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ARTICQLE 1
AGREEMENT

1.1 The articles and provisions contained herein constitute a bilateral and
bi ndi ng agreenent ("Agreement") by and between the Governing Board of the
Carlsbad Unified School District ("Board") and the Carl sbad Whified Teachers
Association/ California Teachers Associ ation/National Educati on Teachers
Associ ation ("Association"), an enpl oyee organi zati on.

1.2 This Agreenent shall remain in full force and effect fromJuly 1, 2009,

t hrough June 30, 2010. The parties agree to reopen negotiations on
conpensation and fringe benefits no later than thirty (30) days after the
adoption of the State Budget. Each party may reopen two articles of the
agreerment. Wthin thirty (30) days after the adoption of the State Budget,
the Association shall provide witten notice and amendment proposals to the
Dstrict. The District will cause the public notice provisions of the lawto
be fulfilled and nmake its response.

1.3 The parties agree that the Agreement between the Board and the Association
shall continue in full force and effect unless changed by nutual agreenent.

1.4 BEther party may notify the other party in witing of its intent to end
the contract upon six (6) nmonths notice. In the event the Agreenent is
termnated, a successor Agreerent shall be negotiated. |In the event neither
party notices the other of its intent to end the contract, the Agreenent wll,
on July 1, 2006, renew for an additional one (1) term

1.5 The parties shall commence to neet and negotiate on a successor Agreenent
beginning no later than five (5) days after the conpletion of the public
notice requirenments. Any Agreenment reached between the parties shall be
reduced to witing and signed by the parties.



ARTI CLE 2
RECOGN TI ON

For the purposes of nmeeting and negotiating, the D strict recognizes the
Association as the exclusive representative of sunmer school teachers and
Certificated enpl oyees of the Carlsbad Unified School District as certified in
P.E R B Case #LA-R-107-784 in conpliance with Government Code Sections 3540-
3549.dS, and the Rules and Regul ations of the Public Enploynent Relations
Boar d.



ARTI CLE 3
NOTI CE

Wenever provision is nmade in this agreenent for the giving, servicing, or
delivering of any notice, statenent, or other instrunment, the sane shall be
deened to have been duly given, served, or delivered, either upon personal
delivery or by nmailing the sanme by United States mail to the party entitled
thereto at the address set forth bel ow

D STRI CT: Superintendent Carl sbad
Lhified School Dstrict 6225 E
Cam no Real Carl sbad,
California 92009

ASSCOC!| ATI ON: Presi dent Carl sbad

Lhi fi ed Teachers Association 2741 Vista
Way, Suite 205 Cceanside, California
92054

E ther party may change the address to which notice shall be given by a notice
sent in accordance with the provisions of this article.



ARTIQLE 4
DEFI N TI ONS

4.1 AGREEMENT: The collective negotiations contract between the Carl shad
Unified School District and the Carl sbad Unified Teachers Associ ati on;

4.2 DSTRCI: The Carlsbad Unified School D strict Board of Trustees or the
desi gnee of the Board;

33 BOARD OF TRUSTEES: The Board of Trustees of the Carl sbad Unified School
strict;

4.4 SUPERI NTENDENT: The chi ef executive officer of the Dstrict or chief
executive officer's designee;

4.5h PIIQI NO PAL: The chief executive officer (site supervisor) of one or nore
school s;

4.6 DAY: Any day in which the Dstrict Gfice is open for business;

4.7 SCHOOL DAY: Any day during which students are required to be in
att endance;

4.8 UNT MEMBER TEACHER or EMPLOYEE Any enpl oyee who is included in the
appropriate unit, as defined in Article 2, and therefore covered by the terns
and provisions of this Agreenent;

4,9 | NSTRUCTI ONAL DAY: The nunber of mnutes of a school day that bargaining
unit nmenbers are instructing students;

4.10 DALY RATE CF PAY: The unit nenber's annual sal ary divided by the nunber
of contractual days;

4.11 HORLY RATE CF PAY: The daily rate of pay divided by the nunber of hours
in a contractual day;

4.12 SUPERVI SCR  The princi pal or other managenent enpl oyee responsible for
general control and supervision of certificated and classified staff for whom
s/ he is responsible;

4,13 COOVPENSATI ON PACKAGE: The cost of the unit nenbers' salaries, health and
wel fare benefits, and of retirenment benefits. A so to be considered are the
costs of nmandated benefits: STRS, Wrkers Conpensation, Mdicare, and

Unenpl oynent Conpensati on.

4.14 PAST PRACTICE A practice that has occurred repeatedly and for some
duration, is known and accepted by both parties, and has been clearly and
consistently applied w thout objection.

4.15 QOST GF LIVI NG ADDUSTMENT (QGCLA): The revenue linmt QOOLA or the subject
armount equal to the percentage increase pursuant to Section 42238.1.b of the
Cal i fornia Educati on Code.

4,16 CONCURRENT PAY: The unit nmenber's rate of pay for teachi ng those courses
in which students are enrolled in addition to their regul ar schedul e.



ARTI CLE 5 ASSCO ATI CN
CONSULTATI ON R GHTS

5.1 It is recognized that the Association has the right to consult on the
definition of educational objectives, to consult on the determnation of the
content of course and curriculum and to consult on the sel ection of textbooks
tﬁ tr|1e extent such nmatters are within the discretion of this D strict under
the | aw.

5.2 If the Association desires to exercise this right to consult on the above-
mentioned areas, it will do so by requesting a neeting with the Superintendent
to discuss those issues. The Superintendent or his/her designee(s) will
schedule a neeting with a conmittee of teacher representatives, as designated
by the Association within thirty (30) cal endar days, which shall be at a tine
when the certificated enpl oyees do not have cl assroomresponsibilities,
including preparation time, unless nutually agreed ot herw se.



ARTI CLE 6
DO STR CT R @GS

6.1 It is understood and agreed that the District retains all of its powers
and authority to direct, manage, and control to the full extent of the |aw and
this agreenent.

Included in, but not limted to, these duties and powers are the excl usive
right to:

6.1.1 Determne its organi zati on;
6.1.2 Drect the work of its enpl oyees;
6.1.3 Determne the times and hours of operation;

6.1.4 Deternine the kinds and | evel s of services to be provided and the
met hods and neans of providi ng them

6.1.5 Establish its educational policies, goals, and objectives;
6.1.6 Insure the rights and educati onal opportunities of students;
6.1.7 Determne staffing patterns;

6.1.8 Determne the nunber and kinds of personnel required;

6.1.9 Mintain the efficiency of Dstrict operation;

6.1.10 Determne the curricul um

6.1.11 Build, noves, or nodify facilities;

6.1.12 Establish budget procedures and determ ne and establish budgetary
al | ocati on;

6.1.13 Determne the nmethods of raising revenue;

6.1.14 Contract out work; and

6.1.15 Take action on any matter in the event of an energency.
6.2 In addition, the Board retains the right to hire, classify, assign,

eval uate, pronote, termnate, and discipline enployees in accordance with and
limted by Education and Governnment Codes.



ARTI CLE 7 WRK DAY/ WIRK
VEEEK/ WORK' YEAR

7.1 Except as nodified bel ow, the enpl oyee work day shall not be greater than
seven and one-half (7-1/2) hours per day, or thirty-seven and one-hal f (37-
1/2) hours per week of school -based service, inclusive of a daily duty-free

| unch peri od.

7.2 The work day/work week shall be structured and directed by the enpl oyee's
i medi at e supervisor. However, day-to-day flexibility nmay be arranged between
any unit nenber and his/her inmediate superior.

7.3 Faculty neetings shall nornmally not extend nore than forty-five (45)

m nut es beyond the enpl oyee work day descri bed above. Up to seven (7) of the
year's regul arly schedul ed faculty neetings may extend up to 1 hour 45 m nutes
beyond t he enpl oyee work day. The frequency of faculty neetings that extend
beyond t he enpl oyee' s norrmal work day shall not be nore than two (2) meetings
per nmonth. After Septenber 15'", schedul ed faculty meetings for the acadenic
year shall not be reschedul ed if cancell ed.

7.4 Preparation period allowances for enployees in mddle schools shall be
five (5) teaching periods and one (1) preparation period daily. Enployees in
grades nine through twelve at the Carl sbad H gh School, begi nning with the
1994- 95 academ c year, shall be assigned teaching and preparation periods
usi ng bl ock scheduling and i npl enentation, as described in Appendi x E

Wen split assignnents occur, the unit nenber will have the equival ency of
five (5) teaching periods and one (1) preparation period.

7.5 An immedi ate admni strator's assi gnnent of teacher preparations to
enpl oyees shall be consistent with the above. Teaching preparations as used
herein shall refer to different course titles.

7.6 In addition to the work day/work week requirenents described above, the
unit menbers shall be required, wthout additional conpensation, to render
such additional duties as are nornally required of the education professions
and which are consistent with past Dstrict practices, e.g., (pen House,
Parent Conferences, Back-to-School N ght, school -wi de activities, student
supervi si on assi gnnents.

7.6.1 As determined by the site admnistration, elenentary and mddl e
school sites may schedule up to two (2) after school/evening prograns in
any academ c year which require staff attendance. H gh schools wll not
exceed four (4) after school/evening progranms in any academ c year and
such duties shall not occur outside of the Dstrict. Special prograns,
generated by unit nenbers and not requiring attendance, may occur beyond
the stated requirenent.

7.7 The i medi ate supervisor shall nake a good faith effort to assign adj unct
duty service in a nmanner that tends to equitably distribute it among unit
nenbers assigned to the work site. Enpl oyees working less than 1.0 shall be
assigned a proportionate anount of assigned duties corresponding to their
assi gnnent .

7.8 Should any adjunct duty occur during evening hours, unit nenbers nay | eave
on that day five (5) mnutes after the safe disnmssal of students, based on
the normal work day of each site. Further, such dismissal wll occur
precedi ng any hol i day.

7.9 The work year for 2009-2010 shall be 183/193 days. Effective July 1,
2010, the work year for all bargaining unit nenbers shall be 184/194 days as



applicable. The equivalent of one (1) work day shall be designated as a staff
devel opment day and shall occur outside of the instructional days.

7.9.1 Qounsel or - 194 day work year.
7.9.2 Psychol ogi st - 194 day work year

7.9.3 Hgh School and Mddle School Library Media Specialist - 194 day
wor k year.

7.9.4 When mutually agreeable to both the District and the enpl oyee,
unit nenbers listed in 1 through 3 may agree to a flexible workday
and/or work year schedule, except that the nodified schedul e nmay not
exceed tinmes identified in 7.1, 7.2, and 7.9.

7.10 The Association and the Dstrict shall neet and confer and finalize their
recommended school cal endar prior to the first Board Meeting in May. (On the

school cal endar, spring break will occur no earlier than the | ast week of the
third quarter.

7.11 Students shall observe a nininumday schedul e on the | ast day of classes
prior to summer vacation which is consistent with the mninumday schedul e
observed during the school year

7.12 The student school day for teachers assigned to grades 1-5 at Hementary
School s shall be structured during a nornmal week, Mnday through Friday, to
provi de 315 mnutes of teacher-student contact time on every day except for
Thur sdays, when the teacher-student contact will be 265 nmnutes. Thursday will
be a planning day. The planning day will remain on Thursdays, regardl ess of
school holidays, and will not be reschedul ed should a holiday fall on
Thursday. The tine fromthe bell signaling students to cone in fromthe

pl ayground to begi n the school day and fromthe bell during subsequent
recesses is included as part of the student-teacher contact tine. The

pl anning tine provided by the early rel ease of students on Thursday shall be
used for lesson planning and preparation. Preparation tine is intended to
provide unit nenbers tine to think, plan, and work on projects in preparation
for inmproving the quality and delivery of classroominstruction. Staff

devel oprrent activities and/or meetings shoul d not be planned or schedul ed
during this tine by admnistration, except for serious reasons or energencies.
However, grades 1-5 teachers continue subject to the provisions of paragraphs
7.1 - 7.3 and 7.6 - 7.11 above.

7.13 It istheintent of the Parties to inprove el enentary teachers' planni ng
and preparation time through a coll aborative process. The Parties understand
there wll be no standard solution for each site. It is agreed that, with
advance approval froma site adm nistrator

Teachers may conbine classes for the purpose of teamteaching in order to
al | ow one teacher to be rel eased for planning and preparati on.

Teachers will be released fromenrichnent classes such as Misic, Art and
Physi cal Education when a certificated teacher is providing instruction and
supervi sion of the students.

Teachers may alter their daily schedule in order to create bl ocks of time for
pl anning and preparation. For exanple a teacher may arrive to work earlier
than the usual start time and | eave earlier than the nornmal ending tine for
wor k.

Teachers may be rel eased fromassenblies on a rotational basis.



Teacher preparation tinme will nornally be given priority for those |unch tine
m nutes in excess of the duty free lunch

7. 14 Enpl oyees may be assigned during a preparatory period(s) to provide
needed i nstruction/coverage. In the event the enpl oyee has a schedul e
conflict, the Principal shall consider such conflict in naking the assignnent.
Vol unteers shall be sought first and considerati on should be given to
equitabl e distribution of assignnents. GCommrencing the 2002-2003 school year
a nonthly report of teachers who have been asked and who have provi ded
substitute coverage during their preparation period will be provided to QUTA
by the 15" of each month. A yearly summary will be provided at the begi nning
of each school year



ARTI CLE 8
NON- DI SCR M NATI ON

8.1 The Board shall not discrimnate against unit menbers in the
admnistration of this agreenent on the basis of age, race, creed, color
religion, national origin or ancestry, sex, sexual orientation, domcile,
marital status, political affiliation, physical or mental disability, medical
condition including genetic characteristics, physical handi cap, nenbership or

participation in an enpl oyee organi zation, or on any other basis prohibited by
| aw.

10



ARTI CLE 9 PUBLI CATI CN
CF AGREEMENT
9.1 The Board shall post online a digital version of this agreenent accessible
by each bargaining unit menber within 60 cal endar days after ratification and
Board approval and new certificated enpl oyees when t hey becone bargai ni ng unit
nenbers (upon Board approval).

9.2 The Board shall provide site principals printed copies of this agreenent
and an additional 75 copies to CUTA without cost.

9.3 Associ ation designated representatives nay proof read the contract prior
to the publication by the District.

11



ARTI CLE 10
SAVI NG5

10.1 Should any article, section, or clause of this agreenent be decl ared
illegal by a court of conpetent jurisdiction or Public Enpl oynent Relations
Board (P.ERB.)/ in a nmatter withinits jurisdiction, said article, section,
or clause, as the case may be, shall automatically be deleted fromthis
agreenent to the extent that it violated the law. The remaining articles,
sections, and clauses shall remain in full force and effect for the duration
of the agreenent.

12



ARTI CLE 11 GONTRACT
ENFCRCEMENT

11.1 Any individual contract between the Board and an individual enpl oyee
shal|l be subject to and consistent with the terns and conditions of this
agr eenent .

11.2 This agreemnent shall supersede any policies, rules, regul ations, or
practices of the Board which are, or in the future may be, contrary to or
i nconsistent with its terns.

11.3 The provisions of this agreenent shall not be interpreted or applied in a

manner which is arbitrary or capricious. Rules which are designed to
i npl erent this agreenent shall be uniformin application and effect.

13



ARTI CLE 12
GOMPENSATI ON
12.1 COMPENSATI ON

12.1.1 2009-2010 +1.18%to salary schedul e, retroactive to July 1,2009.
12.2 Regul ar salary shall be payable in ten (10) or twelve (12) installments.

12.3 Salary P acerent and Advancenent

12.3.1 The mnimumrequirenment for placenent in Colum | is the
possessi on of an appropriate California Teaching or Services Oedential .

12.3.2 The mninmnumrequirements for initial placenent or advancenent to
Colum |1 are possession of an earned Bachelor's Degree and thirty (30)
or nore upper division or graduate semester credits earned subsequent to
the Bachelor's Degree froma regionally accredited college or university
and an appropriate California Teaching or Services Oedential. Semester
credits nust nmeet the criteria set forth in Paragraph 6.

12.3.3 The mininumrequirenents for initial placenment or advancenent to
Colum 111 are possession of an appropriate California Teaching or
Services Credential and an earned Master's Degree or an earned
Bachelor's Degree plus sixty (60) or nore upper division or graduate
senester credits earned subsequent to the Bachelor's Degree from a
regional ly accredited college or university. Senester credits nust meet
the criteria set forth in Paragraph 6.

12.3.4 The mninumrequirenents for initial placenent or advancenent to
Colum 1V are possession of an appropriate California Teaching or
Services Oedential and an earned Master's Degree plus fifteen (15) or
nmore upper division or graduate senester credits earned subsequent to
the Master's Degree froma regionally accredited college or university.
Senester credits must meet the criteria set forth in Paragraph 6.

12.3.5 The mninumrequirenents for initial placenent or advancement to
Columm V are possession of an appropriate California Teaching or
Services (redential and an earned Doctorate Degree or an earned Master's
Degree plus thirty (30) or nore upper division or graduate senester
credits earned subsequent to the Master's Degree from a regionally
accredited college or university. Senmester credits must neet the
criteria set forth in Paragraph 6.

12.3.6 The following applies to units to be earned and approved after
Qctober 15, 1982, Senester credits which shall be approved and accept ed

for horizontal novenent on the salary schedule shall satisfy one (1) of
the following criteria:

12.3.6.1 Oedits earned and of approved record with the Dstrict as of
Cct ober 15, 1982;

12.3.6.2 Oedits directly related to a credential to render D strict
servi ce;

12.3.6.3 Oedits within college major or mnor field of study;

12.3.6.4 Qedits directly related to a current assignnent;

14



12.3.6.5 Cedits related to an advanced degree directly related to a
current assignnent, to college najor or minor field of study;

12.3.6.6 Effective Cctober 15, 1982, credits taken that are required to
mai ntain the current assignnent, provided such credits are not paid for
by the District or taken during regular work hours;

12.3.6.7 Prior to enrolling in college courses referred to in the above
criteria, an enployee will request pre-approval fromthe Superintendent
or his/her designee regarding the acceptability of such credits;

12.3.6.8 Wth prior witten approval and at the discretion of the
Superintendent, or his/her designee, certain |lower division credits may
qualify for horizontal novenent on the sal ary schedul e;

12.3.6.9 Applications for horizontal novenent for the ensuing year shall
be in witing on a formprovided by the District and submtted by May 1
of the current year. Enpl oyee shall, by Novenber 1, furnish the
District with an official transcript. Cficial transcripts subnmtted
after Novenber 1 will not result in horizontal novenent until the
foll owi ng year.

12.4 Step P acenent/ Advancenent

12.4.1 New District enployees holding a valid Wnited States public
teaching credential during their prior teaching experience in public,
accredited non-public, private or parochial schools, or accredited
col l eges/universities shall be granted one (1) step for every year's
prior teaching experience, not to exceed nmaxi num pl acenent on Step 11.

12.4.2 The service requirenent for advancing one step on the salary
schedul e shall be in accordance with the statutory definition of one (1)
year's full-tinme, regular contract service or the equival ent of one (1)
year's full-tine, regular contract service in a certificated position
within the District.

12.5 Anniversary | ncrenents
12.5.1 The requirenent for advancenent to Step 16 is four (4) years of
certificated service in the Carlsbad Unified School Dstrict, after a
year of certificated service on Step 11.

12.5.2 The requirenent for advancerment to Step 20 is eight (8) years of
certificated service in the Carlsbad Unified School District, after a
year of certificated service on Step 11.

12.5.3 The requirenent for advancenent to Step 24 is twelve (12) years
of certificated service in the Carl sbad Unified School District, after a
year of certificated service on Step 11.

12.5.4 Efective July 1, 2009, the requirenent for advancement to Step
27 is fifteen (15) years of certificated service in the Carlsbad Whified
School District, after a year of certificated service on Step 11.

12.6 Payrment for Extra Duties

12.6.1 Paynent for extra duties includes but is not limted to the
fol | ow ng:

12.6.1.1 Qurriculumresearch and devel oprent (vol untary);

12.6.1.2 Requirenent to attend or supervi se:

15



a Saturday event or Honecom ng dance;
b. Wnter fornal;

c. Prom

d Wrkshops;

e Inservice schedul ed outside the workday hours;

12.6.1.3 Voluntary duty at sport or after-hours academc events in
excess of five (5) adjunct events during an academ c school year.

