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The Annual Institute, once again was held at the Hilton Sandestin Beach & Golf Resort in San Destin, Florida, June 3-6, 2012. For those unable to attend
you truly missed a great opportunity to hear enlightening speakers and topics. We had 157 attendees and 25 exhibiting sponsors. The Alabama HFMA
Chapter strives to offer a variety of education to its members and community through a variety of quality Institutes throughout the year. The Annual Institute
is a two and a half day seminar, which was packed with the latest information, tips and tools that will help you run your business more effectively. This year’s
Institute theme was Real Impact, Real Change, and Real HFMA.
We kicked off the meeting with a Welcome Reception on Sunday evening that recognized our corporate sponsors for their continued support to our organization. Our outgoing President, Vince Bonetti, provided an overview of the prior year Chapter results and awards. We can’t thank Vince enough for his leadership and commitment to the Chapter.
On Monday morning, our keynote speaker, Professor Larry Van Horn at Vanderbilt University, addressed the economic tensions facing the US healthcare
industry and how the federal and state financial challenges will impact future healthcare delivery. Shelly Hunter, CFO at Mercy Health in Joplin, presented
on her experience the night of the devastating tornado from an inside perspective and the operational issues she and the hospital team faced from this disaster.
Our general sessions ended with Senator Greg Reed and Danne Howard from the Alabama Hospital Association, providing a state legislative update.

LARRY VAN HORN, Vanderbilt University

Tuesday sessions consisted of breakout tracks focusing on various revenue cycle, compliance and
finance related issues. The PFS track started with a Payer roundtable update from J.E. Avrard
and David Posey with BCBS of Alabama and Linda Fetsch with United Healthcare. Next was
Jeff Pauly with Bank of America presenting on Automating Self-Pay Remittances. Followed by a
hospital panel of Chloe Phillips, Baptist Birmingham; Amy Yearwood, Huntsville Hospital; Traci
Bishop, Providence Hospital; and moderator Ryan Schultz with PricewaterhouseCoopers that
discussed the preparations their organizations have taken to prepare for ICD-10. The final session
of the track was Cam Pearl with FirstSource Solutions speaking on Hard Lessons Learned from
System Conversions. The CFO/Compliance track started with Scott Taebel with Hall, Render,
Killian, Heath & Lyman presenting on The Art of Providing Voluntary Refunds. Followed by
Nan Priest with St. Vincent’s Health System presentation on Physician Alignment Readiness.
Next were Jeannie Eddins with East Alabama Medical Center and Mary Kate DeShazor with
Dixon Hughes Goodman providing a case study on Medicare Bad Debts. The last session was
De-Mystifying the Mission Critical Link Between Finance and Operations, which was provided by
David Wildebrandt with Baptist Health Care in Pensacola.

The Sandcastle Contest competition sponsored by Draffin Tucker was a hit among the participants as they enjoyed some fun in the sun on the beach. Due
to a storm in the evening, we moved our Beach Bash inside, but that did not stop us from having a great time spending time with our colleagues and raising
money for Camp Smile A Mile. The Chapter sold raffle tickets and gave away prizes before dinner to raise money to allow families the opportunity to go to
the camp. Since this was our first attempt at this type of fundraiser, we set a goal of $1,000, but am thrilled to announce we raised $2,500 that was presented
to this outstanding organization.
Our closing sessions on Wednesday began with a “Hospital Provider” presentation provided by Jeff Ingrum with BCBS of Alabama who provided an overview
of new strategic plans BCBS will be rolling out in the future. We were excited to have Ralph Lawson, Chair of National HFMA and CFO of Baptist Health
South Florida to join us an present on how the healthcare industry is in transition, but depends on leaders like us to guide and transform the industry. The
final session was a panel discussion on PFS/Revenue Cycle hot topics. It was moderated by Vince Bonetti from Huntsville Hospital and included a panel of
Donna Ellenburg, Trinity Medical Center; Dean Miller, Baptist Health in Montgomery; Gary Shumate, Southeast Alabama Medical Center; and Andy Terry,
Baptist Health Care in Pensacola.
Events like this don’t happen without the help of many chapter volunteers. A big thank you goes out to Jill Burton for helping with all the meeting logistics;
Deb Miller with the meeting brochure and email web blasts; Eric Jeffries with exhibitors; Karen Dillard providing speakers and organizing the Camp Smile
A Mile raffle; Donna Ellenburg and Jeff Burkhardt for managing our website updates; Erica Stewart with exhibitor game and raffle; Traci Collins providing
speakers; and our registration volunteers - Samantha Gentry and Donna Henderson. Without the support of volunteers it would be impossible to provide
high quality speakers and relevant topics to our chapter members. And, thanks to all of our sponsors, exhibitors and members without your continued support it would be difficult to maintain our long standing success as a premier chapter. We appreciate your support and involvement!

