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November 16, 2006 1 

S.R. 303 2 
 3 

Title: Furthering the Senate of College Council’s Commitment to Diversity 4 
 5 

WHEREAS, diversity “includes but is not limited to, age, ethnic origin, national origin, 6 

race, color, sex, sexual orientation, marital status, disability, religious 7 

beliefs, creeds,…income,”
1
political beliefs, and opinions; and, 8 

 9 

WHEREAS, President William Powers Jr. articulated in his State of the University 10 

Address in 2006 that “while [The University of Texas at Austin has] made 11 

progress diversifying our campus, more needs to be done”; and, 12 

 13 

WHEREAS, President Powers pledged to make “diversity one of his highest 14 

priorities”
2
; and 15 

 16 

WHEREAS, “Diversity initiatives are not well integrated into the core structures of … 17 

colleges or universities…[and] … until diversity becomes a central feature 18 

of strategic planning efforts, little will change substantively with regard to 19 

campus diversity, and diversity initiatives will remain marginal and 20 

vulnerable”; and, 21 

 22 

WHEREAS, The Senate of College Councils, Student Government, and the Graduate 23 

Student Assembly comprise the “core structures” of student governance at 24 

The University of Texas at Austin and the President’s Student Advisory 25 

Committee (PSAC) is an external committee to which these three 26 

governing bodies appoint members; and, 27 

 28 

WHEREAS, These “core structures”
3
 officially represent the entirety of the student 29 

body according to the rules of the Board of Regents and are accountable to 30 

all students; therefore; be it, 31 

 32 

RESOLVED, adding diversity seats to President’s Student Advisory Committee would 33 

not change campus diversity “substantively” and would constitute a 34 

“marginal and vulnerable...diversity initiative”; be it further, 35 

 36 
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RESOLVED, The Senate of College Councils recommits itself to diversity 37 

within its membership, committees, executive leadership, agencies, 38 

external appointments, and all other activities it oversees; and, be it 39 

further, 40 

  41 

RESOLVED, The Senate of College Councils will work to collaborate closely 42 

with student organizations, agencies, and other campus entities that 43 

are committed to diversity such as Student Events Center Cultural 44 

Committees, the Multicultural Information Center, the Gender and 45 

Sexuality Center, Academic Enrichment Services, and Services for 46 

Students with Disabilities; and, be it further, 47 

 48 

RESOLVED, The Senate of College Councils will work to co-sponsor events 49 

such Longhorn School Bus and any other event where co-50 

sponsorship is desirable with other organizations committed to 51 

diversity; and, be it further, 52 

 53 
RESOLVED, The Senate of College Councils will recruit its members at-large 54 

within student organizations, agencies, and other campus entities 55 

that are committed to diversity; and, be it further, 56 

  57 

RESOLVED, The Senate of College Councils will incorporate diversity training 58 

during its membership and executive leadership orientations based 59 

on the recommendations of the Vice President for Diversity and 60 

Community Engagement; and, be it further, 61 

 62 

RESOLVED, The President’s Student Advisory Committee should make its 63 

meeting agendas publicly available, with confidential material 64 

removed as necessary, to increase transparency and accountability 65 

on the membership of PSAC; and, be it further, 66 

 67 

RESOLVED, The Senate of College Councils believes that these internal and 68 

external reforms will substantively improve the diverse 69 

representation within student governance and will empower 70 

underrepresented groups to become involved in student 71 

governance, including seeking appointment to PSAC; and, be it 72 

further, 73 
 74 
RESOLVED, That an ad hoc committee to evaluate the effectiveness of this 75 

resolution shall be organized and chaired by the Vice Chair of the 76 

Senate of College Councils in the spring 2008 semester. 77 

 78 
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