SHE
THE
POWER
OF
INCLUSION
HOW TO...
TALK TO CHILDREN
ABOUT GENDER
NO SHAME, NO BLAME:
ENGAGING TEENS IN
VIOLENCE PREVENTION
ELIZABETH’S STORY:
“TO RAISE AWARENESS,
I DECIDED TO BE OPEN
ABOUT MENTAL ILLNESS”
CBC JOURNALIST
CONNIE WALKER
ON THE STORIES
THAT WEREN’T TOLD

INVESTING IN THE STRENGTH OF
WOMEN &THE DREAMS OF GIRLS

SHANEEN’S
STORY:
“I LEARNED TO
STAND UP FOR
MYSELF, AND
NOT FOLLOW
GENDER
STEREOTYPES”
page 6

‘‘

It is time for parents to teach young
people early on that in diversity there
is beauty and there is strength.
—Maya Angelou, author, poet, civil rights activist

WE ARE LESS WHEN WE DON’T

INCLUDE EVERYONE.
—Stuart Milk, LGBTQ rights activist

OUR ABILITY TO REACH

UNITY IN DIVERSITY
WILL BE THE BEAUTY
AND THE TEST OF OUR

YOU SAID IT

CIVILIZATION.

—Mahatma Gandhi, lawyer, social activist, politician, writer

Gloria Steinem receives an As We Are
t-shirt after her inspiring International
Women’s Day lecture The Longest
Revolution. The event, which drew
about 900 people, was co-hosted by the
Canadian Women’s Foundation and the
Werklund Youth Leadership Centre at the
University of Calgary. To read more about
the As We Are project, turn to page 3.
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To help women and girls, they give their
time, money, and heart.

fter a long break, I’ve started
working out again. Every morning
I sweat along with the cheerful
woman on my exercise DVD as she calls
out the standard encouragements: “You’re
doing great!” and “We’re almost there!”
But she also says something I find profound: “Challenge to change!” In other
words, if my workout isn’t making me uncomfortable it probably won’t give me the
results I want. The idea motivates me when I’ve had enough, allowing me to do
10 (or two) more jumping jacks.
Her words also give me insight into what it will take to create a more equal
Canada: If we’re not feeling challenged, we’re probably not making any progress.
One of the biggest barriers to equality is the refusal of groups who have traditionally held social and economic power—mostly men, mostly white—to listen to people
they consider marginal or unimportant.
But first, we need to realize that being more inclusive might make us uncomfort
able. We might have to listen when we’re dying to talk, or notice we’ve excluded
someone, or manage our emotions if we feel blamed. We might even need to rethink
our values. We also must be willing to explore issues that could be new to us, such
as gender identity (HOW TO, page 19). We must open ourselves to painful realities,
such as Canada’s longstanding failure to address the crisis of missing and murdered
Aboriginal women (SHE SAYS, page 20). And we need to acknowledge that rigid
gender stereotypes harm everyone, including men and boys (FEATURE, page 10).
Given the potential discomfort, it’s no surprise we can be slow to change even
when it’s in our own interests. Plenty of studies show a link between improved
business performance and female leadership, yet women still hold less than 10%
of the highest-paid positions in Canada’s top 100 companies (INTELLIGENT
INVESTMENT, page 17).
If we care about inclusion, we need to see discomfort as a sign of progress and
push ourselves harder if it seems too easy.
No challenge, no change. Equality is worth it.
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THERE IS
BEAUTY
and there is
strength.
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GAME
CHANGER

Did you know many girls experience a sharp drop in confidence between Grades 6 and 10?
Shockingly, during these four years, the percentage of girls who say they feel confident
plummets from 36% to 14%. Girls who lack confidence have trouble speaking up, asking for
help, and coping with conflict. They are also more vulnerable to peer pressure and sexual
exploitation. Research shows mentoring can play a powerful role in stopping this slide in
self-esteem. Mentoring helps girls to “dream big and see beyond the limits they often feel,”
says Samantha Cochrane, Manager of Girls’ Mentoring at the Canadian Women’s Foundation.
But there are not enough mentoring programs for girls in Canada, and most community
organizations don’t have the resources or know-how to launch their own programs. That’s
why the Canadian Women’s Foundation, with the generous support of The W. Garfield
Weston Foundation, has created a unique toolkit designed to help organizations launch
their own group mentoring programs for girls age 9 to 13. The toolkit focuses on group
mentoring, which not only connects girls with an older role model, but also with three or
four peers. “Group mentoring can be so transformative, we want more girls to have access
to these wonderful programs,” Cochrane says. Developed in consultation with pilot sites
in urban, rural, and northern regions, as well as an international expert advisory group, the
toolkit adapts to different communities and cultural groups. At YWCA Lethbridge & District
in Alberta, program facilitators Lindsay Brown and Mandy Plain Eagle say the resource was
crucial to developing a girls’ group mentoring program in their community. “The girls meet
somebody they get to look up to and they see who they can become,” Brown says. “We see a
boost in self-esteem.” She also says mentoring eases the transition from middle school to high
school. “It makes them feel better to have a friend who is a bit older than them who they can
go to for advice and support.” We’re spreading the word: Girls’ group mentoring works!
VISIT THE GIRLS’ GROUP MENTORING TOOLKIT MENTORINGGIRLS.CA

CROSS
CANADA
EVENTS
A ROUNDUP OF
SOME OF OUR
LATEST EVENTS

>

CALGARY, AB

We always love getting flowers,
but this one was extra special: At a
ceremony in Calgary, the Foundation
received a Tulip Award from the
Calgary Emergency Women’s Shelter,
one of the Foundation’s grantees.
The award, presented in the Telling
our Story category, spotlights those
who help to draw attention to the
Shelter’s mission and impact.

>

WINNIPEG, MB

Spreading good karma: More
than 200 participants stretched,
breathed, and posed at Hands
to Heart: Yoga for a Cause,
a fundraiser to support the
Foundation’s Campaign to End
Violence in May. Sponsored by
David and Ruth Asper, the event
took place at the Canadian
Museum for Human Rights.

FOR A FULL LIST OF EVENTS CANADIANWOMEN.ORG/CALENDAR
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TORONTO, ON

Pleased to meet you! We attended
the National Women’s Show for the
first time, and had the opportunity
to meet almost 40,000 attendees.
Many people stopped by our booth
to ask how they could get involved,
and answered our Big Question:
“What’s your dream for women and
girls in Canada?” WATCH THE VIDEO
http://bit.ly/big_question_dream

PHOTO: ISTOCK.COM/CHRISTOPHER FUTCHER.

