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ARTICLE
RECOGNITION

Temple Usiversity recognizes the Temple University Grodwate Studomt Association,
Amenican Federation of Teachers (TUGSA/AFT) pursuaat 1o the Pennsylvania Laboe
Relations Board NISI Ovder of Certification of April 6, 2001 in Case No. PERA-RS9.58-E
(described in A below) and the March 5, 2001 Memorandum of Agreement (enit definition) in
Case No. PERA-R-99-58-E (described in B. below), and in accordance with the agreements
appendixed as follows: (1) side letter elaborating wit definition in Case No. PERA-R-99-58-
E (Appendix A); (2) letters of agreement dated September 14, 2001, and Memorandum of
Agreemnen: attached thereto (Appendices B, C, aad D) aed (1) the Board Resolution
recommended and approved by Temple Usiversity Board of Trustees (Appeadix E).

A The enit deemed sppeopeiate for the purpose of collective bargaining is a
subdivision of the employer unit comprised of all matrculmed stodems enrolied full-time in a
graduate degree program of study who, as teaching asssstants, mining grant bolders, graduate
assistants or research sesistants, regularly, &8 pant of services rendered o the Uneversaty,
performs cac or more of the following services and do not receive 3 direct academic benefit for
performang the services: (i) lecture, peoctor, grade, instruct a haboratory, twlor or lead
recitations (cither alone or with a faculty member); or (i) perform research (libeary, laboratory,
fcld/survey or clinical) cither alone or with a faculty member; and am all other teaching
assistants. graduate assistants, rescarch asustants, fellowship recipicnts. training grant holders,
management level employees, supenvisors, flest level supervisors, confidential employes and
guards as defimed in the Act

B. In accordance with the March §, 2001 Memorandum of Agreement (unit
definmtion) Direct acadense benelin shall mean: (a) receipt of academse credit (i.c, semeser
howr credit grade, or satisfaction of a degree requirement); ar (b) the wse of rescarch provided
presuant 10 the assistaniship & a component of a master's these, master’s peoject of doctoral
dissertation, or otherwise foe receipt of academic credil,

ARTICLE 1]
NON - DISCRIMINATION

Nedher Temple noe TUGSA shall dscriminate agasest or in favar of any employee
because of race, color, croed, mantal status, sexual orentation, sational ocigin, political belief,
polstical affilation, sex, age, Victnam Era and special dissbled veterans, HIV status, TUGSA
membershap or non-membership. Neither party shall discriminate against persons with
disabilits who. with reasceable sccommodation, can perform the essential fumclions of the

Job or activity in question.
(1
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ARTICLE I
AFFIRMATIVE ACTION

Temple and TUGSA agree to cooperate in the smplementation of the Affirmative
Acticn Plan, Temple agrees 1o provide TUGSA with a copy of the current Affirmalive Action
Plan of the University and 1o provide an updated copy within 30 days of any change being
appeoved by the Board of Trusiees.

ARTICLE WV
RIGHTS OF TEMPLE

A Nothing contained herein shall it or be comtrued to limit the powers, rights
and awthorily of the Board of Trusiees of the University for the entire masagement, control and
conduct of the instructional, administrative and financial affairs of the Usniversity purssant o
the Temple University -~ Commonwealth Act, 24 P.S. 251041 ¢1 9.

8 In accordance with the rights established by Act 195, public employers shall mot
be required to hargam over matiers of isherent managenial policy, which shall include but shall
nol be limited 10 such areas of discretion of policy as the functions and peograms of the publsc
employer, standards of services, its overall Badpet, stalization of lechnology. the organizational
structure and selection and direction of personnel.

T The management. adminestradion and control of Temple's operations, programs,
activilics, misssom and resources. and the direction of its working foeces including, bt not
hsted 10, the right %o plan. direct and control all deties and fenctions performed by members
of the bargamning unit hercin invalved, the right 1o hire, discipline or discharge employoes for
cause, 80 transfer. promote or relieve employees from duty because of lack of work or other
reasons, the maimtenamce of discipline. order and efficiency. the right to establish, rovise,
masafain and enforce reasonable work standasds and schedules, 0o make from time to time and
enforce reasonable work rules, 1o introduce new work methods and facllities, 10 subcontract 2l
or any pertion of s operation and 10 change oe climinate exsting meshods whether or not the
samee Causes sy reduction in the working foroe, o %0 reorganize or combine operatsoas with
any consequent reduction or other changes in the working force, is vested exclusively in
Temple: provided that this section will not be wsed for the porpose of discrimanaling against
any employee on account of membership in the Union.