Don’t miss the 2012 AL HFMA Fall Institute!

NOVEMBER 15-16, 2012

The Wynfrey Hotel, Birmingham
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A message from Chapter President, Craig Tolbert
Dear Chapter Members,
On behalf of the Alabama Chapter, I wanted to thank Vince Bonetti for his leadership, dedication, and
perseverance this past year in guiding our chapter to a successful year. This past year the Chapter earned the
John M. Stagl Silver Award of Excellence for Education, a Yerger for our Fall meeting and a Multi-Chapter
Yerger for the Dixie meeting. I look forward to his continued guidance and involvement in the Chapter for
the future.
Seven of the new Chapter officers and leadership team started their year by attending the National HFMA
Leadership Training Conference in late April, which was held in Fort Lauderdale. The conference covered two
days with sessions ranging from best practices for membership recruitment, certification, program education,
newsletters, keynote leadership speakers and many other sessions that will help improve our Chapter over the
next year. The National HFMA Chair will be Ralph Lawson, CFO at Baptist South Florida, and
his theme for the year is “Leadership Matters”. During his session
he spoke about how the need for leadership in healthcare has never
been greater. As our industry continues to grapple with fundamental,
long-term challenges such as improving quality and reducing costs,
we should all seek opportunities to take a leadership role in finding
and implementing solutions. Leadership is not limited to those with
certain job descriptions. “Leadership Matters” conveys the idea that
we are all accountable for the fulfillment of our organizations’
missions. In today’s challenging healthcare environment, all stakeholders should take the initiative to help lead our industry toward a
better future.
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My primary goal is to better serve hospital providers with more cost
effective and relevant education. I understand the fiscal constraints
being placed on you and your organizations. I hope that in the
coming months you will see various education offerings that will fit
your schedules and budgets. I want the Alabama HFMA
Chapter to be your source for healthcare education and information. Another area of focus this year will be
working to improve/update our Alabama HFMA website. The site should be a frequently visited site for
relevant healthcare information on reform, recent legislation and be more user friendly for the educational
meetings throughout the year. Overall, I will focus on sustaining the excellence this chapter has achieved
in education, information, networking and leadership, while helping ensure that our members have every
opportunity to participate in our Chapter’s activities.

better future.”

I would also like to thank our Corporate Sponsors who have signed up for this chapter year. Without your
financial support we would not be able to achieve the level of success that makes the Alabama HFMA
Chapter one of the premier chapters. For those vendors who have not signed up, it is not too late to join.
Please reach out to our VP of Sponsorship, Jill Burton via email at JBurton@AIMHealth.com
or telephone at 256-457-8216.
The Alabama Chapter’s success isn’t due to any one person It’s due to all the efforts and vision of Past
Presidents, Board/Officers and all its outstanding members. I challenge each of you to get involved in some
capacity. If you would like to get involved, please reach out to me via email at craig.tolbert@dhgllp.com
or by telephone at 205-212-5355. I look forward to another successful year and thank all of you for your
support and con¬tribution to the Chapter. Remember it takes courage in leadership to ensure that today’s
problems are not left to future generations to fix. As healthcare professionals, we need to lead the way.
Craig Tolbert
2012-2013 Chapter President

Visit our website at www.alabamahfma.org

LLP based out of Birmingham,

2012-2013 LEADERSHIP

Welcome New Members

President
Craig Tolbert
Dixon Hughes Goodman

Please join us in welcoming our newest Chapter Members! For those of you who
have not renewed...now is the time! Don’t forget our referral program!

