
 

Ralph Winter talks about the purpose for which humans were created 
and the role of the 4-hour work week in fulfilling that purpose. 
 

Some have suggested that there is both an evangelistic mandate and a cultural 
mandate. I see that as an artificial dichotomy. Being human we are likely to conceive of 
the redemption of homo sapiens as the primary concern of God. But homo sapiens is 
specifically the most recent divine strategy to promote the reestablishment of the 
Kingdom of God. Man was created to be responsible for all other created beings. His fall 
made him part of the problem no longer merely a chief means of the solution.  

Man was meant to be an ally in the redemption and restoration of Creation, not 
merely a worker for his own redemption, even though his own redemption is essential for 
his restoration as a worker in the Kingdom, and as a warrior on God’s side in the 
destruction of the works of the devil. 
— From “Twelve Frontiers of Perspective” in Frontiers in Mission, pp. 35-36.  

https://static1.squarespace.com/static/5b3157f3b40b9d21a8096625/t/5be3338f21c67
c84dfc1b9f1/1541616554604/Frontiers_in_Mission+4th+ed+copy.pdf 
 

I am disappointed with the amazingly popular (and good) book—Rick Warren's 
Purpose Driven Life—which is entirely devoted to all the good things church members 
can do in helping their local churches in their after-hours time. I can’t find one word 
about the quality or focus of the believer’s work during their forty-hour week. Not even 
in this country are there very many visible Christian businesses, for that matter. 
— From “When Mission Can Be Business: Where Both Business and Mission Fall 
Short” in Frontiers in Mission, pp. 41-47.  
https://static1.squarespace.com/static/5b3157f3b40b9d21a8096625/t/5be3338f21c67c84d
fc1b9f1/1541616554604/Frontiers_in_Mission+4th+ed+copy.pdf  
 

To be sure, [The Purpose Driven Life] talks of the holiness of everyday life, but 
nowhere seriously addresses the profound tensions, moral and spiritual, of the laity in 
their 40-hour work week, e.g. what ethical challenges arise for a marketing director who 
will inevitably be tempted to edge buyers in the direction of buying his company’s 
product over another, or an accountant who will inevitably be pressured to make things 
look better than they are, or an attorney who may feel he or she must convince a jury of a 
certain flawed perspective of things that have happened, or even a worker who may or 
may not ever wonder if his job represents the most significant contribution to society 
which could be secured (rather than the highest paying job available).  

A thousand similar questions could arrestingly be asked. This is why a hundred years 
ago Charles Sheldon’s In His Steps outsold all other religious books beyond the Bible 
itself. (Sold more than The Purpose Driven Life). Witnessing on the job is not the only 
concern for someone who would walk in the steps of Christ. The job itself must be seen 
as a holy calling, one in which remuneration is secondary to a purpose-driven “good 
work” which men may see and glorify our Father in heaven (Matt 5:16). 

 
—Book Review of The Purpose Drive Life in the International Journal of Frontier 
Missiology, 21:2, Summer 2004. 
http://www.ijfm.org/PDFs_IJFM/21_2_PDFs/91_BR_Warren.pdf  


