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Access Code Volunteer Opportunities 
 

C4Q’s Access Code program is a 9-month software development program that trains talented 
adults from underserved populations to become industry ready programmers. Through our fully 
immersive program, our graduates have been hired at leading tech companies such as Pinterest, 
OKCupid, Kickstarter, NBCUniversal, Jet, and many others. 

In addition to rigorous technical instruction from industry experts, the Access Code curriculum 
includes Tech Fluency and Professional Skills training that helps Access Code fellows succeed 
in finding and retaining their first jobs as web and mobile developers.  Our workshops are 
instrumental in ensuring fellows’ success, and we rely on our committed and passionate 
volunteers to help us train the next generation of tech leaders in NYC.  

Our current cohort of nearly 150 Fellows has embarked on their journey to become professional 
software engineers. To help them, Access Code is seeking volunteers and partners with 
appropriate industry experience to help deliver key content and provide support. 
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 Technical Opportunities 

Technical Mastery 

Our current fellows will soon enter the job market. Having the opportunity to meet, receive additional 
support from, and practice interviewing with experienced technologists will increase their confidence, 
allow them to make mistakes, and learn from feedback before they engage the job market on actual 
interviews. 
 
We’re seeking talented engineers interested in helping prepare our fellows for industry in a number of 
ways. You can join us at our offices or host fellows at yours. For most opportunities you will provide 
rubric-based feedback.   
 
Opportunities for Technical Volunteers: 

● Recurring Opportunities: 
○ Leading office hours 
○ 1-on-1 Technical Mentorship for fellows who need additional assistance 
○ TA-ing a Class 

● One-Time Opportunities: 
○ Technical Interviews/DS&A Workshops  
○ Teaching a special topic (i.e. Data Science, Algorithms, Code Hygiene, etc.) 
○ Technical & Design Mentorship on Fellow Projects (Hackathon & Capstone) 

 
If you’re interested in participating in any of the above opportunities, please reach out to our Head of 
Instructor Development, Elle Faraday elle@c4q.nyc 
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Non-Technical Opportunities 

Site Visits  

When: Mondays each Unit 
Oct. 9, Nov. 6, Dec. 4, Jan. 8, Feb. 5, 
Mar. 12, Apr. 30, May 29, June 25 @ 7pm 
 
Format: 2-4 hours at your office (36, 72, 
or 144 Fellows per visit) 

Objective: Expose fellows to professional 
environments and acquaint them with a 
“day in the life” of an engineer. 

What we expect: An immersive, informative, and fun experience for our developers. Past site visits 
included lectures, panel discussions, job shadowing, mock interviews, and more 

What you can expect: A smooth and cohesive experience. C4Q staff will coordinate logistics and 
provide guidance on programming. 

 Sample Agenda: 
 

7-7:30pm  Welcome and Company Intro (what your company does, overview of 
engineering roles) 

7:30-8pm  Tech Office Tour 

8pm-9pm  Panel discussion with engineers (“Day in the life,” why engineers choose to 
work here, Q&A) 

9-9:30pm  Overview of hiring process / Model Interview / Special Tech Topic (led by 
engineering team) 
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“Voices of Tech” Speaker Series 

When: Thursdays each Unit 
Nov. 2, Jan. 4, Mar. 8, Apr. 19, June 7, 
June 21  @7pm (specific themes listed 
below) 
 
Format: 1-2 hour talk, followed by Q&A 

Objective: Expose fellows to engineers or 
other technical professionals of differing 
backgrounds; expose fellows to the many 
possible career paths and backgrounds in 
tech. 

What we expect: An informative and 
meaningful experience for our developers. Previous speakers have included software engineers from 
across industries, startup founders, Access Code alumni, product managers, and more. 

Prep work required: Work with our staff to create content (your background, career path, struggles 
you’ve faced & how you overcame them, overview of your current role & industry).  

What you can expect: A smooth and cohesive experience. C4Q staff will coordinate logistics and 
provide guidance on topics and programming. 

Topics to be covered: 

● AC Alumni Panel (Thursday 11/2, 7pm) - Convening of AC alumni to describe their 
journeys and to provide advice/words of encouragement for our current cohort. 

● Overcoming Imposter Syndrome (Thursday 1/4, 7pm) - Strategies for gaining 
confidence and turning “I’m not good enough” into “I can do this.” 

● Power of Networking (Thursday 3/8, 7pm) - Description of what networking is, why 
it’s important, best practices, along with tips & tricks.  

● Founders (Thursday 4/19, 7pm) - Exploration of what life is like for an entrepreneur 
and what it took to get there. Discussion of key successes and setbacks, and tips for 
success as a founder.  

● Dealing with Career Setbacks (Thursday 6/7, 7pm) - Discussion of past “bumps in 
the road” as it relates to one’s career and how to learn from each moment in order to 
move forward.  

● Long Term Career Thoughts (Thursday 6/21, 7pm) - Seasoned engineer(s) to join and 
talk about their careers as engineers, and share general advice and guidance.  
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Tech Topics  

When: Thursdays each Unit 
Oct. 5, Nov. 30, Feb. 1, Apr. 26, May 10, 
May 24  @7pm (specific topics listed 
below) 
 
Format: 2-3 hour lecture or workshop on 
specific tech topics (inclusive of Q&A) 

Objectives: To expose fellows to various 
industry trends and key innovations that 
will continue to shape the tech industry 
and affect their lives as developers.  

