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A MESSAGE FROM TILAK NITHIYESWARAN, 
VICE PRESIDENT, OIL SANDS
At Nexen, we care about being a trusted and supportive neighbour in the communities where we 

live and work. Our commitment to safety and compliance, the protection of the environment and 

the needs of our community remain our top priorities.  

Working safely: A core value

Safety is a core value at Nexen, and the success of every activity we undertake is measured on 

our ability to execute our work safely each and every day. To us, that means that our employees 

and contractors are focused on keeping our people, the community and the environment safe 

from incident or harm through each step of our oil and gas production. 

Building strong relationships: We are part of the community

Building positive relationships and leveraging mutually beneficial economic opportunities with 

local and Aboriginal communities is critical for long-term reward and Win Together financial and 

social outcomes. It’s important to be a part of the community on an ongoing basis, which is why 

I and others from Nexen meet with Chiefs and members of the community, attend tradeshows 

and community events and work to develop an open, two-way dialogue and strengthen the long 

term relationship between Nexen and the community. These aspirations help ensure that Nexen’s 

legacy is working towards sustainable and healthy communities where we operate.

Our Oil Sands industry in general is undergoing 

a shift to adapt to the new market and regulatory 

conditions, but Nexen’s commitment to safety, 

the environment, and the community remains 

strong. Watch for us at local events and open 

houses, and feel free to stop by Nexen’s Oil 

Sands Community Engagement office located in 

the Anzac Recreation Centre for any questions 

you may have.

I am looking forward to a great 2018, together.

Thanks,

Tilak

Tilak Nithiyeswaran

Vice President 

Oil Sands 

Nexen Energy ULC 
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evacuated due to the largest uncontrolled forest fire in Alberta’s history. In 
the midst of the mass devastation to the communities we call home, Nexen 
employees stepped up – both during the evacuation and throughout the response 
to the crisis.

To acknowledge Nexen and other Regional Partners’ efforts during the wildfire, 
the Regional Municipality of Wood Buffalo Council held a recognition breakfast 
one year after the initial Fort McMurray evacuation. Council thanked their Regional 
Partners for welcoming citizens with open arms and without hesitation.

Extraordinary efforts by Nexen staff included 12 emergency responders being 
dispatched to Fort McMurray to lend their support fighting the fire. Nexen 
emergency responders then returned south, partnering with the Anzac Volunteer 
Fire Department to battle the blaze as it threatened Gregoire Lake Estates and 
Anzac. With Nexen’s Anzac Community Engagement Office located in the Anzac 
Recreation Centre, Nexen employees embodied Nexen’s cultural beliefs of Step Up 
and Win Together and helped set up the evacuee command centre. In 36 hours, the 
Anzac Recreation Centre provided accommodation to approximately 3,000 people.

Plaque presented to Nexen at the Regional 
Municipality of Wood Buffalo Council’s recognition 
breakfast. The plaque was awarded in recognition 
of Nexen’s efforts during the May 2016 wildfire.

Nexen Community Consultation & Aboriginal Relations representatives with Rose Pratt (second from 
right), local community member, and Roni-Sue Moran, FMFN IRC Director, at the Fort McMurray #468 
First Nation Industry Open House (June 21, 2017).

NEXEN SPONSORS FORT 
MCMURRAY CHAMBER 
OF COMMERCE LEADER 
OF TOMORROW AWARD
RECOGNIZING UPCOMING 

LEADERS

For the past four years, Nexen has 
sponsored the Leader of Tomorrow Award 
through the Fort McMurray Chamber of 
Commerce Business Awards. The award 
is given to an individual between the ages 
of 18-25, who has shown commitment 
and genuine care for the community 
through their volunteerism and community 
participation. 

