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Purpose

Vision

Enabling young rural Victorians
to develop their own capacity
and contribute to a thriving,
equitable rural Victoria.

Thriving, engaged, rural Victorian
communities, inspired by confident
leaders and empowered,
informed individuals.

Mission

To be a leader in supporting
learning, leadership and community
achievement in rural Victoria in the
digital age.

500

participants
supported

Since creating and establishing programs in 2012 (to complement Scholarships),
MSRF has supported more than 500 participants across mentoring, leadership
development and training. Some of these participants have been involved over
multiple years, and some remain active with the organisation as alumni.
In 2017

Young Rural
Leaders Program

65

participants
and coaches

2

Scholarships
supporting

4

new scholars and

11

ongoing university
scholars this year

Mentoring
Program

37

pairs - transition
and career
mentors

Rural Chances

7

scholarships
awarded in 2017 first time ever

Dream Seeds

7 schools
255 students
26 ‘Dream
Seeder’ coaches

CHAIRMAN’S
REPORT
Through the generous support of the Helen
Macpherson Smith Trust we have undertaken
a comprehensive review of the programs and
the opportunities for the next stage of our
development. This work will inform the Foundation’s
strategic plan for the next period.
During the year under review, we have farewelled
Fran Awcock as a Director. Fran has been a key
member of the Board since the Foundation’s
establishment and among a wide range of
contributions, her assistance and guidance of the
mentoring program has been exemplary. We miss
her wise counsel and thank her sincerely for her fine
contribution.

The past year has been another
successful one for the Macpherson Smith
Rural Foundation. After nine years the
Foundation has established a defined
framework to guide its aim of supporting
a vibrant and resilient rural Victoria.
The Foundation since its formation has focused on
leadership as one critical factor that it can assist to
foster and develop particularly young Victorians
who have already provided leadership in their local
community.
Through the Foundation’s scholarship, mentoring
and leadership training we have assisted over
500 young Victorians. It is the package of support
wrapped around each individual that makes our
program so effective.
In the past year we have added new vocational
scholarships as a result of the generosity of a private
donor. We also added two university scholarships
from a private donor and the Edith M and William
Wilson Trust, managed by Equity Trustees.

In 2016 we welcomed Mr Bruce Anderson and in
July 2017 we welcomed Ms Bernie Lloyd as new
Directors. They are both highly experienced and
passionate about the Foundation’s mission.
We have also appointed an experienced Company
Secretary, Mr Peter Hunt who has already made
a significant contribution to the processes and
administration of the Foundation.
I record the Board’s warm appreciation to our
Executive Officer, Dr Maryann Brown who does an
amazing job and provides inspiring leadership to
the Foundation.
We now have an expanding Alumni who are
engaged, creative and enthusiastically contributing
to a better rural Victoria. This group of intelligent
and motivated leaders are a fine example of the
Foundation’s success.
Finally, I record my appreciation to my fellow
Directors for their tireless and generous contribution
to the Foundation and for their great support to me.

Rob Knowles AO
Chairman
Macpherson Smith Rural Foundation
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EXECUTIVE
OFFICER’S
REPORT

and directors. We are very grateful to all those who
participated in interviews and surveys. The detailed
research has provided a unique insight into not only
our organisation but also the support available for
young rural Victorians in general. We are very keen
to share some of these insights more broadly and
look forward to doing that next year.
Key findings from the Sustainable Foundations
Review and Report indicated significant strengths
within the organization and many opportunities for
development. The report noted:
MSRF’s main programs are scholarships, mentoring
and leadership development. The programs support
a common goal: support transitions for postsecondary young rural people and equip them with
skills to support their capacity as future leaders.
Current programs encompass proprietary features,
which yield substantial benefits over other programs
in the marketplace as follows:
o Holistic, wrap-around care: Addresses financial,
physical and emotional needs of young people
during post-secondary transitions
o Co-Design, Co-Delivery: Alumni are involved in
both informing, designing and helping deliver the
programs
o Best Practice: Mentoring and leadership best
practice standards
o Multi Year: Adopts a long-term view of support,
engagement and connection.
I look forward to sharing the findings from this
report and beginning to implement our new
strategic plan in 2018. There are great opportunities
for us to collaborate widely, use technology cleverly
and position ourselves as leaders in the ‘wrap
around care’ and development of young rural
people from all sectors of their communities.