ONLINE TOOLKIT AIMS TO CONNECT
MORE GIRLS WITH MENTORS

WE
SPEAK
OUT

GIRLS SAY: WE’RE
OKAY “AS WE ARE”

At first, it looks like a typical children’s
fashion ad: two girls laugh and dance
in trendy, colourful clothing. But the
laughter stops when you see what’s
written on their t-shirts: Future
Trophy Wife and Allergic to Algebra.
Within a month of being launched,
The video ends with a powerful
the As We Are video was viewed
message: “Some clothes cost more
more than 300,000 times.
than you think.” The 30-second video
is part of the Canadian Women’s Foundation’s recent As We Are campaign,
which empowers girls to challenge gender stereotypes. The campaign
grew out of a series of workshops supported by The W. Garfield Weston
Foundation, where girls age 9 to 13 discussed sexist media stereotypes
and had fun creating t-shirts with positive, empowering messages. Four of
their t-shirt designs are now available for purchase online, with proceeds
going to empowerment programs for girls. Community groups can also
download resources for running their own As We Are workshops. The As
We Are project was made possible thanks to the generous support of Havas
Worldwide agency. WATCH THE VIDEO, PURCHASE T-SHIRTS, AND DOWNLOAD
WORKSHOP MATERIALS ASWEARE.CA MEET LORNA JONES, THE INSPIRING TEACHER
WHO STARTED IT ALL! HTTP://CANADIANWOMEN.ORG/BLOG/AS-WE-ARE
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THE PERCENTAGE OF
WOMEN APPOINTED TO
CANADA’S FEDERAL
CABINET IN 2015.

IDEAS THAT WORK
CHALLENGE With rising reports about sex
trafficking in Canada, there is also a growing
need for community programs that help survivors
to rebuild their lives. But since there isn’t much
research on the best ways to help women and
girls who have experienced sex trafficking, how
should frontline service providers respond?
SOLUTION Ask the women themselves. Since the
best solutions are designed by the people closest
to the problems, survivors of sex trafficking
should be placed at the centre of program design
and evaluation, helping to influence the services
they receive. This way, survivors not only shape
their own healing, but also help other women,
work to prevent trafficking, and emerge as
leaders in their communities.

26

THE PERCENTAGE OF
WOMEN ELECTED
AS MEMBERS OF
PARLIAMENT IN 2015.

SOURCE: EQUAL VOICE, AN ORGANIZATION DEDICATED TO ELECTING MORE WOMEN TO POLITICAL OFFICE IN CANADA

Experts from across Canada
gathered at the National
Anti-Trafficking Forum in March.
Organized by the Foundation
in partnership with Public Safety
Canada, the event drew together
trafficking survivors, service
providers, activists, academics,
law enforcement, and government
policy-makers.

>

OTTAWA, ON

>

We were pleased to meet with
with Patricia Hajdu, Minister of
the Status of Women, to discuss
women’s equality. Sheherazade Hirji,
the Foundation’s CEO, and Anuradha
Dugal, Director of Violence
Prevention, updated the Minister
on our work across the country and
discussed policy matters related to
ending violence against women.

NATIONAL

What’s the best way to empower
girls? How can we make programs
more inclusive? More than 140 staff
members from community groups
across Canada discussed these and
other questions at our National
Skills Institute. It was a chance for
attendees to share best practices
and take new ideas back to their
communities.

DON’T MISS

>

>

TORONTO, ON

Is gender equality good for
men? Michael Kimmel, a bestselling author and leading expert
on masculinities, will share why
gender equality is good for
everyone—men included—at our
upcoming breakfasts in Toronto
(Oct. 26) and Calgary (Oct. 28).
REGISTER TODAY!
CANADIANWOMEN.ORG/
ANNUALBREAKFAST
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NOTEBOOK
When Maya* left her abusive husband, she feared for her children’s safety. To protect them, she
waived her financial and property rights in exchange for an agreement that her husband wouldn’t
seek custody of the children. He later changed his mind and took her to court to demand access.
Maya couldn’t afford a lawyer, but didn’t qualify for legal aid. For guidance, she turned to
the Jane Doe Legal Advice Clinic. The Clinic helps women like Maya, who would otherwise
struggle with difficult legal problems on their own. “If a woman doesn’t have access to legal
representation, her access to things like fair custody arrangements or property division is
compromised,” says Shahnaz Rahman, Manager of Community Outreach. Even if a woman
does qualify for legal aid, the hours delegated to her case may not be enough, so support
from the Clinic is crucial. By helping women, the Clinic staff also gain a better understanding
of the systemic legal barriers that need to be addressed.
The Clinic provides free legal advice to 25-30 women a month through its central office and
in partnership with two multicultural organizations, where translators can accompany immigrant
and refugee women. “Women whose first language is not English benefit from interpreted
legal advice sessions within a supportive and familiar environment,” Rahman says. Since most
community workers are not trained in family law, the organization also offers free training for
service providers in other organizations so they can better help women navigate the legal system.
Rahman says feedback from clients clearly shows the Clinic makes a huge difference. Maya
got the help she needed to prepare an affidavit and create a legal strategy for her case. Thanks to
this support, she says: “This is the first time in months that I feel like I can hold my head up high.”
The Jane Doe Legal Advice Clinic is delivered by West Coast LEAF (Women’s Legal Education
and Action Fund) in Vancouver, BC, and is a Canadian Women’s Foundation funded program.
*Not her real name.

‘‘

Women sometimes say they’re not
going to leave an abusive relationship
because they fear they won’t qualify
for legal aid and will have to represent
themselves in court against their
abusive ex-partner. They’re also
terrified of losing custody of their
children.
—Shahnaz Rahman, Manager of Community Outreach,
Jane Doe Legal Advice Clinic.

LEARN MORE ABOUT THE CANADIAN WOMEN’S FOUNDATION’S VIOLENCE
PREVENTION GRANTS CANADIANWOMEN.ORG/STOP-THE-VIOLENCE

4

SHE MAGAZINE

PHOTO COURTESY OF THE JANE DOE LEGAL ADVICE CLINIC.

At the Jane Doe
Legal Advice Clinic,
a lawyer can offer
much-needed
support to women
representing
themselves in the
legal system.

FREE ADVICE HELPS WOMEN
FACE LEGAL LABYRINTH

‘‘

PROGRAMS
IN ACTION

READ
WATCH
ENJOY
GET INSPIRED BY
THESE WISE WOMEN

SEE IT
BELIEVE IT

MIND THE GAP
When women in Canada are making progress on so many fronts, it’s hard to believe
there’s still a gender wage gap. In fact, some people don’t even think it’s true.
Let’s look at some of the most common arguments against the wage gap, and the reality.
ARGUMENT

ROXANE GAY IMAGE COURTESY OF THE TUESDAY AGENCY, BOOK COVER COURTESY OF SCHOLASTIC CANADA, INFOGRAPHIC DESIGN BY 12THIRTEEN DESIGN.

“ Women earn less
because they
WORK FEWER
HOURS than men.”

FAC T

72 ¢

Even when women work
full-time, full-year jobs, their
average earnings are still
only 72 cents for every dollar
earned by men.

Some women experience a wider wage gap than others.
For example, racialized women earn 68 cents
for every dollar earned by non-racialized men,
and 79 cents for every dollar earned by racialized men.

“But women
willingly CHOOSE
TO WORK in
lower-paying jobs.”

In Canada, 97% of truck drivers are male;
97% of early childhood educators are female.
TRUCK
Research shows male-dominated jobs often
DRIVERS
pay more than female-dominated jobs,
$45,417
even when education isn’t a factor.
EARLY
Jobs tend to be undervalued when
CHILDHOOD
they involve work that is similar
EDUCATORS
to the unpaid labour women
$25,334
have traditionally done at home.