12.6.2 The non-instructional rate of pay per hour shall be 66-2/3
percent of .001 x the base sal ary.

12.6.3 UWnit nmenbers presenting a workshop outside of regular working
hours shall be paid at a per diemconsultant rate of $100 per hal f-day
or $25 per hour.

12.6.4 Paynent for extra duties shall be nade in regular salary
payrments, if the authorized tine sheet is received in the business
office of the Dstrict by the fifth (5th) day of the pay peri od.

12. 7 VOLUNTARY EXTRA DUTY | NSTRUCTI ONAL RATE CF PAY

12.8

12.7.1 The hourly rate of pay for approved voluntary extra duty
instruction not considered part of the nornal teaching day of seven and
one-half (7-1/2) hours will be conputed in the fol |l owi ng nanner:

12.7.1.1 Concurrent courses taught in the evening and simlar type
classes: .001 x Golum 11, Step 1 of the Certificated Sal ary Schedul e.

12.7.1.2 Tutorial prograns or detention offered after school: 75% of
.001 x the base salary.

12.7.1.3 FEffective Septenber 1, 1989, the fornulas for the non-
instructional, concurrent teaching, and tutorial rates of pay are
calcul ated on the current February certificated sal ary schedul e.

12.7.1.4 Conpensation for substitute coverage provided by unit nenbers
Wil be at the instructional hourly rate as is defined in Appendi x A of
the Contract.

UN T MEMBER TRAVEL

12.8.1 Uhit menbers who use their personal autonobile in the perfornance
of their duties, with Dstrict approval, shall be reinbursed for all
such travel at the IRS allowed rate per mle for all nleage within the
scope of approved assi gnment.

12. 9 SUPPLEMENTAL PAY ASSI GNVENT

12.9.1 The supplenental salary schedul e and service requirenents for
suppl emental pay assignments are set forth in Appendix C Qher
suppl emental pay positions nmay be added as determned. Should there be
a need to decrease the funding of positions due to budgetary
constraints, as determined by the Dstrict in accordance with Article 6,
the District and the Association shall discuss the positions to be non-
funded or self-funded.

16



12. 10

12.9.2 Paynent for supplenental pay assignnents shall be payable with
regul ar salary paynents prorated over the period such pay is earned. 9.3
When, due to a successful year, the season of a CF sport is
extended beyond that listed on the | eague cal endar, the assigned coaches
shal | receive Extended Season Renuneration in the anount of ten percent
(10% of their regular season rate. Assigned coaches whose sport
culmnates at the chanpionship level in the playoffs shall receive an
additional ten percent (10% of their regular season rate.

VOLUNTARY EXTENDED TEACH NG ASSI GNVENT

12.10.1 The District and Association agree that the Dstrict nay assign
a secondary teacher in grades 6-12 to teach an additional class period
when energency situations exist for a period of time specified by the
District and linmited to the followi ng conditions:

12.10.1.1 The District shall determine if there is a need for secondary
teachers to teach an additional period beyond their regular teaching
assignnment. Assignnents shall supplenent, not supplant regular
bargai ning unit positions.

12.10.1.2 Any assignment of a unit menber to teach an additional class
period as a regular part of his/her teaching assignnent shall be at the
discretion of the District and with the agreenent of the teacher.

12.10.1.3 An extended period assignment is defined as an additional,
conti nuous teaching period assignnent during the

norrmal school day. A unit nenber assigned to teach a regular teaching
assignnment shall receive an additional stipend which is based on his/her
daily rate of pay, as determned by the teacher's col um/step pl acenent
on the Certificated Salary Schedule. Stipends for additional teaching
period assignments for grades 9-12 shall be equal to one-fifth of the
teacher's daily rate; for secondary grades 6-8, the stipend shall be
equal to one-fifth of the teacher's daily rate.

12.10.1.4 The additional stipend for additional teaching assignnents
shall apply only to extended teaching assignnents designated in advance
by the District.

12.10.1.5 The District shall determine the length of additional period
assi gnment (s) and reserves the right to discontinue said assignnents.

NATI CNAL BOARD CERTI FI CATI ON

Lhit menbers who have attained certification fromthe National Board for
Prof essi onal Teaching Standards (NBOQ) shall be noved to colum V of the
certificated salary schedule with step placenent based on appropriate
years of service. Wpon notification of attainnent of the NBC, the unit
nenber will receive this salary advancenent retroactively to July 1 of
the academ c year in which the certification was attai ned.

SPEECH AND LANGUACGE SPEQ ALI STS
Unit nenbers who have attained the Certificate of dinical Conpetence

shall be noved to colum V of the certificated salary schedule with step
pl acenment based on appropriate years of service.

17



ARTI CLE 13 RETI REMENT
I NCENTI VE PROGRAM

13.1 A unit nenber may be eligible for retirenent with a mnimnumof ten (10)
years in the Carlsbad Unified School District.

13.2 Whit menbers who have attained the age of fifty-five (55) and are
eligible toretire according to the rules and regul ations of the Sate
Teachers' Retirenent Systemshall be eligible for this program

13.3 Contracts under this programshall require service for a m ni num of
twenty (20) days per year at activities agreed to by the unit nenber and the
District. Such activities may vary with the individual, but, in general,
should be sinilar to the foll ow ng:

13.3.1 Wrking on staff devel opnent and inservice prograns;

13.3.2 Helping with testing prograns;

13.3.3 Conpiling test data as it relates to reading and math profil es;
13.3.4 Qienting and providi ng assistance to staff;

13.3.5 Participating in any other project or service that would be
mutual Iy agreed upon by the retiree and the Adm nistration.

13.4 Acontract with the unit nenber under this programshall be for a period
not to exceed five (5) years, or to age sixty-five (65), whichever cones
first.

13.5 Retiring unit menbers under this programshall tender a resignation to
the Dstrict and be considered retirees and not enpl oyees of the Dstrict.

13.6 Retiring menbers under this programshall be allowed to participate in
the District's fringe benefits in accordance with the provisions in Article 14
FRINGE BENEFI TS. Such paynent shall termnate upon termnation of the
retiree's contract with the District pursuant to this provision. Then

pr ovi s_ilons applicable to retirees in the Fringe benefits article shall

prevail .

13.7 Al applications for participation in this programare subject to
discretionary approval by the Board of Trustees. However, the tendered
resignation under this Article is effective only upon Board acceptance and
approval for the program Applications for the foll owi ng school year shall be
filed with the Dstrict on or before February 15 of the year of anticipated
retirement.

13.8 The annual conpensation under this programshall be the unit menber's per
diemrate of his/her last year's step and col umm pl acenent, |ess state and
federal taxes and other required payroll deductions.

13.9 Termnation of the contract by the retiree or District may occur at any
tinme or for any reason by giving the other party thirty (30) days witten
noti ce.

13.10 The performance of the service may require possession of a credential by
the retiree in accordance wth Educati on GCode Section 4 4065.
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ARTI CLE 14
FR NGE BENEFH TS
14.1 DI SABI LI TY | NSURANCE

The Board shall provide the opportunity for continued health, dental, vision,
and life insurance for all bargaining unit nenbers receiving tenporary
disability allowance fromthe State Teachers Retirenent System Such coverage
will be provided on the contributory basis required of regular bargaining unit
nmenbers and so long as the recipient of a disability allowance is granted the
status of an enployee on | eave of absence.

14.2 MED CAL EXAM

Al medical exaninations and tests required by the Dstrict that are rel ated
to enpl oynment or the return to enpl oyment shall be paid for by the Dstrict.

14.2.1 Mandated T.B. Tests, if not provided by the enpl oyee heal th insurance
provider at no charge, shall be reinbursed to an anount not to exceed the cost
establ i shed by the San DO ego County Health Centers for such services.

14.3 DURATI ON CF BENEFI TS

Shoul d an enpl oyee' s enpl oynment termnate followi ng the [ast day of the school
year and before the commencenent of the insured s school year, such enpl oyee
shall be entitled to continue paid coverage under the health, dental, vision,
and life insurance plans until Septenber 30 of the ensuing school vyear.

14.4 RETI REES

The District shall provide nedical benefits (health, dental, and vision) for
STRS/PERS retirees hired prior to Novenber 1, 2008, who have ten years of
District service and who have attained the age of 55. These benefits shall be
provided to age 65 or until the retiree is eligible for Medicare (premuns
paid by the District shall not exceed those provided for full tine enpl oyees)
at which time the STRSY PERS retiree nmay continue in the District's fringe
benefit plan of his/her choice with the retiree paying the premum Retirees
age 65 or eligible for Medi care may annual |y purchase the benefit plan at the
full cost derived froma separate experience clains rating for retirees age 65
or eligible for Medicare.

The Dstrict shall provide the nedical benefits described in the previous
par agraph for enpl oyees hired after Novenber 1, 2008 who have fifteen years of
District service and who have attai ned the age of 55.

14.5 TAX SHELTERED ANNU Tl ES

Enpl oyees nay participate in the tax sheltered annuity of their choice with
the Board providing the payrol| deduction for this purpose.

14.6 EXTENSI ON CF BENEFI TS

Shoul d an enpl oyee die during the termof this agreenent, the deceased

enpl oyee' s spouse and dependent children shall continue to be covered under
the District's health insurance plan until the next Septenber 30.

14.7 DENTAL | NSURANCE

Dental coverage shall be as described in Appendi x D of the Agreenent.
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14.8 M SI ON | NSURANCE

Vi sion coverage shall be described as in Appendix D of this Agreenent.
14.9 LI FE | NSURANCE

Life insurance shall be as described in Appendi x D of this Agreenent.

14.10 MEDI CAL | NSURANCE

The District shall provide a group health insurance package as described in
Appendi x D of this Agreenent.

14.10.1 Married couples enployed by the district or retirees who are
both entitled to full medical insurance benefits shall have the option
to be covered by one (1) famly nedical insurance benefit plan and
receive the anount equal to one half (1/2) of the |east expensive
nmedi cal plan offered by the District.

Qualified narried couples mnust select this option annually during the
heal t h i nsurance open enrol |l nent peri od.

Payment of the amount equal to one half (1/2) of the |east expensive
medi cal plan offered by the district shall be paid in the June warrant
to the spouse electing to relinquish his/her individual coverage for the
year.

14.11 DEDUCTI ONS
The | anguage wi |l be suspended for 2006-2007 contract year only.

Ef fective January 1, 2008 it is the intent of the parties to nutually agree
upon a formula to be jointly devel oped, using June 1 enrollnents, to ensure
consistency in the calculation of the twenty-five percent (25% enployee
contribution to the health insurance and included as an Appendi x to the
contract. The parties will also develop a witten description, using June 1
enroll ments, to be included in the Appendi x for determning the anount of the
Dstrict's costs for increases in health and wel fare benefits fromyear to
year.

Commenci ng Cctober 1, 2002, a base contribution for nedical health insurance
benefits will be set at the contribution level paid by the District for

nmedi cal premuns for CQUTA nenbers for Cctober, 2001 to Cctober, 2002.
Thereafter, any increases in the costs for medi cal health i nsurance benefits
above the established base anount, shall be mnimzed in part through

aut hori zed payroll deductions per enployee as foll ows:

A An enpl oyee desiring single coverage shall authorize a deduction of $10
per nonth plus an additional deduction equivalent to 25% of any annua
i ncreases above the District's base contribution, payable on a tenthly basis.

B An enpl oyee desiring famly coverage shall authorize a deduction of
$24. 40 per month plus an additional deduction equivalent to 25%of any annua
i ncreases above the Dstrict's base contribution, payable on a tenthly basis
14.12 CPEN ENRCLLMENT

Unl ess otherwi se mutual |y agreed to or if an insurance conpany has good cause
to differ, open enrollnent for all unit nmenbers will occur on Novenber 1
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14. 13 ENTI TLEMENT

Uhit nenbers with a 60 percent or nore assignment shall receive the District's
full contribution towards fringe benefits. Unit menbers with less than a 60
percent assignnent shall receive a pro-rated District contribution. Job-
ggaaiqg positions are excluded fromthis entitlement, as specified in Article

14.14 JA NT | NSURANCE COW TTEE

The Association will participate in a joint enployer/enpl oyee i nsurance
committee that shall be responsible for recommendati ons regardi ng the
selection of a District insurance broker/consultant and for recomendi ng
changes in the existing health and wel fare benefit plans and carriers. The
Dstrict and the Association are coomtted to a continuing effort of securing
economcal solutions to the health coverage cost escal ation and take a shared
responsibility for funding and contai ning the increasing health and wel fare
costs.

14.15 MEDI CARE ELECTI ON - CPTI ONAL COVERAGE

Ef fective Decenber 1, 1992, eligible enpl oyees may enroll in Medicare, with
enpl oyees and the District sharing the cost equally.

14.16 SECTICN 125

In conpliance with Section 125 of the Internal Revenue Code, the D strict
shal|l provide a Section 125 Plan effective April 1, 1994, which incl udes
prem um coverage, unrei nbursed medi cal and dependent/child care rei nbursenent,
so long as there is no additional expense to the District other than for
Dstrict staff assisting in the admnistration of the program

14. 17 DOMESTI C PARTNERS
Qualified donestic partners who have net |egal requirenents for domestic

partner status shall be entitled to health benefits under the group plan under
the sane terns and conditions as any other dependent of an enpl oyee.
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ARTI QLE 15

LEAVES
15.1 S X LEAVE

15.1.1 The purpose of sick leave utilization shall be for physical and
nental disability requiring absence which is caused by illness, injury,
maternity disability, or quarantine.

15.1.2 A unit menber covered by this agreenent and working five (5) days
per week for a full contract year shall be annually entitled to ten (10)
days of |eave of absence for the purpose of sick leave utilization. A
unit menber covered by this agreenent, working less than full-tine,
shall be entitled to sick leave in the same ratio that his/her
enpl oynent bears to full-tine enploynent. Regular sick |eave credit
shall not be earned but may be utilized during any period of sumer
school service.

15.1.2.1 Unused sick |eave shall accrue from school year to school
year.

15.1.2.2 At the beginning of each school year every unit menber shall
be credited in advance for that school year all sick |eave entitlenent
and any accrued, unused sick |eave.

15.1.2.3 A unit nenber becomng aware of the need for absence due to
surgery, maternity, or other predictable or schedul ed cause, shall
submt a statement from his/her attending physician in advance of the
initial disability date, when possible.

15.1.2.4 The physician's statement should, when possible, include the
beginning date of disability, the cause of the disability, and the
anticipated date of return to active service.

15.1.2.5 Woon request fromthe Dstrict, a bargaining unit nenber, after
sick leave utilization, may be required to present a nedical doctor's
certificate verifying the need for absence and/or nedical authorization
to return to work. The District may enploy this procedure when it
suspects enpl oyee's fraudul ent m suse of sick | eave provisions.

15.1.2.6 A bargaining unit menber nay be required by the Dstrict to
visit a certificated medical specialist in order to ascertain the nature

and severity of an extended illness or injury, and to report such
findings to the Superintendent or designee. If the report concl udes
that the absence is not due to personal illness or injury, or that the

illness is not sufficiently severe to warrant continued absence, then
the Superintendent or designee, after notice to the unit nenber, nay
refuse to grant such leave. If requested by the Dstrict, a unit menber
shall not return to work until s/he submts a nedical doctor's
aut hori zation to return to work.

15.1.2.7 Medical costs incurred by a unit nenber in conplying with
nunber 5 or 6 (above) shall be paid by the D strict unless appropriate
procedures result in discipline.

15.1.2.8 Wienever possible, a unit nmenber nmust contact his imrediate
supervi sor or appropriate District person as soon as the need to be
absent is known, but in no event less than two (2) hours prior to the
start of the work day to permt the enployer tine to secure a substitute
service. Failure to provide adequate notice shall be grounds for denial
of leave with pay or other disciplinary action. A unit menber who is
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accunmul ated | eave an hour for each hour or fraction of an hour absent.
Uhit nenbers using nore than 3.75 hours of sick |leave shall have a full
day of accurul ated sick | eave deduct ed.

15.1.2.9 Aunit menber shall not be allowed to return to work and shal |
be placed on |eave without pay if the unit nenber fails to notify the
District of his/her intent to return to work at |least two (2) hours
prior to the close of the preceding work day, if such failure results in
a substitute being secured.

15.1.2.10 The Board shall provide each teacher with a witten statenent
of: (1) accrued sick leave total; and (2) sick |eave entitlenment for
the school year. Such statenent shall be expressed in total hours and
total days and shall be provided to the unit nmenbers not |ater than
Cct ober 1 of each school year.

15.2 EXTENDED | LLNESS LEAVE

15.2.1 During each school year, when a unit nenber has exhausted al
avai l abl e sick | eave, including all accunul ated sick | eave, and
continues to be absent from his/her enpl oyment duties due to illness or
accident for an additional period of five school nonths, the anount
deducted fromhis or her salary shall not exceed the sumthat was or, if
no substitute was enpl oyed, woul d have been paid, a substitute enpl oyee
to fill his/her position during the absence.

15.2.2 The sick leave, including accumul ated sick |eave, and the five-
nonth period shall run consecutively.

15.2.3 A unit nenber shall not be provided nore than one five-nonth
period per illness or accident. However, if a school year ends before
the five-nonth period is exhausted, the enpl oyee nay take the bal ance of
the five-nonth period in a subsequent school year

15.3 HEALTH LEAVE (Unpai d)

The Board shall grant a unit nenber unpaid | eave of absence for health
reasons. The conditions and procedures for obtaining such | eave are as
fol |l ows:

15.3.1 The unit menber shall provide the District with a witten
request.

15.3.2 Such leave shall be for the remai nder of the school year or |ess
at the discretion of the Board.

15.3.3 Wpon witten request, the Board may extend a unit nmenber's health
| eave for an additional semester or one year. The unit nenber who seeks
such extension shall make application wthin forty-five (45) cal endar
days, or as soon as reasonably known, prior to the beginning of the
request ed extension.

15.3.4 The illness shall be confirned by a witten statenment fromthe
enpl oyee' s physician and nay be, at the Board's expense, attested by a
Boar d- desi gnat ed physician. Medical costs shall be paid by the Dstrict
unl ess appropriate proceedings result in discipline.

15.3.5 The physician's statement shoul d, when possible, include the

begi nning date of disability, the cause of the disability, and the
anticipated date of return to active service.

23



15.3.6 The District shall grant a health leave to any unit menber who
meets the criteria of 15.3.1, 15.3.3, and 15.3.4, and who has applied
for and is pursuing a disability allowance from the State Teacher's
Retirement System (STRS). If the unit nenber is deternmined to be
eligible for the disability allowance by STRS, such |eave shall be
extended for the termof the disability, but not for nore than thirty-
nine (39) nonths fromthe date of notification of the determnation.

.4 FAMLY | LLNESS LEAVE

15.4.1 Uhit menbers shall be allowed up to five (5) days | eave per year,
to be charged to their sick | eave account for absences caused by ill ness
inthe "imediate famly", childbirth, care for a newborn up to age one
or placenent of an adoptive or foster child. Imediate famly is defined
to i nclude spouse or registered donestic partner, child, parents, or a
dependent |iving outside the househol d.

.5 PERSONAL NECESSI TY LEAVE

15.5.1 A unit nmenber may use up to seven (7) days of his/her current
avai l abl e sick | eave for cases of personal necessity per school vyear.
Woon mutual agreerment of the District and the unit nenber, this |eave
could be used in increnents of |ess than a day.

15.5.2 Personal Necessity Leave shall be limted to circunstances that
are serious in nature, that the unit nenber cannot reasonably be
expected to disregard, that necessitate inmediate action, and that
cannot be taken care of after hours or on weekends.

15.5.3 A unit nenber shall submt a witten request for his/her persona
necessity leave to the D strict Personnel Services Ofice through
hi s/ her i mredi ate supervisor, nornally not less than five (5) days prior
to the beginning of the requested | eave. The District shall advise the
unit menber in witing of the approval or denial of the request normally
one (1) working day prior to the requested begi nning date of |eave.

15.5.4 Unit nenbers shall not be required to recei ve advance prior
approval for the follow ng reasons:

15.5.4.1 death or serious illness of the enployee's imediate famly,
and

15.5.4.2 accident involving his or her person or property or the person
or property of a menber of his/her imediate famly.

15.5.5 Personal Necessity Leave shall not include itens such as soci al
obligations, recreational activities, and personal business such as
shoppi ng or occupational investigation. Neither shall Personal Necessity
Leave i ncl ude work stoppages and other concerted activities.

