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April 3, 2008 1 

S.R. 413 2 
 3 

Title: In Support of Domestic Partner Benefits 4 
 5 

WHEREAS, The University of Texas at Austin does not offer employee benefits to 6 

domestic partners; and, 7 

 8 

WHEREAS, The University of Texas at Austin does not offer Graduate student housing 9 

to same sex couples; and, 10 

 11 

WHEREAS, The University of Texas at Austin prides itself on six core values:  12 

Learning, diversity, freedom, leadership, individual opportunity, and 13 

responsibility; and, 14 

 15 

WHEREAS, The University has acknowledged that employee benefit packages and 16 

student housing opportunities are critically important in the recruitment 17 

and retention of employees, faculty, staff and students; and, 18 

 19 

WHEREAS, A University of Texas at Austin lecturer, Uri Horesh, has gone on a 20 

hunger strike to draw attention to the lack of competitive employee 21 

benefits at the state’s largest public university. He requests the University 22 

offer employee benefits, such as health insurance, to employees’ same-sex 23 

partners; and, 24 

 25 

WHEREAS, According to U.S. News and World Report’s “America’s Best Colleges 26 

2008”, fully 100% of the top 20 ranked national universities offer health 27 

insurance coverage to employees’ domestic partners; and, 28 

 29 

WHEREAS, Leading private colleges and universities in Texas already offer employee 30 

benefits programs that include domestic partners. These schools include 31 

Rice University, Baylor College of Medicine (Houston), Southern 32 

Methodist University (Dallas), Southwestern University (Georgetown), 33 

and Trinity University (San Antonio); and, 34 

 35 

WHEREAS, The issue of competitive employee benefits packages is one that 36 

transcends same-sex couples.  In order to attract and retain the most 37 

qualified faculty and staff, leading academic institutions are offering 38 

access to benefit plans that support the employee as well as qualifying 39 

household members; and, 40 
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WHEREAS, UT Rec Sports now offer “Student Spouse/Partner Membership.” Their 41 

policy states: Currently enrolled students and interim students may 42 

sponsor their spouse/partner. This is designed for individuals who are 43 

living in a marital/cohabitational relationship ~ this is not designed for 44 

roommates.  A student may only sponsor one other individual and both 45 

parties must be present at the time of the initial application. Verification of 46 

marriage/cohabitation and the spouse or partner's signature are required. 47 

To complete the registration, the following forms must be completed or be 48 

on file: a Release, Waiver and Indemnity Agreement, Authorization for 49 

Emergency Medical Treatment form and a Spouse/Partner Agreement 50 

form;
1
 and, 51 

 52 

WHEREAS, Many stakeholders at The University of Texas at Austin have recognized 53 

the problem of a lack of competitive benefits package.  These stakeholders 54 

include: the Human Resources department
2
, the UT Staff Council

3
, the 55 

Faculty Council and even former President Larry Faulkner
4
; and, 56 

 57 
WHEREAS, In states such as Kentucky and Michigan, with constitutional amendments 58 

defining marriage that are similar to the one passed in Texas, university 59 

benefit policies have been adopted that don’t distinguish between same-60 

sex and opposite-sex living arrangements; therefore; be it, 61 

 62 

RESOLVED, That The University of Texas at Austin should become the first public 63 

university in the state to offer competitive benefits to its employees, 64 

faculty and staff; and, be it further, 65 

  66 

RESOLVED, That the Senate of College Councils believes competitive benefits are 67 

critical to employee recruitment and retention and that benefit plans for 68 

domestic partners will enable The University of Texas at Austin to 69 

compete for the best and brightest talent; and, be it further, 70 

 71 

RESOLVED, The Senate of College Councils supports the efforts of The Pride and 72 

Equity Faculty Staff Association (PEFSA), which has been working with 73 

the support of UT Austin administration in pursuit of an inclusive solution 74 

to the lack of benefits for certain staff members; and, be it further, 75 

 76 

RESOLVED, The Senate of College Councils believes that the policies currently in 77 

place put The University of Texas at Austin at a competitive disadvantage 78 

in its recruitment of top faculty, staff and students and hampers its ability 79 

to be a world-class institution; and, be it further, 80 

 81 

                                                 
1
 http://www.utrecsports.org/memberships/facultystaff/facstaff-prconly.php  

2
 http://www.utexas.edu/hr/admin/hrforum/archives/1106.html 

3
 http://www.utexas.edu/staff/council/minutes/2002_04_18_reports.html 

4
 http://www.utexas.edu/faculty/council/2002-2003/reports/Standcom/A5.html 
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RESOLVED, That the Senate of College Councils supports a change in the University of 82 

Texas at Austin policy that will provide qualifying members of an 83 

employee’s household with health benefits without regard to sex; and, be 84 

it further, 85 

 86 

RESOLVED, That the Senate of College Councils supports offering graduate student 87 

housing to same sex couples; and, be it further, 88 

 89 
RESOLVED, That a possible new policy could include extending benefits and housing 90 

to people it defines as “other eligible individuals” or a “plus one” model 91 

allowing employees to name a beneficiary of their choosing.  The 92 

administration could decide to not distinguish between same-sex and 93 

opposite-sex living arrangements, and in fact it is possible that it could 94 

decide to cover people who are not couples in any sense, but who merely 95 

share a home.  It is possible that unmarried heterosexual couples who met 96 

the criteria could take advantage of the benefits and housing opportunities; 97 

and, be it further, 98 

 99 

RESOLVED, The Senate of College Councils and its authors are authorized to distribute 100 

this resolution to various media outlets and policy stakeholders. 101 

 102 
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