Thinking Style Indicator

“If a man does not keep pace with his companions, perhaps it is because he hears a different drummer.
Let him step to the music which he hears, however measured or far away.”
-Henry David Thoreau

INTRODUCTION

The study of “style” is the study of the differences and similarities in people resulting from how they receive and
process information. It reveals valuable insights toward understanding our own bbehavior and the behavior of
those around us. This new knowledge helps to promote self-acceptance which leads to higher levels of self-
esteem. It also fosters a greater respect for diversity in others. Armed with these new insights, we can work to
improve relationships, become more productive, and motivate ourselves toward greater self-improvement. This
provides an important step forward in the journey to reach our fullest potential.

The study of “style” begins with the study of yourself. The Thinking Style Indicator on the following pages is
designed to enhance self-understanding. It is fashioned to reveal the special set of mental characteristics you use
for dealing with day-to-day life.

To get the most out of taking yourself through this diagnostic, please stay on one page at a time, in order.
After completing each page, then (and only then) move on to the next page.

Thinking Style Indicator arranged by John Parks LeTellier, used with permission by Sarah Singer & Co.



Directions:

e Read each group of four words and select the two words which best describbe yourself.
e You must be honest. Think how others might describe you.
e (ircle the letter of your choices.

1. A imaginative 6. A Sharing 1. A Changer
B. Investigative B. Orderly B. Researcher
C. Realistic C.Sensible C. Spontaneous
D. Analytical D. Independent D. Methodical
2. A. Organized 7. A. Competitive 12 A Communicating
B. Adaptive B. Perfectionist B. Discovering
C. Rational C. Cooperative C. Cautious
D. Inquisitive D. Logical D. Reasoning
3. A. Debating 8. A. Intellectual 13. A. Divergent
B. Getting to the Point B. Sensitive B. Strqctured
C. Creating C. Hardworking C. Carmg .
D. Relating to Others D. Risktaking D. Examining
4, A. Empathetic 0. A. Non-fiction 14.  A. Completing Work
B. Practical B. People Person B. Seeing Possibilities
C. Academic C. Problem-Solver C. Gaining Ipleas
D. Adventurous D. Planner D. Interpreting
5. A. Precise 10.  A. Memorize 15, A. Doing
B. Flexible B. Personalize B. Feeling
C. Systemic C. Think-Throusgh C. Thinkipg ‘
D. Inventive D. Originate D. Experimenting
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Data Sheet Transfer your answers for questions 1-15 by circling the corresponding answers here.

1. C D A B
2. A C B D
3. B A D C
4. B C A D
5. A C B D
6. B C A D
7. B D C A
8. C A B D
9. D A B C
10. A C B D
11. D B C A
12. C D A B
13. B D C A
14. A C D B
15. A C B D

COC OC OC )

Total Total Total Total
#1 #9 #3 #4
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Style Indicator
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After you multiply each total by 4 on this page,
transfer your new scores to the corresponding scales on ps. 6.
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Allows you to interpret, visualize, un-
derstand what you cannot see.
Intuition and imagination.

Allows you to register information
through the 5 senses.

Dealing with the present experience,
not interpretations.

ABSTRACT or CONCRETE

PERCEPTION

ORDERING
ability:
RANDOM or SEQUENTIAL

Mind organizes information in chunks, in
no particular order. Process may not go in
a particular order, or may start in middle,
end, etc and still reach end result.

Allows mind to organize information in a

linear way. When using this ability, you're
following a logical, step- by-step process
and train of thought.
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= e practical Q e sees things in black and white %
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£ o efficient e critical of others S
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e forgets promises e likes to argue
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< e poor follow-through e can become isolated =
= e end justifies means e harshly critical 0
o e jumping from idea to idea N oyerly skepUcal )
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Concrete Sequential PREFERENCES © Concrete Sequential CHALLENGES
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CS's LIKE . .. CS’s DISLIKE. . .
e 3 structured environment o
e being faced with predictable situations o * Working in groups -
e to apply ideas in pragmatic ways ~ e Discussions that seem to have no specific point
i o following directions, predictability * Working in an unorganized environment =
= o getting facts = ¢ Following incomplete or unclear directions 2z
§ « to know they can rely on others to * Questions with no right or wrong answer ol
% complete a task S e Working with unpredictable people §
N =
5 S
S EE ASS LIKE . .. =
2 e experimenting to find answers = ) ) =3
) o take risks e his/her point to be heard m
& o Use their intuition * analyzing situations before making a =
o - )
) e solving problems independently dec:|3|on or ad!“g. . - A
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e to use trial-and-error approaches * applying logic in solving or finding w
e to be able to compete with others solutions to problems
e to be given the opportunity to work through the * to have access to experts or references

e to be in stimulating environments
e to be able to work alone
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Repeating the same tasks over and over

problems by themselves.
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e Restrictions and limitations ‘* R * LOt.S of s.pecmc‘rules and regglagons
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S ¢ Showing how they got an answer _ differing views . &
g * Having no options AR'SLIKE . . . y AR'S DISLIKE. . . subject thoroughly =
< to listen to others 9 Giving exact details A L
S bringing harmony to group situations Having to explain or justify feelings %
S establishing healthy relationships o Compoetition %
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Working with people who don’t seem friendly
Concentrating on one thing at a time

Accepting even positive criticism

Working with dictatorial/authoritarian personalities

a personalized environment
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to be given broad or general guidelinesd
to maintain friendly relationships
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