WELCOME TO OUR NEW MEMBERS!

We had a record number of new members this quarter. Thanks so much to
all of you who sponsored new members or encouraged others to join.

We hit our
Chapter Membership
goal of 529 for the
2011-2012 year. Thanks
to all for your hard
work and dedication
hitting this
important milestone!
Let’s do it again!

DON’T FORGET
OUR REFERRAL
PROGRAM!
$25 Gift Card

when you recruit a new
member

$50 Gift Card

when you recruit a Sr.
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Do You Have Your Compliance Policies Ready When
the IRS and SEC Come Knocking?
By Joseph (Jodie) E. Smith
Joseph (Jodie) E. Smith is a shareholder with Maynard, Cooper & Gale, P.C., Birmingham, Alabama.
Jodie practices in the areas of public finance, securities, healthcare, and general corporate. He serves as
Chair of the Securities Law and Disclosure Committee of the National Association of Bond Lawyers. At
the 2012 NABL Tax and Securities Law Institute, he chaired a panel discussion on the recent IRS and SEC
emphasis on compliance policies. This article was adapted from that panel discussion. Sample compliance
policies and background information on the topics covered in this article can be obtained by emailing Jodie
(email address: jodie.smith@maynardcooper.com).

The Internal Revenue Service in recent years has been pushing governmental and nonprofit healthcare providers (and other issuers of tax-exempt bonds) to adopt compliance policies to ensure that their bonds continue to qualify for tax-exempt treatment.
Similarly, the United States Securities and Exchange Commission in recent years has been pushing issuers to adopt compliance
policies to ensure that they comply with the federal securities laws when they issue bonds. This article summarizes the recent
IRS and SEC emphasis on compliance policies. The article then focuses on practical solutions for governmental and nonprofit
healthcare providers and other issuers of tax-exempt bonds.

Applicability of IRS and SEC Rules

First, a little background. Debt is a common source of capital for governmental and nonprofit healthcare providers. These providers typically incur debt through the issuance of tax-exempt bonds. Tax-exempt bonds must meet many requirements under
the Internal Revenue Code. Further, although tax-exempt bonds generally are exempt from the registration requirements of
the federal securities laws, they nevertheless are subject to the antifraud provisions of the federal securities laws; thus, issuers’ official statements and other disclosure documents (upon which buyers of bonds rely when they decide whether to buy an issuer’s
bonds) must be free of material misstatements and omissions.
Issuers of tax-exempt bonds must meet the tax and securities law requirements prior to issuance and after issuance of their
bonds. Failure to meet the tax law requirements may cause the bonds to become taxable, thereby significantly increasing the
issuer’s cost of capital. Failure to meet the securities law requirements may subject the issuer (and its officers, directors, and
employees) to private securities fraud lawsuits and/or SEC enforcement actions.