.6 HOVE RESPONS! Bl LI TY LEAVE ( Unpai d)

15.6.1 A hone responsibility |leave may be granted when there is a
denonstrable need for the service of a unit nenber in caring for a
menber of his/her immediate famly, as defined in Section 16.4.1 of this
Article. A hone responsibility leave may be granted for up to four
consecutive nonths. Sumer recess shall not be included in the tine

limt. This leave may be granted no nore than once in a twenty-four
(24) nonth period.
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15. 7 PERSONAL BUSI NESS ABSENCE
15.7.1 EMERGENCY LEAVES

Principals shall have the power to grant full-time enpl oyees perm ssion
to be absent without |oss of salary for parts of a day, not to exceed
one-hal f day, when good reason (emergency) for such absence exi sts.

15.7. 2 THREE- DAY ABSENCE

15.7.2.1 Any nenber may use up to three (3) days per school year of
accunul ated sick | eave for personal business. These days nay be used at
the unit menber's discretion. Forty-eight (48) hours advance notice to
the site supervisor shall be required.

15.7.2.2 Such leave is available to unit nenbers who have five (5) sick
| eave days, after the use of this leave, left in the current school
year's sick | eave allocation.

15.7.2.3 Such |l eave may not be used the day prior to or after a holiday
or school recess period, or the first or last day of the school year.

15.7.2.4 Such leave shall not be used to participate in any concerted
activities.

15.8 | NDUSTR AL ACO DENT AND | LLNESS LEAVE

15.8.1 Bargaining unit nmenbers are eligible for industrial accident and
illness leave. The bargaining unit nenber absent from duty, for whom
Wr kers* Conpensati on paynents are being nade, shall be granted | eave
according to the foll ow ng provisions:

15.8.1.1 Allowabl e | eave shall be for not nore than sixty (60) working
days in any one (1) fiscal year for the sane illness or accident.

15.8.1.2 Alowabl e | eave shall not accumul ate fromyear to year.

15.8.1.3 Leave shall be granted for absence due to injuries and
acconpanying illness suffered on school premises or in the line of duty
covered by Wrkers' Conpensation subject to certification by a duly
qual ified physician as to'the duration of the disability. No deduction
shall be nade fromthe sick | eave all owance.

15.8.1.4 Industrial accident or illness |leave will comence on the first
day of absence.

15.8.1.5 Paynent for wages shall not exceed the bargaining unit nenber's
nornmal salary when added to the award granted the bargai ning unit menber
under Wbrkers' Conpensation |aws of this state.

15.8.1.6 Industrial accident and illness leave will be used prior to
sick | eave.

15.8.1.7 During all paid | eave of absence, the bargaining unit nenber
shall endorse to the Dstrict salary | oss benefit checks recei ved under
Wor kers' Conpensation |aws of this state.

15.9 FAM LY CARE AND MEDI CAL LEAVE

15.9.1 Famly Care and Medical Leave will be available to unit menbers
with at least 12 nonths of paid service with the Dstrict who have
worked at least 1250 hours during the twelve nonths immediately
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15.10

15.11

15.12

preceding the date on which famly care and nedi cal |eave woul d begin
The procedures under which an enpl oyee may request such |leave for up to
twel ve wor kweeks are included in Appendi x F.

BEREAVEMENT LEAVE

15.10.1 Every unit menber shall be entitled to five (5) days of paid
| eave of absence on account of the death of any nenber of his/her
imediate famly. This |eave shall not be deducted fromsick |eave.
15.10.2 "Menbers of immediate famly", as used in this section, neans
nother, nother-in-law, father, father-in-law, husband, wife, son,
daughter, brother, sister, brother-in-law, sister-in-law, fornmer
guardi an, grandparent or grandchild of the enpl oyee, any relative for
whomt he enpl oyee is responsible, or any person living in the i mredi ate
househol d of the unit menber.

15.10.3 The Board shall require bereavenent |eave before persona
necessity | eave days are used for purposes allowed in this paragraph.

VATERN TY LEAVE/ DI SABI LI TY

15.11.1 The Board shall provide for |eave of absence fromduty for any
certificated enpl oyee of the District who is required to be absent from
duties because of pregnancy, mscarriage, childbirth, and recovery
therefrom The length of absence, including the date on which the |eave
of absence shall commence and the date on which the enployee shall

resune duties, shall be determined by the enpl oyee and the enpl oyee's
physician. Disabilities caused or contributed to by pregnhancy,

mscarriage, childbirth, and recovery therefromare, for all job-related
purposes, tenporary disabilities and shall be treated as such under any
health or tenporary disability insurance or sick |eave plan available in
connection with enpl oynent by the school District.

15.11.2 The D strict shall not do any of the foll owing because of the
unit menber's pregnancy:

15.11.2.1 Refuse to hire or enpl oy;

15.11. 2.2 Refuse to select for a training programl eadi ng to enpl oynent,
reassi gnnent, or pronotion;

15.11.2.3 Bar or discharge from enpl oynent;

15.11.2.4 Discrimnate against in conpensation or terns, conditions, or
privil eges of enploynent; and

15.11.2.5 Disnmiss fromteaching duties.
CH LDREAR NG LEAVE

15.12.1 The Board shall grant a unit nenber, upon request, who is a
natural or adopting parent, an unpaid |eave of absence for the purpose
of rearing his/her child. A unit nenber shall notify the Board that
s/he intends to take such a |l eave at least six (6) weeks prior to the
anticipated date on which the |eave is to commence. Such |eave shall be
for the remai nder of the school year. UWpon request, a waiver of the six
(6) weeks will be granted to an adopting parent who has received short
notification froman adoption agency. A unit nmenber may have such | eave
within two (2) full senesters inmmediately following the birth or
adopti on.
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15.13

15. 14

15.12.2 Won witten request, the Board nay extend a unit nenber's
childrearing leave for an additional semester or one year. The unit
nenber who seeks such extension shall nmake application within forty-five
(45) cal endar days prior to the beginning of the requested extension.

JURY DUTY AND WTNESS LEAVE

15.13.1 Leave of absence for jury service shall be granted to any unit
menber who has been officially summoned to jury duty in local, state, or
federal court. Leave shall be granted for the period of the jury
service. The unit nenber shall receive full pay while on |eave,
provided that the jury service fee for such leave is assigned to and the
subpoena or court certification is filed with the District office.
Request for jury service | eave should be nade by presenting the official
court summons for jury service to the District Admnistration.

15.13.2 Leave of absence to serve as a witness in a court case shall be
granted an enpl oyee when s/ he has been served a subpoena to appear as a
witness, not as the litigant in the case. The length of the |eave
granted shall be for the nunber of days in attendance in court, as
certified by the clerk or other authorized officer of the court. The
unit nmenber shall receive full pay during the |eave period, provided
that the witness fee for such | eave is assigned to and the subpoena or
court certificationis filed with the District office.

15.13.3 Request for |eave of absence to serve as a wtness should be
made by submtting the official court sunmons to the District
Adm ni stration.

15.13.4 The jury service fee and witness fee referred to in the above
paragraphs do not include reinbursenent for transportation and neal
expenses.

15.13.5 Certificated enpl oyees who receive notice to appear for jury
duty during teaching days nmay postpone jury duty to non-teachi ng days
(i.e. summrer) and will be conpensated at the current daily substitute
rate for each such day. The procedure for such
post ponenent / conpensation is as foll ows:

15.13.5.1 Conplete a Certificated Jury Duty Postponenent Form

15.13.5.2 Attach a copy of the original jury duty notice and signed
official court validation for each day of jury duty served to the
Certificated Jury Duty Postponenent Form

15.13.5.3 Forward the Formwi th attachnents to the Personnel Cffice.

15.13.5.4 For purposes of this article, "sumer school” wll be
consi dered teaching days for individuals teachi ng summer school .

15.13.5.5 The District nmay request further verification of any/all of
t he af orenenti oned docunents.

PERSONAL/ PRCOFESS| ONAL  LEAVE

15.14.1 The Board nmay grant an unpaid | eave for personal / professional
reasons for one senester or one school year which nmay be extended upon
application year to year. Witten request froma unit nenber shall be
received by May 15 or Decenber 15, prior to the school year or senester
for which such leave is requested. After approval of the request by the
Board, the |eave is non-cancel able for the period of the |eave, unless
the District and unit nenber mutual ly agree to an earlier return.
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15.15

15. 16

| NSERVI CE LEAVE

15.15.1 A unit nenber may request paid |leave for the purpose of
i mprovi ng his/her perfornmance. Such |eave nmay be used to visit classes
in other schools or attend Association workshops related to his/her
per f or mance.

SABBATI CAL LEAVE

15.16.1 The definition of "sabbatical" |eave of absence is a privilege
accorded to qualified ~certificated enployees (teachers and
admnistrators) and is provided for in the Education Code, section
44966-44 974 as a | eave of absence not to exceed one (1) year for the
purpose of permtting the study by the enployee which will benefit the
school s and pupils of the District.

15.16.2 Qualifications for Sabbatical Leave:

15.16.2.1 Service - Acertificated enployee is eligible to apply for a
one (1) year leave or a one (1) senmester |eave after seven (7) years of
service with the District. Absence fromservice on a | eave granted by

the Board of Education shall not constitute a break in service for the
establishment of eligibility for a sabbatical |leave, but it shall not be
counted as one of the seven (7) consecutive years.

15.16.2.1.1 Qualifying services shall be construed at 75
percent (75% of the teaching days for each school vyear.
Absence from service in the District for a period of not
nore than one (1) year under a |eave of absence, without
pay, granted by the Board of Education for services under a
national ly recogni zed fell owship or foundation for research,
teaching, lecturing, shall not be deened a break in the
continuity of service required and shall be included as a
year of service in conputing the seven (7) consecutive years
of service required.

15.16.2.2 Frequency - Not nore than one sabbatical |eave will be granted
in each seven year period. This applies equally to a full school year
sabbatical | eave or a one senester sabbatical | eave.

15.16.2.3 Standard or Service - Any year after the first two (2) years
of service in the Dstrict in which the enpl oyee recei ves an eval uati on
report of less than satisfactory shall not be included as one of the
seven consecutive years of service required for sabbatical |eave,
alfthough_ such year shall not be considered as a break in the continuity
of service.

15.16. 3 Types of sabbatical |eaves are as fol |l ows:

15.16.3.1 ADVANCED ACADEM C STUDY - Applicants for sabbatical |eave
under this section shall submt a detailed program of acadenic study and
pursue a full load or the equivalent thereof. (This may vary
considerably according to the plan of the applicant, an advanced degree,
anot her credential, or a research problem etc.)

15.16.3.2 PROFESSI ONAL STUDY PRQIECT - An applicant for a sabbatical
| eave under this section shall submt a detailed statenent of the
pr of essi onal study project to be undertaken. Wile such studi es need
not be undertaken under the auspices of a collegiate institution, they
nmust constitute an organi zed programof full-time study or research
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designed to enhance the teacher's performance in his/her area of
speci al i zati on.

15.16.3.3 STUDY THROUGH WRK EXPERIENCE - Such a program may be
substituted for the unit requirenments of in-residence study. This
program is available chiefly to teachers of vocational or industrial
subjects who intend to study in schools maintained by a business or
i ndustry for draftsnen or technical workers, or to obtain work
experience in the vocational field in which the enployee teaches. A
speci fic school or job opportunity rmust be subnitted with the program

15.16.3.4 FCREIGN TEACH NG - A sabbatical |eave nmay be granted for
overseas teaching at the discretion of the Board of Education. The
conpensation paid by the District to an enpl oyee on sabbatical |eave
shal |l be reduced by the anmount of conpensation paid to the enpl oyee by
the overseas or foreign enployer which exceeds one-half (1/2) of the
teacher's sal ary.

15.16.3.5 COWVBI NATION LEAVE - Subject to the Board of Education's
approval, an applicant can receive a sabbatical |eave in conbi nation of
any of the above-stated sections. (College work plus work experience,
col l ege work plus professional study, etc.)

15.16.4 The applicant will submt a statenent of the programthat s/he
proposes to follow while on |leave to nmeet the purpose of sabbatical
| eave. The program of the applicant nust be such as to assist the
enployee in becomng a better inforned, better prepared, and nore
effective teacher which will contribute imediately in sone identifiable
manner to the benefit of the educational programfor the students.

15.16.5 Sabbatical |eave requirenents are as foll ows:

15.16.5.1 RETURN TO SERMI CE - The enpl oyee nust agree in witing to
return to service in the Dstrict for a two (2) year period after the
conpl etion of the sabbatical |eave (Section 4 4 969).

15.16.5.2 REPCRTS O COMPLETION - UWpon conpletion of the |eave, and
within sixty (60) days of the enployee's return to duty, s/he shall
submit to the Superintendent, the follow ng:

15.16.5.2.1 Transcripts of record of work taken and grades
earned or summary of his/her study or project together wth
a statement of the educational growth obtained, and any
other evidence which may indicate that s/he has met the
obj ectives stated in his/her application. The requirenents
of the sabbatical |eave shall not be considered conplete
until the enployee's report has been reviewed by the
Superintendent and the Board of Educati on.

15.16.5.3 APPLI CATI ON FOR SABBATI CAL LEAVE - Sabbatical |eave
applications shall be submtted to the District Superintendent by
January 1 of the year preceding the school year for which a full year's
| eave is desired or at least five (5) nonths preceding the date of
beginning a full senester |eave.

15.16.6 Procedures for approval of |eave are as foll ows:

15.16.6.1 Typewitten proposals submtted with the application for
sabbati cal |eave shall include:

15.16.6.1.1 statenment of purpose;
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I15. 16.6.1.2 description of the activities planned during the
eave;

15.16.6.1.3 contribution of the | eave to:

15.15.6.1.3.1 inprovenent of the perfornmance of the
t eacher;

15.15.6.1.3.2 the education of the students;

15.16.6.1.4 a procedure to be used in reporting the results
of the | eave.

15.16.6.2 If a teacher is tenporarily disabled while on | eave, the paid
sick leave policy of the District shall be enforced as though the nenber
is enployed as a teacher during the period of |eave.

15.16.6.3 Should the teacher elect to take his/her sabbatical in a part
of the world where the school -paid insurance is not valid, the school
District may elect to pay an equal premum for another health and
accident insurance policy valid outside the United States, or the
District nay pay the amount of the premumof the District group health
and accident policy to the enpl oyee in cash, and s/he shall select and
pay for an insurance policy. A copy of said policy shall be filed with
the District. Cbligation of the District to provide insurance upon
return is limted to the provisions of the then current plan.

15.16.6.4 Both the Board of Education and the District shall be freed
fromany liability for payment of any conpensation or damages provided
by law for the death or injury of any certificated enployee of the
District when death or injury occurs while the enployee is on a
sabbati cal |eave.

15. 16. 7 Conpensati on while on Sabbatical |eave is as foll ows:

15.16.7.1 An enployee while on a full school year sabbatical |eave shall
receive 50 percent (50% of the contracted salary s/he would have
received had s/he been serving in his/her regular assignment in the
District or the difference between his/her salary and that of a
substitute, whichever is greater.

15.16.7.2 An enployee on a full, one-senester |eave shall receive 75
percent (75% of the contracted salary s/he woul d have recei ved had s/ he
been in his/her regular assignment in the District or the

di fference between his/her salary and that of a substitute, whichever is
greater. A one-senester sabbatical |eave on 75 percent (75% of a full
salary uses up the seven year eligibility. Another seven (7) years of
service will be required to establish additional sabbatical |eave.

15.16.7.3 An enpl oyee on two non-consecutive senester sabbatical |eaves
of absence (as provided in Ed. Code section 44966) shall receive 50
percent (50% of the contracted salary s/he woul d have recei ved had s/ he
been in his/her regular assignnent in the Dstrict or the difference
between his/her salary and that of a substitute teacher, whichever is
greater.

15.16.7.4 The salary granted the enpl oyee on | eave nmay be paid either of
two ways:

15.16.7.4.1 the salary may be paid in tw equal, annual
install ments, one shall be paid at the end of the first year
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15. 17

15.18

15. 19

pr onp

or semester) and the other at the end of the second
year (or senester) of active service follow ng the
| eave;

15.16.7.4.2 the salary may be paid in the sane
manner, although not in the sane anount, as if the
enpl oyee were teaching in the District.

15.16.8 Paynent of the salary shall be conditioned upon the
enpl oyee furnishing a suitable bond indemifying the Board of
the District against loss in the event that the enployee fails to
render at least two years service in the Dstrict following the
returr)l of the enployee from the sabbatical | eave. (Section
45386

15.16.9 Effect of leave on salary increments and retirenment as
fol | ons:

15.16.9.1 The leave of absence shall be considered as time in
service to the District for salary schedul e purposes, and the
enpl oyee shall not suffer any |loss of increment of class changes
due hinmher. Further, s/he shall be subject to the existing
sal ary schedul e upon hi s/ her return.

15.16.9.2 The leave of absence shall be considered as time in
service in the District for retirement purposes. Retirement
deductions will be nade in proportion to the salary received.

15.16. 10 BOARD CF EDUCATI ON ACTI ON

15.16.10.1 Conpliance with the requirenents stated in this policy
does not inply autonmatic granting of sabbatical |[|eave. The
decision rests solely with the Board of Trustees of the
District.

15.16.10.2 The recommendation of the Superintendent and the
judgrment of the Board, rendered in consideration of an enpl oyee's
sabbatical |eave request, shall not be subject to the provisions
of the "Gievance Procedure" of this Agreenent.

A UNT MEMBER ON A PA D LEAVE SHALL BE ENTI TLED TO

15.17.1 Return to t he sare classification hel d bef ore
commencenent of the | eave.

15.17.2 Receive credit for annual salary increnents.

15.17.3 Receive all pay and fringe benefits provided by this
Agr eenent .

A UNT MEMBER ON AN UNPAI D LEAVE SHALL BE ENTI TLED TQ

15.18.1 Return to the sare classification hel d bef ore
commencenent of the | eave.

15.18.2 Have an option of continuing fringe benefits provided by
this Agreenent at his/her own cost.

Won return to active service, the enpl oyee shall
tly

conplete the District's absence formand submt it to the
i medi at e supervi sor. The enpl oyee shal | provide, upon
District request, additional verification of the use of

t he

unpai d provisions contained in Article 16.



15.20 Catastrophi c Leave
Bank:
15.20.1 Creation
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15.20.1.1 The Association and the District agree to create a
Cat astrophic Leave Bank effective July 1, 2008. The Catastrophic
Leave Bank shall be funded in accordance with the terns of Section
16. 20. 2 bel ow.

15.20.1.2 For the purposes of this section, a "day" shall be any
day a unit menber is expected to be on duty as determned by the
terns of this Agreenment. (Article 7.1)

15.20.1.3 Days in the Catastrophic Leave Bank shall accumul ate
from academ c year to academ c year.

15.20.1. 4 Days shall be contributed to the Bank and wi t hdrawn
fromthe Bank without regard to the daily rate of pay of the
Cat astrophi ¢ Leave Bank parti ci pant.

15.20.1.5 The Cat astrophi ¢ Leave Bank shall be admnistered by a
joint commttee conprised of two (2) menbers appointed by the
Associ ation and one (1) nenber appointed by the Dstrict.

BHigibility and Contributions

15.20.2.1 Al CUSD certificated enpl oyees on active duty with
the Dstrict are eligible to contribute to the Catastrophic Leave
Bank.

15.20.2.2 Participation is voluntary but requires contribution
to the Bank. Only contributors will be permtted to wthdraw from
t he Bank.

15.20.2.3 QUSD certificated enpl oyees who elect not to join the
Cat astrophi ¢ Leave Bank upon first becomng eligible have a
waiting period of 30 cal endar days after joining the bank before
beconing eligible to withdraw fromthe Bank.

15.20.2.4 The contribution, on the appropriate form shall be
authori zed by the unit nenber and continued fromyear to year
until canceled by the unit menber.

15.20.2.5 Cancel l ati on occurs automatically whenever a unit
nenber fails to nmake his/her annual contribution or assessnent.
Cancel l ation, on the proper form may be effected at any tine and
the unit nenber shall not be eligible to draw fromthe Bank as of
the effective date of the cancellation. S ck |eave previously
authori zed for contribution to the bank shall not be returned if
the unit nenber effects cancell ation.