The above cnumeration of mamagemont nights is not exhawstive snd does not exclude
other management rights not specified hercin, nor shall the exercise or non-exercise of rights
constitute & wasver of such rights by Temple. The parties recognize that none of the
masagement rights enumerared above or any other management rights shall be subjects of
Bargaining o grevances,

D mmofwmluwwyucxﬂyhmﬂbyﬂnm

of ts agreement, notwithatanding (or without regaed 10) any peactices or
now of ks the lutere exist 2:, 7741,
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ARTICLE V
UNION RIGHTS

A, Tempie will provide theee (3) bulietin boards, which may be used by the Usion
for the perpase of posting only Union notices. Such bulletin boards shall be conspicuously
located ai places readily acoessible 1o the employees” place of work.

B Repecsentatives of the Union, afler receiving permission from the Office of
Labor Relations, or sts designoe, shall have reasonable access 10 Temple premises foe the
purpose of admesesiering this Agroement.

C Grevance Representatives shall be given reasonable apportunity 1o investigate
gricvances aod otherwise cary out Union business pertaining to their college or school so long
&3 31 doey ot anierfere with amy bargaining unit momber's work. No Grievance Representative
can leanve hisher work arca (o address Union issues dunng work hours.

D.  No TA/RA shall eagage in any Umsom activity or business, including the
distribution of literature., during work e of in working secas,

E. No Ister than thinty {30) days afier the bogianing of a semester, Temple will
provide a ropont of harpaining unit members iocluding the following information: name,
depariment, mostNy componsation, terminatson date of appointment. and address.

F. In accordance with and subject %0 University policy. TUGSA may be entithed to
the use of mecting rooms wpon application to and appeoval from the University at the
IPPrOprian raic.

G TUGSA shall have the right 50 e at no cost the campus mail for distribution of
i official comumunications.

ARTICLE VI
UNION DUES CHECK-OFF

A Temple agrees that it will collecs dues payable o the Usion and deposit such
dues collections in an interest beanng cserow account until the following occur:

(i) TUGSA is suthorized by law to collect such dues.

(i) TUGSA ssnually files a copy of ies Conatitution, By-laws and LM-1, 2,
3 or 4 report an e form consisient with the Labor Mansgement
Reporting and Disclosure Act (LMRDA} with the Depasiment of Labor
and Temple.

B. Temple will accept sad act upon caly such signed wrinten scthorizations to
collect dues for cach semester a8 it doems o be i praper fors. TUGSA shall forward these
methonzions 0o the Human Resources Office. Authonzations will be effective for salary
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payment dates beginning fiftees (15) days sfier receipt by the Human Resosrces Office.
Temple will deduct from the wages of the casployee, such sum xs the employee shall authorize
%0 long as such authorization remains in effect

C Withen fificen (15) days after the close of any payroll period, Temple shall
Mbm&(l)udmwimhehaprollpdod“(!).lhmmc
names of the Bargaining unit mombers who authorized such dedoctions and the amounty

deducted. TUGSA and Temple agree 1o cooperate in resolving any discrepancies in dues
deductions.

D, TUGSA shall dcfend. indemnify and hold harmibess Temple, and its employees,
from any and all liability, clasms, costs and expenses (including attorney’s fees) anising from
compliance with thes Article oe in reliance on any authorization furnished under this Anticle.

ARTICLE VI
GRIEVANCE PROCEDURE

A Tomple and TUGSA agree that they will use thesr best efforts to encourage the
informal and prompt sestlement of grievances. In the event a grievansce may anse between
Temple and TUGSA, imvolving the imerpretation and application of this Agroemen, a
grevande procedure is described below for the orderly resolution of sech gricvances. TUGSA
shall be netilied in advance and shall have the night to be present st meetings specifiod m all
stops. The gnevant shall have the right of TUGSA representation, or may be selforepeesented

Seep | Withun fificen (15) days after the greevance occwrs or alter the gnevance
should have been knows, it shall be presented in writing W the Dean or hes'her
designee, as appeoved by the University.  The Dean o histher designee shall
discuss and aswer the gricvance i wisting withan five days after receiving the
presentacion, with copecs 10 the Provast and TUGSA.

