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Weingarten rights were won in a 1975 Supreme Court decision with these 
basic guidelines:

You must make a clear request for union representation either before or 
during the interview. Managers do not have to inform employees of their 
rights.

Management cannot retaliate against an employee requesting 
representation.

Management must delay questioning until the union steward arrives.

It is against Federal Law for management to deny an employee’s request 
for a steward and continue with an interrogation. In this case, an 
employee can refuse to answer management’s questions.

You have the right to union representation if you are called to a meeting with management that 
could lead to discipline. 

“I understand that this proceeding is for the purpose of investigating whether I may receive 
discipline. Therefore, I request that a union representative be present on my behalf before this 
proceeding continues. If you insist that the proceeding continue without allowing me union 
representation, I hereby protest your denial of rights guaranteed to me under federal labor law.”

WEINGARTEN RIGHTS
Your Right to Union Representation

Discipline? Contract violations? 
Call the Member Resource Center
If you or a coworker need help regarding an Investigatory Meeting, are facing 
Discipline or Corrective Action, or need to report Contract Violations our MRC 
Representatives will work with you on a plan of action.  
Call the Member Resource Center at: 1-866-210-3000

✔

✔
✔
✔
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When you or a family member is the victim of sexual assault, domestic violence, or stalking and the absence 
qualifies for leave under Washington's Domestic Violence Leave Act; and 

In the event our business or your child's school or place of care is closed by order of a public official for any health 
related reason. 

For purposes of paid sick leave, a family member is a child, including a biological, adopted, or foster child, stepchild, 
or a child to whom the employee stands in loco parentis, is a legal guardian, or is a de facto parent, regardless of 
age or dependency status; a parent, including a biological, adoptive, de facto, or foster parent, stepparent, or legal 
guardian of an employee or the employee's spouse or registered domestic partner, or a person who stood in loco 
parentis when the employee was a minor child; a spouse; a registered domestic partner; a grandparent; a grandchild; 
or a sibling. 

For purposes of leave related to domestic violence, sexual assault, or stalking, a family member is any individual 
whose relationship to the employee can be classified as a child, spouse, parent, parent-in-law, grandparent, or person 
with whom the employee has a dating relationship. 

Employees are not required to present certification of illness in order to utilize accrued compensated time. 
Employees will not be disciplined or retaliated against for use of accrued paid sick and safe time If any employee 
has not utilized all of his or her accrued compensated time by the end of any calendar year, the employee may early 
over all of their accrued, unused sick and safe leave up to a maximum of eighty (80) hours. Any remaining sick 
and safe time will be paid in lump sum at the end of the calendar year the equivalent to the compensation due for 
any accrued, unused compensated time. 

An employee may donate accrued safe and sick leave to another employee fur purposes covered under this article. 

ARTICLE 9. LEAVES OF ABSENCE 

9.01 REASONS FOR LEAVES. Employees shall be entitled to leaves of absence for the following reasons and 
up to the following maximum periods: 

a) A certified illness or injury of the employee requiring absence from work as required but not more than six
(6) months or the employee's length of service, whichever is less;

b) A serious illness or injury or death in the employee's immediate family (defined as "mother, father, sister,
brother, step-mother, step-father, spouse, child, or step-child") up to but not more than thirty (30) days; and/or

c) A leave of not more than thirty (30) days may be given in hardship cases or for any other reason deemed
sufficient by the Employer.

d) The time limits set forth above may be extended by agreement between the Employer and the Union in
individual hardship cases.

e) Military Leave. An employee shall be granted a Military Leave of Absence, as required under the Federal
L11;w, for the time spent in active duty in the Armed Forces of the United States. The period of such leave,
and reinstatement with the Employer upon the expiration of such leave, shall be determined in accordance
with applicable Federal Laws in effect at the time of such leave.

9.02 LEAVES IN WRITING. All leaves of absence other than emergency leave shall be in writing on forms 
supplied by the Employer, a copy shall be given to the employee. 

9.03 REINSTATEMENT AFTER LEAVE. Where all conditions of the leave of absence are met and this 
Agreement is satisfied the employee shall be restored to the department and classification he left. If this is 
impractical, he shall be restored to as comparable a job as possible. 
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THE UNION DIFFERENCE
As a union member, you have certain rights at your workplace: 

A Voice at Work
Because you have a union, you have a voice at work. A negotiating committee of union 
members and staff negotiate with management—as equals—over wages, benefits, working 
conditions, and other issues. The union committee pushes for the issues that union members 
choose. The result of negotiations is a proposed contract which members vote on before it 
takes effect.

Right to Union Representation
Every union member has the right to union representation during an investigatory interview 
that could lead to discipline. This is called your “Weingarten” right, after a Supreme Court 
case which established the right to representation. 

Just Cause for Discipline
The just cause provision in your union contract ensures you have due process in cases of 
discipline. The just cause standard is a well-defined set of legal rules that involve several 
different “tests” of a disciplinary action. The tests of just cause provide considerable 
protection against retaliation, discrimination, or other unfair actions. 

The Security of a Union Contract
As a union member, your wages and working conditions are spelled out in writing in a legally-
binding union contract. You are not alone at the workplace—instead, you have the security of 
knowing that your rights are protected by your union contract and backed up by the 50,000 
other members of UFCW 3000.

Union Leadership
UFCW 3000 leadership is provided by the member-elected Executive Board. The Executive 
Board is made of rank-and-file UFCW 3000 members from diverse workplaces, income levels 
and backgrounds.



Building a powerful Union that fights for economic, 
political and social justice in our workplaces  

and in our communities. 

Seattle: 5030 First Ave S, Suite 200, Seattle, WA 98134-2438
Mt. Vernon: 1510 N 18th St, Mt Vernon, WA 98273-2604

Des Moines: 23040 Pacific Hwy S, Des Moines, WA 98198-7268
Silverdale: 3888 NW Randall Way, Suite 105, Silverdale, WA 98383-7847

Spokane: 2805 N Market St, Spokane, WA 99207-5553
Spokane: 1719 N Atlantic St., Spokane, WA 99205

Tri-Cities: 2505 Duportail St, Suite D, Richland, WA 99352-4079
Wenatchee: 330 King St, Suite 4, Wenatchee, WA 98801-2857

Yakima: 507 S 3rd St, Yakima, WA 98901-3219

My Shop Steward is:

________________ 

My Union Rep is:

 ________________

ks/opeiu8

WWW.UFCW3000.ORG     UFCW3000
1-800-732-1188 | MEMBER RESOURCE CENTER 1-866-210-3000

30003000




