IS001

SPRING / SUMMER EDITION

S tay C almS top H udak
ry, current events, and future challenges facing
Close to a hundred Local 2 leaders and
activists participated in a Political Action
program this March in Toronto.

The message couldn’t have been clearer, Tim

Unions with the insidious “right to work /
worker’s choice” legislation, that the Conservative Party endorses.

Hudak and his band of Union killing Tea Party

This event was a continuation of our Ontario

Conservatives must not be elected into office.

Locals political action blitz and a lead-in to our

In conjunction with our Executive Board and

planned action for the up-coming elections.

Executive Council meetings, SEIU Local 2

The happenings on the Ontario political land-

hosted a number of presentations and activities

scape is a threat to all our members Canada

for our front line leaders to help assist and set

wide! We won’t sit idly by and let the extreme

the path for successful political action in the

right agenda of Hudak destroy decades of hard

next Ontario general election.

work and sacrifice made by working families!

AW ARENESS

Over two days, leaders learned about the histo-

In the upcoming Ontario election we must
simply, “Keep calm and stop Hudak”.

On January 28, 2014, the Nova Scotia Labour Board issued a decision regarding SEIU Local 2’s unfair labour practice complaint against a
Second Cup location at 6100 Quinpool Road in Halifax, Nova Scotia. Our complaint concerned the termination of three individuals and
the drastic reduction in hours for a fourth employee. The Labour Board earlier found that the employer had violated the Trade Union Act
when it terminated one of the employees the night before the union representation vote.
In its January 28th decision, the Board found that the employer had also violated the Labour Act when it terminated the employment of the
other two employees and reduced the hours of the fourth employee. The Board ordered full compensation for those affected and ordered
that the two remaining terminated employees be reinstated to their positions.
The Union also recently held a first contract arbitration hearing at the Labour Board, in order to set the terms of a first collective agreement. That process is ongoing at this time.

Brother Mike Brown

With the upcoming provincial election potentially happening this spring, our Local wanted to form a
political action committee.
Our first step was to educate, and remind our membership of all the great things Unions have won for us,
and for society as a whole. We have used the concept of fairness as a focus for our campaign. We used
the Fairness Works poster template that the Canadian Labour Congress provided for us, and we personalized it for Labatt London. We focused on things like decent wages, pensions, and job security. The posters were well received, and our committee plans on making more of these posters with similar focuses.
As we wait for the election announcement, Labatt London will continue to educate our members about
Tim Hudak. As the Progressive Conservative party leader, Hudak has openly spoken about his planned
attack on workers and Unions. We want our members to know what this could mean for our future.
We also plan to get involved in various political candidate campaigns here in London. We want to bring
information from those campaigns back to our members, to give them the choice of a viable candidate in
their riding to vote for.
Together we will stop Tim Hudak!
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GROWTH IN THE WEST— GDI

w el c o m es t h e w o r k er s
From Rapid Transit, and Colleges, to
Office Towers, GDI Services in Vancouver B.C. continues to grow and provide
quality cleaning services throughout B.C.

at Caritas Residence
Workers at Caritas Residence, the newest unit in
our family who just certified at the beginning of
March! Congratulations and thanks to all those
who have worked hard during the organizing drive!

Shop Steward Narinder Tiwana on the
right with her Canada Line crew (Rapid
Transit)

Since ratifying their last contract in December of 2012, our membership at GDI
Services has increased from 350 to over
600 as of March 2014.

Shop Steward Jenny Reyes, third from right with her 999
West Hastings crew (Office Tower)

Nuance (FT unit)
A new 3 year deal was negotiated at end of 2013.
Highlights are as follows:
 Vacation entitlement/language improvements
 Paid Float Day
 All work on Civic holiday now paid at (0.5) over-

time rate
 Full cost of parking re Employer-paid up to $120/
month and increase to $50 travel allowance for
those not parking
 Improved Bereavement Leave (including Aunt,
Uncle, Niece, Nephew, Cousin)
 Wage increases of 3% annually (retroactive) and
1.5% annually (retroactive) for ‘grandfathered’
employees
Most importantly, the membership insisted the twotier wage system be corrected and to this end, the
new contract substantially closes the wage gap for the
vast majority of the members by an impressive 75% 90% (depending on classiﬁcation) over the term of
this single Collective Agreement. Said Chief Steward,
Deb Nugent;

“We made terriﬁc gains, never would have happened without our Union—Thanks Local 2”

Trevor gives a
kidney to help
a stranger...

