
 

 

Do you know what it takes to be an SMSF trustee? 
Before you set up a self-managed superannuation fund (SMSF) you need to ensure you 
are eligible to be a member and trustee, and understand your responsibilities. 
 

Who can be a member? 
Essentially anyone can be a member of an SMSF provided they are not an employee of another 
member unless they are related to them, and are not a ‘disqualified person’ (see below).  
An SMSF can have between one and four members, although most funds have two members. 
Common examples are a couple (eg a husband and wife or same sex couple) or two people who 
are in business together.  

 

Who can be an SMSF trustee? 
Each member of an SMSF also needs to be either an ‘individual trustee’ of the fund or a director of 
a trustee company, which is known as a ‘corporate trustee’.  
You can be an individual trustee so long as you are not a ‘disqualified person’ and are not: 
§ a minor (ie a child under 18 years of age), where you will need a parent (who may also be a 

member of the fund), a guardian or a Legal Personal Representative to act as trustee on your 
behalf, or 

§ a person with a mental incapacity, where you will need another person who holds an ‘enduring 
power of attorney’ to act as trustee for you. 



 
 
 
Most companies can be used as a corporate trustee provided that: 
§ a director, executive, company secretary or other ‘responsible officer’ is not a ‘disqualified 

person’ 
§ a receiver, official manager or provisional liquidator has not been appointed, and 
§ action has not commenced to wind up the company. 

You could use an existing company, however, it’s worth thinking about having a separate corporate 
trustee for your SMSF. This helps keep your SMSF’s assets separate from your other assets, as 
required by law.  
 

Determining which trustee structure is right for your SMSF 
While most SMSFs have individual trustees, a corporate trustee could be more suitable depending 
on your own situation and the needs of the other members of your SMSF.  
There are advantages and disadvantages in relation to each structure and various issues to 
consider before determining which structure is right for you. This is because the trustee structure 
you choose will influence how the SMSF is run and it will impact the costs involved in setting up 
and administering the fund. 
Issues to consider when deciding which trustee structure to use include: 
§ the establishment costs involved 
§ whether you understand the legal requirements involved in establishing and running a company 
§ whether you expect there to be a change of members/trustees in the SMSF and the costs that 

may be incurred when members join or leave the fund 
§ whether you are comfortable with your level of personal liability as an individual trustee or wish 

to have reduced liability for any losses incurred as a result of breaches of trustee obligations 
and 

§ whether you are a single member fund and the degree of control required. 
 

What are the trustee responsibilities? 
As an SMSF trustee, you and your fellow trustees are responsible for meeting a range of legal and 
other obligations, including: 
§ Holding assets for the sole purpose of providing benefits for your members upon their 

retirement or your members’ beneficiaries if they die.  
§ Always acting honestly and in the best interest of the SMSF beneficiaries/members, and in 

accordance with the trust deed and relevant super laws. 
§ Exercising skill and diligence in managing your fund. 
§ Developing, implementing and reviewing an investment strategy for your fund. 
§ Keeping your super assets separate from your personal or business assets. 
§ Preparing and keeping proper records, including financial statements, tax returns, audits, 

actuarial certificates (where applicable) and minutes of trustee meetings and decisions. 
§ Not lending money or providing financial assistance to members using fund assets. 
§ Not borrowing money except in limited circumstances, such as to purchase investments using 

specific arrangements that provide some protection for the fund and its members. 
§ Not releasing money to a member unless they have met certain conditions. 
 
 
 
 
 



 
 

Where you can get advice or guidance 
If you’re not sure whether an SMSF is right for you, or would like some help setting up or running 
your fund, there are professionals who can provide advice or guidance. These include: 
§ lawyers who can provide you with an appropriate trust deed and governing rules for your fund, 

and advise you on other legal matters 
§ financial or investment advisers who can help you prepare, implement and review your 

fund’s investment strategy 
§ accountants and/or registered tax agents who can look after your fund’s record keeping and 

reporting requirements, and provide taxation advice 
§ a fund administrator who can help you look after the day-to-day running of your fund, and 
§ an auditor, who must be appointed to sign off on your fund each year to the Australian Tax Office. 
 
 
To find out more about what you need to do to run your own SMSF, contact Rick Maggi on 9382 
8885. 
 
 
Important information and disclaimer 
This publication has been prepared by Westmount Securities Pty Ltd (AFSL 225715, ABN 42 090 595 289). 
Any advice in this publication is of a general nature only and has not been tailored to your personal circumstances. 
Accordingly, reliance should not be placed on the information contained in this document as the basis for making any 
financial investment, insurance or other decision. Please seek personal advice prior to acting on this information. 
Information in this publication is accurate as at the date of writing, May 2015. In some cases the information has been 
provided to us by third parties. While it is believed the information is accurate and reliable, the accuracy of that 
information is not guaranteed in any way.  

Opinions constitute our judgement at the time of issue and are subject to change. Neither the Licensee nor their 
employees or directors give any warranty of accuracy, not accept any responsibility for errors or omissions in this 
document.  

Case studies in this publication are for illustration purposes only. The investment returns shown in any case studies in 
this publication are hypothetical examples only and do not reflect the historical or future returns of any specific financial 
products. Past performance is not a reliable guide to future returns as future returns may differ from and be more or less 
volatile than past returns. 

Any general tax information provided in this publication is intended as a guide only and is based on our general 
understanding of taxation laws. It is not intended to be a substitute for specialised taxation advice or an assessment of 
your liabilities, obligations or claim entitlements that arise, or could arise, under taxation law, and we recommend you 
consult with a registered tax agent.  