15.20.2.6 Contributions shall be made between July 1 and Qctober
1 of each school year. CQUSD certificated enpl oyees returning from
extended | eave which included the enrollnent period and new hires
will be permtted to contribute wthin 30-calendar days of
beginning work. The D strict shall supply enrollment forns for
the Catastrophi c Leave Bank to all new QUSD certificated enpl oyees
and those QUSD certificated enpl oyees returning froml eave.

15.20.2.7 The annual rate of contribution by each participating



unit rmenber for each school year shall be one (1) day of sick
| eave that shall be deened to equate to the | egal m ni numrequired
by Educati on Code Section 44043.5.
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15.20.2.7.1 An additional day of contribution will be
requi red of participants if the nunber of days in the Bank
falls bel ow 200 days. Catastrophic Leave Bank unit nenber
participants who are drawing fromthe Bank at the time of
the assessnent will not be required to contribute to remain
eligible to draw fromthe bank. |If a Catastrophic Leave
Bank unit nenber participant has no renai ning sick | eave at
the time of the assessnent, he/she need not contribute the
additional day to remain a participant in the Catastrophic
Leave Bank.

15.20.2.7. 2. If the nunber of days in the Bank at the

begi nni ng of a school year exceeds 500 days, no contribution
shall be required of returning QJUSD certificated enpl oyees.

Those QUSD certificated enpl oyees joi ning the Catastrophic

Leave Bank for the first tine and those returning fromleave
shall be required to contribute one day to the Bank.

Wt hdrawal fromthe Bank

15.20.3.1 Cat astrophi ¢ Leave Bank partici pants who have
exhausted all available paid | eave may withdraw fromthe Bank for
catastrophic illness or injury. Catastrophic illness or injury
shall be defined as any illness or injury that incapacitates a
unit menber or a nenber of the unit nenber's famly for over ten
(10) consecutive duty days which requires the unit nenber to take
time off work to care for that immediate famly nenber. | nmediate
famly shall be defined to include spouse or registered donestic
partner, child, parents, other person living in the i nmedi ate
househol d, or a dependent |iving outside the household. If a
reoccurrence of a second illness or injury incapacitates a unit
nenber or nenber of the unit nenber's famly within 12 nonths, it
shal | be deemed catastrophic after five (5) consecutive days.

15.20.3.2 CUSD certificated enpl oyees nmust use all available
pai d | eave before being eligible for a withdranwal fromthe Bank.

15.20.3.3 If a unit nenber is incapacitated, applications may be
submtted to the Commttee by the participant's agent or nenber of
the unit nenber's famly.

15.20.3.4 Wt hdrawal s fromthe Catastrophi c Leave Bank shall be
granted in units of no nore than 10 duty days. Only those days
actually used wll be transferred to the unit nenber. CUSD
certificated enployees may submt requests within one academc
year for extensions of withdrawals as their prior grants expire.

15.20.3.5 CUSD certificated enpl oyees applying to withdraw or
extend their withdrawal fromthe Catastrophi c Leave Bank shall be
required to submt a doctor's statenent to the Catastrophic Leave
Bank commttee indicating the nature of the illness or injury and
the probable length of absence from work. A unit nenber's
wi thdrawal may not exceed the statutory maxi mum period of 30 work
days/ 225 hours within the academ c year.

15.20.3.6 If a unit nenber has drawn 10 Catastrophi c Leave Bank
days and regquests an extension, the Commttee nay require a
nedi cal review by a physician of the Dstrict's choice at the unit
menber's expense. The District shall choose only a physician who
qualifies under the negotiated insurance policy. Refusal to
submt to the nedical revieww |l termnate the unit menber's
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15.20. 4

continued withdrawal from the Bank. Committee nay deny an
extension of withdrawal from the Catastrophic Leave Bank based
upon the recommendation of the Assistant Superintendent as a
result of the nedical report.

15.20.3. 7 Leave from the Bank may not be used for illness or
disability which qualifies the unit nmenber for worker conpensation
benefits wunless the unit mnenber has exhausted all worker
conpensation | eave and his/her own sick leave. In addition, the
unit nenber must sign over any worker conpensation checks for
tenporary benefits to the Dstrict. If there are any worker
conpensation checks signed over to the Dstrict, the Bank wll not
be charged days, or if charged, will be reinbursed the nunber of
days for which the worker conpensation payment is equivalent to a
regul ar day of pay at the negotiated rate for that unit nenber.
If the Dstrict challenges the worker conpensation claim the unit
nenber may draw from the Bank, but upon settlenment of the claim
the Bank shall be rei nbursed the days by the District.

15.20.3.8 If the Catastrophic Leave Bank does not have
sufficient days to fund a withdrawal request, the Conmmttee is
under no obligation to provide days and the District is under no
obligation to pay the participant any funds whatsoever. |f the
Commttee denies a request for withdrawal, or an extension of
wi t hdrawal , because of insufficient days to fund the request, they
3hal_| Inotify the unit nenber, in witing, of the reason for the
eni al .

15.20.3.9 Exception to the Gievance dause: The conmittee's
denial of a wunit nenber's request to use of hours from the
Catastrophic Leave Bank shall not be subject to the Gievance
Pr ocedur e.

Adm ni stration of the Bank

15.20.4.1 The Catastrophi c Leave Bank commttee shall have the
responsi bility of maintaining the records of the Catastrophic
Leave Bank described in 15.20.4, receiving wthdrawal requests,
verifying the validity of requests, approving or denying the
requests, and comunicating its decisions, in witing, to the unit
menber participants, to the Association, and to the Dstrict.

15.20.4.2 The committee's authority shall be limted to
admnistration of the Bank. The commttee shall approve all
properly submtted requests conplying with the terns of this
Article. Wthdrawal s may not be denied on the basis of the type
of illness or disability.

15.20.4.3 Applications shall be reviewed and decisions of the
commttee reported to the applicant, in witing, within ten (10)
duty days of receipt of the application.

15.20.4. 4 The committee shall keep all records and information
confidential and shall not disclose the nature of the illness
except as is necessary to process the request for wthdranwal and
def end agai nst subsequent appeal s.

15.20.4.5 By Cctober 5 of each school year, the District shall
notify the conmttee of the follow ng:

15.20.4.5.1 The total nunber of accumul ated days in the
Bank on June 30" of the previous school year.
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15. 20.
shal |

15.20.4.5.2 The nunber of days contributed by QUSD
certificated enpl oyees for the current year.

15.20.4.5.3 The nanes of participating QUD certificated
enpl oyees.

15.20.4.5.4 The total nunber of days available in the
Bank.

4.6 By the tenth day of each calendar nmonth, the District
notify the conmmttee of the follow ng:

15.20.4.6.1 The nanmes of any additional QJSD certificated
enpl oyees who have j oi ned.

15.20.4.6.2 The nanes of any QUSD certificated enpl oyees
who have cancel |l ed parti ci pati on.

15.20.4.6.3 The total nunber of days in the Bank at the
begi nni ng of the previous nonth.

15.20.4.6.4 The total nunber of days added to the Bank by
new partici pants.

15.20.4.6.5 The total nunber of days awarded during the
previous nonth and to whomthey were awarded.

15.20.4.6.6 The total nunber of days remaining in the
Bank on the last day of the nonth.

15.20.4.6.7 After attenpts to remedy, any unresol ved

di spute between the commttee and the District as to the
accounting of Catastrophic Leave Bank days shall be
imediately subnmtted to binding arbitration without the
need to follow earlier steps of the grievance procedure as
per Article 21.

15.20.4.6.8 |f the Catastrophic Leave Bank is terninated
for any reason, the days remaining in the Catastrophic Leave
Bﬂnk shall<l be returned evenly to the then current menbers of
t he Bank.
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ARTI CLE 16
TEAGHER SAFETY

16.1 ASSAULT

16.2

16.1.1 Unit nenbers shall immediately report cases of assault suffered
by themin connection with their enployment to their principal or other
i mredi at e superior who shall inmediately report the incident to the
police. The District shall conply with the California Educati on Code
provi sions that protect unit menbers fromassault (verbal or physical),
whi ch occur during the schedul ed workday, including during the
performance of assigned adjunct duties.

16.1.2 Such notification shall be immediately forwarded to the
Superi ntendent who shall conply with any reasonabl e request fromthe
unit nmenber for information in the possession of the Superintendent
relating to the incident or the persons involved, and shall act in
appropriate ways as liaison between the unit nmenber, the police, and the
courts.

16.1.3 Unit nenbers, acting within the scope of their duties and
responsi bilities, may exercise the amount of physical control reasonably
necessary to protect thenselves, maintain order, protect property, or
protect the health and safety of students.

16.1.4 If a crimnal or civil proceeding is brought against a unit
menber as a result of a unit menber's | egal and reasonabl e action while
performing within the scope of his/her duties, such unit nenber shal
recei ve such protection as is provided under the terns of the District's
liability insurance policy.

16.1.5 The District shall provide release tinme for all neetings related
to an assault held during the workday.

16.1.6 As used in this article, "within the scope of his/her enployment"
shal | include any approved voluntary activities (such as field trips)
whi ch invol ve student personnel.

16.1.7 The District shall reinburse unit nenbers for any and all costs
incurred as a result of assault, including repairing and replacing
personal property which nay have been damaged or destroyed (such as eye
gl asses, clothing, etc.).

16.1.8 A unit nenber may request that the District pursue legal action
against a pupil or the pupil's parent or legal guardian, if a unit
nenber's person or property is injured or damaged by the wllful
m sconduct of the pupil which occurs during the course and scope of
enpl oynent .

16.1.9 The District shall provide inservice training to unit nenbers on
how to (1) subdue assaul tive pupils, (2) break up pupil fights, (3) use
confllcn intervention skills, and (4) conply with bl ood borne pathogen
prot ocol s.

SAFE WIRKI NG CONDI TI ONS

16.2.1 Bargaining unit nenbers shall not knowingly be required to work
in unsafe conditions or to perform tasks that endanger their health,
safety, or well-being. Traffic control, crowd control, or duties
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16. 3

involving nonetary responsibilities shall be performed with an
adm ni strator, School Resource Oficer, security personnel or designee
present or available. Uit nenbers shall, when known, report such
conditions to their supervisor. The D strict shall accordingly conply
with all applicable requirenents under the California Cccupational
Safety and Health Act (Cal/CBHA), or designee present or avail abl e.

16.2.1.1 Bargaining unit nenbers have a responsibility to advise the
District imrediately of any condition, which a responsibl e person woul d
consider unsafe. The District has a responsibility to respond and
remedy any such conditions as necessary.

16.2.2 Facilities, grounds, machinery, and equi prrent should, for the
safety and well-being of all unit menbers, meet Cal/CBHA requirenents.

16.2.2.1 The Associ ation president or his/her designee shall be

i mredi ately contacted and rel eased with pay to participate in an openi ng
conference between the District's representative and a Cal / CSHA
Compl i ance | nspecti on Engi neer.

16.2.2.2 The Association president or his/her designee shall be afforded
released time wth pay to acconpany the District representative, if any,
and the Cal/CsHA Conpl i ance | nspection Engi neer as the engi neer conducts
hi s/ her wal k-around i nspecti on.

16.2.2.3 In the event a wal k-around inspection occurs at a site other
than the District Ofice, the Association on-site building
representative shall also be afforded rights |isted in paragraphs above.

16.2.2.4 The District shall, within three (3) days of receipt or
delivery, deliver a copy of any correspondence between the D strict and
Cal /CSHA to the Associ ation.

16.2.2.5 The Associ ation shall appoint three (3) representatives to the
District Safety and Health Conmmitt ee.

16.2.3 Wth unit nenber participation, as decided by unit nenbers at the
site, and District Safety Commttee direction and gui dance, each work
site shall have a Site Safety Commttee which shall devel op and annually
reviewits site safety, health, and emergency preparedness plan for
distribution to enployees at the site. The committee shall al so nake
the District aware of any unaddressed safety issues. At |east two (2)
CUTA nenbers shall serve on the District's Safety Conmittee. Site
Safety Coomittees shall include, at a mininum one (1) CUTA nenber, and
site conmttees shall neet at |east once quarterly.

DAVAGES CR LGSS OF PRCPERTY

16.3.1 Danages or | oss of personal instructional property occurring in
the scope of the unit nenber's enpl oynent shall be conpensated if the
enpl oyee has nmet District requirenents for reporting the use of the
equi pnent and conpl eted required forms (obtainable at school sites).
District liability under this section shall be limted to the unit
nenber's liability insurance or five hundred dollars ($500), whi chever
is less, per fiscal year, per unit menber.

16.3.2 The District shall provide bargaining unit nenbers witten
authority to take pupils on a field trip. Witten authority shall nmean
that the trip is a school -sponsored activity. In accordance with
applicable legal requirenents, the District shall be liable to the
affected unit nenber(s) for any personal injuries, deaths, or damage to
personal or real property arising during the course of such a trip.
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16.3.3 Wiile on District business, in the event an enpl oyee's vehicle
is damaged as a result of vandalism the Dstrict will reinburse the
enpl oyee for the insurance deductible paynent in an anmount not to exceed
$250. 00 per incident.

The above is contingent upon all of the follow ng:

() The enpl oyee files a police report regarding the vehicular vandal i sm
within 24 hours of the incident.

(2 The damaged vehicle was legally parked at an appropriate location in a
Legal nmanner whil e the enpl oyee was required to be engaged in District
usi ness.

(3 The enpl oyee provides evi dence of the anount of insurance deductibl e
payment actual |y made by the enpl oyee to hi s/ her insurance.

16.4 PUPI L SUSPENSI ON AND EXPULSI ON

16.4.1 A bargaining unit nmenber may suspend a pupil from her/his class
for the day of the suspension and the followi ng day for any act that
disrupts or dimnishes the education process, follow ng procedures
outlined for teacher suspension of pupils in Board Policy 5112.

16.4.2 In conpliance with state law, a list of student suspensions and
expul sions, along with information regarding the specific causes
therefore, based upon any records the Dstrict naintains in the ordinary
course of business and receives froma | aw enforcenent agency shall be
provided to the teacher.

16.5 Wen appropriate, staff should be advised of hate crines,

vandal i smincidents, or other unlawful activities which have occurred on
canpus.
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ARTI QLE 17
TRANSFER
17.1 DEFINTI ON

An enpl oyee- or enployer-initiated transfer is defined as a change of school
or position classification. Position classifications, as used in this
Article, shall nean: Teacher, Counselor, Nurse, Librarian, Teacher in Charge,
Psychol ogi st, and Psychonetri ci an.

17.2 ORI TER A FOR TRANSFER

The following criteria shall be used by the Superintendent in his/her sole
discretion in determning the approval or denial of enployee transfers. The
Superintendent's deci sion, based upon these criteria, shall not be arbitrary
or discrimnatory;

17.2.1 The needs and efficient operation of the Dstrict.
17.2.2 The contribution the staff menber can nake in the new position.

17.2.3 The qualifications, including the experience and recent training,
of the staff nenber conpared to those of other candidates for both the
position to be filled and the position to be vacat ed.

17.2.4 The length and quality of the service rendered to the District by
t he enpl oyee.

17.2.5 The opportunity to evaluate an enployee in a different working
envi ronment .

17.2.6 The recommrendati on of the adm nistrator to whom the enpl oyee is
currently responsi bl e and the adm ni strator where the vacancy exi sts.

17.2.7 The preference of the enpl oyee.
17.2.8 Enpl oyee certification authorization.

In the event that the above criteria appear equal in the Superintendent * s
judgrent, the decision shall be based upon D strict-w de seniority.

17.3 EMPLOYEE-I N TI ATED TRANSFER REQUESTS

Any enpl oyee covered by this Agreement shall have the privilege of requesting
a transfer to any school wthin the same position classification or a position
classification change, subject to the follow ng conditions:

17.3.1 Submission of a request for transfer for the follow ng school
year, on appropriate District forns, shall be submtted prior to March

1. Properly filed transfer requests shall be given admnistrative
consideration and shall be valid for six (6) nonths fromdate submtted

to the Personnel Services Ofice.

17.3.2 An enployee's request for transfer shall bear the signature of
that enployee's present admnistrator. Such signature is an

acknow edgnent only that the admnistrator has been infornmed of the

enpl oyee' s desire for transfer consideration. Such signature does not

necessarily inply approval or disapproval of the admnistrator, nor may

t he acknowl edgnent be wi thheld by the admi nistrator.
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17. 4

17.3.3 The filing of a request for transfer is without prejudice to the
enpl oyee and shall not jeopardize the present assignnent. A request for
transfer may be withdrawn by the enployee in witing at any tine prior
to official notification of transfer approval.

17.3.4 The District designee shall notify appropriate admnistrator(s)
of enployee request for transfer. |f requested vacancies devel op,
admnistrative consideration shall be given to all enployees (including
part-time enpl oyees seeking full-tine enpl oyment) who submtted properly
conpl eted transfer requests for such vacancies.

17.3.5 The designee of the Superintendent shall give the enpl oyee and
appropriate admnistrator(s) official notification of the disposition of
the voluntary transfer request.

17.3.6 In the event a bargaining unit nenber is denied transfer once,
the nenber may request, and wll be granted, a neeting wth the
Superintendent or his/her designee to deternmine the reason for the
deni al .

EMPLOYER | N Tl ATED TRANSFERS
17.4.1 | NVCLUNTARY TRANSFER

A transfer nmay be nade by the Superintendent at any time for any of the
foll owi ng reasons:

17.4.1.1 To balance the certificated staff of the Dstrict or a school
by considering factors, including, but not limted to, experience,
raci al and et hnic backgrounds, staff sex and ages.

17.4.1.2 Totransfer staff because of a change of enroll nent.
17.4.1.3 Toinprove efficiency of the Dstrict.

17.4.1.4 To better a school or departnent.

17.4.1.5 To alleviate significant personality conflicts.

17.4.2 A list of the District's vacant assignments within the
individual's present position classification or position for which they
are qualified and credentialed will be made available to each enpl oyee
bei ng considered for involuntary transfer. An enpl oyee may request the
positions, in order of preference, to which transfer is desired.

17.4.3 An enpl oyee nmay request a conference and/or a witten statenent
regarding the reasons for the involuntary transfer, as wel | as
reasonabl e District assistance in noving the enpl oyee's t eachi ng
materials to the new | ocation.

17.4.3.1 It is not necessary that there be any vacant assignment prior
to the Superintendent initiating an involuntary transfer(s).

17.4.3.2 An enployee's length of service at a school site/program shall
be considered by the Superintendent when initiating an involuntary
transfer(s) under 17.4.1.3 and/or 17.4.1.4 of the Involuntary Transfer
section.

17.4.3.3 Enpl oyees bei ng considered for involuntary transfer will be
given a list of the Dstrict's vacant positions for which the enpl oyee
is credentialed and qualified, as provided in the second paragraph of
the Involuntary Transfer section of Article 17. In the event that nore
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than one transfer is being considered, the enpl oyees shall be notified
of all vacancies then being considered. It is understood that an
enpl oyee statenent of preference is not binding upon the Superintendent.

17.4.3.4 The District shall be responsible for noving itens in the
event of a classroomtransfer.

In the interests of protecting the integrity of the instructional
program should a classroomteacher be required to nove fromone schoo
site to another or fromone roomto another after the beginning of the
school year, he/she shall be provided two (2) days of conpensation at
the substitute rate for packi ng and unpacki ng personal itens.

Shoul d a classroomteacher be required to nove during the sunmer recess
and he/she is available within the Dstrict timeline, he/she shall be
responsi ble for packing and unpacking and the District shall be
responsi ble for nmoving the itens. The teacher shall be provided two (2)
days of conpensation at the substitute rate for packing and unpacki ng
personal itens.

Shoul d a cl assroomteacher be required to nmove during the sumrer recess
and he/she is not available within the Dstrict tineline, hel/she shal
be provided one (1) day of conpensation at the substitute rate for
unpacki ng.
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ARTI CLE 18
GQLASS Sl ZE

18.1 In planning each year's enrol | nent of students and regul ar cl assroom
teachers, the District will initially enploy sufficient nunber of regular
classroomteachers not to exceed a ratio of 32-1 total general education
classroomteachers to total general education students on a District-w de
basis (i.e. total general education student count divided by total general
education teacher count = 32). Should a reduction in staff occur pursuant to
the lay off procedures of the Education Code, the Governing Board may i ncrease
class size. The remaining effects of the lay off will be negotiated with the
Associ ati on.