Sicp 2. A gnevance umecsolved in Sicp | may Be appealed in writing to the
designatod Useversity officer within five days of the gnievant's reces of the
response of lack thereof in Step 1. A grievance so peesented in Step 2 shall be
answered by Temple i writing within 20 days after its preseatation.

B Fdhcm&emoffmkmmmnmumympm‘hmthe
specified time Himits shall not be deemad acquicscence thereto and the gricvant or TUGSA
may proceed o the neat sicp. 1M the failure %0 respond occurs # Sicp 2, the arbitration
provisions of thas Agreement may be utilized. Failure by the grievant 1o appeal 1o the next step
within the specified tinse limit shall be doemed acceplamce of the decision rondered at thal step

C. A grevance on behall of Temple may be presentod mstially ot Step 2 by notice
in writing addressod 10 TUGSA at its offices.

D. All timne hamits hercin specified shall be deemed 10 be exclusive of Satuedays,
Sendays, legal holidays, and Temple declared holidays.
W
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E. A grievance which affects a ssbatantial sumber or class of employees may
matially be peesented at Step 2 by TUGSA, The grievance shall then be processed in
sccordance with the gricvance peocodure.

F. The Dean or hisher designee may conduct an informal review in an effoet 1o
resolve complasnts promptly before they rise to the level of a grievance. The decisions made in
the informal review process shall not be binding on Temple University unless approved by the
Desa. This process meither prevents the initiation of a formal written grievance at Siep | nor
does it extend time Fimils.

ARTICLE VIN
ARBITRATION PROCEDURE

A A gnievance which has not been resolved may within twenty (20) working days
aller completion of the fmal ssep of the grievance procedure be reforred 1o the Amencan
Arbitratsons Association for resodution under the Voluntary Labor Arbiration Rules then in
foece of the Amencan Arbitralion Associstion

B The RBanguage used in thes Agreement shall be binding upon the arbitrator. The
arhitrator shall not have any authonty 10 add 10, subtract from, or otherwise modify any of the
tenms of peovisions of this Agrecaen!

C The decision of the arbatrator shall be final and binding on Temple, TUGSA and
the TA/RAx smvolved.

D The cootts of arbstzation shadl be shared equally by Temple and TUGSA. Sech
costy shall be limited to the Arbirators foe and experaes and the charges of the American
Arbitration Associalion.

EXPEDITED ARBITRATION PROCEDURE

The parties agree that in some instances it is in their respective best inlerests 10 expedite
cerain pnevances that are submitied 10 arbitration. Together, TUGSA and Temple, shall meet
with the Amerscan Arbitration Association 10 extablish such an expodsied arbitration procodure
In an expedited arbitration hearng, upon roguest by cither party, an arbitratoe will hear the case
within four (4) weeks of appoantment and render an Award ssd Opinion four (4) weeks aflcr
the close of the heanng.

ARTICLEIX
NO STRIKENO LOCKOUT

A Duneg this Agreement, the Union, its officors, agents, repecsentatives and
members, Shall not an any way. darcctly or indirectly, authorize, assist, encourage, participate
in, condone, or sanclion amy strike, sit-down, slow-down, cessation, stoppage or picketing,
where the object of such picketing is to cause any employee of Temple University to strike,
slow-down. coase, stop or interrupt his or her work or otherwise boyeott, or otherwise imerfere
with the operations of Temple Universaty or 10 cause an emplayee to strike, slow.down cease
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providieg services 1o, of inlerrupt o interfere with the operatioas of Temple University or any
other Temple-affiliated healtheare entity or peovider, or any other educational institution or
other Temple facility.