Recent IRS Emphasis on Compliance Policies

In an effort to improve compliance with the tax-exempt bond requirements under the Internal Revenue Code, the IRS in recent
years has placed emphasis on compliance policies and other measures. The IRS believes issuers should document diligently the
basis for the initial tax-exempt status of their bonds. The IRS also believes that ongoing post-issuance due diligence will significantly improve an issuer’s ability to identify noncompliance and prevent violations from occurring, or timely correct identified violations (when prevention is not possible), to ensure the continued tax-exempt status of the bonds. Finally, the IRS has
articulated that an issuer’s implementation of effective written procedures to monitor post-issuance compliance is an important
consideration in determining appropriate resolution of IRS audits and related inquiries.
The IRS also has emphasized that post-issuance compliance procedures should be written. The IRS believes an issuer that has
established and followed comprehensive written procedures to promote post-issuance compliance is less likely, than an issuer
that does not have such procedures, to violate the federal tax requirements related to its bonds. Further, written procedures
ensure consistency and continuity when there are personnel changes.
CONTINUED ON PAGE 6
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Ever want to help someone in need, but just aren’t sure how to
go about it? The ALHFMA decided to take on this challenge at our Annual
Institute in Destin, and made Camp Smile-A-Mile the beneficiary.
Camp Smile-A-Mile (SAM) is a non-profit organization in Alabama for
children who have or have had cancer. Camp SAM provides year round
programs for children (campers) and their family at no cost. Camps are held
on Lake Martin in Alexander City, Al at Children’s Harbor, who donates the
use of their campsite facility. Since Camp SAM is a non-profit, they are
continually looking for donations to fund campers’ fees, which are $250.
In order to raise money to offset these
fees, the Leadership team decided
to hold a raffle. Vendors were contacted,
and asked for donations of prizes to be
raffled. Tickets were sold all week during the conference at a price of $20 for
an arm’s length. With a goal of $1,000
(sponsorship of 4 campers), ticket sales
were aggressive. The ALHFMA chapter
members stepped up to the challenge,
and exceeded the goal. A total of $2,500 was raised, and 10 campers will
be able to attend Camp SAM because of our efforts. We hope to have one
of the campers who benefitted from our efforts to attend Fall Institute at the
Wynfrey in Birmingham to speak of their experience at Camp SAM.
Thanks to everyone who donated!!

Save the Date!
Join us for the 2012 Fall Institute.
November 15-16, 2012
The Wynfrey Hotel, Birmingham

SOME TOPICS BEING PLANNED INCLUDE:
• Employer/Payor/Provider policy
• A&A update
• Physician Alignment
• Outsourcing...a view from both sides
• Readmission penalty management
• Compliance requirements impacting PFS from 990
• MAP Award Winner...the journey and its impact

alabama chapter

Hear Senior Associate Director of Policy, for the
American Hospital Association, Lisa Grabert, reflect
on the impact of the election results on healthcare!
Lisa Grabert is a senior associate director of policy at the American Hospital Association (AHA).
Lisa has been with AHA for two-and-a-half years. In her current role, she supports the development of quality polices on behalf of more than 5,000 member hospitals. Specifically, Lisa works
with various different stakeholders in endorsing, adopting and implementing quality measures. Lisa
also focuses on enabling integration of healthcare service delivery by developing policies regarding
bundled and global payments and accountable care organizations. Prior to the AHA, Lisa was a
policy analyst in the Hospital and Ambulatory Policy Group at the Centers for Medicare & Medicaid Services (CMS). Lisa was with CMS for five years. At CMS, Lisa supported the strategic
and operational implementation of CMS’ value-based purchasing initiatives for both inpatient and
physician office fee-for-service Medicare. Lisa earned a Masters in Public Health, with an emphasis
in Health Policy and Management from Emory University in Atlanta, GA and a Bachelors of
Science degree with an emphasis in biochemistry and communication arts from the University of
Wisconsin-Madison.

Watch www.alabamahfma.org for
more information!

MORE GREAT PHOTOS FROM THE 2012 ANNUAL MEETING IN SAN DESTIN!

Do You Have Your Compliance Policies Ready When
the IRS and SEC Come Knocking? [continued]
By Joseph (Jodie) E. Smith

Recent SEC Emphasis on Compliance Policies

The SEC has shown a willingness in recent years to punish fraud in the tax-exempt bond market, both in primary offerings of
bonds and in continuing disclosure filings made with respect to bonds. SEC enforcement actions are the SEC’s principal tool
for punishing fraud. However, the SEC has articulated a desire not only to punish fraud but also to work to prevent fraud.
For example, former SEC Chairman Christopher Cox recently remarked that “We’d all prefer a sign saying ‘Bridge Out Ahead’
to an ambulance at the bottom of [a] canyon. Yet our current tools in the area of [tax-exempt bond] offerings are more like
the ambulance that arrives to pick up the pieces.” The SEC has indicated that building the “Bridge Out Ahead” sign includes
implementation of appropriate disclosure controls, policies, and procedures.