“There’s no wage
gap if women
work in the SAME
PROFESSION
as men.”

83¢

Female chartered professional
accountants earn 83%
of men’s median income
in the same profession.

“The wage gap
DOESN’T EXIST
for younger
women.”

88¢

Women age 25 to 34 with
post-secondary education
earn 12% less than men
in the same category.

Sources: Statistics STATISTICS
Canada, Canadian Centre
for Policy Alternatives/Oxfam
Canada,
National Household
OECD, Chartered
Professional Accountants of CanadaCANADA,
SOURCES:
CANADA,
CANADIAN
CENTRE
FORSurvey,
POLICY
ALTERNATIVES/OXFAM
NATIONAL
HOUSEHOLD
SURVEY,
OECD,
CHARTERED
PROFESSIONAL
OF CANADA.
READ MORE
in Making
Women
Count:
The Unequal
EconomicsACCOUNTANTS
of Women’s Work

by TheMORE
Canadian
CentreWOMEN
for Policy
Alternatives
and Oxfam
Canada:OF WOMEN’S WORK,
LEARN
IN MAKING
COUNT:
THE UNEQUAL
ECONOMICS
BYhttps://www.policyalternatives.ca/publications/reports/making-women-count-0
THE CANADIAN CENTRE FOR POLICY ALTERNATIVES/OXFAM CANADA.
HTTPS://WWW.POLICYALTERNATIVES.CA/PUBLICATIONS/REPORTS/MAKING-WOMEN-COUNT-0
DOWNLOAD INFOGRAPHIC AND FULL SOURCE LIST
CANADIANWOMEN.ORG/INFOGRAPH-POVERTY
DOWNLOAD
INFOGRAPHIC AND FULL SOURCE LIST CANADIANWOMEN.ORG/INFOGRAPH-POVERTY

PROUD TO BE FEMINIST
Writer Roxane Gay holds
certain truths to be self-evident:
“Women are equal to men,”
she says in her TED Talk,
Confessions of a Bad Feminist.
Gay is proud to call herself a
feminist, but she also rejects any
notion of feminism that excludes
women of colour, workingclass women, and women
in the LGBTQ community.
Watch her funny, insightful
take on equality through
inclusion at www.ted.com.

FAIRYTALE WITH A TWIST
For her birthday, Princess
Pinecone wants a horse fit
for a warrior princess: big,
strong, and fast. But when her
present arrives, it’s not what
she expected. If you’re looking
for an atypical princess tale,
check out The Princess and
the Pony, by Canadian author/
illustrator Kate Beaton. This
book is about challenging
norms and limitations, with
beautiful illustrations to boot.
TWEET US YOUR FAVOURITE
POP CULTURE PICKS!
@CDNWOMENFDN
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Shaneen Cotterell says the ReAct
program, which she attended
while at Jarvis Collegiate
Institute in Toronto, helped
students break down gender
stereotypes.
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FIRST PERSON

SHANEEN’S

STORY

In high school, Shaneen Cotterell signed up for
ReAct: Respect in Action, a violence prevention
program that stoked her interest in social justice.
As told to Jessica Howard

PHOTOGRAPHY: CATHERINE FARQUHARSON / WWW.DOCUMENTOGRAPHER.COM

IN GRADE 11, my social science teacher suggested I try the ReAct after-school program,
because she knew I was interested in the issues it covered. When I saw that the program
talked about things like oppression, gender stereotypes, abuse, and healthy relationships,
I signed up and stayed involved through Grades 11 and 12.
I always remember one session where I began to understand how various systems uphold
oppression, whether it’s based on race or gender. It was a wake-up call, and I was feeling a bit
hopeless. I was thinking, “How do we change that? How do we challenge an entire system?”
Our facilitator talked about how we can start by dismantling stereotypes and trying to
raise awareness. I learned a lot about standing up for myself and not following stereotypes.
Just be who you are: you can love makeup, but you can also love dirt-bike riding. It doesn’t
really matter.
We didn’t only talk about gender stereotypes for women; we also talked about hypermasculinity and how it’s traditionally not OK for boys to show emotion, love, or affection.
There were boys in the program who would say, “Yeah, it’s true, I have friends who feel they
need to react in an aggressive way in certain situations,” or that they were afraid of being
called certain names. They agreed that stereotypes exist for men as well, and that was kind
of amazing to hear.
I think one of the reasons the ReAct program is effective is because it’s interactive.
Every week, we would do something different: write poems, or maybe watch a video, or
have a debate. When we discussed healthy relationships, we watched two music videos
that depicted what an abusive relationship looks like, and that really helped us get into the
conversation.
After two years in the program, my interest in social justice issues grew even stronger.
I ended up getting a summer job with ReAct, doing research for workshops and other tasks.
The experience helped me come out of my shell, learn more about how to facilitate, and
how to be a leader.
I got to see how the program works from behind the scenes, observe how youth can
interact positively, and how the program opens their eyes to things—the same way my eyes
were opened when I was in ReAct. It’s one thing to experience it for yourself, but then to
watch it happening with others is really cool.
While I was working there, I also got to talk to many different people who are making
the world a better place. It made me think more about choosing a career path down this
line—maybe social work or sociology. It’s been a huge learning experience for me.
ReAct: Respect in Action is delivered by METRAC (Metropolitan Action Committee
on Violence Against Women and Children) and is a Canadian Women’s Foundation
funded program.
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When Elizabeth Anderson
decided she wanted to
launch a business, she
wasn’t sure where to start.
That’s where the Women’s
Venture Program came in.
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ELIZABETH’S
STORY
After taking a self-employment program, Elizabeth
Anderson is turning her passion for public speaking
and writing into a business that helps people flourish
in spite of mental illness. As told to Jessica Howard

SOFIA KATHERINE PHOTOGRAPHY / SOFIAKATHERINE.CA

IN 1995, I WAS DIAGNOSED with schizophrenia. In the years before that, I struggled with
paranoia and depression, as well as taking care of myself on a daily basis. I had also left
university because I couldn’t keep up with my classes. By the time I was diagnosed, I didn’t
know that I would ever recover.
About five years later I was able to return to university, taking one course at a time for
therapeutic value. I could only work one or two days a week, so I did that to help pay for
daily expenses. I never expected to get a degree, but after 10 years I graduated with a
Bachelor of Communication and Culture.
My husband and I had been struggling financially, so after years of living on his income
I wanted to find a way to earn my own income and use my shiny new degree. I decided on
three goals: build a website, speak for a living, and write a book. A professor who heard
one of my talks about schizophrenia had said that if I wrote my story, she would use it as
a class textbook.
I wanted to launch my own business, but didn’t know where to start. A friend told me
about the Women’s Venture Program at Momentum. It was a really powerful experience.
Everything I learned was new, like marketing, financial forecasting, record keeping,
social media, and contingency planning. The environment was welcoming and the staff
really cared about what we wanted to do.
It’s kind of cute, because the contact list on my phone listed Momentum as
“Mom.” They were my wisdom sharers, they were my cheerleaders—kind of like my
mom. What I learned there helped me launch my business, Being Mentally Healthy.
My mission is to help people know they can flourish in spite of mental illness. If I didn’t
have Momentum behind me, I wouldn’t have had some of the successes I’ve had so far.
My book has been listed as either required or recommended reading for a few university
courses. I went to Chicago to speak at the Forum for Behavioural Science in Family Medicine.
I won a Lieutenant Governor’s True Grit award for raising awareness about schizophrenia.
I decided to be open about my diagnosis to raise awareness. Nothing’s going to
change unless people stand up and say, “Yes, I’m doing well and I’ve got a mental illness.”
The Women’s Venture Program is delivered by Momentum in Calgary, AB,
and is a Canadian Women’s Foundation funded program.
Elizabeth Anderson’s book, Being Mentally Healthy (in Spite of a Mental
Illness) is available on her website, beingmentallyhealthy.com.
She recently launched a crowd-funding campaign to produce an adult
colouring book, The ABCs of Being Mentally Healthy, with 26 tips
for mental health.
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FEATURE

