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EMPLOYMENT CONFIDENTIALITY AND NON-COMPETITION AGREEMENT

This Agreement is made and entered into as if this 1st day of March, 201__, by and between
Washington & Associates, Ltd., an Illinois corporation, with its principal place of business at 1000
Lake Cook Road, Suite 200, Deerfield, Illinois 60015 (the "Company"), and Betsy Ross
("Employee").

WITNESSETH:

WHEREAS, the Company desires to employ Employee as an utive and
Employee desires to accept such employment.

WHEREAS, the Company and the Employee desires to
the employment of Employee pursuant to the terms hereof.

er intg_a conftract to provide for

NOW THEREFORE, for valuable consideratio
hereby acknowledged, the Company and the Employee h

the'geCeipt)and sufficiency of which are

as follows:

EMPLOYMENT

1.1. Employment. The Co ploys the Employee, and the Employee hereby
accepts employment to serve th m uant to the terms and conditions provided herein.

1.2. Duties.

mmercial nature for compensation to other entities or persons or engage or participate in
other trades, businesses, or occupations while she is employed by the Company.

1.3. Compensation.

(a) As compensation for the Employee's services hereunder, the Company will pay
the Employee as follows:
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(i) Base Salary. An initial base salary at the rate of $3,750 per month,
payable on the Company's normal salary payment dates.

(i1) Additional Benefits. The Employee shall be entitled to such benefits
as are generally provided from time to time to employees of the Company which
currently include participation in a Company profit sharing plan and healgginsurance
Such benefits are subject to change by the Company. Employee shall
vacation days pursuant to the Company’s vacation policy.

(b) The monthly base salary will be subject to revi
February 1, 2010, and on February 1, of each year thereaf
Company's salary review procedures.

1.4. At-Will Employment. Employee hereby acknowl a ontinued employment
erformance, economics,
market forces, and future business strategies. She hereb ledges that the Company has not
given her any commitment of any fixed period of employ

1.5. Reimbursement of Expenses. hall pay or reimburse Employee for all
reasonable, ordinary and necessary busi
performance of her duties hereunder.
her expenses, which accounting
Company. Employee shall pro
other substantiation of reimbuf§abl
requirements.

11 provide the Company with an accounting of
ect which expenses are reimbursable by the
ny with such other supporting documentation and
s as will conform to Internal Revenue Service or other

ARTICLE 11

EMPLOYEE COVENANTS

2.1 fidential Information.

a) Definition. Employee recognizes that Company is engaged in a continuous

possess in the future confidential information that has been created, discovered, or developed by
Employee or by Company (including, without limitation, information created by, discovered or
developed by Employee or made known to Employee by Company during the period of or arising out
of her employment services for Company) and/or confidential information which has been assigned
or otherwise conveyed to Company and is of commercial or other value to the business in which
Company is engaged ("Confidential Information"). By way of illustration, but not limitation,
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Confidential Information includes trade secrets, data and know-how, software, documentation,
program files, flow-charts, drawings, techniques, source and object code, standards, specifications
improvements, inventions, techniques, client information, accounting data, statistical data, research
projects, development and marketing plans, strategies, forecasts, computer programs, client lists,
finished work product created by the Company for its clients, information that refers or relates to the
relative success or failure of a particular type of advertising or promotion campaign, internal
production costs, profit margins, the names and identities of freelance sources which
Company for artwork and other production processes. Confidential Information s include
ideas, themes or concepts for client advertising or product promotion campai
been publicly disclosed.

(b) Nondisclosure

) General. Employee understands that he
Company creates a relationship of confidence and trus
with respect to any Confidential Information whic i business of the Company,
or to the business of any actual or potential clie omep of the Company, and which
may be made known to Employee by Company, o i
learned or developed by Employee duri
service for the Company.

