they listen to & follow instruction? 

! Were they comfortable using the space/room? 

! Did they make brave choices to stand out? Or, did they try to hide? 

! Did they embrace the activity? Or show signs that it was uncomfortable for them? 

 

MONOLOGUE: 

! Diction/Projection - Could you understand every word? 

! Physical character - Did they use their body? 

! Commitment to “world of the play” - Were they believable as the character with the  
given circumstances of the play (not faking-it)? 

 

! Were they the character (not themselves)? 

! Do they know the play they are performing - Did they do their homework? 

! Did they do an age-appropriate/children’s theater-appropriate piece? 

 

OVERALL: 

! Did they introduce themselves/slate… If so, was it natural & warm? 

! Did they take direction when given? 

! Were they supportive of fellow actors? 

! Were they friendly? - Did they smile, make you feel comfortable? 

! Were they confident? - Could they carry a professional show? 

! Would they be good, fun & professional to work with for a couple months of  
rehearsal/performance? 

 

AND… 

! Is there a role for this actor?  

 

 

 