18.2 Wien a Dstrict-wide ratio greater than 32-1 occurs during the school
year because of enrollnent growh or popul ation changes, the Dstrict wll
consider various alternatives that may result in adjustnent of teacher/student
rati os for the subsequent senester.
Such alternatives may include but are not linited to:

18.2.1 Reassignment or reschedul i ng of students.

18.2.2 Realignnent of attendance areas.

18.2.3 Intra-District transfer of classroomteachers.

18.2.4 Hring of additional staff.

Section 18.1 and 18.2 of this Article do not apply to classes participating in
a O ass Size Reduction Program (CSR).

The Carlsbad H gh School and the Valley and Aviara Caks M ddl e School ' s

| eadership teans shall establish a task force at each site for the 2002-03 and
2003-04 school years, for the purpose of devel opi ng reconmendati ons to reduce
class size, keeping in mnd the overall interests of QUTA and the D strict in
provi di ng a conprehensive, quality educati on.

Woon conpl etion of a report detailing recommendations, the report shall be
provided to the negotiating teans for possible consideration.
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ARTI CLE 19
EMPLOYEE EVALUATI ONS
19. 1 PROCEDURES FCR EVALUATI ON

19.1.1 QUSD and QUTA will select a commttee of at |east six people,
with a mninum of 50% of the nenbers chosen by CUTA to devel op and
agree to performance evaluation forns for all certificated nenbers,
i ncludi ng custom zed forns for non-classroomteaching certificated unit
menbers, including {but not limted to) counselors, psychol ogists, and
librarians. Committee recommendations will be conpleted by May 2010 to
facilitate a pilot of the new forns effective only for the 2010-2011
academc year. Committee recomrendations wll conme back to CUTA for
ratification. Commttee recommendations will be conpleted by May 2009
to facilitate initial inplenentation of the new forns effective in the
2009- 2010 academni c year.

19.1.2 Every probationary certificated unit nenber will be eval uated by
the admnistration, in witing, at |east once each school year and such
witten evaluation shall be transmtted to the enpl oyee not later than
thirty (30) cal endar days before the end of the student school year of
the year in which the evaluation takes place.

19.1.3 Wnit menbers with pernmanent status who have been enpl oyed by the
District for at least ten (10) years may mutually agree with their
eval uator that the enployee wll be evaluated only once every five years
if the enployee is highly qualified under state and federal law and if
the teacher's previous performance evaluation certifies that the
enpl oyee meets or exceeds District standards. Ether party may wthdraw
consent for this evaluation option at any time wthout cause. This
nmut ual agreenment shall be docunented in witing using the 5-Year
Eval uati on Cycle Agreenment form

19.1.4 Prior to setting his/her goals and objectives, the eval uatee
shal | be given a copy of existing relevant sections of the goals and
obj ectives of his/her evaluator, school, or departnent.

19.1.5 Consistent with the Teacher Perfornmance Eval uation and
Pr of essi onal Devel opnent System the eval uatee and eval uator shal |l neet
to establish acceptabl e goal s and obj ecti ves upon whi ch the eval uation
shal |l be made. In the event nutual consent cannot be reached on the
goal s and objectives, the evaluator shall informthe evaluatee, in
witing, of the goals and objectives on which the final evaluation wll
be based. |If the eval uatee does not concur with said objectives and
goal s, he/she may subnmit a witten statenment indicating why the
eval uator's goals and objectives are not appropriate for his/her class
or assignnment. The eval uatee's statenent, as described herein, shall
becorme a part of the official evaluation docurentati on.

19.1.6 If during the course of the evaluation period, mtigating
circunstances arise which nay require nodification of the evaluation
goal s and objectives, the necessity for nodification of the evaluation
goal s and objectives may be initiated by the eval uator or eval uatee, and
any anended goal s and objectives shall be arrived at in accordance with
t he above paragraph.

19.1.7 Evaluation shall include at Ieast one classrooniassignnent
observation. Negative coments shall not be included in the final
eval uation, unless the evaluatee has previously been notified, in
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19.2

witing, of said area of concern and provided an opportunity for witten
response.

19.1.8 The eval uatee shall have the right to initiate a witten reaction
or response to the evaluation. Such responses shall beconme an
attachnent to the evaluation and be placed in the eval uatee's personnel
file.

19.1.9 Before the end of the school year, a conference shall be held
bet ween the eval uator and eval uatee to discuss the evaluation. At this
conference, the enployee and supervisor shall review and evaluate
achi evenent of prior goals. A witten sumary of that conference shall
be prepared, one copy for the enpl oyee, one for the supervisor, and one
for the personnel file. If there is a disagreenment, this shall be noted
in the witten sunmary.

19.1.10 In the event an enployee receives an evaluation stating
"unsati sfactory" service, the evaluator shall provide the evaluatee with
specific reconmmendations as to areas of needed inprovenent in the
eval uatee's performance, and the evaluator shall endeavor to assist the
eval uatee to i nprove perfornance.

19.1.11 WUnit menbers shall not be required to participate in the
evaluation of other unit nenbers, nor shall any self evaluation be
included in the fornmal eval uation.

19.1.12 The eval uation process established by the Dstrict shall not be
inconflict with the provisions of this Article or prevailing state | aw

R EVANCES

19.2.1 Neither the District evaluation process nor the evaluator's
judgnent and recomendati ons contained in classroom observation reports
and formal evaluations shall be subject to the grievance procedure
contained in this agreenent. However, alleged violations of the
provisions of this Article are grievable.

19.3 EVALUATI ON DOOUMENTATI ON FI LES

19.4

19.3.1 The following provisions shall apply to any evaluation
docurentation file that an inmediate admnistrator nmay nmaintain at
his/her work stations. An enployee nay have reasonable access to
eval uation docunentation files referred to in this paragraph.

PERSONNEL FI LES

19.4.1 Each unit nenber shall have an official D strict Personnel File
whi ch shall be maintained at the Dstrict's central office.

19.4.2 Naterials in personnel files of enployees which nmay serve as a
basis for affecting the status of their enployment are to be nade
avail able for the iInspection of the person invol ved.

19.4.3 The person or persons who draft non-routine material for the
pl acenent in an enpl oyee's personnel file shall sign said material and
signify the date on which such material was placed in the file.
Information of a derogatory nature, except in Section (b) of Education
Code Section 44031, shall not be entered or filed unless and until the
enpl oyee is given notice and an opportunity to review and coment
thereon. An enpl oyee shall have the right to enter and have attached to
any derogatory statenent his own coments thereon.
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19.4.4 Access to personnel files shall be limted to the nenbers of the
District managenent team Board of Education menbers, and appropriate

personnel department enpl oyees, on a need-to-know basis. The contents

of all personnel files shall be kept in strictest confidence.

19.4.5 The District shall keep a log indicating persons other than
District nanagenent enployees and appropriate personnel departnent
enpl oyees who have exam ned a personnel file, as well as the dates such
exam nations were nade. Such log shall be available for exam nation by
t he enpl oyee or an Association representative, if so authorized by the
enpl oyee.

19.4.6 The provisions of this article section shall apply to the
enpl oyee personnel files maintained at the Dstrict's central office.
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ARTI CLE 20
&R EVANCE PROV SI ONS

20.1 Agrievance is defined as an alleged violation, msapplication or
msinterpretation by a unit menber that the District has violated a specific
termof this agreement and that by reason of such violation his/her rights
have been adversely affected. Al other matters and di sputes of any nature
are beyond the scope of these procedures. A so excluded fromthese procedures
are those matters so indicated el sewhere in this agreenent.

A Level 1 - Informal grievance nay be filed by the Association. |[|f that
grievance continues to or beyond Level 1 - Infornal, it shall nane the
aggrieved unit nenber and join hinmher as the grievant.

20.2 The respondent in all cases shall be the District itself, rather than
any individuals. The filing or pendency of a grievance shall not delay or
interfere with inplenentation of any Dstrict action during the procession
t her eof .

20.3 The purpose of this procedure is to secure, at the | owest possible
admnistrative level, equitable solutions to the problens which may, fromtine
totime, arise, affecting the welfare or working conditions of unit nenbers.
Both parties agree that these proceedings will be kept as infornal and
confidential as may be appropriate at any |evel of procedure.

20.4 LBEVEL 1

20.4.1 Informal: An aggrieved enpl oyee may first discuss the grievance
with the i medi ate supervisor, either directly or through the
Associ ation's designated Gievance Representative, with the objective of
resolving the matter infornmally. Nothing contained herein shall be
construed as limting the right of any enpl oyee having a grievance to
discuss the nmatter informally with any appropri ate menber of the
admnistration and to have the grievance adjusted w thout intervention
by the Association, provided that the adjustnment is not inconsistent
with the ternms of this Agreenent

The supervisor shall render a decision within five (5 days of the
di scussi on.

20.4.2 Formal: If Section 20.4.1 is used and is unsatisfactory, the
aggri eved enployee may file the grievance, in witing, with the

i mredi ate supervisor, either directly or through the Association's
desi gnated i evance Representative, with the objective of resolving the
matter. He/she nust do so within ten (10) work days after the
occurrence of the act or omssion giving rise to the grievance by
presenting such grievance, in witing, to the i nmedi ate supervisor. I|f
neither the grievant nor the Association had actual or constructive
know edge of the occurrence of the grievable act or om ssion and coul d
not, with the exercise of reasonabl e diligence, have known about it,
then the ten day (10) day lint shall begin to run on the date upon
which either the grievant or the Association could, with reasonabl e

di li gence, have known of the occurrence.

A witten statenent shall be a clear and concise statenment of the
grievance, including the specific provisions of the agreenent alleged to
have been violated, msapplied, or msinterpreted; the circunstance
i nvol ved; the specific renedy sought. The witten statenent described
herein shall be submitted on a grievance form provided by the Dstrict.
A copy of the grievance nust be filed with the Association.
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20.5

20.6

The supervisor nust render a witten decision within five (5) days of
the neeti ng.

LEVEL 2

20.5.1 Appeal to the District: If the aggrieved enployee is not
satisfied with the disposition of the grievance at Level 1, and/or if no
witten decision has been rendered within five (5) days after
presentation of the grievance, the aggrieved enployee nmay file the
grievance, in witing, simultaneously with the Association and the
Dstrict within ten (10) days after the witten decision at Level 1.

20.5.2 Response by Superintendent or Designee: Wthin ten (10) days
after receipt of the witten grievance by the District, the Dstrict
shall meet with the aggrieved enployee and a representative of the
Association in an effort to resolve the grievance. The District shall
render a decision, in witing, within ten (10) days of this neeting.

LEVEL 3

20.6.1 If the aggrieved enployee is not satisfied with the disposition
of the grievance at Level 2, or if no witten decision has been rendered
within ten (10) days after the first neeting with the Dstrict, the
aggri eved enpl oyee may request, in witing, that the Association submt
the grievance to the Contract Comm ssion. The Association shall notify
the Superintendent, in witing, within fifteen (15)days after receipt of
the request from the enployee of its intention to proceed to the
Contract Conm ssion.

20.6.2 Selection of the Contract Comm ssion: The Contract Comm ssion
shall consist of three unit nenbers appointed by the Association and
three District menbers appointed by the Superintendent. The Conm ssion
menbers shall not be fromthe site where the alleged grievance took
pl ace. The Commission wll nmeet wthin ten (10) days of the
Associ ation's subm ssion of the grievance to the Cormm ssi on.

20.6.3 Decision of the Contract Commission: The Contract Commission's
decision shall be in witing and shall set forth its findings of fact,
reasoning, and conclusions on the issues subnmtted. The Contract
Commi ssion shall be wthout power or authority to make any
recomrendati ons which required the commssion of an act prohibited by
law or which is in violation of the terns of this Agreenent. The
Contract Comm ssion shall render a decision within fifteen (15) days of
the conclusion of final presentations by the District and the
Associ at i on.

20.6.4 Response to Decision of the Contract Comm ssion: The majority
decision of the Contract Commission shall be final and binding on the
parties unless, after review of the decision by the Board of Trustees
and CQUTA' s Executive Board, the District or the Association decides to
proceed to arbitration.

In the event that the Contract Commission is unable to render a decision
by a majority vote or if no witten decision has been rendered within
fifteen (15) days after submssion to the Contract Comm ssion, the Board
of Trustees shall have an opportunity, at the next regularly schedul ed
Board neeting, to review the grievance if either party indicates that
they wish to proceed to arbitration.

47



20.7 LBEVE 4

20.7.1 The Association shall notify the Superintendent, in witing,
within ten (10) days after the decision of the Contract Commi ssion or
the Board review, if it intends to proceed to binding arbitrati on. The
Superintendent shall notify the Association within ten (10) days after
the decision of the Contract Comm ssion or the Board review, if the
District intends to proceed to binding arbitration.

20.7.2 SELECTI ON GF ARBI TRATI ON PANEL
The arbitration shall be heard by a panel of three (3) arbitrators.

20.7.2.1 As soon as possible, in any event no |ater than fifteen (15)
days after the District receives the witten notice of the Association's
desire to arbitrate, the parties shall each select an arbitrator.

20.7.2.2 The third arbitrator shall be selected by the arbitrators
appoi nted by the District and the Association within forty-five (45)
days of the District's receipt of the Association's request to
arbitrate.

20.7.3 LI M TATI ON UPCN ARBI TRATI ON PANEL

The arbitration panel shall have no power to alter, anend, change, add
to, or subtract from any of the terns of this agreenment, but shall
determine only whether or not there has been a violation,
m sapplication, msinterpretation of this agreenent in the respect
alleged in the grievance. The decision of the arbitration panel shal
be based sol ely upon the evidence and arguments presented to themby the
respective parties in the presence of each other and upon argunents
presented in briefs.

This agreenent constitutes a contract between the parties which shall be
interpreted and applied by the parties and by the arbitration panel in
the sane manner as any other contract under the laws of the State of
California. The function and purpose of the arbitration panel is to
determne disputed interpretation of terns actually found in the
agreenent or to deternmne disputed facts upon which the application of
the agreenent depends. The arbitration panel shall, therefore, not have
authority, nor shall they consider it their function to decide any issue
not submtted or to so interpret or apply the agreenent as to change
that which can fairly be said to have been the intent of the parties as
determned by generally-accepted rules of contract construction. Past
practice of the parties in interpreting or applying terns of this
agreenent nay be considered relevant evidence. The arbitration panel
shall not render any decision or award nerely because in their opinion
such decision or award is fair or equitable.

No decision rendered by the arbitration panel shall be retroactive
beyond the ten-day period specified in Article 20.4.2 of the grievance
procedure for the filing of a grievance. The arbitration panel shal
have no power to render an award on any grievance occurring before or
after the termof this agreenent.

The arbitration panel nmay hear and determne only one grievance at a
time, unless the District expressly agrees otherw se. However, both

parties will, in good faith, endeavor to handle, in an expeditious and
conveni ent nmanner, cases which involve the sane or simlar facts and
i ssues.
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20.7.4 DEA S ON G- THE ARBI TRATI ON PANEL

20.7.4.1 The decision of the arbitration panel shall be made by a
majority vote. The majority decision shall be in witing and shall set
forth the findings of fact, reasoning, and conclusions only on the
i ssues submtted. The decision shall be witten by the arbitrators

serving on the panel

20.7.4.2 The arbitration panel shall be w thout power or authority to
nmake any deci sion which requires the comm ssion of an act prohibited by

law or which is in violation of the terns of this Agreenent. However,

is agreed that the arbitration panel is enpowered to include any award
for such financial reinbursement or other remedies as they judge to be

proper within the scope of the agreemnent.

20.7.4.3 The decision of the arbitration panel shall be final and

bi nding on the parties.

20. 7.5 BEXPENSES

Al fees and expenses of the third arbitrator shall be shared equally by
the parties. Each party shall bear the expense of the presentation of

its own case and the expense of the arbitrator it has sel ected.

20.8 FAILURE TO MEET TIME LIM TS

Tinme limts hereunder may be | engthened or shortened in any particul ar case
only by mutual witten agreement. The parties will attenpt, in good faith,

adjust time limt problens which occur above Level 1 as a result of the summrer
recess.

20.9 (R EVANCE MEETI NGS

Gievance meetings normally will be scheduled by the District so as not to
conflict with classroomduties.

20.10 CONFI DENTI ALI TY

In order to encourage a professional and harnoni ous di sposition of unit
nenbers' conplaints, it Is agreed that fromthe tine a grievance is filed
until it is processed through arbitration, neither the grievant nor the
Association nor the Dstrict shall nake public either the grievance or
evi dence regardi ng the grievance.

20.11 NO REPR SALS

There shall be no reprisal against a unit nenber for filing a grievance or
assisting a grievant in the above procedure.

20.12 (R EVANCE FI LES

The Dstrict's records dealing with the filing and processing of a grievance
shal | be maintai ned separately fromthe grievant*s personnel file.
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ARTI CLE 21
CRGAN ZATI ONAL R GHTS AND SEQRI TY

21.1 SEORTY

21.1.1 Any unit nenber who is a nenber of the Association or who has
applied for nmenbership nay sign and deliver to the Board an assi gnment
aut hori zi ng deduction of standard periodic dues, initiation fees, and
general assessnents. Such authorization shall continue in effect from
year to year, unless revoked in witing between Septenber 1 to 30 of any
year. Pursuant to such authorization, the District shall deduct one-
tenth of such dues fromthe regular dues fromthe regular salary check
of the unit nenber each nmonth for ten (10) nonths.

21.1.2 Any unit nenber who is not a nenber of the Association or who
does not nake application for nenbership within thirty (30) days
following the effective date of this Agreenent or, for those hired after
the effective date of this Agreement, within thirty days fromthe date
of commencenent of duties, shall become a menber of the Association or
pay to the Association a fee in anmbunt equal to standard period dues,
initiation fees, and general assessnents. A unit nenber nay authorize
pﬁyroll dedlucti on for such fee in the same manner as Paragraph 21.1.1 of
this Article.

21.1.3 The parties agree that the obligations herein are a condition of
conti nued enploynent for unit menbers as per overnnent Code Section
3440.1 (i) (2). The parties further agree that the failure of any unit
menber to remain a menber in good standi ng of the Association or to pay
the equival ent of standard periodic dues, initiation fees, and general
assessments during the termof the Agreenent shall constitute persistent
violation of and refusal to obey the school laws of California
reasonabl e regul ati ons prescribed for the government of the District by
the governing board of the District and shall constitute cause for
termnation under Section 44 932 (g) of the Education Code.

21.1.4 Any unit rnenber who is not a nenber of the Carlsbad Unified
Teachers Associ ati on CTA/ NEA or does not nake application for nenbership
wthinthirty (30) days fromthe date of comrencerent of assigned duties
within the bargaining unit, shall becone a nenber of the Association or
pay to the Association a fee in an anount equal to unified nenbership
dues, initiation fees, and general assessnents, payable to the
Association in one lunp sum cash paynent in the sane nmanner as required
for the payment of menbership dues, provided, however, that the unit
menber may aut horize payroll deduction as provided in Article 21. The
Association shall so inform the D strict, and the D strict shall
i mredi ately begin automatic payroll deduction, as provided in Education
Code Section 45061, and in the sane manner as set forth in Article 21 of
this Agreenent. There shall be no charge to the Association for such
mandat ory agency fee deducti ons.

21.1.5 Notwithstanding Paragraphs 21.1.1, 21.1.2, 21.1.3, and 21.1.4 of
this Article, any unit menber who is a nenber of a religious body whose
traditional tenets or teachings include objections to joining or
financially supporting enpl oyee organi zations shall not be required to
join, maintain menbership, or financially support the Association as a
condition of enploynent; except that such enpl oyee shall be required, in
lieu of a service fee, to pay suns equal to such service fee to one of
the non-religious, non-labor organizations, or charitable fund exenpt
from taxati on under Section 501 (c) (3) of Title 26 of the Internal
Revenue Code |isted bel ow
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21.1.5.1 Foundation to Assist California Teachers (FFACT.)
21.1.5.2 CUT. A Association Schol arshi p Fund

21.1.5.3 Carlsbad Educati on Foundati on

21.1.5.4 Special 4 ynpics

21.1.6 Any unit nenber invoking the procedures of Paragraph 21.1.5 shall
submt annual proof to the District of such payment as a condition of
continued exenption fromthe requirenents of Paragraphs 21.1.1 and
21.1.2 of this Article. In the event a unit nmenber who hol ds
consci entious objections pursuant to this paragraph, requests the
Association to use the grievance procedure including arbitration on the
unit nenber's behal f, the Association will charge the unit nenber for
the reasonabl e costs of using such procedure.