Guiding Principles and Practical Solutions for Issuers of Tax-Exempt Bonds

So what should an issuer’s tax and securities compliance policies look like? A tax compliance policy should contain certain key
characteristics, including making provision for
(1) due diligence review at regular intervals;
(2) identifying the official or employee responsible for review;
(3) training of the responsible official/employee;
With the recent IRS and SEC
(4) retention of adequate records to substantiate compliance;
(5) procedures reasonably expected to timely identify noncompliance; and
push on tax and securities
(6) procedures ensuring that the issuer will take steps to timely correct noncompliance.
A securities compliance policy should
(1) identify who is responsible for what;
(2) state the process by which disclosure is drafted and reviewed; and
(3) provide checks and balances so there is adequate supervision and reasonable disbursement of responsibilities to ensure that too much power and information is not placed in
just one person (for example, a chief financial officer).
An issuer should make sure it establishes workable tax and securities law compliance
policies. After analyzing its organizational structure, the issuer should be clear in each
policy who is responsible for the tasks under the policy. An issuer should consider
building its tax compliance policy around its annual audit cycle (or its annual Form 990
cycle for 501(c)(3) organizations); this would cause the issuer to give focused attention to
tax compliance on at least an annual basis. An issuer should consider building its securities
compliance policy around its annual audit cycle; this would cause the issuer to remember
to make its annual securities filings. Establishment of workable tax and securities
compliance policies also should include measures that ensure the policies do not just “sit
on the shelf ”; ignoring established policies can have harmful consequences to issuers under
certain circumstances.

compliance policies, governmental
and nonprofit healthcare providers
should act now to establish these
policies. They should not wait until
their next bond issue since, as
discussed above, establishment of
workable policies can have
important consequences for
their outstanding bonds.

An issuer also should hire auditors, attorneys, and other professionals with the technical skills and resources necessary to do
their jobs. Even though an issuer that issues tax-exempt debt infrequently (say once every three to five years) may have limited
familiarity with the tax laws relating to tax-exempt debt, skilled professionals have the experience to mitigate this problem because they routinely deal with the tax laws relating to tax-exempt debt. On the securities law front, even though an issuer that
goes to market infrequently may have to start from scratch each time, skilled professionals have the experience to mitigate this
problem because they understand how similarly situated issuers handle disclosure issues.

a regional perspective

Jay Rickman, HFMA Regional Executive, Region V
I have just concluded my second chapter visit in as many weeks. Visiting chapters
throughout the year is part of the job as Regional Executive, however, I am not sure
my first chapter visit, which was to the SC HFMA Annual Institute, should really be
considered as a visit.
SCHFMA is my home chapter and I always attend this fun event when possible. SC
HFMA holds their Annual Institute in Myrtle Beach, SC, as it has done so for at
least 30 years. For obvious reasons, “smiling faces, beautiful places” I would always
recommend attending this event.
I love the South Carolina chapter, obviously, but I’m not sure that I’ve ever seen as
beautiful beaches as there are in Destin, Florida. That’s where the Alabama HFMA
chapter holds their Annual Institute, as they have for many years as well. The location just doesn’t get any better than white sandy beaches, 80 degree weather, a gentle
ocean breeze and a beautiful venue, the Hilton Sandestin Golf Resort and Spa. This
is a must attend event, especially if you can bring the family.

Attention New Member and
Young Professionals
iGEN is the perfect group for you if you are
looking for a way to get more involved with
HFMA but are not sure how.
iGEN offers education and networking opportunities relevant to all young professionals.
This group is also dedicated to recruiting new
members, retaining membership, and providing
advancement opportunities in the chapter. Stay
tuned for more information on the next meeting of
iGEN, to be held at the Annual Institute in Destin.
Contact Anna at anna.arnold@amserv.com for
more information.