‘Our future is safe in their hands!’ This is what I
think every time I work with the young people who
participate in our programs and become part of the
Macpherson Smith Rural Foundation (MSRF) Alumni.
Our organisation is fortunate to have interacted
with over 500 young rural Victorians from over 120
Victorian towns, since 2011. We are delighted to
have contributed to their development through our
scholarships, mentoring and leadership programs
and more recently through Dream Seeds®
workshops with Year 6 students.
2017 has seen a major and extensive review of
the organisation and the development of a longterm sustainability plan, made possible through a
grant from the Helen Macpherson Smith Trust. The
review has been conducted in conjunction with Julia
Keady, from The X-Factor Collective and involved
surveys and interviews with key stakeholders in the
not-for-profit, philanthropic, donor/supporter and
rural community sectors, plus MSRF alumni, staff
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We are grateful for significant and long-standing
support from the Helen Macpherson Smith Trust.
This support has given MSRF the opportunity to
develop in a unique way and to develop and test
programs so they are robust. It has also provided
the means to develop our business base and build
our sustainability plan. The connection between
the HMST and MSRF is in many ways unique and
we sincerely thank the Trust and current and former
Trustees and staff for their support.
MSRF has also had significant support from a
number of private donors and trusts. We have also
enjoyed sponsorship support from the Creswick
and District Community Bank, Crowe Horwath
and RMCG. We appreciate the generosity and
commitment of these groups and individuals, and
our partners, and our shared interest in supporting
rural young people and Victorian communities.
We are particularly thrilled to have launched
the Rural Chances Vocational Scholarship
program this year. This was the vision of a private
philanthropist and we are delighted to have
been able to investigate the need for support in

“our future
is safe in their hands”
vocational learning and subsequently design a
strong and substantial scholarship program that
will benefit young people and their communities.
A pilot program in July saw the awarding of seven
scholarships.
2017 has seen the establishment of the MSRF
Alumni program and we are looking forward to
working closely with the alumni as we move into
the next stage of our development. They truly are
an amazing group of young people. I acknowledge
the significant work of the committee and their
commitment to ensuring the strong foundations
of the Alumni, and an engaging range of events.
We are very fortunate to be developing the alumni
program relatively early in our existence. Strong
supporter foundations are crucial to the success
of every organisation. There have been a number
of very successful MSRF Alumni events this year
and we look forward to supporting the Alumni as it
develops in coming years.
Our alumni volunteers put in countless hours to
the organisation and I am delighted by the way
people step up as and when they can. I simply put
out a request for help with a project and people
always come forward. I have had help with various
media release and design tasks; office admin
support; t-shirt and product design and creation;
materials creation and even an app design. Formal
volunteering opportunities are available through
coaching in the leadership and Dream Seeds
programs, through mentoring and through specific
tasks. There are many informal opportunities to
learn, help and connect with others.
We are committed to providing leadership
opportunities to our alumni and all programs
are significantly dependent on alumni input for

their success. This year marked the first year that
the Young Rural Leaders program was managed
completely by one of our alumni and a volunteer
team. Annika Miesen was a very capable leader
and the team was outstanding. Dream Seeds has
been capably coordinated by Ellie Down and Harry
Stannard and we are planning more road trips
across Victoria in the coming year. I look forward
to developing this model further so our alumni can
increasingly be involved in leading whole programs.
MSRF is fortunate to have a very experienced and
engaged board and I am grateful to the Chair, Hon
Rob Knowles, AO and all directors for their support
in what has been a period of significant change for
the organisation. We have been well supported
through business changes and development by
JPA Accounting and JBWere. I am grateful for the
excellent work carried out by Judy Mitchell our
Program Administrator, Jake Bray- Butler for IT
support and Peter Hunt our Company Secretary.
The success of our organisation is truly a team
effort!
It has been a privilege to lead MSRF through this
period of transition. I am constantly inspired by the
strength held within rural and regional communities
and the enthusiasm and commitment of so many
people interested in supporting young people
and creating thriving rural communities. The future
for MSRF does indeed look bright, and safe in the
hands of young rural Victorians.
Dr Maryann Brown
Executive Officer
Macpherson Smith Rural Foundation
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OUR
VALUES
SUPPORTING rural and regional
communities through all our activities
EMPOWERING young people
through providing opportunities and
connections
RESPECTING individuals,
communities, and the environment
BUILDING strong partnerships
with individuals, communities and
organisations
FACILITATING the use
of technology to tackle long term
issues in new ways
RESEARCHING purposefully
and strategically in partnership with
other
COLLABORATING creatively and
imaginatively to achieve our mission
ENSURING environmental
sustainability in everything we do and
promote