B The Usscn, its oflicors, agents, representatives and members, shall not is any
way, directly or indirectly, sthorize, assist, encourage, participate in, condone, or sanction any
picketing (s descrbad in Section A), drike, sit-down, slow-down, cessation, SIoppage or
sierruption of work, boycott or interference with the operations of Temple University or any
Tomple-aflilatod healtheare entity or provider or educational institution or other Temple
facality, where such picketing., strike, sit-down, slow-down, cessation or Moppage or
mtcrruption of wark, boycolt or interference with the operations is i violation of a collestve
bargaining agreement covering the employees of the other Temple facility or is otherwise
Wicpal

C In addition 10 any other liabdlity, remsedy or right provided by applicablc law or
statuse, should a picket (as described in Section A), strike, sit<down, sit«in, slow-down, cease or
stop of interrupt work, or Boycom or otherwise interfere with the operations of Temple
Unaversty or any other Tesnple-affdiated healthcare entity of provider or any educatveal
insligtace during the term of this Agroement occur, the Usion shall, withan twenty-four (24)
hours of a request by Temple Universaty, do all of the following:

I Publicly disavow such action by the employces.

2 Advise the Office of Labor Relations of Temple and Human Resowrces
Depastment of Temple University in writing that such action by
employees has not been called or sancticned by the Union.

3 Notify employecs of its disapproval of such actson and order such
cmployees I wiiting 1 cease such action aad returm to work
immediately.

4 Post motices ot the Union Bulletin Board advising that it disapproves of
such action and instructing employecs to retern to work immediately.

5 Failure of the Umion 10 take such sctions shall be considered in
determining whether o not the Ueson caused or authorized, disectly or
indieectly, such activity of continued activily as described sbove.

0. The Employer will not lock out employees dureng the term of this Agreement.

ARTICLEX
OTHER EMPLOYMENT

With the recognitson that the TA/RA s primary responsibelitics are %o Temple
Ussversity and employment is secondary 10 academic endeavors, any other employment
{within or outside of Temple) will be permissible ool if it does not interfere with assigned
dwties or responsibilities and is in accordance with other Temple policies. Any TA/RA seeking
other employment nwast notify the University by completing and subessting the “Request for
Oher Employment™ form. A designated University officer will approve or deny any such
rogquest within five (5) working days of the proposed stant date provided the reguest is made at
least fifleen (15) working days prioe 10 the proposed start date. In all cases, the request will be
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handled 3s cxpeditiousdy as possible. [f these is no response within tem (10) days of the filing
of the request, the other eenployment will be deemed 10 be approved for the cumment somester
only. Any decision by the University regarding other employment is not subject to the
grievance and arbitration procadure.

ARTICLE XI
WORKLOAD

Ao A maximwemn of 20 caloelated clock bours of service per week Is required of TARA's
for a full4ime appointment. Asssgnment of work is recognized by the Union as a Managemenst
Right in accordance with Article 1V. The definition of caloofatad clock hours will be
determancd in accordance with the workload guidelines coablished by Temple, Neither the
established workload guidelines, nor the implementation, spplicatson or changes made by
Temple. are subject to the grievance and arbitration procedure of this Agrecment. [n the event
Temple amends the workload gusdelines, & moet and discitss will be held with the Union prioe
to implemsentation.

n Workload Review

In addition to Section 1A 4 of the warkload guidclines established by Temple, if a
TARA contends that Bas'her workload excoeds the maximum provided in hisher assignment, as
determined acoording %o the workload guideiacs established by Temple, the TARA may request a
workload review with an officer destipaaied by the University, Such roquest st Be in writing and
set forth the reasoos sepporting the claim,

The desagmatod Univensity officer may, within two (2) wecks. resolve the masier or
helshe may select and convene an advisory cammilies, Such commitices may be convenod m
1) the sciemcex, 2) educatwn, business, social sciences, and health, oe 3) the arts and
humanitics. The commmatioes will inclade, al & minisem, onc facully member, one TA/RA, cac
acadensc admimsstrator, and the desipaated Usiversity officor (or hisher designec) who will
serve = Chair. The employoe may roquest that a Union reprosentative be presest. The
desgnate ! Universily officer will decade the issue within two (2) woeks afler the commiliet i
coavened and respond m writing. Thes decision is not subject 10 the grievance or arbitration

procedures

As an example, if the designated University officer concludes that the work performed
by the TA/RA exceeds the work required by hisher appointment letier, he'she may:

1. Pay for any such additional houes alecady worked on a pro rats basis;
2. Add assistance for the complation of ongosng additional work;
3. Wilh the consent of the TA/RA, mcrease the workload sct forth in the appointment

ketter to inchade the additional howrs of work and incroase the TA/RA"s wapes
commenssraiely. In no ovent shall such mcreased workload exceed a maximum of