I will have to say that the South Carolina chapter and Alabama chapter have one, if
not many, common traits: both chapters have warm, friendly members and Institute
attendees. If your schedule allows, I highly recommend visiting both of these events
next year.
Once again while at these HFMA Institutes, I was able to spend time making new
friends, seeing familiar faces and connecting with colleagues. To me, being involved
in HFMA provides so much more than education and networking. It allows you to
develop lasting relationships with great people. I look forward to visiting Georgia,
Tennessee and Florida chapter events also in the upcoming months. It will be another
round of HFMA journeys.
However, with all that said about great venues for meetings, what HFMA is really
about is the chapter volunteers working hard to provide great service for members,
and to me, the main member is the provider member. If you want and need more out
of your chapter, whether it’s education or networking opportunities or both, then
give more. Volunteer your time. Be a leader. And if you like what you see, then let
someone know. Appreciation is appreciated! However, if you don’t like a low provider
turnout, the expenses of an event, or anything else, then share your concerns with a
chapter leader. Just don’t complain and expect a gain. Ask a chapter volunteer what’s
needed and just do it. Better yet, become a chapter leader yourself. If it’s in me to
make a difference, then it’s in all of us.
(CONTINUED ON PAGE 10)

Hey....Are you getting our emails?

From a cost and resource standpoint, email is the
best way for us to get you important and timely
Chapter information. We won’t bombard you with
emails (we get a ton too!) and will NEVER make our
list available for solicitation.
Our emails are sent from info@alabamahfma.org.
Please add us to your contact list! If you feel as if
you’re not getting emails, please contact Deb Miller
at dmiller@enablecomp.com to be sure we have your
correct email address.

BECOME

CERTIFIED
As we approach the beginning of the 2012-2013 fiscal year, now is the time to consider
certification! The Alabama HFMA Chapter is incentivizing members by reimbursing the
$395 cost of testing for those who pass. The Certified Healthcare Financial Professional
(CHFP) certification is designed for mid-level healthcare professionals with 3-5 years of
experience.
CHFP Requirements include:
 A minimum of 3-5 years healthcare finance management experience
 Current and active HFMA membership
 Successful completion of the CHFP certification exam
Earn the CHFP designation:
By successfully completing the online certification exam, which consists of 150 multiple
choice questions covering 6 content areas:
 Revenue Cycle
 Internal Controls
 Budgeting and Forecasting
 Disbursements
 Financial Reporting
 Contracting
The exam is administered online at designated testing sites operated by Castle
Worldwide. Candidates are allowed 4 hours for exam completion and must earn a score
of at least 21 (about 70% accuracy) to pass.
Get Started:
The Healthcare Finance Core Curriculum online preparation course for the CHFP exam
is $195 for members and can be purchased at http://www.hfma.org/chfp/. The materials
are valid for one calendar year from date of purchase. This course is eligible for 10
hours of CPE credit.
Examination Cost:
The CHFP examination cost is $395 and examination retakes are $200 per retest.
HFMA will reimburse the $395 cost of testing for those who pass.
“I’ve been in healthcare for more than 20 years and have found, through my path
Stay tuned as the Alabama Chapter will be researching options to assist members with
the cost of online preparation materials! Please contact Jana Williams at
Jana.Williams2@stvhs.com for additional information regarding the CHFP certification.

Member Profile

JAMES SAAD

General Counsel & CFO
Said Development Corporation

Why did you pursue this profession?
Our family-owned homecare business was founded by John and Dorothy Saad 50
years ago. I am part of the third generation that has joined the company to help
carry on our mission of patient-first care.

“I am a part of the third
generation that has joined the
company to help carry on our
mission of patient-first care"

Tell us about your family.
I am married to Mireia S. Saad, a 2010 graduate of the University of South Carolina, Chapel Hill. We don’t have children, but we do a one dog.
What are some of your hobbies away from work?
We enjoy ballroom dancing and attend the Annunciation Greek Orthodox Church
is Mobile, Alabama.

James Said

Tell us about your educational background.
I graduated from UMS-Wright in Mobile, Alabama in 2001. I did both my undergrad and graduate work at Duke University where I earned a Master’s Degree
and Law degree in 2008.

Corporate and Provider
Sponsorship Program
If you are interested in being a corporate
or provider Sponsor...or are interested in
participating in a Planning Committee
this year, please contact Jill Burton,
VP of Sponsorship at 256-457-8216 or
jburton@aimhealth.com.

