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Nar-Anon Family Groups Newsletter

The

Serenity Connection
Grupos Familiares Nar-Anon do Brasil welcomes the world!

Did you know...
...that you can go to the
Edit a Group page on
the WSO website to:

Nar-Anon World Convention
Convenção Mundial de 2015
“Unity and World Growth”
Riocentro Convention Center
Rio de Janeiro, Brazil
June 11-14, 2015

Change your group’s
meeting location or
time
Add new service
members and group
contacts
Post a “Holiday
Closure Notification”
Provide additional
information about
your group

A New Home for WSO!
Your Nar-Anon Family Group Headquarters, Inc. has a
new office! As of April 1, 2015, our address is:

E
WE’V !
D
MOVE
WSO

Disband a group and
explain why

23110 Crenshaw Blvd. Suite A
Torrance, CA 90505
Some of your literature orders may have been delayed
during this busy time. THANK YOU for your patience.

Can you spare a little time to help us unpack? Please give us a call at (310) 534-8188 ASAP!
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FINANCIAL REPORT for 2014
Financial statements for Nar-Anon Family Group Headquarters, Inc. (NFGH,
Inc.) for the fiscal year ending December 31, 2014 can be found on pages 4
and 5. Questions or comments on the financial statements can be directed to
the Budget and Finance Committee at BudgetAndFinance@Nar-Anon.org

Appeal
Please take a moment to review these statements. As you will see, our World Service Office
(WSO) operates on a very tight budget. Your financial contributions go a long way toward paying
for the many services that WSO provides to the fellowship.
Please consider asking your group, area, and/or region to make a contribution to WSO, or go online
today to make a personal contribution. It’s easy. You can use your credit card or PayPal. WSO
will even send you a receipt to claim your donation as a tax deduction (USA only). Every little bit
helps WSO staff to keep answering the phones, maintaining the website, and printing our literature.
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Our
Members
Share

“Our common welfare
should come first;
personal progress for
the greatest number
depends on unity.”

Nar-Anon
Tradition One

The Nar-Anon Traditions
Introduction
In my recovery, the steps are
about me and my relationship
with myself and my Higher
Power who is helping me
heal. Nar-Anon Traditions are
about relationships with others, at home, at work, or at
meetings. Everywhere I go in
my life I have relationships.
Nar-Anon is a relationship
program. My disease is a disease of my soul and my ability
to have healthy relationships
has been affected by this disease. Relationships without
limits, boundaries, respect,
and healthy detachment perpetuate my pain and frustration. Traditions guide me to
find health and balance. The
principles of the Nar-Anon
program help me to focus on
the next right thing for me.
Traditions show me lines I
can avoid crossing, boundaries, and permission to lovingly step back from others’
choices and lives. In the
rooms of Nar-Anon, I learn to
listen and examine myself
with honesty. When I accept
help and practice openmindedness and willingness, I
grow and change.

Tradition One
Unity is vitally important.
“Personal progress for the
greatest number” reminds us
to respect and honor one another; listen and learn with
open minds. We live and let
others live; we learn to let go
and let God care for others in
our lives. In our recovery relaPage 2

tionships, we focus on our primary purpose — helping, welcoming, and comforting families and friends of addicts. We
share our lives and experiences;
we offer each other acceptance
and respect; we understand it
takes time for change to happen.
The traditions guide us to set
important relationship parameters within our groups so we
can practice these new behaviors in a safe place. Each member of our group is an important
part of the whole. Together we
seek help, change, and guidance. Practice, practice, practice; we do not give advice or
try to rescue one another. By
listening patiently, we show
respect for one another and
respect for the common welfare
of the group. As we listen to
one another, we practice letting
go with compassion and understanding.
Boundaries and healthy detachment are hard to find in relationships affected by this family disease. We are more like an
amoeba flowing on in multiple
random directions, encompassing all in our path, not knowing
where we begin or end. The
traditions narrow our focus to a
manageable vital common set
of new responses based on spiritual principles, humility, and
respect. I learn to listen first,
then, because it is a safe place
in a meeting or with my sponsor, I begin to discover and
speak my truth with openness
and honesty. I am able to speak

without fear of rebuttal or criticism. Some of us have not
been able to be ourselves and
have not been heard for a very
long time. I know that no one
in a Nar-Anon meeting will
shame me for my emotions
and my struggles, and no one
will tell me what I should do.
We identify with one another's
experiences.
Over the years, I had lost myself to others’ expectations and
needs. I was not an unwilling
partner in my family’s dance. I
had only the desire to be who
others needed or wanted me to
be. I suffered a great deal of
emotional pain, fear, and despair because of the disease in
my relationships and the unknown future of the addict in
my life. Nar-Anon gave me a
safe place to find myself as I
worked on my recovery. I will
always be grateful for this
unexpected gift.

