
DEVELOPMENT MANAGER JOB DESCRIPTION
REAL FOOD REAL STORIES

The Development Manager drives the daily execution of Real Food Real Stories’ team
approach to fundraising. An essential member of a small, collaborative team, this role
will report to and work closely with the Executive Director.

ABOUT REAL FOOD REAL STORIES
Real Food Real Stories (RFRS) is democratizing food culture to feed our collective
healing and transformation. Our programs seek to challenge who gets to shape food
culture, how, and to what end, through storytelling, media arts, and cultural strategy
initiatives. Together with our partners, we’re creating a future where our economies
and culture are shaped by care for the land, waters and people to which we belong.

CORE FUNCTIONS OF THE ROLE:
The Development Manager anchors the team’s fundraising efforts, and manages a
team approach to all aspects of fund development.

Specific job functions include:
● Fund development planning and project management;
● Stewarding relationships;
● Cultivating individual and institutional giving;
● Growing corporate partnerships & supporting business development;
● Managing operational functions related to fund development.

In the last year, RFRS has significantly reimagined our organization, clarifying our
purpose and accountabilities (see our case statement and 2020-2021 impact
highlights for more detail). As we head into 2022, we are developing and fundraising
for a slate of new programs. To support these emerging programs, we will rapidly
grow our philanthropic relationships over the next year, from currently raising just
under $200K/yr, to a goal of over $700K/yr in 2023.

KEY RESPONSIBILITIES

● Planning & project management: Develop an annual fund development plan in
partnership with the Executive Director; manage the execution of the plan,
including tracking and communicating project timelines, roles, and
responsibilities across the team for each income stream.

● Stewarding Relationships: Maintain awareness of the full portfolio of
stakeholders we are engaging, and the connections that are meaningful for
distinct stakeholders; coordinate and track cultivation activities that other staff
and advisory board members plug into; play an active role in a spectrum of
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stakeholder relationships, communicating directly with individual donors, as well
as philanthropic and corporate partners.

● Individual and Institutional Giving: Research funding opportunities and
relationships; participate in pitch + proposal development and delivery; manage
reporting; establish and maintain the internal systems that support fund
development activities, including grant calendaring and records management;
plan and organize annual fundraising campaigns.

● Corporate partnerships & business development: Support business
development and fee-for-service program growth; collaborate with the program
and communications teams to promote and pitch both sponsorship and paid
service opportunities; coordinate with RFRS staff and our broader story
community to deliver services to corporate partners; track metrics to evaluate
effectiveness of partnership strategies.

● Fundraising Operations & Internal Management: Develop & manage the
fundraising budget; establish systems to track cultivation activities and results,
including expected gifts from major donors, grant programs, and corporate
partners; ensure that contributions are accounted for and acknowledged properly;
manage contractors who support income-generating activities, such as a grant
writer, storytellers, and facilitators; build collaborative relationships with RFRS
teammates and the greater community.

● Special projects and other role-related tasks as needed.

DESIRED QUALIFICATIONS
● 5+ years experience in a relevant role and field;
● Proven ability to manage a fundraising plan and pipeline;
● A track record of successful grantseeking;
● Affinity for relationship-focused fundraising, & experience with individual donors

preferred;
● Ability to communicate complex ideas clearly and concisely;
● Excellent interpersonal skills, both real-time and asynchronous, including the

ability to make connections across differences, build rapport, understand what
motivates people, and connect with diverse motivations;

● Highly organized project manager;
● Familiarity with corporate sponsorships and fee-for-service programs desired;
● Resonance with RFRS’ vision and mission;
● Experience working in cultures that center BIPOC leadership;
● Working knowledge of, and established relationships within, philanthropy and

sustainable/regenerative food organizations is a plus.
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ORGANIZATIONAL RELATIONSHIPS
The Development Manager reports to the RFRS Executive Director; and is an
employee of Real Food Real Stories’ fiscal sponsor, Earth Island Institute.

WORK ENVIRONMENT
RFRS is a remote work environment with most team members based in the SF Bay
Area, but some in other parts of the country. Access to a computer with camera,
phone and reliable internet are a must. The employee must have the focus to handle
complex, evolving responsibilities with a high degree of autonomy, accountability,
and attention to detail; as a remote employee, they will be required to manage their
workload with regular check-ins from team members via video, phone, and other
messaging channels. While performing the duties of this job, the employee must be
able to attend occasional evening and weekend events.

The work environment characteristics described here are representative of those an
employee encounters while performing the essential functions of this job.
Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

PHYSICAL DEMANDS
Employee is required to work on a computer for extended periods of time.

COMPENSATION
This is a full-time position with benefits + PTO, with a FTE salary between
$65,000-$70,000. Earth Island Institute (fiscal sponsor of RFRS) offers a robust and
competitive benefits package including health coverage, medical, dental, vision and
access to a 403(b)-retirement plan.

APPLICATION PROCESS
To apply, please send the following to info@realfoodrealstories.org with the subject:
Development Manager.

● A brief email describing what interests you most about this position and
highlighting how your experience can help RFRS grow our funding;

● Create and attach a file, named [your full name]-application, to include:
○ Your resume;
○ An example of your work (or link to example(s) available online).

Please do not contact the organization’s team members directly.
Applications are requested by January 15, 2022 and will be reviewed as they are
received. Position open until filled.

We strongly encourage people of color, women, and LGBTQ applicants to apply. We will
consider for employment qualified applicants with arrest and conviction records. Earth Island
Institute is an equal opportunity employer and makes employment decisions on the basis of
merit. In accordance with applicable law, EII prohibits discrimination based on race, color,

3

mailto:info@realfoodrealstories.org


religion, creed, sex, marital status, registered domestic partner status, age, national origin or
ancestry, physical or mental disability, medical condition, veteran status, sexual orientation,
gender identity, citizenship status or any other consideration protected by federal, state or local
laws.
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