EQUAL
TO THE TASK
If we want to reduce sexual assault and dating violence among teens,
it’s crucial to discuss why most victims are women and girls without
creating gender divisions. Teen healthy relationship programs offer
young people of all genders a safe space to discuss stereotypes, gender
inequality, and the roots of violence. By Jessica Howard

ILLUSTRATION: NEIL WEBB C/O WWW.THEISPOT.COM.

IT PROBABLY WOULDN’T come up in a math, science,
or English class. But during a workshop on gender
dynamics, a boy in ninth grade opened up about something that was bothering him.
“He talked about how difficult hunting is for him,” says
Erin Wynn, Coordinator of the Healthy Relationships
for Youth program, which runs in 10 schools in rural
Nova Scotia. “He said how terrible he feels that he has
to be able to skin an animal and do these things that
don’t come naturally to him.”
For many students, the program offers a rare opportunity to talk about how gender roles connect to their
own lives. “Usually when we have these conversations,
it turns into, ‘Wouldn’t it be great if we didn’t have to
uphold these traditional roles?’ ” Wynn says.
The Healthy Relationships for Youth program is
one of 17 teen healthy relationship programs across
the country that receives funding from the Canadian
Women’s Foundation (See sidebar: A Snapshot of Teen
Healthy Relationship Programs, page 12). The programs
aim to prevent violence by teaching students to challenge gender stereotypes, identify abusive behaviour,

and develop healthy relationship skills like conflict resolution and setting boundaries.
The programs make a difference: in an evaluation,
about 90% of participants said they learned to recognize the signs of an abusive relationship. Sixty per cent
of participants said they experienced long-term benefits, including a better understanding of how to create
a healthy relationship and how to leave one that isn’t.
But violence prevention programs for young people require a delicate balance. They need to address
the fact that women and girls are much more likely
to experience physical and sexual assault—and discuss
what to do about this violence—without alienating
or shaming boys.
Although young people of all genders can experience dating violence, the rates are much higher for
girls. Among teens age 15 to 19, rates of police-reported dating violence for girls outnumber those of boys
by a margin of nearly 10 to one. Teenage girls also
experience more sexual assault: 82% of sexual assault
victims under the age of 18 are girls.
“A major part of our program is talking about how

11

gendered violence and unhealthy relationships are everyone’s concern and everyone’s duty to fix,” Wynn says.
“We say: ‘Here’s what’s happening, and here’s how you
can rise above it and challenge it.’ We try to empower
all of our students to challenge these systems.” Training
the next generation to work together for gender equality takes creativity and active engagement.
Teen healthy relationship programs aim to reach
young people at a critical developmental stage.
Friendships with peers are usually at the top of the priority list, and most are starting to create romantic relationships. By the time they’re 15 years old, about 70%
of Canadian youth say they’ve been in a dating relationship, according to the National Longitudinal Survey
of Children and Youth. Teens are also spending more
time communicating online and through social media.
The explosion of online harassment means it’s more
important than ever for young people to learn about

A SNAPSHOT OF TEEN
HEALTHY RELATIONSHIP
PROGRAMS
The 17 teen healthy relationship programs funded by the
Canadian Women’s Foundation typically engage students
between Grades 7 and 12. In a typical program, students
discuss topics such as:
• How to recognize abuse and dating violence
in relationships
• How to establish healthy relationships
• Gender stereotypes and how media and
pop culture reinforce them
• How to think critically and manage emotions
like disappointment and anger
• Where to find help and resources in the community
Through various activities, such as role-playing, students
also practise four key healthy relationship skills:
1. ASSERTIVE COMMUNICATION: The ability to
express yourself effectively and share your thoughts
and feelings while respecting others.
2. CONFLICT RESOLUTION: A process of addressing
differences of opinion or belief in a respectful and
constructive way.
3. BOUNDARIES: Setting limits in your relationships
that allow you to take care of yourself.
4.E
 MPATHY: The ability to understand and share
someone’s feelings.
READ TIPS FOR HELPING YOUR TEEN DEVELOP THESE SKILLS
HTTP://CANADIANWOMEN.ORG/TIPS-VIOLENCE
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healthy relationships. The suicides of Rehtaeh Parsons
and Amanda Todd have drawn attention to the devastating outcomes of cyber violence. Both online and in
person, healthy relationship skills are critical for teens.
(See sidebar: How to Talk to Teens about Unhealthy
Online Relationships).
The best approach is to actively engage participants, rather than having a teacher lecture at the front
of the room. Drawing upon teens’ personal experiences
to discuss gender and relationships is a powerful teaching tool that recognizes young people as the experts
in their own lives. Since students tend to listen to their
peers more than adults, some of the programs train
older students to help lead the workshops; this also has
the advantage of building their leadership skills.
Gabriel MacDonald, a Grade 12 facilitator in the
Healthy Relationships for Youth program, says he
sees the program making a difference in the younger
students. “It’s the participation part that really sticks
with you,” MacDonald says. In an activity about setting
boundaries, for example, one student will take steps
towards another until that student speaks up and establishes a boundary. “Through activities like that,
I think people leave the program with a better understanding than they would have if they’d read about it
in a textbook.” As much as possible, the students are
seen as participants and decision-makers, rather than
as recipients.
“We don’t go in and do typical, formal workshops
or PowerPoints, because that doesn’t get us anywhere,” says Simran Gill, Youth and Family Program
Coordinator for the RESPECT program, which engages
students age 11 to 13 at schools in Calgary. “We try to
be creative about how we discuss these things because
the students often get very uncomfortable, especially
in front of each other.”
To break the ice, facilitators might start by asking
students what comes to mind when they hear the words
boy and girl. Gill says many students who think gender
stereotypes don’t influence them are surprised to discover their own biases. “From the reactions we get, this
is the first program that really pushes these students to
think about these things.”
RESPECT facilitators ask students to think about
the words they use. They examine common expressions like: “Be a man,” “Boys don’t cry,” and “That’s so
gay.” They also encourage students to find small ways
to step outside their gender comfort zones. “If a boy
likes to cook or a girl wants to do something that’s typically only for boys, they should try it and see how they
feel,” Gill says.
The young people also discuss how gender roles
are learned and reinforced: not just through families
and friends but also through advertising, video games,
music videos, song lyrics, TV shows, and movies.

