
 

BPDA Recommendations for Postdoctoral Policies1 

 
The mission of the Boston Postdoctoral Association (BPDA) is to improve the postdoctoral experience by serving 

as a representative body that  

(i) furthers the common interests of, and  

(ii) addresses the shared concerns of all postdocs working in Boston and the surrounding areas. 

The BPDA will support and advocate for postdocs, organize events for postdocs, and serve as a communication 

platform for the postdoctoral associations.
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Advocacy is central to the mission of the BPDA. The BPDA Advocacy Committee has therefore chosen three 

recommendations to address first. 

 

To improve the experience of Boston-area postdoctoral researchers, our aim is for every BPDA member 

institution to adopt the following recommendations: 

 

1. Minimum salaries for all postdoctoral researchers, regardless of funding source, should be at least equal to 

the current NIH NRSA stipend levels, accounting for all years of relevant postdoctoral experience. 

The BPDA recommends that institutions plan to transition towards postdoctoral salaries that meet the recent 

National Academies’ recommendations: a minimum starting salary of $50,000 (2014 dollars), adjusted annually 

for inflation, and higher based on regional cost of living.
3
 For example, based on a 24.8% higher regional cost of 

living in the Greater Boston area
4
 and an annual inflation of 0.8% in 2014

5
, the adjusted minimum starting salary 

would be $63,000 in 2015. In addition to this minimum starting salary, the BPDA recommends to include 

commensurate salary scales for past experience similar to the NIH NRSA stipend scale, i.e., a 4% salary increase 

for each full year of relevant postdoctoral experience. 

 

2. Institutions should provide equal benefits for all postdoctoral researchers, regardless of funding source. The 

BPDA appreciates past efforts by institutions that already provide equal benefits for all postdoctoral researchers. 

Other institutions should strive towards this aim by providing benefits to externally funded postdoctoral 

researchers, who are frequently considered ineligible for certain benefits. 

By law, postdoctoral researchers contributing to federally-funded research are considered to be both trainees 

and employees
6,7

. Yet at many institutions, postdoctoral researchers are not eligible for the same benefits as 

other employees. The BPDA recommends that institutions plan to transition towards the recent National 

Academies’ recommendations, which state that postdoctoral researchers should receive benefits that are 

“commensurate with benefits given to equivalent full-time employees.”
3
 This includes the opportunity to contribute 

to a retirement plan with employer-matched contributions.
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3. Postdoctoral appointments should be limited to a maximum total of 5 years for a given individual (barring 

extraordinary circumstances
9
)
3
; this total should take into account the number of years previously spent in a 

postdoctoral position at other institutions.
8
 Institutions should develop reasonable mechanisms for promotion to 

non-tenure track positions (such as staff scientist or instructor). 
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