6

255

SOME
ACHIEVEMENTS

Primary school students
participated in a Dream Seeds
pilot program over
2016-2017;

26

Alumni have trained
as Dream Seeds coaches

Private donors have
supported the growth of
scholarships
(2014-2017),
representing a
contribution of

$910,900

276
Residential Camp

88

participants participated

More than

from 2012-2017

180

Leadership camp

volunteers have supported the

alumni trained

organisation, with currently

as camp coaches

70

Alumni co-designed
and delivered pilot of

volunteers in any year

Dream Seeds program
(2016)

formal alumni

200

committee

Mentoring pairs (400+

(2017)

total participants) from

Creation of a

2012-2017

28
Tertiary Scholarships
Awarded from
2011-2017 totaling

$1.26 million

Launch of first
Vocational Scholarship
Program in Victoria
(2017)

7

UNIVERSITY
SCHOLARSHIPS
2017
There were four scholarships awarded this year and we welcome the following
outstanding applicants to our Scholars Alumni group. They have already
contributed significantly to their communities and we have appreciated their
contributions to MSRF during the year.

Georgia Lee from Birchip P-12, achieved
outstanding VCE results, 99.45 ATAR, and is
currently studying a Bachelor of Applied Science/
Masters of Physiotherapy Practice at Latrobe
University Bundoora.

Leon Polychronopoulos, attended Catholic
College, Bendigo and was very involved in
community activities. He is now undertaking
a Bachelor of Pharmacy at Monash University.

Philip Konstandopoulos attended Mildura
Secondary College and is now studying a Double
Degree in Mechanical Engineering and Science
at Monash University. He is the first Edith M and
William Wilson Trust (Equity Trustees) scholar. This
scholarship is for students from the Mildura region.

Ashlee Wren from Stawell College, deferred her
studies at Deakin University until 2018. Ashlee
is the second recipient of the Chris and Marli Tilley
Scholarship.
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RURAL
CHANCES
VOCATIONAL
SCHOLARSHIPS
In 2015 Macpherson Smith Rural Foundation was the
recipient of a significant donation from a Victorian
philanthropist who asked that it be used to create
scholarships to support young rural Victorians
wishing to train in vocational areas or undertake
apprenticeships.
In 2016 Professor Barry Golding was engaged
to work with Dr Maryann Brown to design an
investigation into barriers to vocational learning
with the intention of designing scholarships to
address some of these barriers. The donor was
keen to see the work undertaken in the western
part of Victoria and the towns of Dunnolly, Kyabram,
Terang, Casterton and Warracknabeal were chosen
as sites to study. It was decided to use local football/
netball clubs as the starting point for the project
as they provided a potentially different group of
recruits from formal education organisations.

Rural
Chances
The aim of Rural Chances Vocational Scholarships
is to meet the needs of rural communities by
providing a skilled and flexible workforce. We are
delighted to be able to support the development of
these scholarships; the young people who receive
them and the local communities in which they
will work. We see Rural Chances as a win-win-win
situation for rural Victoria.
We are very keen to expand the number of
Rural Chances scholarships that can be offered,
particularly in the eastern part of Victoria. If you
would like to make a donation or enquire about
your community funding Rural Chances scholarships
please contact info@msrf.org.au.