This year’s recipient was Grade 12 student  
Katie Runnalls, who embodied this award 
through her leadership at school, in the 
community and athletic excellence. Katie’s 
school participation included helping 
other teens, mentoring future leaders 
and leading environmental stewardship 
initiatives. Katie has volunteered many 
hours in the community and emceed 
a youth conference featuring Craig 
Keilburger (a Canadian author and activist 
for children’s rights). As an athlete, Katie 
has played competitive hockey all the way 
through school while maintaining Honour 
Roll grades. Congratulations, Katie!

Katie Runnalls (left) is presented with the Leader 
of Tomorrow award by Nexen's Brienne Alarcon 
(October 19, 2017).

COMMUNITY    COMMUNITY

REGIONAL MUNICIPALITY OF WOOD BUFFALO 
COUNCIL RECOGNIZES NEXEN’S EFFORTS DURING  
MAY 2016 WILDFIRE 
STRONG. RESILIENT. TOGETHER.

ON MAY 3, 2016, NEARLY 90,000 RESIDENTS FROM FORT MCMURRAY WERE

Nexen's Tilak Nithiyeswaran, VP Operated Oil Sands (right) with former professional hockey player, 
Ted Nolan, at Christina River Enterprises' Reverse Tradeshow on October 19. Ted Nolan was born in 
Garden River, Ontario and is a member of the First Nations tribe known as Ojibwe and is a positive 
role model for First Nations people across Canada.

other stakeholders in the areas where we operate. This year’s tradeshows and 
career fairs were opportunities to share information and get to know each other a 
bit better. Nexen employees from various departments attended the tradeshows 
and career fairs, which provided Nexen an opportunity to speak with the 
community to better understand their services and capacity. 

“I had the pleasure of attending local trade shows,” says Gary Crag, Senior 
Manager - Nexen Oil Sands Supply Chain Management Business Partner. “I found 
these events to be educational and the individual company representatives I spoke 
with were knowledgeable and engaging. You could tell they took pride in what they 
were promoting.”

BUILDING STRONG RELATIONSHIPS THROUGH 
UNDERSTANDING FIRST NATIONS’ ECONOMIC    
AND EMPLOYMENT CAPACITY 
NEXEN PARTICIPATES IN FIRST NATIONS TRADE SHOWS AND CAREER FAIRS

Christine White and Brienne Alarcon of Nexen’s 
Community, Consultation & Aboriginal Relations team at 
the Heart Lake First Nation Career Fair (June 21, 2017).

AT NEXEN, WE’RE COMMITTED TO PARTNERING WITH COMMUNITY MEMBERS AND

CREATING MUTUALLY BENEFICIAL 
RELATIONSHIPS BETWEEN NEXEN AND    
ITS STAKEHOLDERS
KEEPING OUR COMMUNITIES SAFE BY FOCUSING ON DRIVING

At Nexen, we are focused on making sure that everyone gets home safe every 
day. In many cases, this involves driving, and we take safety behind the wheel 
very seriously. Our employees and contractors driving on company time are 
expected to have exceptional defensive driving practices, respect other road 
users, and abide by Nexen’s policies. This helps keep them, and those who 
they share the roads with, safe. At Long Lake, we have created a Company 
Vehicle procedural aid that highlights with non-negotiable guidelines on how 
to safely and effectively operate a vehicle. We are also a proud member of the 
Coalition for a Safer 63 & 881. Here we work with other industry members, 
regional municipalities, safety organizations and the media to focus on one 
important goal—to make Highways 63 and 881 safer for our families, friends, 
employees and everyone else who travels them every day.
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C.P. Services Ltd. has much to celebrate. C.P. Services Ltd. is 
an Aboriginal company based in Janvier, Alberta, that provides 
professional services to local oil and gas companies in the 
Wood Buffalo region of Northern Alberta. Established in April 
1998 by Chief Vern Janvier – a member of the Chipewyan 
Prairie First Nation – the initial work for C.P. Services Ltd. began 
in local gas fields. As gas fields were shut in, C.P. Services 
Ltd. shifted their focus to providing services to local steam 
assisted gravity drainage operations, which included the Long 
Lake pilot plant. Over the years, C.P. Services Ltd. has provided 
support for Nexen’s Long Lake operations including: carpentry, 
janitorial, general labourers, skilled trades, HVAC technicians, 
road maintenance and transportation services.  