21.1.7 Any unit nenber who chooses not to participate in payroll
deducti on of menbership dues or service fees shall transmt such dues or
fees to the Association, with the foll owi ng paynent:

21.1.7.1 Conpl ete paynent by Cctober 15, or

21.1.7.2 (ne-half paynent by Cctober 15 and one-half by February 15 of
each school year.

Wenever a unit nenber is delinquent in the paynent of nenbership dues,
service fees, or charitable contributions, the Association shall give
the unit nenber fifteen (15) days to cure the delinquency, with a copy
of said notice to the Superintendent. In the event the unit nenber
fails to cure such delinquency, the Association shall request, in
witing, that the District initiate the provisions of Paragraph 21.1.3
of this Article.

21.1.8 Wth respect to all suns deducted by the Board pursuant to
aut horization of the unit nenber, the Board agrees pronptly to remt
such nonies to CTA Menbership Departnent, Post Ofice Box 4178,
Burl i ngane, CA 94010, accomnpanied by an al phabetical list of unit
nenbers for whom such deductions have been made, and to indicate any
changes in personnel fromthe list previously furnished.

21.1.9 The Association agrees to furnish any information needed by the
Board to fulfill the provisions of this Article.

21.1.10 Upon appropriate witten authorization fromany unit nenber, the
Board shal | nake a deduction fromthe salary of the unit nenber and nake
appropriate remttance for annuities, credit union, savings bonds,
charitabl e donations, or any other plans or prograns jointly approved by
the Association and the Board.

21.1.11 The Association agrees to indemify and hold the D strict
harmiess from any and all clains, suits, and/or any other form of
liability, including costs, and expenses incurred, that nay arise out of
or by reason of any action taken by the Dstrict in reliance upon or in
conpliance with the terns and provisions of this section, whether in an
adm ni strative or judicial proceeding.

21.1.12 The D strict shall put into effect any new, changed, or
di scontinued dues deduction submtted in witing by the Association
thirty (30) days prior to the date deduction is desired. Such request
nust be received sixty (60) cal endar days prior to the requested change.
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21.2 ASSOO ATION R GHTS

21.2.1 The Association and its menbers shall have the right to nake use
of school equiprent, buildings, and facilities at all reasonabl e hours
for lawful purposes. The District shall not provide supplies for use by
t he Associ ati on.

21.2.2 The Association shall have the right to post notices of
activities and matters of Association concern on Association bulletin
boards, at |east one of which shall be provided in each school buil ding
in areas frequented by teachers. The Association nmay use teacher
nmai | boxes for comuni cation to teachers.

21.2.3 Authorized representatives of the Association shall be permtted
to transact official Association business on school property at all
reasonabl e times. Such business shall not conflict with instructiona
responsi bility w thout approval of site admnistrator.

21.2.4 The District shall not discrimnate for/agai nst any nenber of the
unit because of menbership in or participation in the activities of any
enpl oyee organi zati on.

21.2.5 Thirteen (13) D strict directories shall be provided w thout cost
to the Association as soon as printed each year.

21.2.6 The District delivery service will provide mail service tw ce per
week at the Association office.

21.3 STATE AND NATI CNAL ASSOO ATl ON LEAVE CF ABSENCE

21.3.1 W to ten (10) total days per work year of paid | eave of absence
shall be granted to unit nenbers elected or appointed to a position with
a state or national affiliate of the Association, subject to the
following conditions and limtations:

21.3.1.1 Not nore than two (2) unit nenbers shall be eligible for the
annual | eave descri bed herein.

21.3.1.2 Paid leave that is granted shall be for not |ess than hal f-day
i ncrements.

21.3.1.3 Requests for said |leave shall be submtted in witing by the
unit nmenber holding elective office to the Superintendent or his/her
designee, as far in advance of the requested | eave as possible, but in
Po event later than two (2) working days prior to the requested date of
eave.

21.3.1.4 The witten request described above shall state the specific
purpose for which the leave is requested.

21.3.1.5 If the specific purpose of the elected officer's request is
accepta?le to the Superintendent or his/her designee, the | eave shall be
gr ant ed.

21.3.1.6 If the specific purpose for the Association request is not in
conflict with the Managenent goals of the Dstrict, such |eave shall be
granted by the Superintendent or his/her designee.

21.3.1.7 The duration of any single absence authorized under this

grovision shall be limted to not nmore than five (5) consecutive work
ays.
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21. 4

21.3.1.8 A unit nenber granted | eave under this provision shall not |ose
credit for retirenent purposes or District health/dental insurance
coverage during period of said absences.

CARLSBAD UN FI ED TEACHERS ASSCO ATl ON LEAVE CF ABSENCE

21.4.1 As defined and limted herein, not including Presidential |eave,
up to eighty (80) total days per work year of paid |eave of absence
shall be granted to the Association.

21.4.2 Leave granted under this provision shall be conputed in not |ess
than half (1/2) day increnents. This shall constitute "reasonable
periods of released tine" within the neani ng of Government Code Section
3543.1 (c), pertaining to grievance processing.

21.4.3 Presidential Leave

The Association President will be eligible for a forty percent (40%
| eave of absence to conduct CUTA-CUSD business. The District wll pay
twenty-five percent (25% of the salary and labor related costs for the
Association President's Tenporary Teacher during the |eave. The
Association will be responsible to pay seventy-five percent (75% of the
salary and | abor related costs for the Tenporary Teacher replacing the
Associ ation President during the |eave. Any such |eave(s) shall be
carefully planned so as to nminimze disruption to the educational
program of the President's classroom

21. 4.4 Processing Gievances

21.4.4.1 Insofar as possible, Association released tine for processing
grievances shall be schedul ed so as to have mninmal interference with
the Association representative's instructional duties in the District.

21.4.4.2 Association released tinme for processing a unit menber
grievance shall be linmted to not nore than one (1) Association
representative for each released tine period. Said Association
representative shall be the Association President or his/her
desi gnee(s), as authorized in witing.

21.4.4.3 Association released tine for processing grievances shall be
conputed in not |less than quarter (1/4) day increnents.

21.5 OTHER NATTERS CF ASSCO ATl ON BUSI NESS

21.5.1 Any portion of the eighty (80) total days linitation described
herein may be used by the Association President or his/her designee(s),
as authorized in witing for other matters of Association business,
subject to the following Iimtations:

21.5.1.1 Requests for released tinme for Association business shall be
submtted in witing to the Superintendent or his/her designee(s) as far
in advance of the requested |eave as possible, but in no event |ater
than two (2) working days prior to the requested date of | eave.

21.5.1.2 The duration of any single Association business |eave that is
approved shall not be nore than three (3) consecutive days.

21.5.1.3 The request for Association |eave shall describe the specified
pur poses for which the | eave is requested.
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21.5.1.4 |If the specific purpose of the |eave request is acceptable to
the Superintendent or his/her designee, the |eave shall be granted.

21.5.1.5 If the specified purpose for the Association's request is not
in conflict with the Managenent goals of the District, such | eave shall
be granted by the Superintendent or his/her designee.

21.5.1.6 In determning the acceptability of the Association President's

purpose for paid | eave, as described herein, it shall be the intent of
the District to treat such requests in a fair and equitabl e manner.
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ARTI CLE 22
COMPLETI ON CGF NEQOTI ATl ONS

22.1 The Association acknow edges that during the negotiations which preceded
this Agreenent, the Association has the unlimted right and opportunity to
make demands and proposals with respect to any subject or natter not renoved
by law fromthe area of collective negotiations and that the understandi ngs
and agreenents arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreenent. This Agreenent shall constitute
the full and conpl ete agreenent of both parties.

22.2 The Association and the District miutually agree that for the life of the
Agreenent neither party shall be obligated to negotiate collectively with
respect to any subject or matter not specifically referred to or covered in
this Agreenent, even though such subjects or natters nay not have been within
know edge or contenplation of either or both of the parties at the time they
negoti ated and signed this Agreenent, unless there is mutual agreenent by both
parties to reopen negotiations on those specified natters.

22.3 The Dstrict and Association agree to annual ly re-open negoti ati ons.
These re-opened negoti ations shall commence with the Association presenting
its initial proposal to the district between March 1 and May 1, annually,
during the life of the agreenent.
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ARTI CLE 23 PEER
ASSI STANCE AND REVI EW PROGRAM
| NTENT

23.1.1 It is the intent of the parties to establish a teacher peer
assi stance and review ("PAR') system to inprove the quality of
instruction, teacher performance, and student achievenent through
pr of essi onal devel opment and peer assi stance.

AGREEMENT

23.2.1 It is the intent of the parties that this agreenent satisfies
Education Code section 44503(a). These procedures shall conmply wth
current law and the exi sting agreenment between CUTA and CUSD.

| MPLEMENTATI ON

23.3.1 It is agreed that the Superintendent is authorized to notify the
Superintendent of Public Instruction that the District and Association
have reached an agreenent to initiate a PAR program starting July 1,
2000. This inplenentation is contingent upon State funding for these
pur poses.

| NDEMN TY

23.4.1 Teachers participating in the PAR program shall have the sane
protection fromliability and access to appropriate defense as other
public school enployees pursuant to Division 3.6 (conmencing wth
section 810) of Title I of the Governnent Code.

PAR PANEL

23.5.1 The PAR Program shall be admnistered by the PAR Panel which
shal |l consist of seven (7) nenbers; three (3) shall be admnistrators
selected by the District and four (4) shall be certificated classroom
teachers selected by other certificated classroom teachers based on a
sel ection process established by CUTA

23.5.2 PAR Panel nenbers will serve 3-year terns. However, during the
initial year of the PAR Panel, one (1) teacher and one (1) admnistrator
will serve 2-year terns to ensure veteran and new PAR Panel nenbers in
succeedi ng years.

23.5.3 The PAR Panel will determne the chairperson on an annual basis.

23.5.4 The PAR Panel shall meet each school year as deemed necessary by
PAR Panel nenbers.

23.5.5 PAR Panel meetings nay take place during the regul ar workday, for
whi ch teacher PAR Panel nenbers shall be released w thout |oss of
conpensation. Teacher PAR Panel nenbers shall be conpensated at the
non-instructional hourly rate. In no case shall admnistrative costs
for the PAR program (including PAR Panel nenber conpensation) exceed
five percent (5% of the Dstrict's annual PAR budget. In the event the
conpensati on to PAR Panel nenbers has been exhausted based upon the five
percent (5% limtation, PAR Panel nenber service shall be voluntary
thereafter. PAR Panel nenbers shall be conpensated for trainings that
take place at other than the normal contractual work year at the current
non-instructional hourly rate for QUTA nmenbers. Al Panel nenbers shall
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23.6

23.7

23.8

keep a log of tine spent by Panel nenbers during fornally schedul ed
neetings or functions of the Panel for the 2001-02 year.

23.5.6 Al actions of the PAR Panel shall be by najority vote.
23.5.7 Panel Responsibilities
The Panel shall:

23.5.7.1 Qversee the selection of PAR Consulting Teacher/BTSA Support
Provi ders including BTSA |iai sons;

23.5.7.2 Determne the nunber of Consulting Teachers;

23.5.7.3 Determne the training prograns and trainers for the nenbers of
the Panel and Consulting Teachers;

23.5.7.4 Establish rules and procedures consistent with this agreenent;

23.5.7.5 Develop, inplenent and nonitor the PAR budget, other than
negoti ated sti pends;

23.5.7.6 Fill Consulting Teacher/BTSA Support Providers vacanci es

i ncluding BTSA |iaisons md-termvacanci es. The Panel's appointment in
such cases shall only be for the conpletion of the original termof the
vacat ed position;

23.5.7.7 Monitor the PAR program and nake an annual report (s) to the
Associ ation and Governing Board regarding the effectiveness of the PAR
progr am

23.5.7.8 Send witten notification of participation in the PAR program
to the Participating Teachers, Consulting Teacher/BTSA Support Providers
and Princi pal;

23.5.7.9 Distribute copies of the PAR programto all inpacted enpl oyees;

23.5.7.10 Mnitor the progress of Participating Teachers referred to the
PAR program and forward to the Governing Board the names of individuals
who, after sustained assistance, were not able to denonstrate

sati sfactory inprovenent.

23.5.7.11 Determne district-wi de staff devel opnment needs that are
funded through the PAR program and provide input to the Superintendent
regarding district-wide staff devel opnent that is not funded by the PAR
program

23.5.7.12 Nake other determnations as the PAR program evol ves.
QONFI DENTI ALI TY

23.6.1 Al matters considered by the PAR Panel shall be treated
confidentially except as provided by |aw.

QONSULTI NG TEAGHER BTSA SUPPCRT PROVI DERS

23.7.1 A Consulting Teacher/BTSA Support Provider is an exenplary
teacher meeting the requirenments of this section who is selected by the
PAR Panel to assist one or nmore Participating Teachers.

ELIGBILITY
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23.9

23. 10

23.11

23.12

23.13

23.8.1 Consulting Teachers nust be permanent certificated enpl oyees, be
fully certified as classroomteachers, and have recent and substanti al
experience in classroom instruction. BTSA Support Providers may be
permanent or retired certificated enpl oyees who are fully certified as
cl assroom teachers, and have recent and substantial experience in
classroom instruction. Consulting Teacher/BTSA Support Providers shall
have denonstrated exenplary teaching ability, as indicated by, anong
other things, (1) effective communication skills, (2) subject natter
know edge, and (3) a nastery of a range of teaching strategi es necessary
to meet the needs of pupils in different contexts.

SHELECTI ON

23.9.1 Unit nenbers meeting the eligibility requirenents specified above
nmay nake application to be considered for an appoi ntnent as a Consulting
Teacher/ BTSA Support Provider. The application nust be submtted in
witing and describe the applicant's qualifications and experience.
Such application nmust include three (3) references fromany three (3)
i ndi vidual s. Consulting Teachers will be selected by a majority vote of
the Panel after observation and interview Chservation teans shall not
have nore than three nenbers and not nore than one of the nenbers may be
an adm ni strator.

TERM AND RESTR CTI ONS

23.10.1 The term for Consul ting Teacher/BTSA Support Providers shall be
on a year-to-year basis depending on program needs. In the event a
Consul ting Teacher/BTSA Support Provider position becomes vacant m d-
term the Panel shall fill the vacancy with a qualified individual to
conplete the term of the vacancy. A qualified individual so selected
nmay be reappointed to a full termby the Panel follow ng the selection
procedure specified above. The term of a Consulting Teacher/BTSA
Support Provider nmay be extended in circunstances wherein the Consulting
Teacher/BTSA Support Provider is actively working with a Referred
Participating Teacher and the extension is for the purpose of conpleting
the nmonitoring process of the referred teacher.

COMPENSATI ON

23.11.1 Beginning in school year 2004-2005, BTSA Support Providers
assigned to provide support to beginning teachers shall receive an
annual stipend of $1550 for one beginning teacher, $3100 for two
begi nning teachers and $4 650 for three beginning teachers plus a $375
meeting stipend. PAR Consulting Teachers shall be paid an annual
stipend of $4413 or a pro-rated portion if the termis less than one
year. PAR Consulting Teacher/BTSA Support Providers shall be rel eased
fromtheir regular classroom responsibilities with no |loss of pay or
benefits when fulfilling their PAR responsibilities during nornal school
days; PAR Consulting Teacher/BTSA Support Providers shall be conpensated
at the current non-instructional hourly rate for CQUTA menbers for PAR
service perforned at times other than the contractual work year.

BARGAIN NG UN T STATUS

23.12.1 Functions performed by Consul ting Teacher/BTSA Support Providers
shal | not be considered nmanagement or supervisory functions as defined
by sub-divisions (g) and (n) of section 3540.1 of the California
Gover nnent Code.

PARTI A PATI NG TEACHERS

Partici pating Teachers may be any of the foll ow ng:
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23. 14

23.15

23.16

23.17

23.18

23.13.1 A begi nning teacher ("BTSA Participating Teacher");

23.13.2 A permanent classroom teacher who volunteers to participate in
this program ("Non-Referred Participating Teacher") or;

23.13.3 A permanent cl assroomteacher who is referred for participation
in the program because of an unsatisfactory evaluation in the area of
teaching methods or instruction ("Referred Participating Teacher").

QONSULTI NG TEAGHER BTSA SUPPCRT PROVI DER ASSI GNMVENT

23.14.1 BTSA Participating Teachers are assigned to BTSA Support
Providers for the purpose of receiving beginning teacher support and
assessnment as provided in Education Code sections 44279.1 et seq.
Referred and Non-Referred Participating Teachers select a Consulting
Teacher/ BTSA Support Provider of their choice froma pool provided by
the Panel. Referred and Non-Referred Participating Teachers nay el ect
to change Consulting Teacher/BTSA Support Providers once during the term
of their PAR assignnment fromthe pool provided by the Panel. The term
of assignnent for a Referred Participating Teacher begins with the
eval uation serving as the basis for the referral and ends no sooner than
the teacher's receipt of his/her subsequent evaluation. A Non-Referred
Participating Teacher participates in the PAR program on a voluntary
basis and may withdraw fromthe programat any tine. |f a Participating
Teacher voluntarily withdraws the Consulting Teacher may be disni ssed
and the stipend for that Consulting Teacher shall be pro-rated.

PARTI A PATI NG TEAGHER GOALS

23.15.1 Perfornmance goals shall be included in an assistance plan for
each Referred Participating Teacher which shall be in witing, clearly
stated, aligned with pupil learning, and consistent with evaluation
gui del i nes established in Education Code 4 4 662. The Parties encourage a
cooperative relationship between the Participating Teacher, his/her
adm ni strator and the PAR Consulting Teacher.

CBSERVATI ONS

23.16.1 Assistance and review shall include multiple observations of the
Referred Participating Teacher during periods of classroominstruction.
Assi stance and observations for Non-Referred Participating Teachers
shall be as planned by the Non-Referred Participating Teacher and
Consul ting Teacher/BTSA Support Provider.

TEAGHER SUPPCRT

23.17.1 The Panel shall provide sufficient staff devel opnent activities
to assist a participating teacher to inprove his or her teaching skills
and know edge.

MON TOR PROGRESS

23.18.1 The progress of each Referred Participating Teacher shall be
nonitored with a witten PAR record and a final assessnent of the
Referred Participating Teacher's progress in the PAR program The
Panel 's final assessnent statenent of the Referred Participating Teacher
shall be forwarded to the Personnel (fice to be filed in the teacher's
personnel file and shall be available to the teacher's evaluator for
consideration in preparing the teacher's evaluation pursuant to the
District teacher performance evaluation article.
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23.19

23.20

23.21

23.22

23.23

FI NAL ASSESSMENT STATEMENT

23.19.1 The results of the teacher's participation in the PAR program
shall be a statenent by the Consulting Teacher/BTSA Support Provider as
to whether the teacher successfully conpleted the programor a finding
that further assistance will not be productive. The Participating
Teacher shall receive a copy of the Panel's final assessment prior to
its submssion to the Governing Board. The Participating Teacher shall
have the right to file a witten rebuttal statement to the final
assessnent .

PANEL PRCBLEM RESCLUTI ON

23.20.1 Any problens with a Consulting Teacher, BTSA Support Provider or
Participating Teacher can be referred to the Panel for resolution by any
of the parties.

R GHT TO REPRESENTATI ON

23.21.1 A Referred Participating Teacher has the right to Association
representation at any neeting of the Panel concerning the Referred
Partici pating Teacher or in any meeting(s) with admnistrator(s) and the
Referred Participating Teacher pertaining to the PAR program

GONFI DENTI ALI TY

23.22.1 Al matters between Referred and Non-Referred Participating
Teachers shall be confidential except in accordance with law and/or in
accordance with the PAR process.

GENERAL PROVI SI ONS

23.23.1 It is essential that the due process rights of the Referred

Partici pati ng Teacher be protected at all times. Al proceedi ngs and
docurrents related to eval uations and ot her personnel matters shall be
confidenti al .

23.23.2 The D strict shall defend and hol d harm ess individual PAR Panel
nmenbers and Consul ting Teacher/BTSA Support Providers fromany | awsuit
or claimarising out of the performance of their duties under the PAR
Programas provided by the California Government Code Tort O ai mAct.

23.23.3 Expenditures for the PAR Program shall not exceed the funds
received by the District for the program as specifically authorized by
statute. The PAR Program shall be contingent upon the continuation of
such State funding.