Questions
How do you respond in
your group to the newcomer who is seeking advice
and help to fix their loved
one?
How do you greet the newcomer to make them feel
they are in a safe welcoming place?
Do your group members
give advice or cross talk?
How is it discouraged?
How do you show respect
and acceptance of one another in the sharing part of
your meetings?
Anonymous
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Nar-Anon Soup
I often hear members state that
the traditions don’t apply to all
Nar-Anon members. They are
for members involved in service, or they are open to interpretation.
I remember a story I heard
when I was young about a
mother with several children.
While she was making soup,
each child came to her and requested that she leave out their
least favorite ingredient. That
night for dinner she served
them hot water. When questioned by her children, she reminded them that earlier in the

day, each had asked her to
leave out an item. In order to
please all of them, there was
nothing left to put in the soup
except water.
This reminds me of the phrase
“take what you like and leave
the rest.” Although the literature says “your progress can be
made in your own time and in
your own way,”* that simply
doesn’t apply to the traditions.
Our group unity depends on our
adherence to the spiritual principles embodied in the traditions. Imagine if each member
could pick and choose the tradi-

tions they liked and leave out
their least favorite. Just like
the mother and her children,

we would end up with a watered down version of NarAnon. For our program to
work, we need all the ingredients.
Anonymous
* “Keeping Our Meetings
Healthy,” page 12, Blue
Booklet

Our
Members
Share

“I am learning that the
message of Nar-Anon is
not only carrying the
message to others but
also practicing the
principles in all my
affairs.”

SESH, December 23

Can I break my anonymity?
Should I break my anonymity?
I have heard it said that I can
break my own anonymity. I am
allowed and that is my choice.
I have often thought this a reasonable philosophy. However,
after much thought and study, I
have to ask myself, “Is this
really okay?” Some study material suggests that there are
cases in which I may need to
use my whole name, such as
rental agreements for meeting
spaces. Somebody has to be
responsible to the facility.
There are other things I must
consider if I chose to break my
anonymity:
If my situation changes,
might I regret my decision?
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Does this send a message to
those yet to find Nar-Anon
that breaking anonymity is
expected of them?
If I choose to break my anonymity, am I inadvertently
breaking the anonymity of
my family members? Am I
taking away their right to
choose?

Our Eleventh Tradition states,
“Our public relations policy is
based on attraction rather than

promotion; we need always
maintain personal anonymity
at the level of press, radio,
films, internet and other forms
of mass media. We need guard
with special care the anonymity of all NA members.”
This tradition says I need always maintain personal anonymity at the level of mass
media. “Always” tells me that
in these circumstances, I do
not have a choice. “We need
always” doesn’t leave room
for sometimes or occasionally.
Through the study of NarAnon principles, I have
learned that in some cases I
have a choice and in others I

don’t. I have also learned
why it is so important to
hold sacred the principle of
anonymity with respect to
mass media.
I must also consider why
anonymity is important
enough to be mentioned
three times in the traditions. Tradition Eleven tells
me I must maintain my
anonymity. It also tells me
to “guard with special care
the anonymity of all NA
members.” Why? Because
my addicted loved one deserves anonymity, and one
day, may become a member of NA.
Anonymous
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Nar-Anon Family Group Headquarters

Detailed contribution breakdown

Balance Sheet
As of December 31, 2014
Dec 31, 14
ASSETS
Current Assets
Checking/Savings

29,035.39

Total Checking/Savings

29,035.39

Other Current Assets
1006 · Petty Cash
1009 · Deposit-Rent
1010 · Inventory
Total Other Current Assets
Total Current Assets

133.24
1,442.27
11,839.85
13,415.36
42,450.75

Fixed Assets
1014 · Office Furniture & Equipm ent
1016 · Furniture and Equim ent
1018 · Less-Accum ulated Depreciation