What we expect: An informative experience for our developers. You will create content (including a 
4-6 question quiz) based on your expertise under the guidance of C4Q staff.  

Prep work required: Work with our staff to create content (brief introduction including your 
background and role, topic-specific content based on your expertise). 

What you can expect: A smooth and cohesive experience. C4Q staff will coordinate logistics and will 
provide guidance on content creation. 

Topics to be covered: 

● History of NY Tech (Thursday 10/5, 7pm) - Overview of tech in NYC and what the 
landscape looks like today. What is “Silicon Alley” and how did we get here? 

● AI & Machine Learning (Thursday 11/30, 7pm) - Exploration of the proliferation of 
artificial intelligence and machine learning, and how this disruptive technology will affect 
the future of software development.  

● Augmented and Virtual Reality (Thursday 2/1, 7pm) - Workshop on AR/VR 
technology - what it is, how it’s evolved, and where it’s headed.  

● VC & Startup Lifecycle (Thursday 4/26, 7pm)  - Explanation of how startups are 
formed, VC funding and how it works, startup phases, and types of companies (i.e. LLC 
vs. Corp). 

● IP/Copyright/Patents (Thursday 5/10, 7pm) - Overview of the laws that affect 
developers and what to look out for in company agreements (e.g. declaring personal 
projects). 

● Blockchain (Thursday 5/24, 7pm) - Deep dive into the evolution of Blockchain 
technologies and its implication on the market and broader tech industry.  
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Professional Skills Workshops 
 
When: Wednesday and Saturday 
afternoons from 2-6pm (see topic 
dates below) 
 
Format: 3-4 hour workshop and/or 
lecture on specific topics 

Objectives: To prepare fellows with 
the skills and tools that will allow them 
to thrive in professional environments. 

What we expect: An informative 
experience for our developers. You will 
create content based on your 
expertise under the guidance of C4Q 
staff.  

What we provide: High-level learning goals and an exit quiz to build the lesson toward. 

Prep work required: Create content (brief introduction including your background and role, 
topic-specific content based on your expertise), work with our Program Managers to finalize content. 

What you can expect: A smooth and cohesive experience. C4Q staff will coordinate logistics and will 
provide guidance on content creation. 

Topics to be Covered: 
 

● Personal Narrative + Pop Pitches (Saturday 10/14 and Wednesday 10/20, 2pm) 
Telling your personal story compellingly and succinctly in a professional context 

 
● Written Communication (Wednesday 11/8, 2pm) 

The basic rules and best practices of written communication necessary to succeed on 
the job search - and on the job 

 
● Resume + LinkedIn + Cover Letter (Saturday 11/11, 2pm) 

The standards, expectations, and techniques for creating job documents that meet the 
standards of top tech employers 

 
● Resume + LinkedIn (Wednesday 11/15, 2pm) 

The standards, expectations, and techniques for creating resumes and LinkedIn 
presences that meet the standards of top tech employers 
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● Cover Letter (Wednesday 11/29, 2pm) 
The standards, expectations, and techniques for writing cover letters that meet the 
standards of top tech employers  

 
● Project Management Roles (Wednesday 12/13, 2pm) 

How members of effective teams define their roles and divide responsibilities 
 

● Project Management Roles, Tools, Best Practices (Saturday 12/16, 2pm) 
How members of effective teams define their roles, divide responsibilities, map targets 
manage timelines, and track progress 

 
● Project Management Tools + Best Practices (Wednesday 12/20, 2pm) 

How members of effective teams map targets manage timelines, and track progress 
 

● Product Design, UX, Prototyping (Saturday 1/6/18, 2pm) 
Creating products that are user-friendly through iterative processes 
 

● Behavioral Interviewing (Wednesday 1/17/18, Saturday 1/20/18, 2pm) 
Learning techniques and expectations for behavioral interviews at top tech companies 
 

● Behavioral Interview Certification Day (Saturday 2/10/18,Wednesday  2/14/18, 
2pm) 
Mock behavioral interviews with evaluation from a variety of industry volunteers 
 

● Company Research (Friday 4/27/18, Saturday 4/28/18, 2pm) 
Understanding the company context around job requirements 
 

● Negotiations (Friday 5/4/18, Saturday 5/5/18, 2pm) 
Strategy and tactics for negotiating pay, promotions, and raises 
 

● Talking about Tech Projects in an Interview (Friday 5/11/18, Saturday 5/12/18, 
2pm) 
Presenting your past tech work in ways that best highlight your talents. 
 

● Personal Finances (Friday 5/18/18, Saturday 5/19/18, 2pm) 
Managing your money when your income increases dramatically. 

 

We are also open to creating custom opportunities for your organization. If interested, please reach 
out to our Head of Student Success, Ariel Solomon ariel@c4q.nyc. 

We also welcome individual volunteers to work with us by signing up here. 
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