The resulting ‘Sporting Chance Scholarship Design
Project’ was completed in 2016 and is available
via request to info@msrf.org.au. The findings
were significant and informed every step of the
development of what became ‘Rural Chances
Vocational Scholarships.’ The scholarships were
designed in two tiers, $2000 (for travel and
equipment) and $5000 for those who have to live
away from home or travel extensively to train. The
program is unique in that the applicant can apply
in writing or via film clip and must show that there
is a need for their skill area in rural Victoria.
Recipients are offered mentoring in the area of
study. In future we plan to add a community mentor
to complement the vocational mentoring.
A pilot of Rural Chances Vocational Scholarships was
conducted in July 2017 and seven scholarships were
awarded. $2000 scholarships to help with travel and
training materials were awarded to Alice Maddern,
Kaniva; Pearce Watling, Longerenong
and Maddy Andrews, Ballarat. The $5000
scholarships were awarded to: Allie Gorman,
Casterton, studying Commercial Cookery at The
Gordon, Geelong; Emily McErvale, Beaufort and
Katie McPherson, Shepparton, studying Agriculture
at Longerenong and Blake Hardingham who plans
to study Information Technology. All applicants were
outstanding and indicated that they would make
a significant contribution to rural communities
in the future.

From top left: Emily McErvale,
Alllie Gorman,
Katie McPherson and Blake Hardingham
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MSRF
YOUNG RURAL
LEADERS PROGRAM
REPORT
KEY PILLARS Sustainable Me, Sustainable Community, Sustainable Environment

Bridgette Byrne
Assistant Program Manager

added a new dynamic to the program. A special
mention must go to the Red/Black game for
being a highlight (as always). I have no doubt that
participants took away some key lessons learnt from
this session.

The 2017 MSRF Young Leaders January Program
returned to Narmbool for the first time since
2015. Unfortunately, the program was not held at
Narmbool in January 2016 due to the devastating
summer fires. For everyone involved, it felt so good
to be home!

A personal highlight was watching everyone working
together to assist with the fire recovery work at
Narmbool. Every individual on the camp worked
hard to get the job done. It was wonderful to see
the beautiful spirit of the MSRF community shine.
We all walked away from the January camp with
a new spring in our step. The laughter and smiles
shared and the memories created are still held in
the hearts and minds of everyone involved.
This camp, like the ones before,
has extended the network
of young leaders across
rural Victoria. It is a
pleasure to be part of this
incredible community.

A new team of coaches was bought together to
guide 30 young leaders through the program.
Program Manager, Pete, and I, worked alongside
a dedicated team of both experienced and new
coaches. The coaching team - Tyler, Laura, Jessie,
Harry, Annika, Dirk, Angela, Nadia, Brady, and
Maryann – did an incredible job at being both a
mentor and a friend to the participants. With the
addition of Matt, Scott, Alice and Damon from
Narmbool, the coaching team created a program
which had an enormous impact on the personal
development of all participants.
From the very first day, the participants were eager
to learn and have fun. The long-standing elements
of the program such as Values clay activity, Blindfold
Game and Dyeem Boorma, were huge successes
once again, with participants having their personal
thoughts and ideas challenged. New additions,
such as a visit from the Ballarat Observatory
and WaterWatch, took participants outside and
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MSRF
MENTORING
PROGRAM
Kate Maddern
Scholar Alumni

In 2017, 37 mentoring pairs took part in the
MSRF Mentoring program. 37 mentors, 37
mentees, a program coordinator (Maryann) and
others working quietly behind the scenes all
worked together to build strong relationships,
increase networks, and ensure that country kids
feel supported throughout their journey.
The mentoring pairs were a combination of transition
mentoring and career mentoring. The main focus
of the transition mentoring is to support young
people who have recently left school, and are more
often than not studying at university, to find their
feet at away from home and help them adjust to the
university setting. The career mentoring aims to help
connect young people with people working in areas
that they want to work in the future, and to provide
them with the connections and support that they
need to follow their chosen career pathways.
Following Maryann’s incredible matching skills, the
pairs met each other for the first time at the Mentor
Training evening in March, held at the State Library.
Here, the participants learnt what the mentoring
process involved and how to get the most out of
their relationships. Following the presentation, each
pair broke away and completed their mentoring
relationships agreement, a document that plays an
important role in ensuring mentoring success, by
outlining their commitments to each other.
Throughout the year, the mentoring pairs met
with each other as needed. Some of the activities
that mentors and mentees did together were eat
nachos, go to the zoo, head to the closest donut
shop for a tasty treat, take part in work experience
and of course, the frequent coffee together in a
café. Other mentoring pairs spoke over skype, due
to the distance, but as all country people know, to
get around the distance hurdle you just make things
work. More importantly, each pair worked through
problems, offered advice, and mentors were a
friendly face who we could talk to when needed.
Following a productive year, with many friendships
formed and coffees consumed, most of the mentors