In the Healthy Relationships for Youth program in
Nova Scotia, facilitators point out that young people
often act as “gender police.” Other students often discipline someone who steps outside traditional gender
roles. The punishment can include mocking, bullying,
shunning, or even physical abuse.
“A big thing for girls is that if you like sports, or
something that is considered traditionally manly, you’ll
be called ‘butch’ or other names,” Wynn says. “For boys,
it’s the same, but it can be a lot more violent.” She says
these discussions get the students thinking, “Oh yeah,
why is that a big deal? It shouldn’t really matter.”
Role-play can be a powerful tool to help students
understand these dynamics, and it’s part of the Building
Healthy Relationships program, which is delivered
by the Bureau de la Communauté Haïtienne in Montreal.
Djimy Rouzard, a Prevention Educator and Teen Life
Coach, often asks students to act out a scenario,
then discuss healthier ways to handle the situation. Then he asks boys and girls to reverse roles to
better understand “how it feels to be in the other person’s shoes.”
The programs focus on stereotypical gender roles
because they are at the root of the power imbalance
that leads to relationship violence. Helping students
to understand this dynamic is key to preventing
violence.
One way to introduce students to the reality of
gender-based violence is to compare their beliefs with
reality. Rouzard gives the students a questionnaire to
measure their awareness, then reveals the facts. Many
students assume violence against women is a problem
elsewhere, but not in Canada. “They see that this is the
reality in the country that they live in, and that this is
what they have to deal with.”
Facing the reality of violence against women and
girls—and discussing the roots of this violence—can
raise strong feelings. If boys feel blamed and shamed,
they’re not likely to be receptive. In fact, some research
suggests that attitudes among boys can worsen after
attending a violence prevention program. For programs
to change students’ attitudes, facilitators try to emphasize that gender stereotypes hurt both boys and girls,
and both can be part of a more equal future.
One strategy to manage these dynamics is to have
preliminary discussions about gender in separate
groups for boys and girls. That helps students feel safer,
speak more openly, and feel less pressure to posture for
each other, says Shequita Thompson, Youth Program
Coordinator for the ReAct: Respect in Action program
at METRAC in Toronto.
For example, girls are typically more aware about
the importance of consent, so having separate sessions
allows the boys to increase their knowledge in a safe
environment where they feel free to ask questions.

Then students come back together for a group discussion on more equal footing.
“We see a genuine interest from young men to engage in conversations about consent,” says Thompson.
“They ask: ‘If someone says yes but then changes their
mind, how does that work?’ ”

“WE SEE A GENUINE INTEREST
FROM YOUNG MEN TO
ENGAGE IN CONVERSATIONS
ABOUT CONSENT.”
A simple analogy helps to explain how consent is a
two-way partnership, and how it can change over time.
Facilitators ask participants to imagine that they give a
friend permission to borrow their bicycle, then remember they are going to need the bike on Friday, so they
tell their friend they can’t borrow it that day. But their
friend comes and takes the bike anyway.
“And we ask them, ‘Is that OK?’ And the students say,
‘No, because I changed my mind.’ ”
“And we say, ‘Great, that same concept applies to
consent,’ ” Thompson says. “Consent is not just sexual,
it’s part of everyday life.”
The facilitators use different scenarios to help young
people of all genders understand that both parties in
the relationship have a stake in consent. “There could
be a lot of different consequences for how this could
play out, in terms of their educational career, their
relationship with other folks, and how they’re seen,”
Thompson says. “There could be all kinds of different
consequences for not understanding how consent
really works.”
By helping young people connect the dots between
abstract issues like gender stereotypes, consent, violence, and what’s happening in their own lives, teen
healthy relationship programs are making a difference.
Teens not only learn to recognize abuse and how
to take action if they or someone they know is being
abused, they also learn the skills they need to create
healthier relationships, now and in the future. “Some
students say it changes dynamics with their girlfriend or
with their boyfriend, because they better understand
their rights,” says Rouzard.
Many program coordinators also notice the changes
firsthand. As the RESPECT program progresses, Gill
sees a big difference in how the young people interact.
“In the beginning of the program when they’re asked to
form groups, all the girls go to one side and all the boys
go to the other side. They don’t want to mingle. But by
the end of the program, they’re friends.”
Many of the Grade 9 students in the Healthy
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Relationships for Youth program report a better understanding of how gender, race, and sexuality play roles
in their lives, Wynn says. “They learn that gender-based
violence needs to end because even if it doesn't directly hurt them, it hurts people in their lives that they love
and care about—male and female.”
The following are Canadian Women’s Foundation funded programs: The Healthy Relationships for Youth

HOW TO TALK TO TEENS
ABOUT UNHEALTHY
ONLINE RELATIONSHIPS
By Grade 7, more than 50% of students have their own
phones, and more than 67% have Facebook accounts,
according to Media Smarts, an organization for digital
and media literacy. Young people’s social lives are like
icebergs: their in-person interactions are just the visual
tip. Many of their connections and conversations happen
digitally, out of parents’ sight. But parents can help young
people learn to recognize the signs of an unhealthy
online relationship and stay safe.

TIPS ON TALKING TO TEENS:

• Talk to your child about what a healthy relationship

looks like. Start the conversation early and keep it going
so they know they can come to you or another trusted
adult if they feel unsafe.
• Teach them the characteristics of an unhealthy
relationship, such as control, isolation, harassment,
or humiliation.
• Talk about the pressure to do things they don’t want
to do—like taking or sharing explicit photos. Rather
than directly asking about their own behaviour, it may
work best to ask them what they’ve seen. For example,
has one of their friends ever been harassed online, or
pressured into doing something they didn’t want to do?
• If they do experience online abuse, encourage them
to take screenshots of their interactions in case the
other person later deletes them.
• Resist the urge to monitor everything your teen does
online, but be familiar with what they’re watching,
playing and listening to. Be ready to discuss how gender
stereotypes may be influencing their assumptions about
relationships. Encourage them to notice and question
how romantic relationships are depicted in the media
and pop culture. Surveillance is no substitute for an
open and ongoing conversation!
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program is delivered by the Antigonish Women’s
Resource Centre in partnership with the Strait
Regional School Board in Nova Scotia; Building
Healthy Relationships is delivered by the Bureau de
La Communauté Haïtienne de Montréal; RESPECT
is delivered by Immigrant Services Calgary; and
ReAct: Respect in Action is delivered by METRAC
(Metropolitan Action Committee on Violence Against
Women and Children) in Toronto.