20 calculased dlock howrs per woek.
a5, Vo
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TANA covered by this Agroement shall be endsbod 1o toiton as fidlows:
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ARTICLE XV
HEALTH INSURANCE BENEFITS

R YMLMM“bn*nM-ydhm
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Jevel of beriefits will be msintained durig e romabnder of hat

C Individaals who elect coverage under sy of Sese plans taay mahe
contriascnn for Ser clocted coverags Bwough payToll deducton For the months of
Septemder Brough May thew paymwnt wil b deducind ov redeced from Bex pay and Temple
wil maks it comeaponding coatibetion 15 ceder 0 pay Siv answal coverage, the arpioyes
cootrivations will be made in mine (7) oqual moaddy wolbneots. Each insmalinest will be
19" of the conployec’s anssal cost of sebectad coverage. In the event Dhere are irmelYicient
payroll funds 1o cover $a coverage. aMTangements (an be made wilh the Human Rescerce

DOcpartmuent Sor the emplopee 0 pary e roquiced peoiurs.

o Foe B¢ term of the Agrocmens, Tempie will contrivate MO0 of D
regeiced siaghe promiun for schocted heakh care covernge for Keystone
for mme (9) moaths coverage, sogardion of acy prambun noresse

(i)  For B¢ term of the Agroomans, Tomple will contriuse 100% of De
urghe preTeam for whected health care covernge ft CompSelect twebve
(12) moeeka coverage, regwdBiess of wry presasns exroase

Ua)  Pracsonal sppoimments Wil have these contridations pro-rated

D When Dhe covemage clocind sbove lemmenaten, TARAS will be chigible 1 pay
O prornium foe continsed coverage s peovided snder the Consolidatad Ownnibes Budiget
Retoatibation Act of 1985, 2x amendad (CONIRA)

ARTICLE XW1
UNFPAID LEAVES

A A TARA will be grantod 3 maiitary loave of absonce & accondance with
sppicable lewa and Useversty policy

a A TARA may roqeest m wpasd personsd leave of sbaenie or sy rogeest e
wnpabd leave for an exsnded sbsence Gue W iliness of injury, for sp 1o filfleen (15) comseoutive
calondar days. The Uneversiny may approve sech beave in i solle dacretion. The TATA will

University will not urreasceably dezy voch roguest

C Upon wmtam apphcation 5o v Univensity, & TARA may soguest an unpuid
learve of absonce in excess of ffleen (15) comsecutive days Sut i3 o cvent grosler than the
remmnder of e sersester The Univerirty mury sppeove such leave i1 sole discretion and
will deterreine whether boalth msurance denefits will be exiended for B appeoved leave.
Wapts will oot be exiendod during the appeoved leave. The Limversity will not sasvasonsbiy
deny soch rogeest.

D Nolesve of sbaence will be gransed for 8 TARA 10 engage in other eosployment.

O 1/ f% p/,,/
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Terple md TUGSA acknowiedge tat daring e sepotistion resdtng o tis
Aprrersers cack had e salevasod rghe and opgurtenity 1> rrake deraandt and proposals on
ey subyect or matier perTatiad by e, and ht this Agroement and Appendices wet fond the
entive agreemcnt of (e partes. Accordingly, exeepd as spociicaly set forth is the Arsche
entsiad Durstion of Agreement, Tevepde asd TUGSA each wobantanty and unqualifudy
waives the nght, xad agrees that the other shall mot be oblgaiad, 0 bargan collectively during
the life of this Agrocment with respect 10 aery subjoct or reaies whatsoover, whether of ned
wiiki (e costereplation of e paries, and whether ar not seferrod 0 ) this Agrmensent sl

Appendicay

ARTICLE XXIn
DURATION OF AGREEMENT

Ths Ageecraent shall be effoctivg wpon satifiction and spproval by Teoaple™s Board of
Trusces, and shal contizes bn Adl Sonce and efiect up %0 mnd inchading Febraary 15, 2006 It
shal macewncally be rovewed fom yow b your (heovafier uriean aad unti] echer party hereso
shall gve to the odhr party writien sotice is accondance with the applicable lyw, bet i o
event shall sach wrimes motoe coow lets Shan sincty (20) dayy prior 1o S termination of the
Aprecmens. Such wrisies notioe shall be grven by certified mall. seturm secege soquesiod 1o e
Usiversity Labor Relsiorn Office, Room 408, Usiversry Services Paildiag, 1601 North
Froad Sweet, Philadeiphia, Posuytossa 19122, and TUGSA/AFT, | 501 Nosth Broad Sereet,
Fiest Floor, Sade Office, Paladcipbia, Poansytvania 19122
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S ' AFPENDIX A
Side Letier
PLRE Case No. PERA R 99855