(>i1) After Terminationtof
subsequent to the terminatio
indirectly, to any person,
Confidential Informatiog’

intent of detriment to the Company, directly or indirectly, to
tion, partnership, association or other entity any Confidential

her emplo¥ment with the Company. Provided, however, that upon the termination of Employee’s
employment with the Company, she shall be entitled, with the Company’s prior written permission,
to use samples of her own work product, solely for the purpose of demonstrating her experience,
skills and talent to a prospective employer. Employee agrees that she will not under any
circumstances use work product of the Company which had been produced for any Company client,
to solicit the business of clients and prospective clients for herself or for any other person or entity,
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without the prior written permission of the Company and the client whose work product which
Employee wants to use.

2.3. Non-Competition. Both while employed by the Company and for a period of two (2)
years after termination of her employment for any reason, Employee shall not:

(a) solicit or attempt to solicit by mail, by telephone, by pep
electronic communications or by any other means directly or indirectly, or i

ting, by
tual or
affiliate) to

cease using the Company’s services and affiliates; and

(b) perform any services of any type or kind in an iti(whether as an employee,
agent, consultant, sales representative or independent contra rson or entity that had
been a Company client within two (2) years prior to Emp tion of employment from
the Company or an active prospective client. As used in thi emeht, “active prospective client”

n entity or person who has had
ompany’s services, any time after
urred within two (2) years prior to the

means a client prospect whose work the Company had soli
active discussions with the Company with respect hizi
March 1, 201__, provided such solicitation or %:ussi
Employee’s termination date with the Co

2.4. Injunctive Relief. Empleyee acknowledges that disclosure of Confidential
Information by her or breach er provisions contained in Article II will give rise to
irreparable injury to the C the” owner of such information, which is inadequately
the Company or such other party may seek and obtain
injunctive relief again reatened breach of the foregoing undertakings, in addition to
any other legal reme i y be available. The Employee further acknowledges and agrees

business inter: easonable in scope and content.
ARTICLE IIT

MISCELLANEOUS

Enforceable. The provisions of this Agreement shall be enforceable notwithstanding
the existence of any claim or cause of action of the Employee against Company whether predicated
on this Agreement or otherwise.
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3.2. Notice.

Any notice required or permitted hereunder shall be given in writing and shall be deemed
effectively given upon personal delivery or three (3) days after mailing if mailed by registered or
certified mail with postage and fees prepaid, addressed to the other party at the address below, or at
such other address as such party may designate.

To Company: Martha Washington, President
Washington & Associates, Ltd.
1000 Lake Cook Road, Suite 200
Deerfield, IL 60015

To Employee: Betsy Ross
10 Chestnut Lane
Deerfield, IL 60015

33 Governing Law and Severability.
in Illinois, and shall be governed by and congtrued 1
Ilinois. All provisions of this Agreement ageh interpreted and construed in a manner to
make such provisions valid, legal, and enf The invalidity or unenforceability of any phrase
or provision shall in no way affect the validity Jor enforceability of any other portion of this
Agreement, which shall be deemedAs
the Agreement enforceable.

ent is entered into by the Company
rdance with the laws of the State of

3.4.  Successors and AsSigns Company may assign its rights under this Agreement
and this Agreement s inure to the benefit of the successors and assigns of the Company and,
i nsfer herein set forth, be binding upon Employee, her heirs,
executors, admi togs, guardians, and successors. Employee may not assign her rights or

3.5! mendments, Headings and Waivers. This Agreement represents the entire
parties with respect to the specific matter of this Agreement and supersedes all
andings, written or oral between the parties with respect to that subject matter. This

ay only be amended with the written consent of the parties or their successors or, where

whatsoever. Failure by Company to insist upon Employee's compliance with any provision in this
Agreement shall not be deemed a waiver of such provision. The section headings contained in this
Agreement are for reference purposes only and shall not affect in any way the meaning or
interpretation of this Agreement.
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IN WITNESS WHEREOF, Company and the Employee have executed and delivered this
Agreement as of the date first above written.

COMPANY: Employee:

Washington & Associates, Ltd.
Betsy Ross

By: %
Title: Q
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