18,539.51
-14,987.51

Total 1014 · Office Furniture & Equipm ent

3,552.00

1100 · Leasehold Im provem ents

4,984.49

1102 · Less Accum . Am ortization
Total Fixed Assets
TOTAL ASSETS

-592.00
7,944.49
50,395.24

LIABILITIES & EQUITY
Liabilities
Current Liabilities
Credit Cards
2020 ·

1,970.69

2030 ·

1,743.22

Total Credit Cards

3,713.91

Other Current Liabilities
2010 · Health Insurance Payable
2400 · Sales Tax Payable
Total Other Current Liabilities
Total Current Liabilities
Total Liabilities

39.10
549.44
588.54
4,302.45
4,302.45

Equity
3900 · Retained Earnings

26,114.28

Net Incom e

19,978.51

Total Equity
TOTAL LIABILITIES & EQUITY
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46,092.79
50,395.24
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What’s Worked for You?
Last Issue’s Question
Recently, in my region, the chair made decisions without allowing input from other committee members. That caused conflict within the RSC. It’s my understanding that, as trusted
servants, we use group conscience and allow the whole service body to participate in the
decision making process. Have you had this experience at any service level and how have
you resolved it?

Last Issue’s Answer
When dealing with conflict, it is important to remember we are
human. We all make mistakes and it is how we handle our mistakes that matters. This situation, where one member dominates
or speaks for the whole without a group conscience, can happen
at all levels of service. Nar-Anon is a fellowship of equals - no
member is above or below another. Looking to the traditions
and concepts in spiritually guided group conscience discussions
helps us find solutions to almost any problem, and lights the
way for service members to do their work. Ongoing support and
a focus on incorporating these principles into the service structure can help.

The
Nar-Anon
Program

Here are some ways we can facilitate this process:
Identify service members who have an understanding of
the traditions, concepts, and guides, or even just a willingness to learn. Concept Four speaks to carefully considering
leadership qualities when selecting trusted servants.
Consider organizing a service workshop, retreat, or study
group for trusted servants.
Use internal committee guidelines, developed by the service body, to reinforce the practice of the concepts of service. For example, a committee guideline might require all
external communications to be reviewed and approved by
the service body prior to release.
Anonymous

This Issue’s Question
I have been struggling with the concept of a Higher Power since coming to Nar-Anon. I hear the term “God” in our meetings but I am not comfortable using these two terms interchangeably. Can someone help me understand how I can have a
Higher Power even though I am not religious?

Tools ‘n’ Jewels
When I came to Nar-Anon Family Groups, I heard about tools.
That’s exactly what I needed! Some sort of equipment to help
me fix people, places, and things. I knew I was in the right place
because my experience told me that people with tools usually
get the job done. I was going to fix it all. I’d seen all sorts of
messed up stuff and I knew exactly how everyone else should
do everything to make me happy.
It turned out the tools were about fixing me. What a gift! There
was only one person to fix, not the entire world! Nar-Anon tools
included meetings, slogans, literature, the phone list, sponsorship, service, etc. These tools had one thing in common; I had to
be the one to reach out and pick them up. My acceptance of
these tools was the beginning of my recovery. By reaching out
Page 6

for what was so freely given, I set myself on a path to a better
way to live.
Sponsorship catapulted me into a pile of jewels, a real treasure
chest. Working with a sponsor led me to be introspective rather
than being an inspector. As my spectacles began to focus inward,
I stopped being an observer. These spectacles were the tri-fold
type: steps, traditions, and concepts. With a sponsor’s help, I
came to understand their value. I studied the steps and traditions
in groups, then individually. As the years passed, I stepped into
service beyond the group level — to area, region, and world service. There I became aware of the concepts’ importance in creating a healthy service structure. Once again I was in a group
study, this time for the concepts.
The tools of the program helped me discover the jewels of the
program. The steps, traditions, and concepts are simple, clear,
and absolute treasures.
Anonymous
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Committee Corner
Outreach Committee
Attention!! Outreach Challenge #7 is Ready…
Are You???
In September, recovery comes into special focus. Many NarAnon Family Groups seek out local recovery events to share Nar
-Anon’s message of hope.
This new challenge can help your group and our fellowship grow
by using this simple, yet effective guide when planning and participating in outreach events in your community.
Click HERE to view this new challenge or go to the Outreach
page. If you have any questions or need support with the challenge, please contact us at Outreach@nar-anon.org

Literature Committee
Step Eleven Ready for Review!
The World Service Literature Committee has released Step
Eleven for review. Our literature approval process asks for
fellowship input prior to sending the volume to the next World
Service Conference. We ask that suggested changes be sent to
LitCom@nar-anon.org by June 27, 2015. Step Twelve will be
released in the coming months.

