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Background
On November 17, 2015, Seattle Presbytery appointed the Administrative Commission for
First Presbyterian Church of Seattle and authorized it to work on the presbytery’s behalf with
purposes and authority as described on pp. 2-3 of the Administrative Commission’s Report dated
February 16, 2016. The final paragraph of that Report states that the Administrative Commission
“reserves the right to make additional findings and to take further actions as necessary or
appropriate.”
On June 2, 2016, the plaintiffs in Presbytery of Seattle v. Schulz, et al., King County
Superior Court Cause No. 16-2-03515-9 SEA, served their first requests for production to
defendants Jeff Schulz, Ellen Schulz, Liz Cedergreen, David Martin, George Norris, and Kathryn
Ostrom. In response, those defendants produced (among other things) a “Resolution of the Board
of Trustees of the First Presbyterian Church of Seattle” dated October 27, 2015. Attached to this
document were a “Memorandum of Understanding Regarding Severance Compensation
Obligations” signed on November 10, 2015, by Kathryn G. Ostrom, President of First
Presbyterian Church of Seattle (FPCS), and Jeffrey Eric Schulz, and a substantially identical
“Memorandum of Understanding Regarding Severance Compensation Obligations” signed on
November 10, 2015, by Kathryn G. Ostrom, President of FPCS, and Ellen Schulz. These three
documents are attached. Together, the memorandum of understanding with Jeff Schulz and the
memorandum of understanding with Ellen Schulz are referred to as the “Severance Agreements.”
Findings of the Administrative Commission
Having carefully and prayerfully considered the information before it in light of the
authority, roles, and responsibilities that the presbytery has entrusted to it, the Administrative
Commission makes the following supplemental findings:
1. The Severance Agreements were approved at the same meeting where the former session
members took other actions that the Administrative Commission has found violated the
Constitution of the Presbyterian Church (U.S.A.). See Report, Findings 24-34.
2. The resolution approving the Severance Agreements was passed by a “Board of Trustees”
that the Administrative Commission has found was not validly constituted. See Report,
Finding 34. The Severance Agreements state that they are based “upon the authority of
certain resolutions duly adopted by the Session of FPCS,” but the Administrative
Commission has not seen any such resolutions.
3. The Severance Agreements seek to alter the terms of call for Jeff Schulz and Ellen
Schulz.
1

4. If a proposed agreement with a pastor contemplates the continuation of salary and
benefits after the dissolution of the pastoral relationship, that agreement constitutes a
change in the terms of call that requires the approval of the congregation. Saurbaugh v.
Pby. of Great Rivers, Remedial Case 206-13; see also Baumann and Griffiths v. Session
of Bellefield Church, Remedial Case 202-1.
5. Under G-1.0503, congregations are authorized to change existing pastoral relationships
by approving changes to the terms of call of the pastor or pastors. Under G-2.0804, the
session is required to propose for congregational action such changes in the terms of call
as the session deems appropriate. Neither the session nor a board of trustees may alter the
terms of call for a pastor without both fully informing the congregation and securing its
approval. Jeff and Ellen Schulz knew or should have known this.
6. The Severance Agreements were neither presented to nor approved by the congregation
of FPCS.
7. Under G-2.0502, no pastoral relationship may be established, changed, or dissolved
without the approval of the presbytery. A proposed severance package is a change in the
terms of call that requires the approval of the presbytery. See Advisory Opinion: Clergy
Compensation and Terms of Call (updated October 2012) (“The session, congregation
and presbytery must approve the severance package as it is considered a change in the
terms of call.”). Jeff and Ellen Schulz knew or should have known this.
8. The Severance Agreements were neither presented to nor approved by the presbytery.
9. The Severance Agreements are invalid because they were not properly authorized by the
session, the congregation, or the presbytery. Alternatively, even if the Severance
Agreements could be considered to be valid and enforceable against Ms. Ostrom and the
other former session members, they may not be enforced against FPCS because the
session, the congregation, and the presbytery did not authorize them and Jeff and Ellen
Schulz knew this.
10. The Severance Agreements provide in paragraph 1 that Jeff [Ellen] Schulz will continue
his [her] pastorate for FPCS “until such time as either Pastor Schulz or the Session of
FPCS determines to end the pastoral relationship, which may occur at any time without
any liability from either party to the other, unless such Session is acting under the control
of PCUSA in terminating or dissolving the pastoral relationship . . . .”
11. By written statement submitted to the stated clerk of the presbytery and received on
December 16, 2015, Jeff and Ellen Schulz renounced the jurisdiction of the Presbyterian
Church (U.S.A.). Under G-2.0509, their renunciation of jurisdiction was effective on
December 16, 2015. See Report, Finding 4.
