
How You Benefit

Most companies wait to see "obvious" signs, or experience an event in the workplace. 
If it's gotten to that point it has already been simmering under the surface, and affecting your organization. No company 
is immune - early intervention and prevention is the answer.

We create lasting positive change in your organization with measurable and quantifiable results.
We understand the needs of business. We know how businesses operate. Our response to you is as timely and as 
urgent as your need for our expertise. Partnering with us reduces your liability. 

Above all, our work brings a comfort level to addressing this "taboo" subject with unmatched thought, attention and 
dignity. You will have a phenomenal experience.
This is an in-depth, comprehensive workplace initiative with long term results. It includes on-going interaction and 
mentoring for sustainable change. We take the time and expertise necessary to integrate all of your company policies and 
organization's team levels for holistic change.

Clients report several points drop in turnover, steep reductions in workplace incidents, noticeable changes in affected 
individuals, and clear improvements in corporate culture, morale, and productivity.

More and more Leaders in high stakes positions are realizing the value of this service, particularly in these stressful times. 
When you are proactive, you realize that although you may not personally have seen, experienced, or even heard of 
domestic abuse in the lives of your employees, you realize that no one and no organization is immune.

When you've decided to improve the culture and leadership competencies at your organization give us a call. We 
guarantee our process will improve your corporate culture and positively affect your bottom line. 
It's about the people. Simply put - it's the right thing to do. 

� Reduce turnover. 
� Reduce exposure.
� Loss/risk prevention.
� Improve corporate culture. 
� Strengthen legal defense & reduce legal fees.
� Enhance applicant pool as a best place to work.
� Increase monetary savings costs linked to employee relations. 
� Expand customer base by sending a public message that abuse is unacceptable.
� Develop management's Emotional Intelligence (EI) to handle employee issues appropriately and responsibly.
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