23.23.4 The PAR Panel proceedi ngs, assistance plans, and final progress
reports prepared by Consulting Teacher/BTSA Support Providers shall be
confidential to the extent required by | aw and in accordance w th Board
Pol i cy.

23.23.5 The PAR Programis not intended to replace the currently
bar gai ned teacher eval uation system

23.23.6 The Menorandum of Under st andi ng has been constructed through a
col laborative effort. This docunent is considered a worki ng docurent

for the 2000-01 school year. As such, the District and CUTA agree to

meet at the conclusion of the first year of inplementation of the PAR
Erogrlamto revi ew t he program based upon the recomendati ons of the PAR
anel .
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ARTI CLE 24
SUMMER SCHOOL

24.1 Al provisions of this Agreenent are applicable to sumrer school unit
nmenbers/ except as follows:

24.1.1 Application Procedure

24.1.1.1 Qualified teachers who teach in the basic work year and who
wish to teach in the District's summer school program nmay apply under
the provisions of procedures adnmnistered by the Personnel Services
Ofice.

24.1.1.2 Qualified teachers currently in the bargaining unit shall be
gi ven preference over teachers not enployed by the District.

24,1.1.3 Aqualified teacher is one who is properly credential ed for the
position to be filled.

24.1.1.4 The Personnel Services (fice shall circulate job announcenents
of potential sumer session position classes to be filled and receive
applications as soon in the spring as the positions to be filled are
known.

24.1.1.5 Persons who are offered a specific summer school placenent and
decline to accept will not be considered for enployment in the current
summer until all other available and qualified D strict applicants have
been consi dered.

24.1.1.6 Teachers scheduled to teach specific classes which are closed
due to low enrollments will be given consideration for other vacancies
that occur for which they are qualified. However, such teachers do not
have priority over other teachers selected for, and notified of, summer
sessi on pl acenent.

24.1.1.7 Every reasonable effort will be made to place, as equitably and
fairly as possible, qualified teachers who applied for but who were not
pl aced i n previ ous sunmer sessions.

24.1.2 Hours of Enploynent: The summer school work day shall be in
accordance with California Educati on Code requirenents and stipul ations
relating to the operation of summer school.

24.1.3 Summer Sick Leave: Carlsbad Unified School District certificated
enpl oyees teaching sumrer school nay utilize sick |eave accumul ated
during the regular school year. In addition, sumrer school teachers
accrue and accumul ate one (1) hour of sick |eave for each week in sunmer
session. Sick leave utilized will be charged at the rate of four (4)
hours for each day of illness.

24.1.4 Performance Evaluation Procedures: There shall be no separate
formal performance evaluation procedure for the summer sessions. The
District shall not, however, be precluded from normal supervision
eval uation responsibilities.

24.1.5 VWges: The summer school hourly salary shall be conputed at .001
of Colum 11, Step 1 on the Certificated Salary Schedule. Effective
Septenber 1, 1989, the formula for the summer school rate of pay will be
calculated on the current Certificated Sal ary Schedul e.
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24.1.6 Mscellaneous: The following Articles of this Agreenment are not
applicable to Summer School Unit Menbers: Articles 7, 12, 18, and 20

24.1.7 Preparation day: Sunmmer school enployees shall receive one (1)
paid day at the instructional hourly rate of pay for the purpose of
preparing for any summer school session(s). The nunber of hours for the
preparation day shall be equivalent to the nunber of paid hours in a
regul ar sumrer school day.
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25.1

25.2

25.3

ARTI CLE 25
J@B- SHARI NG
JCB- SHARI NG ASSI G\MENTS

25.1.1 A job-sharing unit nenber is one (1) of two (2) classroom

t eachers who share one (1) assignnent whi ch the enpl oyee actual |y works.
The health and wel fare benefits available to each enpl oyee are
determned by the actual time worked, but shall not jointly exceed the
cost of the equivalent of one (1) position's entitlement to health and
wel fare benefits.

25.1.2 Job-share assignments shall be limted in nunber to a maxi num of
twelve (12) pairs.

25.1.3 The percentage of the FTE that the unit nenber is on job-share
assignnment shall be treated as a tenporary |eave from his/her regul ar
position. No other |eave provisions or benefits apply other than those
specified in Article 25.

APPROVAL PROCESS

25.2.1 WUnit menbers interested in participation in the job-sharing
programnust meet all of the following criteria to apply:

25.2.1.1 Permanent status with the District.
25.2.1.2 Appropriate credentials for the proposed assi gnnent.

25.2.1.3 Efective rating on all elenents of the nost recent eval uation.

25.2.2 Job-sharing assignments shall be voluntary and shall be limted
to atermof one (1) school year, with renewal by rutual agreenent.

25.2.3 Awitten plan for a job-sharing assignnent shall be presented to
the admnistrator for approval by May 1 of each school year and referred
to the appropriate manager (s) and then to the Dstrict for final
approval. The on-site admnistrator shall annually evaluate the job-
share participants' program and submt this to the Assistant
Superi ntendent, Personnel Services.

25.2.4 The granting of a job-share assignnment shall be within the sole
discretion of the Dstrict and its determnation of what is in the best
interest of the District.

COVPENSATI O\, FRINGE BENEFI TS, AND S| CK LEAVE

25.3.1 Job-sharing unit menbers shall be entitled to all appropriate
provisions in the Agreenent in the sane proportion that their assignnent
bears to a full year's assignnent.

Shoul d either partner desire to relinquish his/her proportional share of
the one (1) fringe benefit package to the other he/she may do so,
provided that a witten agreenent delineated the exact particulars of
the relinquishnment, is signed and dated by both Parties. This agreenent
shall be attached and incorporated into the job share contract, and can
b? dihssolljived only by nutual consent of both Parties with the concurrence
of the strict.
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25.4

25.5

25.3.2 Job-sharing unit nenbers shall be entitled to accumul ate days of
service from year to year, equivalent to a proportionate full-time
assi gnnent .

JCB- SHARI NG RESPONSI BI LI TI ES

25.4.1 Absences shall be covered by the job-share partner (wth payment
at the daily or proportionate substitute rate) or by a D strict-provided
substitute. Trading of workdays by job-share partners shall be at the
discretion of the principal or designee.

25.4.2 Al job-sharing participants will attend all staff neetings, open
houses, parent conferences, inservice training, and conplete all other
prof essional obligations at the discretion of the principal/designee or
i n accordance with the approved job-share proposal.

RETURN TO FULL- TI ME PCEI TI Q\(S)

25.5.1 Al job-share assignments shall be for a termof one (1) year
with a waiver by the affected unit menbers of any right to return to
full tine service within that year except as provi ded bel ow

25.5.2 If a particular job-share assignnent is determ ned by the
District to be ineffective during the course of the school year, the
District nay termnate the job-share assignment inmmediately and return
the unit nenber to either his/her prior level of FTE or continue at the
j ob-share FTE level of a regular assignnent within the sane
classification at the District's discretion.

25.5.3 In the event that one (1) job-sharing unit nenber is unable to
conpl ete the assignnent due to illness or other unforeseen circunstance,
and in the further event that another qualified job-sharing unit nenber
satisfactory to the District is unavailable to assune the job-share
assignnent, the District nay termnate the job-share assignnment and
return the remaining job-share unit nenber to full-tine service.
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ARTI CLE 26
I NSTRUCTI ONAL  STANDARDS

It is the policy of the Dstrict that all instruction shall be fair,
accurate, thorough, objective, and appropriate to the District
curriculumand applicable law. It is also the policy of the District
that instruction be appropriate to the diverse coomunity needs and the
needs and val ues of our varied cultures and heritages. Instructional
standards are essential to the fulfillment of this policy, and the

D strict acknow edges the fundanmental need to protect unit nenbers from
any contractual violation or unlawful censorship or unlawful restraint
which might interfere with the unit nenber's obligation to pursue
academ c excel |l ence in the performance of their teaching functions.

A unit nenber nmay introduce |awful political, religious, or other
material, provided it adheres to the state and District adopted
curriculumand is relevant and appropriate to grade | evel and course
content.

26.2.1 A bargaining unit nenber wll nake every effort to offer
differing points of view Each teacher shall pronote an atnosphere in
the classroomwhich is conducive to free and open inquiry.

26.2.2 In performng teaching functions, unit mnenbers may express
various and differing opinions on all natters relevant to the course
content, in an objective manner. A unit nenber, however, shall not
utilize his/her position to indoctrinate students with his/her own
personal, political, and/or religious views.
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CARLSBAD UNI FI ED SCHOOL
DI STRI CT CERTI FI CATED SALARY
SCHEDULE

EFFECTI VE JULY 1, 2009
183 WORK DAYS

1. 18% | NCREASE I L1 Y ggng APPROVED ON July 28,
| GREDENTI AL CREDENTI AL v CREDENTI AL
CREDENTI AL WM R CREDENTI AL W DOCTORATE
STEP R W BA WBA +60 WM + 15 OR MA + 30
BA- 30 BA + 30 OR NBC
1 40, 271 42,083 43, 895 45, 708 47,520
2 42, 889 44, 701 46, 513 48, 325 50, 137
3 45, 506 47, 318 49, 131 50, 943 52,755
4 48, 124 49, 936 51, 748 53, 560 55, 373
5 50, 741 52,554 54, 366 56,178 57, 990
6 53, 359 55, 171 56, 983 58, 796 60, 608
7 55, 977 57, 789 59, 601 61, 413 63, 225
8 58, 594 60, 407 62,219 64, 031 65, 843
9 61, 212 63, 024 64, 836 66, 649 68, 461
10 63, 830 65, 642 67, 454 69, 266 71,078
*11 66, 447 68, 259 70, 072 71, 884 73, 696
**16 71, 763 73, 374 75, 790 76, 998 79, 414
***20 75, 387 77,401 79, 817 81, 025 83, 442
xxxrol 79,012 81, 428 83, 844 85, 052 87, 469
27 82, 636 85, 455 89, 079 91, 496
87, 871 EXTRA

Time worked on or after July 1, 2010

NON- | NSTRUCTI ONAL - $26. 85
| NSTRUCTI ONAL - $30. 21
CONCURRENT - $42.09

1.18% EFFECTIVE 7/1/09; INCREASE ON SEPTEMBER 2010 PAY WARRANT

*** Retro pay on base salary only

* Longevity Steps: Must be on Step 11 for 5 years prior to moving to Step 16
Must be on Step 16 for 4 years prior to moving to Step 20 Must be on Step 20
for 4 years prior to moving to Step 24 Must be on Step 24 for 3 years prior to
moving to step 27 NBC MEANS National Board Certification

Appendi x A
(Page 1 of
4)



CARLSBAD UNI FI ED SCHOOL
DI STRI CT CERTI FI CATED SALARY
SCHEDULE

EFFECTI VE JULY 1,

2010 184 WORK DAYS

BOARD APPROVED ON July 28, 2010

CREDENTIAL CREDENTIAL
CREDENTIAL CREDENTIAL W/MA OR CREDENTIAL W/DOCTORATE
STEP OR W/BA W/BA +60 W/MA + 15 OR MA + 30
BA-30 BA + 30 OR NBC
1 40,271 42,083 43,895 45,708 47,520
2 42,889 44,701 46,513 48,325 50,137
3 45,506 47,318 49,131 50,943 52,755
4 48,124 49,936 51,748 53,560 55,373
5 50,741 52,554 54,366 56,178 57,990
6 53,359 55,171 56,983 58,796 60,608
7 55,977 57,789 59,601 61,413 63,225
8 58,594 60,407 62,219 64,031 65,843
9 61,212 63,024 64,836 66,649 68,461
10 63,830 65,642 67,454 69,266 71,078
*11 66,447 68,259 70,072 71,884 73,696
**16 71,763 73,374 75,790 76,998 79,414
***20 75,387 77,401 79,817 81,025 83,442
kA 79,012 81,428 83,844 85,052 87,469
27 82,636 85,455 87,871 89,079 91,496

EXTRA HOURLY RATES

TIME WORKED ON OR AFTER JULY 1, 2010

NON- | NSTRUCTI ONAL -

$26. 85
I NSTRUCTI ONAL - $30. 21
CONCURRENT - $42. 09

* Longevity Steps: Must be on Step 11 for 5 years prior to moving to Step 16
Must be on Step 16 for 4 years prior to moving to Step 20 Must be on Step 20
for 4 years prior to moving to Step 24 Must be on Step 24 for 3 years prior to
moving to step 27 NBC MEANS National Board Certification

Appendi x
A (Page 2
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CARLSBAD UNI FI ED SCHOCL
DI STRI CT CERTI FI CATED SALARY
SCHEDULE

EFFECTI VE JULY 1, 2009

193 WORK DAYS
(PSYCHOLOG STS/ COUNSELCRS/ LI BRARY MEDI A SPECI ALI STS)

1.18% BOARD APPROVED ON July 28, 2010
I NCREASE
\Y 1]
1
STEP ‘OR BA-30
1 42,471
2 45,232
3 47,992
4 50,753
5 53,513
6 56,274
7 59,035
8 61,795
9 64,556
10 67,317
*11 70,077
**16 75,683
**%20 79,506
Q4 83,328
27 87,150
CREDENTIAL CREDENTIAL
CREDENTIAL W/MA OR CREDENTIAL W/DOCTORATE
W/BA BA + 30 W/BA +60 W/I/MA + 15 OR MA+ 30 OR NBC

44,382 46,293 48,205 50,116

47,143 49,054 50,965 52,876

49,903 51,815 53,726 55,637

52,664 54,575 56,486 58,398

55,425 57,336 59,247 61,158

58,185 60,096 62,008 63,919

60,946 62,857 64,768 66,679

63,707 65,618 67,529 69,440

66,467 68,378 70,290 72,201

69,228 71,139 73,050 74,961

71,988 73,900 75,811 77,722

77,382 79,930 81,205 83,753

81,629 84,178 85,452 88,000

85,876 88,425 89,699 92,247

90,123 92,672 93,946 96,494



EXTRA HOURLY RATES

Time worked on or after July 1, 2010

NON- | NSTRUCTI ONAL -
$26. 85 | NSTRUCTI ONAL-
$30. 21 CONCURRENT -
$42. 09

1.18% EFFECTIVE 7/1/09; INCREASE ON SEPTEMBER 2010 PAY WARRANT

*** Retro pay on base salary only

* Longevity Steps: Must be on Step 11 for 5 years prior to moving to Step 16
Must be on Step 16 for 4 years prior to moving to Step 20 Must be on Step 20
for 4 years prior to moving to Step 24 Must be on Step 24 for 3 years prior to
moving to step 27 NBC MEANS National Board Certification

Appendi x A
Page 3
of 4



CARLSBAD UNI FI ED SCHOCL
DI STRI CT CERTI FI CATED SALARY
SCHEDULE

EFFECTI VE JULY 1, 2010

194 WORK DAYS
( PSYCHOLOCI STS/ COUNSELORS/ LI BRARY MEDI A

SPECI ALI STS)
BOARD APPROVED ON July 28, 2010
CREDENTIAL CREDENTIAL
CREDENTIAL CREDENTIAL W/MA OR CREDENTIAL W/DOCTORATE
STEP OR BA-30 WI/BA BA + 30 WI/BA + 60 W/MA + 15  ORMA +30 OR NBC
1 44,382 46,293 48,205 50,116
42,471
2 45,232 47,143 49,054 50,965 52,876
3 47,992 49,903 51,815 53,726 55,637
4 50,753 52,664 54,575 56,486 58,398
5 53,513 55,425 57,336 59,247 61,158
6 56,274 58,185 60,096 62,008 63,919
7 59,035 60,946 62,857 64,768 66,679
8 61,795 63,707 65,618 67,529 69,440
9 64,556 66,467 68,378 70,290 72,201
10 67,317 69,228 71,139 73,050 74,961
*11 70,077 71,988 73,900 75,811 77,722
**16 _ 75,683 77,382 79,930 81,205 83,753
***20 79,506 81,629 84,178 85,452 88,000
t**04 83,328 85,876 88,425 89,699 92,247
27 87,150 90,123 92,672 93,946 96,494

EXTRA HOURLY RATES
TI ME WORKED ON OR AFTER JULY 1, 2010

NON- | NSTRUCTI ONAL -
$26. 85 | NSTRUCTI ONAL-
$30. 21 CONCURRENT-
$42. 09

* Longevity Steps: Must be on Step 11 for 5 years prior to moving to Step 16
Must be on Step 16 for 4 years prior to moving to Step 20
Must be on Step 20 for 4 years prior to moving to Step 24

Must be on Step 24 for 3 years prior to moving to step 27
NBC Means "National Board Certification"
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CERTI F CATED SALARY | NDEX SCHEDULE

Credenti al O edenti al Cedenti al Cedenti al Credenti al
or BA w BA + 30 w MA or w MA + 15 Doctorat e

Step w BA + 60 or MA + 30

or NBC

1 1.00 1. 045 1.09 1.135 1.18

2 1. 065 1.11 1.155 1.2 1. 245

3 1.13 1.175 1.22 1. 265 1.31

4 1.195 1.24 1.285 1.33 1. 375

5 1.26 1. 305 1.35 1. 395 1.44

6 1. 325 1.37 1. 415 1. 46 1. 505

7 1.39 1. 435 1. 480 1.525 1.57

8 1. 455 1.5 1. 545 1.59 1.635

9 1.52 1. 565 1.610 1. 655 1.7

10 1. 585 1.63 1.675 1.72 1.765

11 1.65 1.695 1.74 1.785 1.83

16* 1.782 1.822 1.882 1.912 1.972

20** 1.872 1.922 1.982 2.012 2.072

24 ** 1.962 2.022 2.082 2.112 2.172

27x*** 2. 052 2.122 2.182 2.212 2.272

The requi renment for advancenment to Step 16 is four (4) years of

* % %

*kk%k

certificated service in the Carl sbad Unified School D strict
after a year of certificated service on Step 11. (See Article
12.5.1).

The requirement for advancenment to Step 20 is eight (8) years
of certificated service in the Carl sbad Unified School
Dstrict after a year of certificated service on Step 11.
(See Article 12.5.2).

The requirement for advancement to Step 24 is twel ve (12)
years of certificated service in the Carlsbad Unified School
Dstrict after a year of certificated service on Step 11.
(See Article 12.5.3).

Effective July 1, 2009, the requirement for advancenent to
Step 27 is fifteen (15) years of certificated service in the
Carl sbad Wnified School District, after a year of certificated
service on Step 11. (See Article 12.5.4).

