‘When you think about leadership in STEMM, are you
creating a picture that doesn’t include you?’

WOMEN LEADING IN STEMM

Often we ﬁnd that women consider themselves
imposters, well into their scientiﬁc careers. Women
Leading in STEMM, involves women in a conversation
about a scientiﬁc and leadership identity that includes
them. This will reconnect them with the values and
purpose that initiated their STEMM career and within
a safe learning community move past the imposter
syndrome.

The Program
Monthly Forum.
•
the purpose is to bring together a variety of women to explore their ideas around leadership in
STEMM and open up new ways of thinking, so that women have the tools to step into a leadership
identity that is authentic, courageous and aligned to their values.
•
Women will be invited to explore challenges, share insights, compare experiences, and try out new
ideas within a genuine, safe and trusted space.
•
The Forum is devoted to developing ‘Personal Power’ which is deﬁned as:
– freedom and ﬂexibility of choice in thinking, feeling and behaviour
(self- leadership);
– the power to inspire others' thinking, feeling and behaviour from a locus of self as opposed to
leveraging positional power (leading others).
•
Each session will introduce a topic related to women in leadership. For example:
– Beliefs about leadership (including unconscious bias);
– The ‘Imposter’ syndrome, and other stories about self as leader;
– Awareness of self, and clarity about one’s values;
– Working with intention, and presence;
– Boundaries – knowing them and how to set them.

http://curreyandco.com.au/women-leading/

Key Outcomes
The program will be tailored to the organisation, and outcomes will be tailored to an
organisation’s needs.
• Participants will grow their self-conﬁdence and courage to strive towards their
goals, taking skilful action;
• Participants will build strong and supportive networks across the organisation
with peers and mentors;
• Participants will identify and take up opportunities for collaboration that will
contribute to a better realisation of their potential within the STEMM community
• Participants will learn to identify mindsets that diminish their careers;
• Participants will reconnect with personal values and intention around their
careers;
• Participants will understand and be able to work with the mental models that will
support their careers.

http://curreyandco.com.au/women-leading/

About Currey & Co Consulting
The issues around gender equality are
complex, an interplay of multiple factors –
identity, contextual, cultural and systemic
issues.
Currey & Co Consulting has been working in
higher education, and focusing on the
conditions that create environments and
mindsets where women step up, for over 15
years.
They have learnt that to create sustainable
change, strategies need to work both with
the women around issues of identity and
conﬁdence, and enable the institution to work
with culture, policies and systems.
Currey & Co Consulting have the expertise to
work in both these spaces.

Contact
Jill Currey
Principal
M: 0409 404 348
E: jill@curreyandco.com.au
W: http://www.curreyandco.com.au

Impact of Past Programs
Jill Currey’s approach to empowering women to develop their leadership qualities resonates with the participants of her Women
in Leadership Forum, hosted by Engineers Australia. Since the start of the program, the forum has grown in popularity.
Participants are engaging and sharing their practice of concepts introduced in the forum. They are also using these concepts
during the peer support sessions. The participants, many of whom are engineers and scientists, have grown in conﬁdence and
ability over the year. Jill’s programme has certainly given these women belief in their leadership ability.
Dr Vicki Gardiner FRACI CChem CompIEAust | General Manager
Tasmania, Engineers Australia

Currey & Co Consulting developed a program for leadership development for women in academic and professional roles at the
University of Tasmania that took two groups of 32 women --at that crucial stage in their careers when they are ready to take on
greater responsibility and leadership --and helped them to understand themselves, each other and the broader factors shaping
the University context in order to build their leadership capacity.
While there are a number of leadership programs run by universities and more corporate facilitators, a distinctive feature of the
program that Currey & Co developed is that it was carefully tailored to the speciﬁcs of UTAS and the composition of the group
undertaking the program.
More so than other leadership development programs, the program oﬀered by Currey & Co supported a mixed (academic and
professional) cohort of women over the course of a year to develop leadership with conﬁdence in each other’s skills and diﬀerent
capabilities. This allowed them to become a trusted group across the university who are able to call on each other to support
their own initiatives during and after the end of the program. The development of shared, distributed leadership and collective
responsibility for the success of the program is a distinctive and very important part of its success.
Professor Sue Dodds, Dean, Faculty of Arts and Social Science, University of NSW, formerly Deputy Provost, Dean of
the Faculty of Arts and Chair of LDW Reference Group, University of Tasmania.