On December 6, 2017, C.P. Services Ltd. held their 20th 
anniversary celebration in Anzac. During the celebration, C.P. 
Services Ltd. shared their new company logo and branding, 
and Tilak Nithiyeswaran, Vice President, Operated Oil Sands, 
Nexen’s Community, Consultation & Aboriginal Relations team, 
and other Nexen employees attended the celebration.    

Nexen continues to be committed to creating and sustaining the economic benefits of our presence in the local and Aboriginal 
communities by working with companies like C.P. Services Ltd.  

Congratulations on 20 years in business!

LOCAL FIRST NATION BAND MEMBER OWNED 
BUSINESS CELEBRATES 20 YEARS IN BUSINESS 
NEXEN SUPPORTS C. P. SERVICES LTD.

AFTER 20 YEARS WORKING IN THE ALBERTA OIL SANDS INDUSTRY, 

(L-R) Brienne Alarcon, Bryanne Gardner, and Christine White of Nexen’s Community Consultation & Aboriginal Relations team, Chief Vern Janvier, CEO, C.P. Services 
Ltd., Matthew Michetti, C.P. Services Ltd., and Neil Rutley of Nexen’s Community Consultation & Aboriginal Relations team.

Tilak Nithiyeswaran, Vice President, Nexen Operated Oil Sands congratulates 
Chief Vern Janvier, CEO, C.P. Services Ltd, on 20 years in business.

NEXEN HELPS BUILD SUSTAINABLE COMMUNITIES
WORKING TOGETHER TO CREATE OPPORTUNITIES

inception in 2009. SCI is a collaborative effort between Nexen and other Oil Sands companies in the Fort McMurray area, 
the Janvier and Fort Chipewyan communities and other partner organizations. SCI was created to explore how communities 
and companies could work together to create shared benefit and value around social sustainability challenges in the Oil 
Sands region of Northern Alberta. 

The integration of Aboriginal culture, language, 
values and traditions is seen as a formative part of 
a youth’s identity and educational experience within 
the community. This combination of cultural and 
traditional identity and education is in part realized 
through the Sekweha Youth Centre (Sekweha) and 
Lake Athabasca Youth Council’s (LAYC) programming, 
specifically through experiential learning activities 
such as the annual Experiential Learning Initiative 
(ELI) Gathering.

This year marked the fourth ELI Gathering, which 
has been hosted by youth organizations in Janvier 
and Fort Chipewyan. Sekweha hosted this year’s 
ELI Gathering at Little Big Lake and approximately 
50 youth from Sekweha and the LAYC participated 
in the event. Additional attendees included elders, 
community members, SCI partners and guests from 
various organizations.

This year’s activities included beading, traditional food preparation and first aid. A Chipewyan Prairie First Nation elder 
named Agnes took the youth on a medicine walk to search for medicinal plants and learn about their significance. Local 
elders also led Dene and Cree language lessons, and the youth were given opportunities to participate in a tea boiling and 
fire-making contest, drumming and hand games.

“Thank you to Sekweha for their 
excellent leadership and community 
initiative in hosting the 2017 ELI 
Gathering,” says Chief Vern Janvier, 
on behalf of Chipewyan Prairie First 
Nation Chief and Council. “This 
allowed leaders of our community to 
share their distinct Chipewyan Dene 
culture with other Canadians from 
our region, and provided them with 
the means to teach their traditional 
knowledge to others.”

Through community-driven programs 
such as SCI and Sekweha Youth 
Centre, Nexen remains committed 
to supporting the local communities 
where it operates, with a view 
to encourage self-determination         
and sustainability.

Participants gather along the shores of Little Big Lake watching the supply plane depart. 

Experiential Learning Initiative (ELI) Gathering camping area, showing support organizations, including Nexen.