Kate Maddern,
Brady Cronin and Angie Bennett

and mentees met back together for the annual
Mentoring Celebration. (This year it was combined
into an Alumni celebration too.) All mentee
participants received a certificate of program
participation, and mentors received a certificate
of appreciation. Everyone had the chance to
hear about the other programs MSRF is currently
running. Together we played barefoot bowls, met
up with old friends and reflected on the year that
has passed since we joined the program. While the
break up signals the end of the formal mentoring
process, I have no doubt that the relationships
formed will last for many, many years.

Sharon Robinson and Cassi de Lacy-Vawdon
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DREAM
SEEDS
R

Ellie Down
MSRF Dream Seeds Coordinator

Dream Seeds is a program
designed primarily for grade six
students across rural Victoria.
Through extensive research and personal
experiences, the MSRF Alumni recognised that
a proportion of young rural Victorians are at a
disadvantage, in terms of education, aspiration and
participation. Dream Seeds aims to demonstrate to
young people that they can be the leaders of their
own lives no matter their circumstances. Engaging
and original activities have been developed by
the Alumni to ensure maximum participation
and learning. These activities include personal
development and teamwork tasks.
The program is based on core themes of building
Aspiration, Resilience and Connection in young
people. MSRF Dream Seeders (facilitators)
work together to present the workshop and
engage students in challenging and thoughtful
conversations and activities.
A pilot workshop of Dream Seeds was delivered
to Creswick North Primary School which gained
feedback beyond expectations. With the positive
feedback the Alumni began contacting numerous
schools across Victoria with which they had
connections. After Creswick, Dream Seeds was
delivered in Maryborough, Ballarat, Benella,
Wangaratta and Drouin. From the feedback
received from these schools we decided to change
some of the content and relate it more closely to the
Victorian Curriculum.
The Dream Seeds® name has been registered and
MSRF Dream Seeds creators and presenters are very
proud of the unique materials they have created.
The program involves some individual thought
provoking tasks, some group activities and creative
and physical elements. The feedback has been very
positive.

WE LIKED:
o Working as a team and group activities
o Getting to know more about each other
o Learning more about ourselves
o Talking about our feelings
o Expressing themselves in a different way
o “Fun but educational”
o Thinking about different qualities and values
o Share our qualities and find more about other
people’s qualities
o Talking
o How thoughtful, kind, caring and down to earth
people are (the leaders)
o Having the opportunity to think about their futures
“I liked how deeply it connected to all of us”
“I could be myself…I don’t think it could be
improved, it’s unique and special”
“I liked that we got to think about our futures”
“It made me feel better about myself”
“I liked how it was fun but we also learnt something
about ourselves”
“It was really fun how we did things about the
community”
We will be taking Dream Seeds to the Wimmera,
including Birchip and St Arnaud. Next year we
plan to run the program throughout schools in
Gippsland, the South West and the Mallee regions
of rural Victoria. Along with these exciting plans we
also aim to focus on finding funding for the program
to ensure we can deliver the program to many more
Year 6 students in rural Victoria.

