
#StopTheStigma

Supportive
Supervisors

01 Education: learn about addiction,
recovery, and signs & symptoms of use.

02 Become familiar with workplace drug &
alcohol policies & procedures. Know
what to do when there is employee
impairment, suspected impairment or
an overdose.

03 Have resources readily available for
employee support and know where to
turn if more assistance is needed.

04 Contribute to a positive workplace
culture by using stigma-free language,
celebrating recovery and actively
participating in open conversations and
drug free events. 

05 Inclusive leadership: embrace the input
of those whose backgrounds are
different from your own.

https://www.realitychecknow.org/employer-resource-library