AS A FOUNDING MEMBER OF THE SUSTAINABLE COMMUNITIES INITIATIVE (SCI), NEXEN HAS BEEN A STRONG SUPPORTER SINCE ITS
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Centre and the Chard Metis Society ran three summer student employment initiatives. These programs fostered community 
engagement and offered mentorship on various areas. Nexen proudly sponsored all three initiatives.

Fort McMurray #468 First Nation’s summer student employment program focused on providing professional employment 
opportunities with local businesses and helping students gain professional work experience. Fort McMurray #468 First Nation had 
14 summer students working in various work placements, such as the local Anzac grocery store, Anzac Recreation Centre and Fort 
McMurray #468 First Nation Band-owned company Christina River Enterprises. Students also took first aid training, assisted elders 
during the annual Lac St. Anne Pilgrimage and helped restore elders’ properties. Weekly workshops included resume writing, an 
Oil Sands site tour, a money management presentation by RBC, a species at risk presentation by First Nations Technical Services 
Advisory Group Inc. and driving lessons offered by Fort McMurray First Nations' education and training department.

The Chard Metis Society ran a summer student employment program, which focused on community engagement. The program’s 
goal was to employ local high school students on community projects. The majority of the students attend school in Anzac and the 
summer program allowed them to reconnect with their community.

The Sekweha Youth Centre’s summer student employment program ran for eight weeks and included community activities such 
as: clean-ups, elder and single mother assistance, property maintenance and local event support during Lac St. Anne Pilgrimages, 
youth and elder camp, treaty days and Canada 150 celebrations. Amber LeMaigre, Youth Worker and past participant of the program, 
Sekweha, says, “Many Janvier youth depend on the income they earn during the program as it allows them to have a fresh start for 
the new school year.” Amber explained that the program has taught her the importance of hard work that, “if you want something; 
work for it. You’ll feel a sense of accomplishment and value your things a lot more.”

All three communities showed support for and investment in their community's future leaders through their respective summer 
student employment programs. Nexen looks forward to seeing how these youth grow and continue to positively contribute to    
their communities. 

NEXEN SUPPORTS LOCAL COMMUNITY CHILDCARE PROGRAM
SUPPORTING LOCAL COMMUNITIES WHERE WE LIVE, WORK AND PLAY

The Willow Lake Tiny Tots Daycare (WLTTD) has seen 
a significant increase in demand for their programs 
and services over the past year. Nexen donated a 
desktop computer as a gift-in-kind and $500 to help 
purchase educational books to help address some of this       
increased demand.  

Located in Anzac, the WLTTD provides programs that 
focus on early life experiences that help shape brain 
development, and also provides affordable services to 
residents of Anzac, Gregoire Lake Estates, Fort McMurray 
#468 First Nation and surrounding areas. These affordable 
programs, which focus on activities that promote physical, 
cognitive, social and emotional development, provide 
parents with the opportunity to place their children in 
education programs early on. 

WLTTD student, Lincoln Bourque, enjoys reading new books purchased 
through Nexen's $500 donation.

BUILDING THE NEXT GENERATION OF FIRST 
NATION AND METIS YOUTH LEADERS
FORT MCMURRAY #468 FIRST NATION, SEKWEHA YOUTH CENTRE AND THE CHARD METIS 
SOCIETY RUN SUMMER STUDENT EMPLOYMENT PROGRAMS

WHILE DIFFERENT IN THEIR APPROACH AND SCOPE, THIS PAST SUMMER, FORT MCMURRAY #468 FIRST NATION, SEKWEHA YOUTH

photo here
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NEXEN'S COMMUNITY 
CONTRIBUTIONS

FEBRUARY

George Mitsopoulos, Nexen 
Long Lake Site Manager, with his 
wife Merrie-Rae at the Annual 
Chinese New Year Banquet.