IF YOUR TEEN IS IN AN UNHEALTHY
RELATIONSHIP:

BE SUPPORTIVE: The most important thing you can
do is offer your non-judgmental support. Don’t blame
them. Listen to what they say. Let them know that the
abuse is not their fault and that they deserve to be
treated with respect.
VOICE YOUR CONCERNS: Be open about what
you’re observing in your teen’s relationship. Make sure
your teen knows you’re on their side, and don’t suggest
that they stop using their phone or social media—they
will likely see this as a threat.
EXPLORE OPTIONS: Encourage them to spend
more time with family and friends, so that they don’t
become isolated. You can also talk to your teen’s
friends to see if they have similar concerns about the
relationship.
ENCOURAGE HEALTHY COMMUNICATION: Talk
with them about boundaries and good communication,
like not posting or replying to something in anger,
but instead walking away from the situation until
they’ve cooled down.
USE RESOURCES: In some cases you may want to
seek professional help for your teen. Having someone
to talk to, like a school counsellor, a private therapist,
or an anonymous help line like www.kidshelpphone.ca
(1-800-668-6868), can provide a positive source
of support in a difficult relationship. For additional
resources on online safety, visit www.mediasmarts.ca.
This list is adapted from Learning to Recognize an
Unhealthy Online Relationship, a tip sheet funded
by AVON Foundation for Women and created by
the Canadian Women’s Foundation in partnership
with Media Smarts.
DOWNLOAD THE FULL TIP SHEET
CANADIANWOMEN.ORG/AVON

WE ASK YOU

THE BIG QUESTION
WHAT’S YOUR DREAM FOR WOMEN AND
GIRLS IN CANADA?

THIS ISSUE,
WE INVITED
ATTENDEES AT
OUR ANNUAL
BREAKFASTS
IN TORONTO
AND CALGARY
TO SHARE
THEIR DREAMS
FOR WOMEN
AND GIRLS IN
CANADA

KATELYN DONG
Student, Wilfrid Laurier
University, Waterloo, ON

“To have the same
opportunities and same
freedom of choice as the
men do in Canada.”

GHINA AL-DAJANI
Research Fellow, Canadian Arab
Institute, Toronto, ON

“To grow up never knowing
what it feels like for society to
make you feel like you’re less
than anyone else—that you’re
less human, less important,
that you’re worth less. To grow
up knowing that our value is
in being together, working
together, and always striving
to achieve more.”

CINDY NAGASSAR
Certified Financial Planner,
Portfolio Strategies Corporation,
Calgary, AB

“That parents in Canada will
raise their boys to understand
that women need to be equal.
It is the invisible barriers that
are the most problematic in
advancing true equality for
females young and old.”

BOITUMELO MOGOMELA
Administrative Assistant, Royal
LePage Shelter Foundation,
Toronto, ON

MY DREAM
IS THAT
WE’RE
RADICALLY
GENEROUS
WITH EACH
OTHER

“To see them free from all
kinds of abuse, and to see
them being able to get
good opportunities like
boys and men.”

RANIA YOUNES
Operations Manager, Canadian
Arab Institute, Toronto, ON

“To know her rights, realize
her potential, and have the
confidence and support to
achieve her dreams.”

PATRICIA WATERS
Sales Director, BASc in
Engineering, Toronto, ON

“To have them be much more
aware of all the wonderful
careers available in the science
and technology industry and
to be educated in that area as
they’re growing up.”

WHAT’S OUR DREAM FOR WOMEN AND GIRLS IN CANADA?
WE CALL IT GEN1. The Canadian Women’s Foundation wants Canada to

VICKI SAUNDERS
Entrepreneur, Founder of
SheEO, Toronto, ON

“That we support each other,
we ask for help, and that
we’re radically generous
with each other.”

lead the world by creating the first generation to experience real gender
equality. GEN1 means: ✔ Women and girls live free from violence ✔ Women
and girls have equal economic opportunity ✔ Men and women alike practise
inclusive leadership, which is collaborative and respects diversity. Will you
dream big and help build GEN1? WATCH OUR GEN1 VIDEO AND LEARN MORE
ABOUT HOW YOU CAN GET INVOLVED AT GEN1.CA.

WATCH BREAKFAST ATTENDEES ANSWERING THE BIG QUESTION WWW.CANADIANWOMEN.ORG/BLOG/YOUR-DREAM
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LEADERS IN ACTION
MAKING A HEALTHY DIFFERENCE

TO HELP
WOMEN AND
GIRLS, THEY
GIVE THEIR
TIME, MONEY,
AND HEART

‘‘

My dream for women and girls in
Canada is that they grow up with
equal opportunities and without any
fear of abuse. –Deane Parkes, President of Preferred Nutrition.
Since becoming a partner in 2011, Preferred Nutrition has donated more than
$300,000 to the Canadian Women’s Foundation.

Preferred Nutrition’s Deane Parkes and
Deb Larocque (centre) present a cheque
to the Canadian Women’s Foundation.
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On New Year’s Eve in 1972, Deane Parkes
made a resolution and stuck with it.
He ditched drinking and junk food for
natural foods, supplements, and yoga.
A few years later, during a stop at his
local health food store, his new lifestyle
turned into a new business. “The owner
was having a bad day, I guess, so he asked,
‘Do you want to buy my store?’ ” Parkes
says. “I laughed, and the next thing I
knew, I owned half a health food store.”
Over years of serving customers in the
health food industry, Parkes’s motivation
evolved. “I’ve seen the effects these
products have on people, and no, they
can’t solve everything, but they definitely
make a big difference in people’s lives.”
Now, as President of Preferred Nutrition,
which sells nutritional supplements to
hundreds of health food stores across
Canada, he’s also helping the Canadian
Women’s Foundation to make a big
difference in the lives of women and girls.
Over the past few years, Preferred
Nutrition has generously supported and
raised awareness about the Foundation.
During March and April, the company
displays its women’s product line in stores
across the country, co-branded with the
Foundation’s logo, and the message that
a portion of proceeds supports our mission.
Parkes credits Deb Larocque, Preferred
Nutrition’s National Sales Manager, with
introducing him to the Foundation’s work.
“When we met with the Foundation and
learned more about statistics on violence
against women and poverty, and what
you’re doing about these issues, it was
extremely emotional.” As the father
of a son and daughter, he says he was
shocked to learn that sex traffickers in
Canada can make hundreds of thousands
of dollars a year exploiting young
women. “We feel fortunate that we’re
in a position where we can support the
Foundation because of what you do.”

PHOTO COURTESY OF DEANE PARKES.