Nuance (PT Unit)
Also Ratiﬁes New Contract!
Following the success of the FT negotiations, the PT unit
at Nuance also achieved a number of breakthroughs
including improved bereavement leave (aunt, uncle,
niece, nephew, cousin), time & 1/2 for working the Civic
Holiday, a 4th week of vacation, optional LOA week to
extend vacation, additional paid sick day annually and a
signiﬁcant (67%) increase in monthly airport parking/
transit allowance.
In addition, all annual parking fee increases will be
absorbed by the Employer.
The three year deal provides for annual wage increases of
6.5% (retroactive), 2.5%, & 2.5% respectively, thereby
closing the “grandfathered” vs “lower-tier” wage gap by
up to 45% (depending on classiﬁcation) over the life of
the agreement.
Said Union Negotiating Commi ee member Ciello
Rodriguez:

“We were determined to signiﬁcantly reduce the 2tier wage gap while also having to pursue a lot of
other membership-mandated improvements. Our
members are very pleased with the impressive progress we successfully achieved. Thanks again SEIU
Local 2!”

The members have now
entered into the second
year of a three year contract and are about to
begin receiving the first
part of the contract’s
phased in medical benefits package.

Borics
Our members employed in these two Windsor
hair salons successfully secured much-needed
language improvements regarding scheduling by
seniority, relaxed dress code/uniform language,
retention of earned commissions when customer is
granted refunds, and a newly-negotiated “Joint
Uniform & Equipment Review Commi ee” to
evaluate and provide employee input regarding
equipment/clothing selection prior to Employer
purchase.
In addition to the scheduled minimum wage increases,
the wage rates are also increased an additional $0.10 per
hour for these members whose ﬁnancial compensation/
income is signiﬁcantly enhanced by sales commission
structure and customer gratuities.

Days Inn & Perkins (St.
Catharines)
Despite the glut of new hotels being built in nearby
Niagara Falls, the Union Negotiating Commi ee
successfully achieved new “evergreen” wage language
re “ESA +” which ensures the current diﬀerential is
maintained as the minimum wage inevitably increases in the future, with a ﬁnal wage rate of “ESA +
$0.95”.
For PT members, they will hit the top wage rate after
1200 hours, down from the previous 4000+ hour
threshold. The new contract was ratiﬁed unanimously.

Trevor Hanagan was elected as a Steward at the University Health Network (UHN) in
2011. In May of 2012 Trevor was elected as Chief Steward of our Security Unit at
UHN. In 2014 Trevor was appointed to the Union's Executive Board.
Trevor’s background as a union activist goes back to his employment with the Ministry
of Community Safety and Correctional Services where he was employed at the York

Detention Centre, a privately owned/operated secure facility for young offenders. Trevor worked on the union organizing campaign for the workers in that facility and was
Trevor Hanagan
Vice-President of OPSEU Local 537 for five years before joining the UHN as a Security
Officer. Trevor is a passionate advocate for equity and for the special interests of older workers. In his role as Chief Steward, Trevor has been asked to
sit as a member of a number of Hospital committees including the Emergency Department Unit Council and the Critical Incident Investigation
Team. On March 5th, 2013, Trevor Hanagan gave the gift of life through anonymous kidney donation.
We join his colleagues and friends at UHN and across our Union in celebrating this remarkable act of generosity and kindness.

“

It's the best thing I ever did. I wake up every morning thinking of the recipient and feeling that he or
she is alive and well. That's a good feeling. I wanted to do it because I know that it has made a difference
to someone who can now have a wonderful life

”