“I liked that we got to think about our futures”

12

ALUMNI
2017
REPORT

Jake Bray-Butler
MSRF Alumni President 2017

Since its inception, the Macpherson Smith Rural
Foundation has strived to achieve its goal of
a thriving confident rural Victoria, driven by
inspiring young leaders. To this end, MSRF has
successfully developed and administered a
number of initiatives, including their scholarship
program, mentoring program, residential
leadership camps, professional development
opportunities, and various other start up projects.
As of 2017, more than 300 young people have
had significant involvement in at least one of
these programs (often more), and this number
continues to grow.
To keep participants connected The MSRF
Alumni was officially launched in early 2017. Since
that time, the dedicated 7-member committee
has been working hard to establish the Alumni
as a sustainable organisation that can further
the MSRF cause, and foster the growth and
development of young rural leaders.
The Alumni’s activities this year can broadly be
split into two categories, namely “social activities”
and “governance/ strategic planning”, both of
which are considered by the committee to be two
of our current priorities.

This year has also seen the committee dedicate a
considerable amount of effort to strategic planning
and governance. The committee has been working
closely with MSRF to understand the optimal
function and position of the Alumni within the
organisation. These discussions will continue into
2018, and will be guided by the changes occurring
at MSRF.

“...a sustainable
organisation that can
further the MSRF cause,
and foster the growth
and development of
young rural leaders.”
As the President of the Alumni Committee, I would
like to take this opportunity to thank my fellow
committee members, Cassi de Lacy-Vawdon, Chris
Dempsey, Ben Gebert, Kate Maddern, Rebecca
Postlethwaite, and Tyler Trevaskis, for their efforts
over the last 12 months. At our first meeting, I
remember discussing a huge list of things we
wanted to deliver this year, including social events,
networking opportunities, leadership development
opportunities, and an online Alumni platform.
We have managed to achieve a great deal, and
perhaps most importantly, we’ve managed to get
the ball rolling. This can be one of the hardest
parts of any project, and I appreciate the efforts of
every committee member in working to build and
maintain the momentum required to get this project
off the ground. I know that next year we’ll be able to
build on the solid foundation we have established
over the last 12 months, and I look forward to seeing
the Alumni become the amazing network that it is
destined to be.

The committee believes social events are
an integral part of what we do, as they allow
members to reconnect with friends as well as
make new friends from other MSRF programs –
ultimately these events all help to strengthen the
growing network that is the MSRF Alumni. To this
end, the social events that occurred have all been
hugely successful. Each gathering has been held
in a different location, allowing as many Alumni
members to attend at least one event as possible.
Each event has also had great ‘intergenerational’
attendance, meaning our newest members have
been able to meet some of our older members.
The committee plans to increase the number of
events held next year, and to hold these events in
new locations to ensure the Alumni is accessible
as possible.
Rachel Tharratt, 2011 Scholar and
Jake Bray-Butler, 2013 Scholar and Alumni President 2017
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GOVERNANCE

Hon. Robert I Knowles AO

Bruce Anderson

Professor Kate Auty

DIRECTORS

Directors were in office during the financial year and to the date of this report.