Fort McMurray 
Chinese-Canadian 
Cultural Society’s 
Annual Chinese 
New Year Banquet

Nexen sponsored 
and attended        
the event.

they say and picture:

Multicultural 
Association of 
Wood Buffalo’s 
Multicultural 
EXPO

Nexen sponsored      
the event.

Regional 
Aboriginal 
Recognition 
Awards

Nexen attended 
and sponsored  
the awards, which 
acknowledge 
Aboriginal citizens 
within the Regional 
Municipality of 
Wood Buffalo 
on outstanding 
achievement.

Northern 
Lights Health 
Foundation 
Spring Fling

Nexen attended 
and sponsored 
this event for  
the Northern 
Lights Hospital.

MARCH

Wood Buffalo 
Regional  
Science Fair

Nexen sponsored      
the event.

Janvier Career 
Fair

The career fair 
was held at Father 
Perin School. 
Members of 
the Community, 
Consultation 
& Aboriginal 
Relations team 
set-up a booth   
and shared career 
and resume 
writing tips.

APRIL MAY JUNE

Anzac’s 
regrowth, 
rebuild, 
resilience 
community 
event

In remembrance 
of the 2016 
wildfire, Nexen 
sponsored 
this event, 
which▪brought 
the community 
of Anzac together 
to plant one year 
spruce trees 
and encourage 
growth within   
the community.

Stepping Stones 
Youth Services

Nexen provided 
funding and 
toured the facility.

Stepping Stones 
Youth Services 
provides essential 
services in the 
community to 
homeless and 
at-risk youth.

Lynn Rhoddy of Stepping Stones 
Youth Services accepts support 
cheque from Neil Rutley of Nexen.

Fort McMurray 
#468 First Nation 
Treaty Days

Nexen sponsored 
and attended     
the event.

Children enjoying the build-a-bear 
station at Fort McMurray #468 First 
Nation's Treaty Days.

Heart Lake       
First Nation 
Career Fair

Members of 
the Community, 
Consultation 
& Aboriginal 
Relations team 
set-up a booth 
and shared career 
and resume 
writing tips.

Anzac 
Community 
School & Bill 
Woodward High 
School Awards

Nexen sponsored 
two student 
initiative awards 
and attended   
the ceremony.

Anzac Community 
School awardee:  
Darian Milton

Bill Woodward 
High School 
awardee:           
Issac Chalifoux.

Darian Milton, Anzac 
Community School student 
initiative award recipient.

AUGUST

Heart Lake First 
Nation Pow Wow

Nexen sponsored 
and attended     
the event. 

Chipewyan 
Prairie First 
Nation Dene Days

Nexen sponsored      
the event.

Anzac Volunteer 
Fire Department
Nexen donated 
funding towards 
the purchase 
of an all-terrain 
vehicle to assist 
emergency 
response efforts 
in difficult terrain.

Fort McMurray 
#468 First Nation 
Industry Multi-
Project Open House 

Members of 
the Community, 
Consultation & 
Aboriginal Relations 
team set-up a 
booth and provided 
information on 
Nexen’s leases and 
collected resumes.

SEPTEMBER

Keyano College 
Foundation Gala

Nexen sponsored and 
attended the gala. 

Funds were raised 
to support Keyano 
College programming.

NOVEMBER

Heart Lake First 
Nation School Bus 

Nexen donated funds 
towards the school 
bus to help ensure 
students arrive safely 
to school and have 
transportation to 
sporting events. 

Northern Lights 
Health Foundation 
Festival of Trees

Attended and 
sponsored the event 
for the Northern 
Lights Hospital.

United Way 
Campaign

Nexen’s Long Lake 
Operations ran a 
successful United 
Way campaign,  
raising $69,000. 

Food Bank Corporate 
Challenge Donation

As part the Wood   
Buffalo Food Bank’s 
annual Corporate 
Challenge, Nexen 
presented a donation 
to Arianna Johnson, 
Executive Director of 
the Wood Buffalo Food 
bank, for $10,000 to 
help provide food bank 
services to residents in 
the Regional Municipality 
of Wood Buffalo.

