
GENDER-BASED WAGE DISPARITY
In the U.S., women are paid 80¢ for every dollar a man receives.

That’s $10,800 less per year or up to $1 million less over a 40 year career.1

(These figures haven’t changed significantly since 2000.)

That $10,800 per year could be used to pay for:

(Annual Average Expenditures2)

(Working at least 35 hours, and at least 50 weeks per year and including only the money received in paychecks.)

$2,100,000,000,000,000
The U.S. could grow the economy by an extra $2.1 trillion in gross domestic 

product over the next decade by narrowing the gender wage gap at work.3

W H Y  A N  E Q U A L  P A Y  D A Y ?

A N D  O N  A  L A R G E R  S C A L E ,  C O N S I D E R  T H I S . . .

ICELAND
In March, 2017, Iceland became the first country 
to introduce legislation requiring employers to 
prove they’re paying men and women equally.4
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THE POWER TO ASK
THE GENDER BASED WAGE GAP

+
WHAT YOU CAN DO ABOUT IT

EQUAL PAY DAY
What is it? The approximate day that women must work to in the current year,
 in order to make the same amount of money men made in the previous year.

For decades this gender-based wage disparity has persisted in the U.S. 
The size of the wage gap varies considerably by race.
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WHAT CONTRIBUTES TO THE WAGE GAP?
AND WHAT DOESN’T? 5

Wage Secrecy
Wage data are a largely kept secret in America. 
When a woman doesn’t know what a job truly 
pays, she can undervalue herself when negotiat-
ing a new salary. 

MYTH: Women don’t negotiate well. 
While it may be true that w omen are less likely 
to negotiate, that doesn’t mean they are less
capable negotiators.   Women    often avoid  negoti-
ations   out of   fear   of  repercussions  or appearing 
pushy  .  (See below for an approach to negotia-
tions  that gets beyond this issue.) 

MYTH: Breaks Due to Motherhood Slow 
Women’s Growth. 

Studies show part-time work, lower experience, 
and interrupted work only contributed to 
one-third of the motherhood penalty. Discrimi-
nation plays a significant role in the limitations 
for working mothers. 

Women’s Jobs Pay Less
The state of Minnesota found that "women's 
jobs" paid 20% less on average than male-domi-
nated jobs, even when their jobs scored equally 
using a job evaluation system.

MYTH: Women choose lower 
paying jobs. 

Even women in ‘male’ jobs such as computer 
programming, lawyer or finance managers face 
a pay gap compared to their male counterparts.  

SICON

Exclusion From Higher 
Paying Jobs

Women can have a hard time breaking into 
male-dominated jobs, as evidenced through De-
partment of Labor audits of federal contractors. 
When women can’t advance in a company, they 
can't gain the experience needed to lead.

MYTH: The Fair Pay Act Has Taken Care 
of the Wage Gap. 

Not necessarily. In 2010, the Institute for 
Women’s Policy Research found that 62% of 
women in the private sector felt they were 
strongly discouraged from discussing wages or 
feared repercussions from doing so. 

Current Laws Need
Strengthening

The Equal Pay Act and Title VII of the Civil Rights 
Act are important laws, but they are hard to 
enforce, and legal cases are extremely di�cult to 
prove and win.

The gender-based wage gap represents a pattern that has existed 
over many years and reflects multiple barriers to equal pay.

But there are also myths about that wage gap that perpetuate it unnecessarily. 

CLOSING THE PAY GAP  

In fact, the wage gap hasn’t changed meaningfully in the last 20 years. 

At this rate, the U.S. wage gap will not close for another 42 years.

This year’s High School graduates will be 61 by the time we have equal pay.6
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The Equal Pay Act passed over 50 years ago—but we still haven’t closed the wage gap.
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