SPOTLIGHT

INTELLIGENT
INVESTMENT

THE CASE FOR INCLUSIVE LEADERSHIP

Want to improve your company’s bottom line? Start by modernizing your definition of leadership.
According to the latest Global Leadership Forecast from Development Dimensions International,
high-performing businesses tend to have more women in leadership roles: 37% of leaders in
higher-performing companies are women, compared to 19% of leaders in lower-ranked companies.
In Why Diversity Matters, a report from McKinsey & Company, companies that rank highest for
gender diversity are shown to be 15% more likely to have above-average financial returns; those
that rank highest for racial and ethnic diversity are 35% more likely to be higher performers.
Yet despite the business case for diverse leadership, women still hold less than 10% of the highestpaid positions in Canada’s top 100 companies.
Closing that gap begins with realizing
that old-fashioned “command-and-control”
leadership doesn’t necessarily translate into
strong performance. The emerging style
of inclusive leadership—sharing power and
actively making room for diverse voices—
calls for skills like listening and empathy.
Inclusive workplaces can lead to
improved customer relations, employee
satisfaction, and decision-making, all of
which contribute to financial performance,
suggests Why Diversity Matters.
Aina-Nia Ayo’dele is one of about 75 women who
Modern business leaders understand inclusive
have graduated from the Canadian Women’s
leadership is win-win: it improves business
Foundation Leadership Institute. LEARN HOW THE
performance while building gender and racial
FOUNDATION SUPPORTS INCLUSIVE LEADERSHIP AT
equality, and a stronger society for all.
CANADIANWOMEN.ORG/INCLUSIVE-LEADERSHIP

THE COMPANY WE KEEP: WE ARE HONOURED TO PARTNER WITH SOME OF CANADA’S TOP

CORPORATE CITIZENS, IN SUPPORT OF WOMEN AND GIRLS IN CANADA:

RIBBONS CREATED BY 0GUST1 FROM THE NOUN PROJECT.

Procter & Gamble directly
supports our violence prevention
work through employee
fundraising and corporate
contributions. These gifts help
to support violence prevention
programs that teach girls and
boys how to create healthy,
respectful relationships. They
also support programs that
help women rebuild their
lives after violence, as well
as emergency shelters.

The Royal LePage Shelter
Foundation partners with us
to raise money for violence
prevention programs across
Canada. One of the many ways
the Shelter Foundation makes
a difference is by encouraging
Royal LePage agents to donate
part of their commissions,
volunteer at shelters, or host
fundraising events in support
of ending violence.

We are proud to say that TD
Bank is our National Aboriginal
Partner. Their support is targeted
to programs that help Aboriginal
women and girls across Canada
to move out of violence and
poverty in remote northern
areas and other communities
with few services. Their most
recent investment has reached
more than 5,600 Aboriginal
women across Canada.

HAPPY
ANNIVERSARY!

This issue, we’re proud
to be celebrating special
anniversaries with three
companies that have provided
unwavering support for
women and girls in Canada
for many years. Please join us
in saying a warm “Thank you!”

For over 25 years,
25
Osler, Hoskin &
years
Harcourt LLP has
provided pro bono legal
support for the Canadian
Women’s Foundation. This
wonderful team has been
part of our family since
the very beginning—they
even helped us to prepare
our incorporation papers!

ust1
d by 0g Project
Createthe Noun
from

For 15 years, Rogers
15
Media Inc. has supported
years
our work through
philanthropic support and
generous in-kind donations
of print, broadcast, radio,
and online media. Their
support has been instrumental
in allowing us to raise public
awareness and develop
powerful fundraising
campaigns in support of
women and girls in Canada.
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10

Canadian Natural
years
Resources has supported
Canadian Women’s
Foundation programs in
their local communities for
over 10 years. Thanks to
them, girls in Alberta are
more confident, connected,
and resilient!
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LEADERS IN ACTION
PEOPLE
WE LOVE

THANKS FOR JUMPING ON BOARD!

How one clever corporate team and one visionary philanthropist are making a difference

THEY ACED IT

Despite working with a slim budget and a six-week
deadline, public relations firm Edelman produced an
award-winning public awareness campaign on consent
for the Canadian Women’s Foundation. Get Consent,
which included a video, web page, radio spot, digital
advertising and full media strategy, won three awards
at the Canadian Public Relations Society’s Toronto ACE
Awards and two more at the International Association
of Business Communicators’ Toronto OVATION Awards.
Get Consent was also a finalist among five top Canadian
campaigns at the 2016 SABRE Awards North America.
Thanks to Edelman’s passionate and hard-working creative
team, the campaign surpassed all expectations, and
got people talking about the importance of consent.
READ WWW.CANADIANWOMEN.ORG/BLOG/EDELMAN-GETSCONSENT LEARN MORE ABOUT CONSENT GETCONSENT.CA

MEET THE AMAZING
MARGARET NEWALL

Margaret Newall is a Member
of the Order of Canada, and
holds honorary degrees from
the Universities of Regina,
Manitoba, and Calgary. She is
a long-time supporter of the
Canadian Women’s Foundation.
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Margaret Newall first learned about the
devastating effects of domestic violence on
young children when she worked as a school
teacher. She later co-founded the Prairieaction
Foundation, campaigning to broaden awareness
and support for research and educational
programs that prevent violence and abuse.
WHAT MOTIVATES YOU TO SUPPORT THE
CANADIAN WOMEN’S FOUNDATION?
I became aware of domestic violence one day
when my shadow fell across a boy in my class,
and he threw up his arm to protect his head
from an expected blow. That was a shock, since
I had been lucky enough in my life never to
encounter violence.
The Montreal Massacre on December 6, 1989,
also had a huge effect on me. The attacker
separated the men from the women and killed
14 young women before taking his own life.
When I learned about the Canadian Women’s
Foundation’s work to help women escape

SHE MAGAZINE

domestic violence and gain financial
independence, becoming a donor seemed
like a natural way to build on the work that
was already being done by the Prairieaction
Foundation.
IN YOUR WORK ON VIOLENCE PREVENTION,
WHAT HAVE YOU LEARNED ABOUT
CREATING SOCIAL CHANGE?
I learned how important it is for concerned
citizens to work together to change policy and
practice. Research also plays a key role. We need
to know what works and what doesn’t if we hope
to bring an end to domestic violence.
YOU HAVE GRANDCHILDREN. HOW DO
YOU HOPE THE WORLD CHANGES FOR
THEIR GENERATION?
I want them to live in a society where both men
and women are treated with respect, and where
they can all reach their full potential. I want them
all to be able to live free from violence.

PHOTO COURTESY OF MARGARET NEWALL, EDELMAN PHOTOGRAPHY: MANI MOBINI.

The Edelman team that worked on Get Consent included
(left to right, from top): Nina Godard, Erin Jacobson, Evan
Davis, Molly Chudnovsky, Becca Young, Andrea Cheung,
Amanda Wood, Scott Tavener, and Lauren Gross (not pictured).

EXPERT TIPS

HOW TO...

Julia Gonsalves, Manager of
Economic Development at the
Canadian Women’s Foundation,
with her child, Gracie.

...TALK TO YOUR CHILDREN ABOUT GENDER
“Are you having a boy or a girl?”
I wonder how much longer we’ll ask expectant
parents this question. Maybe instead we should
start asking ourselves why assigning a gender at
birth is so important to us.
More and more young people in Canada are
starting to express their gender in unique ways
that go beyond the masculine/feminine binary.
As parents, it is critical that we respond with love,
curiosity, and an open mind.
It is just as critical that we take the initiative to
start conversations about gender before our kids
bring the issue to us. The cost of ignorance is far
too high, because LGBTQ youth—many of whom fall
outside the gender binary—are at disproportionate
risk for bullying, mental health issues, and suicide.
To help keep our children safer, we need to
learn the differences between gender identity,
gender expression, biological sex, and sexual
orientation (See DOWNLOAD, below). And we
have to be willing to talk to our kids about all of it.
The list on the right offers a few tips for starting the
conversation.