NBC means Nati onal Board Certification
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CARLSBAD UNIFIED SCHOOL DISTRICT
COMPENSATION SCHEDULE FOR CO-CURRICULAR ACTIVITIES

EFFECTIVE JULY 1,2010

nmmt Gro&4+ Y&/ Xt t
ASB Advisor Sept - June Asst. Academic League Coach (HS) Asst. Sept - June
Athletic Director (HS) Sept - June Cross Country Coach Sept, Oct, Nov
Band Director (HS) Sept - June Assistant Gymnastics Coach Mar, Apr, May
Choir Director (HS) Sept - June Assistant Soccer Coach - Boys Dec, Jan, Feb
Head Football Coach Sept, Oct, Nov Assistant Soccer Coach - Girls Dec, Jan, Feb

Assistant Swimming Coach Mar, Apr, May
xXx."vXGROUP. 2-8:5%::nnnnn S 3.423.04 Assistant Tennis Coach - Boys Mar, Apr, May
Assistant Football Coach Sept, Oct, Nov Assistant Tennis Coach - Girls Sept, Oct, Nov
Dance Advisor Sept - June Assistant Wrestling Coach Dec, Jan, Feb
Drama Coach . Sept - June Assistant LaCrosse Coach - Boys Mar, Apr, May
Drill Team Advisor Sept - June Assistant LaCrosse Coach - Girls Mar, Apr, May
Head Baseball Coach Mar, Apr, May Band Director (Middle Sch) Sept - June
Head Basketball Coach - Boys Dec, Jan, Feb Choir Director (Middle Sch) Sept - June
Head Basketball Coach - Girls Dec, Jan, Feb Frosh Baseball Coach Mar, Apr, May
Head Gymnastics Coach Mar, Apr, May Frosh Basketball Coach - Boys Dec, Jan, Feb
Head Softball Coach Mar, Apr, May Frosh Basketball Coach - Girls Dec, Jan, Feb
Head Track Coach - Boys Mar, Apr, May Frosh Football Coach Sept, Oct, Nov
Head Track Coach - Girls Mar, Apr, May Assistant Golf Coach - Boys Mar, Apr, May
Head Volleyball Coach - Girls Sept, Oct, Nov Assistant Golf Coach - Girls Sept, Oct, Nov
Head Volleyball Coach - Boys Mar, Apr, May Frosh Softball Coach Mar, Apr, May
Head Wrestling Coach Dec, Jan, Feb Assistant Volleyball Coach - Boys Mar, Apr, May

Assistant Volleyball Coach - Girls Sept, Oct, Nov
avinnnniGROUP-3-7:5%:mnn®i-r e--i-nniX--x-3:020:;,33 Assistant Water Polo Coach - Boys Sept, Oct, Nov
Academic League Coach (HS) Sept - June Assistant Water Polo Coach - Girls Dec, Jan, Feb
Assistant Baseball Coach Mar, Apr, May Orchestra Director Sept - June
Assistant Basketball Coach - Boys Dec, Jan, Feb Village Leader Sept- June
Assistant Basketball Coach - Girls Dec, Jan, Feb
Assistant Softball Coach Mar, Apr, May snmnnnnnvaninGROUPSS-SWo i nn$innn-2.di3;55
Ass?stant Track Coach ) Mar, Apr, May Academic League Coach (Middle Sch) Sept - June
Assistant Volleyball Coach - Girls Sept, Oct, Nov Activities Advisor Sept- June
Assistant Volleyball Coach - Boys Mar, Apr, May Athletic Coordinator (Middle Sch) Sept - June
Cheerleader Advisor (6 months) Sept - Feb Basketball Coach Girls (Middle Sch) Mar, Apr, May
Coordinating Council Representativ Sept- June Basketball Coach Boys (Middle Sch) Dec, Jan, Feb
Cross Country Coach Sept, Oct, Nov Basketball Coach (CVA) Dec, Jan, Feb
Department Chairperson Sept - June Cross Country Coach (Middle Sch) Sept, Oct, Nov
Head Golf Coach - Boys Mar, Apr, May Golf Coach (Middle Sch) Mar, Apr, May
Head Golf Coach - Girls Sept, Oct, Nov Gymnastics Coach (Middle Sch)
Head Soccer Coach - Bgys Dec, Jan, Feb Publications Advisor (Middle Sch) Sept - June
Head Soccer Coach - Girls Dec, Jan, Feb Soccer Coach (Middle Sch) Mar, Apr, May
Head Surf Coach (HS) Dec, Jan, Feb Softball Coach (Middle Sch) Mar, Apr, May
Head Swimming Coach - Boys Mar, Apr, May Surf Coach (Middle Sch)
Head Swimming Coach - Girls Mar, Apr, May Tennis Coach (Middle Sch) Mar, Apr, May
Head Tenn?s Coach - Bgys Mar, Apr, May Track Coach (Middle Sch) Mar, Apr, May
Head Tennis Coach - Girls Sept, Oct, Nov Volleyball Coach (Middle Sch) Sept, Oct, Nov
Head Water Polo Coach-Bgys Sept, Oct, Nov Wrestling Coach (Middle Sch) Dec, Jan, Feb
Head W_e}ter Polo Coach-Girls Dec, Jan, Feb Yearbook Advisor Sept- June
K-6 Facilitator Sept - June
Assistant Wrestling Coach Dec, Jan, Feb GROUP 6 s 5: 5% $
Head Coach LaCrosse- Boys Mar, Apr, May 1, 409: 49
Head Coach LaCrosse- Girls Mar, Apr, May Subject Area Leaders (Middle Sch) ~ Sept - June
Newspaper Advisor Sept- June
Speech Advisor Sept - June :GROUP-7M%: g n-402:71
PERCENTAGE CALCULATED ON 540,271.00

EXTENDED SEASON REMUNERATION When due to as successful year, the season of a CIF sporti s extended beyond that listed on the league calendar, the assigned coaches shall receive "Extended
SEASON REMUNERATION: Assigned coaches whose sport culminates at the chanmpionship level in the playoffs shall receive an additional 10% of their regular season rate.

Teacher Attending 6th Grade Camp for Entire Season

Appendi x C



FR NGE BENEFI TS UPDATED TO CQURRENT PLAN LEVELS

DENTAL | NSURANCE:

The District agrees to provide famly dental benefits with the current Delta
Care/DMD Pl an or the current Delta Dental Service Incentive Pl an, which

provi des coverage on routine dental services at the appropriate level (70%
80% 90% and 1009 . Maxi mum benefit per cal endar year for dental services is
$1,000. Myjor dental services such as bridgework, partials, and dentures are
covered at 50 percent no matter what incentive level unit menber has attai ned.

VI SI ON | NSURANCE:

The District agrees to provide famly vision benefits for unit nenbers as
contained in MED, which provides one (1) vision exanmnation per year with a $25
co-paynent, and frames/|enses every 12 nonths.

LI FE | NSURANCE:

The District agrees to provide a $40,000 level termlife insurance plan for
unit menbers actively at work with at least a 60 percent contract. Wth an
addi tional $5,000 benefit for spouses and dependent children between the ages
of six (6) nonths to 21, or to age 23, if full-time students.

VEDI CAL | NSURANCE:

The District agrees to provide the follow ng medi cal benefits effective January
1, 2010, through Decenber 31, 2010 for all unit nmenbers and their dependent(s),
subject to the specified conditions:

APPEND X D
(Page 1 of 3)



CARLSBAD UNIFIED SCHOOL DISTRICT

Medical Plans Benefit Comparison
01/01/10-12/31/10 Plan Year

PLAN CHANGES

BENEFITS BLUE SHIELD KAISER
POINT OF SERVICE
HMO PPO i OON HMO
Calendar Year Deductible None $250 Individual/S500 Family None
Calendar Year Copay Maximum (Ind/Fam) S800/Member $4.500/Member__| $7,500/Member $1,500/S3,000
Lifetime Maximum None $6,000,000 None
Annual Maximum None None None
Hospitalization No Charge 20% 50% Up To $600/Day No Charge
Outpatient Surgery (Hospital/Facility) S50/Surgery 20% 50% Up To $350/Day $10/Surgery
Emergency Room (Waived If Admitted) S100/Visit $100/Visit
Office Visits S10A/isit 20% 50% S10A/isit
Laboratory, X-ray & Diagnostics No Charge 20% 50% No Charge
Maternity No Charge 20% 50% $5A/isit
Well Baby/Child No Charge Not Covered $5A/isit
Routine Exams No Charge Not Covered $10Alisit
Infertility Services 50% of Allowed Not Covered 50% of Charges
Prescription Drugs Network Pharmacies Only $10 Per Prescription
Generic Formulary Brand S10 (Up To 30 Days) $25 (Up to 100 Days) For
Name Formulary Mail (Up To 30 Days) 90 Days Maintenance
Order For 2 Copays
Mental Health No Charge N/A 50% Up To $600/Day No Charge
Inpatient
Outpatient (Non-Severe Mental Health) S10A/isit N/A 50% SIOA/isit
No limit Unlimited
Chemical Dependency No Charge 20% 50% Up To $600/Day No Charge
Inpatient - Detoxification Only
Outpatient S10A/isit 20% 50% S10A/isit
No limit Unlimited
Chiropractic S10A/isit 20% i 50% $10/Visit
Combined 30 Visits/Calendar Year/Member 20 Visits/Calendar Year
Home Health Care $10 Copay 20% | Not Covered” No Charge
Maximum 100 Visits/Calendar Year Maximum 100 Days/Calendar Year
Skilled Nursing Facility No Charge | 20% | 50% Up To $600/Day No Charge
Limited to 100 Preauthorized Days/Calendar Year Maximum 100 Days/Benefit Period
Durable Medical Equipment 50% of Allowed 50% 50% No Charge
Prosthetics/Orthotics No Charge 20% 50% No Charge
Hospice No Charge Not Covered§ Not Covered® No Charge
Inpatient No Charge Not Covered Not Covered® No Charge
Outpatient
TENTHLY RATES BLUE SHIELD STANDARD OPTION KAISER
01/01/10 to 12/31/10 POINT OF SERVICE HMO
Employee & Dependents $1,217.89 $923.44
PROPOSED EE COSTS-100% FTE $151.60 $78.23
Sing|e Fami|y $171.60 $98.23

'Out of Network Home Heallh Services are not covered unless pre-aulhorized. When services are pre-authorized, the member pays the Preferred Provider copayment.
Mental Health/Substance Abuse accessed through Mental Heallh Services Administrators (MHSA).
out-of-Network Hospice is not covered unless pre-authorized. When these services are pre-authorized, the member pays the Level | copayment.
This is summary is intended to be used to help you compare coverage benefits and is a summary only.
The Evidence of Coverage, Disclosure Form and Plan Contract should be consulted for a detailed description of coverage benefits and limitations.

APPENDI X D
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SECTI ON 125 FLEXI BLE BENEFI TS PLAN

The district offers a Section 125 Hexible Benefits Pl an which allows pre-tax
payrol | deductions for Dependent Care and Medi cal Reinburserent, in addition to
Premi um Conversion to a pre-tax status. To follow IRS regulations, all
eligible enployees must sign an election form to re-enroll or decline
partici pation annual ly.

CPEN ENRCLLMENT:

Unl ess otherwise nmutually agreed to or if an insurance conpany has good cause
to differ, pen Enrollment for all unit nenbers will occur during the nonth of
Septenber with changes to be effective January 1. The new enpl oyees are
taken care of when hired.

ENRCLLMENT:

Unit nenber with a 60 percent or nore assignnent shall receive the Dstrict's
full contribution toward fringe benefits. Unit nenbers with less than a 60
percent assignment should receive a prorated District contribution, with the
exception of life insurance, which is not available for nenber with |less than
60 percent assignnent.

APPEND X D
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BLOXK SCGHEDUE

Wthin ten consecutive instructional days, teachers shall receive five
(5) instructional blocks for preparation, or the equivalent.

Wthin ten consecutive instructional days, teachers shall be assigned
twenty-five (25) instructional blocks as teaching periods, or the
equi valent (equivalent is defined as an assignnent requiring teacher
certification, involving instruction, student service/guidance,
supervi sion, or resource to teachers assisting students).

No enpl oyees may teach nmore than three (3) two (2) hour teaching bl ocks
within a given day.

Enpl oyees shall nornally be on a rotating schedul e of :
Three (3) instructional blocks with no prep bl ock, or
Two (2) instructional blocks and one prep bl ock.

The nunber of instructional nminutes will be consistent with past district
practice with no increase to the teacher in student contact time when
cal cul ated on a senester or yearly basis.

Modi fi ed bl ock schedul es will be inplenented when necessary to naintain
consi stency in teaching and preparation period mnutes assigned to
enpl oyees (i.e., assenbly schedul e).

The follow ng procedures will establish the staffing for the bl ock
schedul e instructional program

A Regi stration enrol |l nent by departrment for individual courses will
be published and distributed to all staff.

B Sections will be allocated to departnents based on the follow ng
criteria:

1.) Course Consi derati ons

Requi red/ core

VWrkstation/facility capability
dass sizes |imted by nandat es

Speci al funded (Bilingual, ESL, GATE)
Hective

Pilot Program

Qurricul uminnovati on/i npl enent at i on

udent Consi der ati ons
Speci al educati on
GATEH AV D
Devel opnent al / basi ¢
B |i ngual / ESL/ shel t er ed
A ternative education
Mbdified prograns (e.g., P.E)

N
N
OO0 TDOW @O0 DR
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3.) St udent Consi derati ons

Speci al educati on

GATEH AVI D

Devel opnent al / basi ¢

Bi |i ngual / ESL/ shel t ered

A ternative education
Mdified programs (e.g., P.E)

PXTT R

4.) Teacher Consideration

O edential (s) held

Nurber of teachi ng preparations
Mil ti-site assignnent

I ndi vi dual teacher request(s)
Mil ti - department assi gnnent

PO DQ

The principal wll post the nunber of sections allocated for each
departnent based on the criteria cited above.

Each departnent will submt a tentative naster schedule for the
departnent approved by a najority vote of the departnent.

E The principal will develop and distribute a tentative naster
schedul e based upon infornation fromthe department no later than
three days prior to the end of each senmester for the ensuing year.

F By the end of the second week of each senester, the principal wll
post actual class enroll nent nunbers.

Teachers, departnents, and admnistration will rutually problem
sol ve issues of class |oading equity within the departnent.

H. For purposes of department decisions covered by this side letter of
agreenent, each departnent menber shall have one vote for each
section taught in the departnent.

The District and the Association shall nonitor the nunber of assigned teaching
periods vs. preparation periods vs. unassigned periods of every enployee.
Every effort shall be made by the site to equalize the assignnment schedul es and
class size load for all enpl oyees.

It is agreed by the Dstrict and the Association that, should the bl ock
schedul i ng no | onger continue, the |anguage of 7.4 of the July 1, 1992, to June
30, 1995, Agreenent shall imediately be reinstated, unless otherw se
renegoti ated by both parties.
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FAM LY CARE AMD MEDI CAL LEAVE

A unit nenber nay request Famly Care and Medical Leave for up to 12 wor kweeks
for one of the follow ng reasons, according to conditions stated in Article
16. 9. 1:

1 Because of the birth of a child of the enpl oyee;

2 Because of the placenent of a child with the enpl oyee for the enpl oyee's
adoption or foster care of the child,

3 In order to care for an enployee's child, parent, or spouse who has a
serious health condition;

4 Because of the enployee's own serious health condition that makes the
enpl oyee unable to perform the functions of the position held by the
enpl oyee, except for |leave taken for disability on account of pregnancy,
childbirth, or related nedical conditions.

An enployee's famly care and nedical |eave shall not exceed 12 workweeks
during any 12-nonth period. This 12-nonth period shall coincide with the
fiscal (school year) year.

"Child" means a biological, adopted, or foster child, a stepchild, a |egal
ward, or a child of a person standing in loco parentis as long as the child is
under 18 years of age or an adult dependant child.

"Parent” neans a biological, foster, or adoptive parent, a step-parent, or a
| egal guardi an.

"Serious health conditions" neans an illness, injury, inpairnent, or physical
nmental condition that involves either inpatient care in a hospital, hospice, or
residential health care facility, or continuing treatment or supervision by a
heal th care provider.

An enpl oyee who requests |eave to care for a child, a spouse, or a parent who
has a serious health condition may be required by the District to submt a
certificate fromthe health care provider verifying the date on which the
serious health condition commenced, the probable duration of the condition, an
estinmate of the anount of time the health care provider believes the enpl oyee
needs to care for the individual requiring the care, and a statenent that the
affected individual's condition warrants the participation of a famly menber
to provide care. If additional leave is needed after the time estimated by the
health care provider expires, the enployee shall provide re-certification in
t he same manner specified above.

If an enpl oyee's need for famly care and nedical |eave is foreseeabl e,
reasonabl e advance notice shall be given. Were the need for famly care and
medi cal | eave is known nore than 30 days before the leave is to begin, the
enpl oyee nust provide 30 days witten notice to the Assistant Superintendent,
Personnel Services. Were the need for | eave becomes known | ess than 30 days
before the leave is to begin, where possible, the enployee is to give five (5)
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days witten notice. Wen |eave is needed for a planned medical treatment or
supervi sion, the enployee shall make a reasonable effort to schedule the
treatnment or supervision to avoid disruption of D strict operations. This
schedul ing shall be subject to the health care provider's approval .

The District requires an enployee to use any paid accrued tine off, other than
accrued sick leave, during the famly care and nedical |eave. The D strict
requires the enpl oyee to use any accrued sick | eave that enpl oyee is otherw se
eligible to take during famly care and nedical |eave for the enployee's own
serious health condition.

Leave taken for worker's conpensation or short-termdisability which nmeets the
state or federal requirements relating to a serious health condition will run
concurrently with famly care and nedi cal | eave.

Al unpaid | eave available to enployees under this Article will be substituted
by the District to be taken by the enpl oyee concurrently with the enployee's
fam ly care and nedi cal | eave.

Leave taken for disability on account of pregnancy, childbirth, or related
nmedi cal condition shall be taken pursuant to Government Code Section 12945 and
shall be taken in addition to famly care and nedical |eave for a period not to
exceed four nonths. During the enployee's pregnancy disability |eave, such
enpl oyee nay use any accrued vacation, sick time or other paid | eave.

Wiile an enployee is on famly care and nedical l|leave, the D strict shall
mai ntain and pay for the enployee's health coverage at the sane | evel and under
the sanme conditions under which the District would have provided health
coverage if the enpl oyee had continued working rather than taken a leave. This
obligation to nmake enpl oyee contributions comrences on the date |eave first
begins and continues up to a nmaxi mrum of 12 workweeks in a 12-nonth period. The
District may recover the District's contribution to the enployee's health
coverage if the enployee fails to return fromleave for reasons other than the
continuation, recurrence, or onset of a serious health condition that otherw se
entitles the enployee to take famly care, and nedical l|eave or for other
ci rcunst ances beyond the enpl oyee's control.

Wen both parents are enployed by the Dstrict, "child rearing" |eave connected
with the birth, adoption, or foster care of a child shall cumlatively be no
greater than 12 wor kweeks.

At the conclusion of the famly care and medi cal |eave, the enpl oyee shall be
returned to the sane position classification held by the enpl oyee and at the
sanme geographically approximate work site the enployee worked at prior to the
commrencerent of the leave. In sone instances, reinstatenent nay be denied to
enpl oyees who are anong the 10 percent of the hi ghest paid enpl oyees worki ng
for the District.
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NCRTH COASTAL BTSA CONSCRTI UM ACREEMENT

The Parties agree to the provisions of the North Coastal BTSA Consortium
Agreenent, which was accepted by the Board of Trustees at the regul arly
schedul ed board neeting of March 10, 1999.
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SI DE LETTER
BETWEEN
CARLSBAD UNI FI ED SCHOOL DI STRI CT & CUTA

BTSA

For the duration of the 2009-2012 school year, Article 24.11.1
shal |l be anmended in the foll owi ng manner:

A BTSA sel ection panel consisting of seven (7) nenbers; three
(3) admnistrators selected by the D strict and four (4)
certificated classroom teachers selected by the process
established by CUTA shall consider applications for the
appoi ntment of BTSA Support Providers.

It is the intent of CUTA and CUSD that the PAR Panel shall
convene and provi de peer assistance as outlined in Article 24.

Rel eased BTSA Support Providers shall be paid a salary which is
equi valent to the salary he/she woul d be earning had he/ she not
accepted the full-tinme Support Provider assignnment and shall
retain all other rights and benefits of other full-tine
bar gai ni ng unit nenbers.

BTSA Support Providers, at their own discretion, shall be
conpensated either at the non-instructional hourly rate or
provided the equivalent anount of release tinme for their
voluntary tine beyond the 37.5 hour work week. Al non-
instructional hours nust be pre-approved by the supervising
adm ni strator of the BTSA Support Providers.

The staffing ratio of beginning teachers to nentors shall be 16-
1

Three weeks prior to the first student day at |east one (1)
support provider shall be hired to begin the BTSA process.
Addi tional support providers shall be hired as necessary to
maintain the ratio stated above.

This letter will sunset on June 30, 2012.

CUTA Representative CUSD Representative

Dat e Dat e



S| DE LETTER
BETWEEN
CARLSBAD WIN H ED SCHOOL DI STRI CT & CUTA

CALAVERA H LLS M DDLE SCHOOL PREP TI ME
2008- 2011

Preparation period all owances for enpl oyees in grades 6-8
(M ddl e Schools) shall normally be five (5) teaching

peri ods and one (1) preparation period daily. Wth the
approval of a majority of the CHVS certificated staff,

al ternate schedul es may be adopted. For alternate
schedul es, the nunber of instructional mnutes and prep
time will be consistent with past district practice with
no increase in student contact tinme when cal cul ated on a
senmester or yearly basis.

This side |etter expires June 30, 2011.



Memorandum of Understanding
between CUTA and CUSD
May 29, 2008

22.4.3 Presidential Leave

The Association President will be eligible for a forty percent (40%) leave of absence
to conduct CUTA-CUSD business. The District will pay twenty-five percent (25%) of
the salary and labor related costs for the Association President's Temporary Teacher
during the leave. The Association will be responsible to pay seventy-five percent
(75%) of the salary and labor related costs for the Temporary Teacher replacing the
Association President during the leave. Any such leave(s) shall be carefully planned
so as to minimize disruption to the educational program of the President's
classroom.

(et oS

CUTA Representative ' CUSD Representative




Date ' ' Date