Hon. Robert I Knowles AO - CHAIR
Rob Knowles is a farmer and company director. In
addition to being Chairman of the Foundation, he is
Chairman of the Mental Health Council of Australia,
Chairman of the Campus Council of the Royal
Children’s Hospital, President of the Mental Illness
Fellowship of Australia, Chairman of Ballarat Grammar
and Board Member of the Brotherhood of St Laurence.
He was a Member of the Victorian Parliament for 24
years and served as Minister for Health, Housing and
Aged Care over a 7 year period.
Bruce Anderson - Appointed November 2016
Bruce Anderson is a highly experienced business
leader who has successfully combined his 20+ years
in senior executive roles at ASX listed and global
companies with a broad contribution within the
community sector. He is a community builder having
held a variety of roles in organisations including
chairman, director, committee member, trustee, office
bearer and volunteer. Bruce is passionate about
supporting secondary school students successfully
transition to university and develop their leadership
capabilities.
Bruce is the Director of The Anderson Partnership in
which he partners with business owners and individuals
to build and implement growth plans.
Bruce is a Fellow of the Australian Institute of
Company Directors, an alumnus of the Williamson
Community Leadership Program and is currently
the Chairman of the Dafydd Lewis Trust, Director of
Macpherson Smith Rural Foundation, Sub Committee
Member of Western Chances, the Anglesea SLSC and
a Trustee of the Anglesea SLSC Foundation.
Professor Kate Auty
Kate has grown up, lived and worked all over Australia,
often in regional settings. She currently lives in north
east Victoria and in Canberra as she is enjoying
an appointment as a Vice Chancellor’s Fellow with
the University of Melbourne and in 2016 she was
appointed as the ACT Commissioner for Sustainability
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and the Environment. She continues as a member of
the Victorian bar on the non-practising list. The role
of Vice Chancellor’s Fellow has allowed her to work
with her local community in a range of ways, including
with community group Strathbogie Voices, the Euroa
Arboretum and Gooram Landcare. She was the cochair of the Euroa Health Building Fund Committee
before moving to work in the ACT, and in that role
she was working to attract funds for an aged care
residential facility in Euroa.
Kate is the chair of the advisory board of the
Melbourne Sustainable Society Institute. She was a
member of the Community and Industry Advisory
Board for the Office of Environmental Programs with
the University of Melbourne and until moving to
Canberra she was the chair of the National Electronic
Tools and Research Advisory Board (NCRIS/Super
Science initiative) a super science initiative in which
the University of Melbourne is the lead agent. Kate
continues as a member of the Murray Darling Basin
Authority Advisory Committee on Social, Economic
and Environmental Sciences and as a member of the
Australian Urban Research Infrastructure Network
(another super science initiative led by University
of Melbourne). Kate has held appointments as a
magistrate and coroner in both Victoria and Western
Australia. She was also a Mining Warden in the
Western Australian goldfields when appointed as a
magistrate there. She was the Victorian Commissioner
for Environmental Sustainability from 2009-2014.
Frances H Awcock AM - Retired November 2016
Fran Awcock, who holds an Hon. Doc. Information
Management (RMIT University), B.A (University of
Melbourne) and Dip. Librarianship (RMIT), has had
a distinguished career in the library and information
services fields. She was Executive Director of the
National Book Council and Director of the State
Library of South Australia before becoming CEO and
State Librarian of the State Library of Victoria. Since
retiring from this position in 2002, Fran has been a
specialist consultant on library buildings and services.

Duncan M Malcolm AM JP

Winsome McCaughey AO

Recent and previous community appointments include
member of the council of RMIT University, Chair of
the Victorian Tapestry Workshop, council member
of the Constitutional Centenary Foundation and of
the Victorian Council of the Arts. Fran was honoured
in 2004 as a Member of The Order of Australia for
her contribution to libraries and the community. In
2012 she was recognised by RMIT University with an
honorary doctorate (information management) in
recognition of her work in libraries, her contribution
to the wider community and to RMIT as a council
member and alumna. Fran has served as a trustee of
Helen Macpherson Smith Trust since 2007.
Duncan M Malcolm AM JP
Duncan Malcolm has over 30 years’ experience as
a Board Director. A former Chair of the Rural Water
Corporation of Victoria, the Irrigation Association of
Australia and the Victorian Environmental Assessment
Council, he has also been a member of the Victorian
Coastal Council and was a Commissioner with East
Gippsland Shire at the time of Victorian Council
amalgamations. Current Roles include; Trustee of the
Australian Landscape Trust, Director of Gippsland
Medicare Local and Chair of the Gippsland Vehicle
Collection. Duncan is an Honorary Fellow of Monash
University.
Winsome McCaughey AO
Winsome McCaughey has a Bachelor of Arts
(Melbourne), is a Director of the Macpherson Smith
Rural Foundation and a Director of her family
company, Seven Sisters Vineyard Pty Ltd, which
produces Baddaginnie Run wines. Winsome has
served as a trustee of Helen Macpherson Smith Trust
since 2010. Winsome has a part time role advising
the Deputy Vice-Chancellor (Research), University of
Melbourne, on strategic partnerships with industry.
Among her many previous roles Winsome was
the founding Executive Director of the Australian
Business Arts Foundation (AbaF), Chair and CEO of
the Australia New Zealand Food Authority, CEO of
Greening Australia Ltd and Executive Director of the