12. Renunciation of jurisdiction removes a pastor from membership in the presbytery and
terminates the exercise of the pastor’s ministry. See G-2.0509. The roles occupied by Jeff
and Ellen Schulz as co-pastors at FPCS therefore ended on December 16, 2015. At the
next presbytery meeting on January 19, 2016, the stated clerk of the presbytery reported
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the Schulzes’ renunciation, and their names were deleted from the roll. See Report,
Finding 5.
13. Jeff and Ellen Schulz ended their pastoral relationship with FPCS when they voluntarily
renounced the jurisdiction of the Presbyterian Church (U.S.A.). See Request 90-4
(Minutes, 1990, Part 1, p. 255) (“If a pastor of a particular church renounces the
jurisdiction of the church under [G-2.0509], the pastoral relationship is thereby dissolved,
and the pulpit is vacant.”).
14. The Session did not terminate or dissolve the Schulzes’ pastoral relationship; rather, the
Schulzes terminated or dissolved their pastoral relationship by their renunciation of
jurisdiction. In addition, the Administrative Commission did not assume original
jurisdiction and become the Session of FPCS until February 16, 2016, two months after
the effective date of the Schulzes’ renunciation of jurisdiction and four weeks after their
names had been deleted from the roll.
15. The Severance Agreements in paragraph 2 assume that, in order to be entitled to any
benefits, “Pastor Schulz continues to serve FPCS . . . in good faith and in good standing.”
Jeff and Ellen Schulz ceased to serve FPCS in good faith and in good standing by no later
than the effective date of their renunciation of the jurisdiction of the church, which was
December 16, 2015.
16. The Severance Agreements purport to set forth a “Good Cause” standard for pastoral
conduct that alone would justify termination or dissolution of the pastoral relationship if
the “Session is acting under the control of PCUSA in terminating or dissolving the
pastoral relationship.” This “Good Cause” standard does not and cannot replace the
requirements placed upon teaching elders by the Book of Order (see, e.g., G-2.0504),
which continue to govern.
17. Even if the “Good Cause” standards set forth in the Severance Agreements applied here,
they would be satisfied. The Report describes conduct manifesting “[d]ishonesty . . . or
intentional and knowing misrepresentation by Pastor Schulz” as well as “[m]isconduct in
the performance of Pastor Schulz’s duties and responsibilities” (Severance Agreements,
paragraph 4(a) and (e)). See, e.g., Report, Findings 10-16, 19, and 21.
18. The Severance Agreements are conditioned upon “a full and comprehensive release of all
possible claims that Pastor Schulz might have or assert against FPCS, its Session, and its
Congregation.” Neither Jeff nor Ellen Schulz has provided such a release.
Actions by the Administrative Commission
After prayerful deliberation, as required by the findings set forth above and consistent
with its delegated authority and responsibilities, the Administrative Commission has decided,
declared, and taken action as follows:
1. Because the Severance Agreements are invalid (having not been properly authorized by
the session, the congregation, or the presbytery) and inoperative (the Schulzes having
severed their pastoral relationships with FPCS when they renounced the jurisdiction of
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the church), and because the Severance Agreements presume conditions that have not and
cannot be fulfilled (e.g., continued “good standing”), the Administrative Commission has
directed Scott Lumsden, as the person having authority to oversee the property and
financial affairs of FPCS, not to pay Jeff or Ellen Schulz anything under the Severance
Agreements.
2. Because the Severance Agreements are invalid (having not been properly authorized by
the session, the congregation, or the presbytery) and inoperative (the Schulzes having
severed their pastoral relationships with FPCS when they renounced the jurisdiction of
the church), and because the Severance Agreements presume conditions that have not and
cannot be fulfilled (e.g., continued “good standing”), the Administrative Commission
acting as Session is entitled to exercise its rights and remedies under the Home Equity
Sharing Agreement executed by Jeff and Ellen Schulz and dated August 16, 2006, as well
as the corresponding Deed of Trust dated August 16, 2006, without regard to any
forbearance or restriction purportedly required or imposed by the Severance Agreements.
3. With respect to the Home Equity Sharing Agreement executed by Jeff and Ellen Schulz
and dated August 16, 2006, as well as the corresponding Deed of Trust dated August 16,
2006, the Administrative Commission confirms that the employment of Jeff and Ellen
Schulz by FPCS ceased effective December 16, 2015.
4. The Administrative Commission reserves the right to make additional findings and to
take further actions as necessary or appropriate.
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