ICON CREATED BY DARIN S FROM THE NOUN PROJECT, PHOTO COURTESY OF JULIA GONSALVES.

LGBTQ =
LESBIAN, GAY, BISEXUAL,
TRANSGENDER, QUEER
60% of transgender people
were already questioning their
gender identity by the age of 10.
LGBTQ students experience high
rates of bullying—up to 70%.
The risk of suicide for LGBTQ
youth is up to 14X higher than
for heterosexual youth.
SOURCES: TRANS PULSE PROJECT, EGALE CANADA HUMAN RIGHTS TRUST,
RAINBOW HEALTH ONTARIO.

TIPS FOR TALKING TO KIDS
ABOUT GENDER

1. POINT OUT EXCEPTIONS TO GENDER

“RULES.” If my child complains that the boys play
too rough, I ask her if she knows any boys who
are gentle or any girls who are rough. I encourage
her to find someone of any gender who has the
play style she prefers. If she asks me: “Will I have
to wear makeup when I grow up?” I explain that
some girls don’t, some boys do, and no one has
to if they don’t want to.

2. MAKE IT AN ONGOING

CONVERSATION. Use everyday moments to
question gender roles. For example, if your child
has a female doctor, tell them people used to think
women shouldn’t be doctors, but now we know
that’s not true. Tell them they can be anything they
want. Or, instead of identifying people by gender,
try using other terms. For example, instead of:
“The boys are coming over,” say: “The cousins
are coming over.”

3. EXPLAIN THAT GENDER CAN SHIFT.

If you know people who break gender molds, talk
about this with your child. If you can’t think of
personal examples (I’m sure you can if you look
hard enough), use examples from books, TV shows,
or media stories. Help them understand that some
people want to change their gender—and that’s OK.
Teach them to be supportive of people’s personal
choices.

4. ENCOURAGE THEM TO EXPLORE
THEIR OWN GENDER IDENTITY AND
EXPRESSION. Give your kids the space—and

encouragement—to experiment with hairstyles
and clothing, roles in make-believe play, choices of
books, toys, games, movies, playmates, and other
places where gender roles are usually strict. If they
stick to stereotypical choices, help them to talk
about these choices and make it clear you support
however they choose to express themselves.

DOWNLOAD AN INFOGRAPHIC ON GENDER IDENTITY,
GENDER EXPRESSION, BIOLOGICAL SEX, AND SEXUAL
ORIENTATION CANADIANWOMEN.ORG/DOWNLOADS

READ HOW THE CANADIAN WOMEN’S FOUNDATION IS CREATING SUPPORTIVE SPACES FOR GENDER-QUESTIONING YOUTH:
HTTP://CANADIANWOMEN.ORG/BLOG/CREATING-SAFE-SPACES-FOR-TRANS-GIRLS
Created by Darin S
from the Noun Project
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GUEST COLUMN

SHE SAYS

“

WHERE THERE
ONCE WAS
A DEAFENING
SILENCE,
THERE’S NOW
A PUBLIC
OUTCRY FOR
JUSTICE.

FOLLOW CONNIE
ON TWITTER
@CONNIE_WALKER
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T

his isn’t another poor Indian story, is it?”
It’s been over 10 years, but I still remember
the shock I felt hearing those words from
my producer. It was 2005 and I worked at
a national current affairs show, and had just pitched
my first story on a missing Indigenous woman.
A girl I knew from back home in Saskatchewan
had disappeared. Her name was Amber Redman
and she was 19. Amber was on a volleyball team that
I coached when I was in university. I didn’t know her
well, but I remember she was a shy, sweet girl.
It was the same summer that Alicia Ross, a
beautiful young blond woman from Ontario, also
went missing. Her story was on the front page of
national newspapers and on national newscasts at
night; it seemed the whole country was paying
attention to her case. I found out about Amber’s
disappearance in an email chain that her family sent
around. There were no news stories about Amber
at the time, though they were desperate to find her.
I saw so many similarities in their stories. Both
beautiful young women with bright futures ahead
of them. Both incredibly loved by families left in
agony over their disappearance.
I wanted to pitch a story, not just about
their disappearances but also about the media
coverage, and how differently these two cases
were treated. That’s when I heard, “This isn’t
another poor Indian story, is it?” And there was
no interest in pursuing it. I never got to do a
story about Amber, but her mother pushed
her daughter’s story into the spotlight and into
the headlines.
Both Amber and Alicia’s stories ended in
tragedy, and there have been too many more. The
RCMP reported that between 1980 and 2012, there
were about 1,200 cases of missing or murdered
Aboriginal women, but grassroots organizations
say the number is much higher. In that time frame,
16% of murdered women in Canada were Aboriginal—
a disproportionate number considering that
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Aboriginal women and girls make up about
4.3% of Canada’s female population.
Families of the missing and murdered
continue to push for justice for their loved ones.
Their resilience in the face of such tragedy is
awe-inspiring. Their efforts, and the advocacy work
of grassroots organizations, has not been in vain.
Ten years later, every news organization in the
country is covering this issue, including CBC. In the
last year, we launched a database chronicling more
than 250 unsolved cases of missing and murdered
Indigenous women dating back 60 years. Our work
continues. And now I can proudly say that I work for
an organization that has made this issue a priority.
Where there once was a deafening silence,
there’s now a public outcry for justice. But the
crisis continues. Every week, it seems another girl
or woman goes missing. Indigenous women are six
times more likely to be killed than non-Indigenous
women. And even though there has never been
more attention to the issue, I believe we are just
scratching the surface in terms of telling the full
story of not just missing and murdered Indigenous
women, but the truth and realities of what life is
like for Indigenous people in Canada today.
The root causes of issues like missing and
murdered women are ongoing, systemic, and
need to be exposed. As someone who got into
journalism to help tell Aboriginal stories, this shift is
momentous. Finally, there is recognition that there
is a growing audience that cares about these issues.
These stories are not just ‘poor Indian stories’, they
are incredibly important stories for all Canadians
to hear and we’ve only just begun to tell them.
Connie Walker has been a reporter, producer,
and host at CBC News since 2000. She is currently
a reporter in the investigative unit. Prior to that
she was lead reporter of CBC Aboriginal. She is
Cree and was raised on the Okanese First Nation
in Saskatchewan.
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‘‘

BY SHARING THEIR STORIES, HAYDEE, STEPHANIE, AND CHRIS ARE HELPING TO RAISE
AWARENESS AND ENSURE WOMEN ACROSS CANADA HAVE THE SUPPORT THEY NEED
TO LEAVE DOMESTIC VIOLENCE AND REBUILD THEIR LIVES.

WINNERS and HomeSense have long partnered with organizations that enrich
the lives of women and children, and have proudly supported the Canadian
Women’s Foundation for over a decade. Our associates and customers are
helping to build GEN1 by raising funds for shelters and violence prevention
programs that impact thousands of women and children across Canada.”
Sandy Whitham, Vice-President, TJX Canada and Chair, Canadian Women’s Foundation Charity Committee
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canadianwomen.org
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