DECEMBER

Lil’Wolves Christmas  
in Anzac

Fundraiser for Anzac 
Community School.

A weekend full of 
activities for the whole 
family, including an Ugly 
Sweater Christmas Party, 
Christmas tree silent 
auction, Breakfast with 
Santa, crafts centre and 
gift shop.

Nexen sponsored, 
attended the events and 
submitted a tree for the 
silent auction.

Anzac volunteer fire fighters with 
their new emergency response argo 
with Nexen's Brienne Alarcon.

Heart Lake First Nation 
school bus, funding 
provided by Nexen.

Dan Gallagher, Nexen Long Lake Site 
Manager (second from left) with United Way 
representatives at the Long Lake campaign 
kick-off. 

Tilak Nithiyeswaran, Nexen VP Operated 
Oil Sands (middle right) presents a cheque 
to Arianna Johnson, Executive Director, 
Wood Buffalo Food Bank (middle left). 

Also pictured (L-R): Nexen's Bryanne 
Gardner and Christine White.

Isaac Chalifoux, Bill Woodward 
High School student initiative 
award recipient.

A few highlights of some of Nexen's community involvement in 2017

Father R. Perin 
School Awards

Nexen sponsored 
one student 
initiative award.

Awardee: 
Judith Deltess

Conklin 
Community 
School Awards

Nexen sponsored 
one student 
initiative award.

Awardee: 
Abi-Shey Anderson

(June - cont'd)

Bill Woodward 
School and Fort 
McMurray #468 
First Nation 
Career Fair

Members of 
the Community, 
Consultation & 
Aboriginal Relations 
team set-up a 
booth and shared 
career and resume 
writing tips.

Christine White and Brienne Alarcon 
of Nexen’s Community, Consultation 
& Aboriginal Relations team at the Bill 
Woodward School and Fort McMurray 
#468 First Nation Career Fair.
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 EDUCATION

As a supporter of the community where we live and work, Nexen has a long-standing commitment to support students living in close 
proximity to our Oil Sands operations. 

The Bill Woodward School Scholarship – which is Nexen-sponsored – assists new high school graduates from Anzac looking to pursue 
post-secondary education. This year’s recipients were Kaeli Mask, Kenedi Pratt, and Yvette Sequin.

Kenedi says, “Thanks to the Nexen scholarship, 
I have been relieved of some of the financial 
burden associated with attending university. 
Because of this, I have been able to focus on my 
studies and achieve good grades.”

In 2008, Nexen committed $1 million to this 
scholarship initiative. Since 2012, 14 recipients 
have benefitted from the program, with $52,500 
of funding distributed to-date.

Congratulations to this year’s recipients!

LOOKING TO THE NEXT GENERATION WITH OIL 
SANDS SCHOLARSHIP 
COMMITMENT TO STUDENTS NEAR OUR LONG LAKE FACILITY

Yvette SequinKaeli Mask Kenedi Pratt

SUPPORTING LOCAL ENVIRONMENTALLY FOCUSED STUDENTS
NEXEN SPONSORS KEYANO COLLEGE ENVIRONMENTAL TECHNOLOGY AWARD

In 2017, Nexen celebrated its fifth year as a sponsor of Keyano College’s Environmental 
Technology award, which helps support environmentally focused students who are 
readying themselves to make a difference in their field. 

This year’s award recipient, Kastin Low, says, “The award will allow me to focus on 
graduating from the program this year without worrying about finances. Thank you to 
Nexen for their generosity and support of my education.”

The Environmental Technology award is provided to a full time student in Environmental 
Technology at Keyano College, who has demonstrated community involvement with 
priority given to involvement in the environment sector. The Environmental Technology 
program focuses on the environmental issues, problems and solutions that are 
associated with natural resources. 

“I am encouraged and proud of our community when I see strong support for our 
students from our industries, businesses and organizations,” said Tracy Edwards, Keyano 
College President and CEO. “Without this support, many of our students would not be able reach their academic, life and career goals.”

