
To:  Members of the Board of Trustees of The General Theological Seminary	

cc:  Kurt Dunkle, Dean and President	
!
September 25, 2014	
!
Dear Member of the Board of Trustees,	
!

The Executive Committee of the Board of Trustees has clearly recognized the seriousness 

of our letter sent September 17, 2014. However, we are confused that the Executive Committee 

has chosen to ignore the primary concern expressed in our letter, which is that we are no longer 

able to work with Dean Dunkle. Indeed, we are baffled that the Executive Committee’s response 

to this crisis is to hire an extremely expensive law firm that specializes in political, executive, 

corporate and white-collar defense to scrutinize technical legal issues rather than deal with the 

heart of the matter. 	


As we set out clearly in our first letter, our concern is the deleterious effect that President 

Dunkle’s leadership has had on the Seminary’s faculty, staff, and students. Because President 

Dunkle has acted in ways that have deeply troubled and offended each of us and in a manner and 

spirit inimical to the philosophy and faith that led us to pursue careers teaching at our wonderful 

institution, a working relationship with him is no longer possible. Simply put, it is irrelevant to 

us whether a law firm concludes that legally admissible evidence supports or fails to establish 

whether President Dunkle violated stated policies.	


 As for us, the damage has already been done as we have been living in the environment 

fostered by President Dunkle since his arrival at GTS. Our intention in writing to you last week 

was to express our collective decision that we can no longer work with President Dunkle. The 

conclusions of an outside law firm cannot change this very sad but unalterable reality.	


Since the Board has yet to address this crisis of leadership, and since we can no longer in 

good conscience continue actively to conform to and promote actions and policies so opposed to 



the stated mission and principles of our church and Seminary, we must inform you with great 

sadness that we will discontinue teaching and performing all other academic and administrative 

obligations starting Friday, September 26, 2014. We will not resume these activities until the 

Board as a whole acts in good faith to demonstrate that you intend to take action to address our 

requests. Doing so will mean immediately undertaking to schedule a time to meet with us 

during the October board meeting. In addition, we call your attention to the four other 

requirements we communicated in our earlier letter (set forth again in the appendix below) and 

request that you demonstrate action on these as well. 	


We assure you that your good faith willingness to meet with us will be received with our 

sincere good faith efforts to restore to our students the hours of instruction already lost to them 

by the Dean and President’s current policies. Note that we are particularly concerned for our 

students, and therefore strongly urge that request number three (see appendix) be met: the 

identification and retention of a qualified person, external to the institution, to offer pastoral 

support to staff, students, and faculty during this period of transition. 	


We respectfully ask for a response to these requests that reflects the consensus of the 

entire Board of Trustees by October 1, 2014. 	


Finally, we wish to advise the members of the Board of Trustees that we have exercised 

our lawful right to organize collectively by establishing The General Theological Seminary 

Faculty Union. We have ratified bylaws, elected officers and have initiated the process of 

registering our Union with all necessary governmental authorities. We have also retained legal 

counsel. Any further negotiations of these matters will be through our Union and in consultation 

with our attorney. 	




Please be advised that the Faculty reserves our right to explain our decision to our 

students and to the Seminary community. 	


!!
!

Sincerely,	


Joshua Davis	


Mitties DeChamplain	


Deirdre Good	


David Hurd	


Andrew Irving	


Andrew Kadel	


Amy Lamborn	


Patrick Malloy	


!
!



!
Appendix 

Our previously expressed requests (cf. letter to Board of Trustees, September 18 2014) 

remain: 	


1. The immediate appointment of a committee of Board members, to be determined by 
the faculty, to meet with us to discuss conditions necessary for moving forward as an 
institution during the October meeting of the Board of Trustees.  	
!

2. That action be taken to empower the faculty with immediate oversight over the 
curriculum, schedule, worship, and overall program of formation for the Seminary. 
This should also involve the appointment of a faculty council who will implement a 
pattern of worship consistent with the Book of Common Prayer (1979). 	
!

3. Identification and retention of a qualified person, external to the institution, to offer 
pastoral support to staff, students, and faculty during this period of transition and 
acute stress. We also seek the appointment of a Dean of Students who can ensure that 
the ongoing spiritual and pastoral concerns are being adequately met and their voices 
heard.	
!

4. Steps be immediately taken to restore and ensure that the faculty members be 
afforded due process in connection with all appointments, worship and formation, and 
the implementation of our curriculum. The Academic Dean should be empowered 
with the authority necessary to implement properly the academic program, consistent 
with the standards of the Association of Theological Schools (ATS) and our own 
recent Declaration of the Way of Wisdom.  !

5. Retention of a qualified fundraiser to begin a capital campaign to rebuild the 
Seminary’s endowment and meet the operational costs of the Seminary.	