Amccistion FTUGSA™), Americas Fodermion of Taachers, AFLACIO, Sevobry emter it Bus
sadic bemaw further claborating on the TUGSA wol dcfmmtan
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deciion of the Preslden or s desigroe will be firal, non-appesieble and not subject 1
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Sepromibeor 14, 200
O Artowr Hocheer
TUGSAAFT
1307 Noethy Broad Sxeer
1" Ploor, Side Office
Priladeipbia PA 1912
RE Mevvoresdam of Agrrernent
TUGSAANT
Dewr Dr. Mochewr

aﬂ«ummummnduwmmu
the Toonrle Univeriny « Commonwealth Ace. M £ 5 290 g
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Conification i Case No. PFERA-R 99585 Tomple and TUGSAATT will commence in good
oty barguning

Seoverely.
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AFPENIIX C
MEMORANDUM OF AGREFEMENT

!thM'ombmum&mnm
froon e wope of Dargaining. TUGSAATT provided an alpbubaral list iSusrative of the
npiammﬂm»dtu-rmmm (1) borefies 4o g
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AFPENDIX D

Sopeember 14, 2004

v Asbar Hochmer
TUGSAAFT

1501 North Thssd Stree
1 Flooe, Side Office

Philadciphia PA 19122

Agreed  WANMr Hocheer

Aprd 10, ) "



LS APPENDIX E
BOARD RESOLUTION

" THE BOAKD OF TRUSTEES OF TEMPLE UNIVERSITY —
OF THE COMMONWEALTH SYSTEM OF IIGHER EDUCATION

| erady cortify that She shove sosabuios is 8 tree and cormect
copy of 1he resedutoon adopeed by B Executive Comminee of
Tewpie Ulaaverwty = Of the Commmonmonth Syuam of Higher
Efcation m B moeiag i 0n Septereber 26, 2001
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AMrmative Action
Shie Letter

The AfTimnatrve Acton Office will make & presestation 16 the TUGSA Commbtos within
herty {30] dayw afler o fcation of the Agsocrsene.

Side Lother
Offiee Spoce and Vousce Mall

Temple and TUGKA agrec 30 st and dhavon 13vens regardeog svalabeimy and
sccerbelily of office space, Wlephone and compact coupeaTE withn six (6) sy afder The
reafication of the Agrograent. b addton. Toraple il ionveutigace the famsdliny and practcatelirty
of providing vorcemail 0 Dhese covernd by this Agrooment Tomple will meet with the Uinion %
docun o lndngs.

Headth Flas Savings lnmaine
Side Letver
Withn sincty (%0) Gays afer rtificatoon, & commince will moet 10 explaoe he femiddity of
m-#mm-ammmummwu
Fomple University Hospital. The sbove, of fassbie. will be extablished is concert with

Incapendence Blve Crom. Under the Snnction of Labor Relations, two (2) Usion repesssstatives,
ﬂWﬁtMMﬂW&Cm.

Merit
Side Letrer

ba the evam Tomple extabliahen x Univamiy-wide merit incresse plin for TARAS, Tomple
will oot and disowss Dhe plan with the Linkon prior % imgplcnentation.

Warkload
Side | ether )

I¥ fove (5) or maoee individhals raise substartially idencl snses, B¢ Univeesity offhoey
specifind i Artcle X may combine thew roguests into 3 woghe claim for roview,

Sede Lomeer

Tomple shall mpendece and swpply TUGSA copees of the Aproersent. The cost of such
reprodhacton dall be borme egually by the partus

Side Lotter

Tamgle will explere the praciical ey of maling » ste-Sime sdvance of $900 on Bhe M
Toolh’s wlary A detcrmanaton il B vusde wihsy %0 dayt afier reificason W"//%V
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Side Latrer
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