A REGIONAL PERSPECTIVE, CONTINUED FROM PAGE 6
Recent suggestions to chapters:
•
Immediately after an event, survey the provider members who did
not attend and ask why they did not do so and make adjustments to upcoming meetings if possible. When provider members attend an HFMA Institute,
non-providers follow.
•
Use a professional meeting planner if possible when working with
hotels about existing or new contracts. Negotiating a venue contract is not
an easy task. Experienced meeting planners have the bargaining power to get
you the best contract possible. One great thing about meeting planners is that
most of them charge the venue for their services, not the chapter or organization. Contact Diane Story or Mimi Taylor, respective Presidents of the South
Carolina and Florida chapters, for their experience in having a meeting planner
work for them.
•
Divide your membership roster equally among your board and have
each board member become the liaison between the chapter and the member.
The eventual dialogue will help determine member needs.
•
Make a requirement for all board members to sit for the Certification Exam. Note that I said sit, not pass. But who would want to sit, and not
pass! Lead by example!
I look forward to serving the region as best I can and I hope I see you and
other members at an upcoming institute.
Onward,
Jay Rickman

CPAR
Register online today!

You must register online.

Fees

Total fee: $50.00 – Fees must be paid in full at the time of registration.
If a Hospital or other Healthcare Provider will be making payment on behalf of their Employees; during registration process,
select pay at the event.

CPAR Exam Policy

To sit for the CPAR Exam, you must attend one (1) coaching session. When registering, you are required to select one (1)
coaching location date and time, one (1) test site location date and time. For testing, there may be two options on the same
date due to limited seating.

CPAR TESTING ONLINE IS NOW AVAILABLE!
If you have any questions, please contact Tavie Bender @ 205-599-3006 or via email @ tavie_bender@chs.net.
Listed below are the upcoming coaching and test dates. For more information or to register online, please visit us on the web @
www.alabamahfma.org Online testing is limited by location.

Baptist Health Montgomery
Wanda James
wjames1@baptistfirst.org
334-273-4505
Corporate Administration Building
301 Brown Springs Road,
Montgomery AL 36117
Coaching Dates:
• Dec 7th 1:30-3p
Test Dates: 2011 (Limited to 15 people)
•
Dec 14th 2-6 p.m.

Trinity Medical Center

Contact: Tavie Bender
Tavie_Bender@chs.net
205-599-3006 or 205-281-4704
Coaching Location: 800 Montclair Road, Birmingham Alabama 35213. Harris Auditorium
• September 15, 2012 – 8:30-11:30 a.m.
• September 20, 2012 -4:30-7:30 p.m.
• December 1, 2012 - 8:30-11:30 a.m.
• December 6, 2012 - 4:30-7:30 p.m.
Exam Location: Virginia College, 488 Palisades Blvd.. Birmingham, AL 35209
• September 29, 2012 - 8:30 Registration/Exam 9: 00- 11:00 a.m.
• December 15, 2012 - 8:30 Registration/Exam 9: 00- 11:00 a.m.

Former Big 4 clients lean on Dixon Hughes Goodman
CPAs and advisors for deep industry and subject-matter
experience, plus a hands-on style that beats service
expectations.

muscle

1700+
11
14th
1

People
States and District of Columbia
Largest Healthcare Management Consulting Firm

Go-To Relationship Partner

+ efficiency

CPAs and Advisors throughout the South and Mid-Atlantic | dhgllp.com/healthcare

We are pleased and grateful to announce
our 2012-2013 Chapter Sponsors

PROVIDER

BRONZE

SILVER

GOLD

DIAMOND

alabama chapter

ATHENA
Armstrong & Assoc-Care Professionals
Bank of America
Noland Health Services
PriceWaterhouse Cooper
Professional Finance Company
RMB, Inc.

CPSI
Decosimo
DSH Management Solutions
Healthcare Finance Services, LLC

NCO Financial Services
ProAssurance
The Outsource Group

Callahan Eye Hospital

The financial well-being of our Chapter depends on the generosity of our Sponsors.

When it comes to making decisions regarding the products and services you select for your business, please consider our Sponsors and Exhibitors.