Ross McPherson

Lance Reichstein Foundation. She was a Councillor
of the City of Melbourne and served as Lord Mayor
of Melbourne from 1988 to 1989. Winsome was
appointed an Officer of the Order of Australia
‘for her distinguished service to the community,
particularly to local government and early childhood
development, and through a broad range of charitable
organisations.’
Ross McPherson
Ross McPherson is Executive Chairman of the
McPherson Media Group, a fifth-generation
family news media business which started with the
Shepparton News in 1888; it now includes numerous
newspapers, magazines, printing events and internet
businesses. He joined the family business after
practicing commercial law, having graduated from
Melbourne and London Universities. Among numerous
industry, local and philanthropic involvements, Ross
chairs the Goulburn Valley Health Foundation, is a
member of the Committee for Greater Shepparton,
a past director of SPC Ardmona Ltd and Treasurer
and past-president of the 8000-member International
Newsmedia Association. He is a trustee of several
charitable trusts and a council member and deputy
chancellor of Melbourne University.
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FINANCE
REPORT
SUMMARY
Macpherson Smith Rural Foundation
2017 Financial Report

Summary of Results

2016/2017

2015/1026

Revenue

823,751

1,081,735

Expenditure

(-604,138)

(-705,755)

Surplus

219,613

375,980

Current Assets

1,212,788

2,242,017

Non-Current Assets

6,046,661

4,788,786

Total Assets

7,259,449

7,030,803

Current Liabilities

181,617

352,921

Non-Current Liabilities

123,171

150,067

Total Liabilities

304,788

502,988

Net Assets

6,954,661

6,527,815

Retained Earnings

1,276,644

1,201,595

Issued Capital

5,000,000

5,000,000

Fiancial Assets Reserve

(73,503)

(280,736)

Scholarships Reserve

751,520

606,956

Total Equity

6,954,661

6,527,815

Income and Expenditure

Assets and Liabilities

This concise financial report is derived from and consistent with the audited
statutory financial statements of the Foundation.
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Source of funds in 2016/2017

Investment income

Donations and grants

Corporate sponsor/partner
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Thousands

Use of funds in 2016/2017

Scholarships and commitments
Programs
Business Development
Administration
0
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Thousands
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THANKS
TO OUR
SUPPORTERS
Helen Macpherson Smith Trust
RM Consulting Group
Crowe Horwath (Stawell)
Tilley Family members
Joyca Trust
Kyamba Foundation
Edith M and William Wilson Trust (Equity Trustees)
Armour Family Trust (Equity Trustees)
Oasis, Creswick
Anonymous donors
Village Well
Creswick & District Community Bank
Dorothy Irene Ellis Thomas Trust
Partners
Australian Centre for Rural Entrepreneurship (ACRE)
Narmbool, Sovereign Hill Museums Association
Thanks to schools that participated in Dream Seeds workshops
Creswick North Primary School
St Augustine’s Maryborough
Little Bendigo Primary School, Nerrina
Saint Patrick’s Primary, Wangaratta
Cathedral College, Wangaratta
Saint Joseph’s Primary School, Benalla
Drouin Primary School
Leadership Coaches (volunteers)
July 2016- Bec Postlethwaite, Margie Taylor, Dirk Stickland, Chris Dempsey, Jessie Newton, Bridgette
Byrne
Staff: Scott Walker, Alice Barnes, Pete Ekstedt, Maryann Brown
January 2017- volunteers
Brady Cronin, Laura Bland, Nadia Bogatzke, Bridgette Byrne, Jessie Newton, Harry Stannard, Dirk
Stickland, Angie Bennett, Annika Miesen, Tyler Trevaskis
Staff: Pete Ekstedt, Alice Barnes, Damon Minotti, Maryann Brown
Mentoring Program
MSRF thanks all volunteer mentors who have participated in 2016/2017. We are grateful for the support
mentors provide to students in transition to further study and as they embark on their careers. Mentoring
really makes a difference and provides a unique opportunity for mentees to learn and develop while being
supported as they transition through different stages of life.

Creswick & District
Community Bank®Branch
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AUDITORS
PPT Audit
MACPHERSON SMITH RURAL FOUNDATION LTD
85a Albert Street, Creswick, 3363
(03) 6281 8303
info@msrf.org.au
Macpherson Smith Rural Foundation Ltd ABN 33 132 023 342
www.msrf.org.au
facebook.com/msrf.org.au