Congratulations, Kastin!

Nexen also sponsored and supported Keyano College with their 2017 Keyano College Golf Classic and 2017 Keyano College Gala.

President and CEO, Dr. Tracey Edwards 
(left) and Vice President, Academic, Dr. 
Brenda Sautner (right) present Kastin Low 
(centre) with Keyano College's Environmental 
Technology Award, sponsored by Nexen.
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OPERATIONS &                                      
BUSINESS DEVELOPMENT

NEXEN RECOGNIZES EMPLOYEES WHO EXHIBIT 
SAFETY FIRST 
CREATING AND REINFORCING A SAFETY CULTURE IS NEXEN’S TOP PRIORITY

our work safely each and every day. Our employees and contractors are committed to ensuring we become the best in class in 
everything we do. Best in class companies are ones where safety is embraced by everyone, all the time – that’s why everyone must 
follow our Life Saving Rules.  

The Life Saving Rules are created from industry lessons to strengthen our safety culture and are intended to supplement and support 
existing company management systems, policies and programs across Nexen’s business and operations. The Life Saving Rules set 
the standard for worker and supervisor behaviours in the workplace by raising awareness of activities and highlighting simple actions 
individuals must take to protect themselves and others. The rules are:

SAFETY IS A CORE VALUE AT NEXEN AND THE SUCCESS OF EVERY ACTIVITY WE UNDERTAKE IS MEASURED ON OUR ABILITY TO EXECUTE

GROWING AND SUSTAINING LOCAL ECONOMIC VITALITY
AN OIL SANDS LOCAL & ABORIGINAL BUSINESS DEVELOPMENT COMMITTEE UPDATE

At Nexen, relationships matter. Nexen believes that local residents and Aboriginal communities should have an opportunity to 
share in the economic benefits created by our activities. As such, Nexen makes every effort to develop, grow and sustain business 
relationships with local and Aboriginal communities situated in proximity to our development area.

With these priorities in mind Nexen’s Oil Sands Local & Aboriginal Business Development Committee was founded in late 2016. This 
is a committee of executives, senior managers and advisors within Nexen that meets quarterly to guide and champion strategies 
to ensure positive outcomes for local and Aboriginal stakeholders. A year after its founding, the committee continues to provide 
strategy and support for greater opportunities for local and Aboriginal participation in our company through business development 
initiatives, even as economic challenges persist. Nexen continues to be committed to the communities – and their economic vitality – 
where we live, work and play.

HAZARD

Energy Isolation - Verify energy isolation. Remain out of the line of fire. 

Drive Safely - Obey the law and avoid distractions while driving. 

Working at Heights - Protect yourself and others against a fall when working at heights. 

Confined Space Entry - Obtain authorization before entering a confined space. 

Safe Lifting Operations - Ensure all lifting operations are planned and executed safely. 

Conduct Hazard Assessment - Identify and control hazards or STOP WORK. 

Permit to Work - All work must be completed under an authorized permit to work system.
Complete a hot work permit when introducing an ignition source in areas where hydrocarbons may be present. 

Alcohol & Drug Free - Be fit for work. 



As always, we welcome the opportunity to meet with you – stop by for a coffee and a chat about our business. 

To learn more about Nexen, go to www.nexencnoocltd.com.

OFFICE HOURS ARE FROM MONDAY TO THURSDAY, 7:30 A.M. TO 4:30 P.M. 
YOU CAN REACH THE TEAM AT 780-334-2850. 

NEXEN’S OIL SANDS     
COMMUNITY ENGAGEMENT   
OFFICE CONTACT INFORMATION
NEXEN’S OIL SANDS COMMUNITY ENGAGEMENT OFFICE IS LOCATED                  
IN THE ANZAC RECREATION CENTRE



Nexen Energy ULC

801-7th Avenue S.W.

Calgary, Alberta, Canada T2P 3P7
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