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Healthy Minds at Work 

What Can Employers Do? 
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Mental Health Disorders: 
How common is it? 
 

 In any given year, 1 in 5 Canadians experiences a 
mental health or addiction problem. 

 By the time Canadians reach 40 years of age, 1 in 
2 have – or have had – a mental illness. 
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Mental Health And Well 
Being In The Workplace 

 Most people spend approximately 60% of their 
waking hours at work .  

 16% of working Canadians (excluding self-
employed employees) say their place of work is a 
‘frequent’ (11%) or an ‘ongoing’ (5%) source of 
feelings of depression, anxiety or other mental 
illness (Ipsos Reid, 2013). 

 Nearly half (47%) of working Canadians ‘agree’ 
(15% strongly/32% somewhat) that their ‘work and 
place of work is the most stressful part of their day 
and life (Ipsos Reid, 2013). 
 

https://www.workplacestrategiesformentalhealth.com/mental-health-issues-facts-and-figures
https://www.workplacestrategiesformentalhealth.com/mental-health-issues-facts-and-figures
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Mental Health And Well 
Being In The Workplace 

Why organizations need to be concerned 

 Including mental health in your business model 
is important to a healthy workplace. Poor mental 
health not only hurts the individual, it also 
reduces corporate profits. 
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Mental Health Disorders: 
Stigma 

 39% of Ontario workers indicate that they 
would not tell their managers if they were 
experiencing a mental health problem. 

 40% of respondents to a 2016 survey agreed 
they have experienced feelings of anxiety or 
depression but never sought medical help for 
it. 
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How does employee 
psychological health impact 
an organization? 

How does compromised employee psychological health 
negatively effect an organizations? 
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Mental Health And Well 
Being In The Workplace 

National Standard of Canada for Psychological 
Health and Safety in the Workplace 

Defines a psychologically healthy and safe workplace as: 

  "a workplace that promotes workers' psychological 
well-being and actively works to prevent harm to 
worker psychological health including in negligent, 
reckless or intentional ways."  

 National standards provide employers with a 
framework that, if implemented, would cultivate a 
healthy work place.   

 

http://shop.csa.ca/en/canada/occupational-health-and-safety-management/cancsa-z1003-13bnq-9700-8032013/invt/z10032013/
http://shop.csa.ca/en/canada/occupational-health-and-safety-management/cancsa-z1003-13bnq-9700-8032013/invt/z10032013/
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How does employee 
psychological health impact 
an organization? 

What are the positive effects of a psychologically 
healthy workplace environment? 
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Think Outside the Box! 
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And Finally… 

 Take stress seriously and be 
understanding to staff under too much 
pressure. 

 Be aware of the signs and symptoms 
that a person may be having trouble 
coping with stress. 

 Provide information and resources on 
Mental Health Well being 
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 Provide opportunity for services such as 
Group Therapy which typically involves 
10 weeks of 2 hour weekly groups to 
learn skills that will help the employee 
in the long term with Mental Wellness 

 