The World Pool Committee Needs YOU!
The World Pool Committee is seeking qualified
candidates for the following positions:

Take the
Plunge!

Conference Secretary for the 2016 World Service Conference. Go to
“World Conference 2016 Secretary Needed” to view qualifications, then forward your resume and cover letter to worldpool@naranon.org
Conference Facilitator for the 2018 World Service Conference, to be approved at the 2016 conference. Qualifications for this role can be found in the
GWS (p. 22). For an application, please contact the World Pool Committee at
worldpool@naranon.org.
Members of the Board of Trustees. If you have 6 years of continuous service
in Nar-Anon, and meet the other qualifications described in the GWS (p. 30),
please fill in and submit an online application or contact the World Pool Committee at worldpool@naranon.org

Newsletter eSubscriptions
Click here for your FREE e-subscription to

The Serenity Connection
Subscriptions to date: ˃3600!
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Upcoming Events
For details and registration information, go to EVENTS on the WSO website
Nar-Anon @ Florida Regional
Convention of NA 2015

Pacific Northwest Region
Spiritual Weekend

July 3rd - 4th, 2015
FRCNA XXXlV
Rosen Plaza Hotel
9700 International Drive
Orlando, FL 32819
Bonnie J. 702-327-4869
naranonbonnie@gmail.com

September 18 - 20, 2015
"Piecing Our Lives Together…
One Step at a Time”
Camp Tilikum
North Valley Road
Newberg, OR 97132
Cheryl R. 503-550-4640

High Desert Region Narathon

Nar-Anon New York Region
Convention

July 25, 2015
“The Gift That Continues to Give”
Holy Spirit Lutheran Church
6670 W Cheyenne Ave
Las Vegas, Nevada
Linda K. linken.1@hotmail.com
Randa 702-526-1079

Nar-Anon Spirituality Breakfast
September 12, 2015
“Feed the Spirit”
Nar-Anon Spirituality Breakfast
The Brass Rail Restaurant
3015 Lehigh Street
Allentown, PA 18103
Tanya A. 610-295-9142
Mickey B. 610-432-3374

Southern California Region
25th Annual Narathon
September 19, 2015
Talega Life Church
1040 Calle Negocio
San Clemente, CA 92673
Watch this space for new contact info!

November 6 - 8, 2015
“The Joy is in the Journey XXVI”
The Villa Roma Resort
Callicoon, NY

Nar-Anon Halifax Event
November 7, 2015
“The Joy Within Our Hearts”
Atlantica Hotel
1980 Robie Street
Halifax, NS, Canada
NarAnonHalifax@gmail.com

Nar-Anon World Service
Conference 2016 (WSC 2016)

The Nar-Anon Twelve
Tools of Recovery*
For those who have been affected by
someone else’s addiction, these are the
tools we have found essential in working towards our own recovery. NarAnon can help.
Meetings
Anonymity
Sharing
Literature
Telephone Calls and Email
Service
Sponsorship
Slogans
Serenity Prayer
Twelve Steps
Twelve Traditions
Journal Writing
*Excerpted from The Nar-Anon Twelve
Tools of Recovery, P 115 ~ 09-04-05

April 29 - May 2, 2016
“Strength Through Service”
DoubleTree by Hilton Hotel Torrance
21333 Hawthorne Boulevard
Torrance, CA 90503
Open to all Nar-Anon regional chairs, regional delegates, alternate delegates, Board
of Trustees members, world service committee chairs, and national service officers.

Newsletter Submissions
Articles are welcomed from all Nar-Anon members. Please focus on the Nar-Anon
program and share your experience, strength, and hope from the perspective of a
Nar-Anon member. Submit articles to newsletters@nar-anon.org. Each submission
must be accompanied by a signed release form before it can be published.
** Next Issue Submission Deadline: July 20, 2015 **

Nar-Anon World Service
Headquarters
23110 Crenshaw Blvd. Suite A
Torrance, CA 90505
Website: www.nar-anon.org
Email: wso@nar-anon.org
Phone: (310) 534-8188
or (800) 477-6291

