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1. Vision and Mission 

Our vision is to see a city made new by the gospel: spiritually, socially, and culturally. 


Spiritual renewal  
The gospel addresses the deepest sins, wounds, and spiritual distortions of our lives,  
reordering our hearts so that God is back at the center where he belongs.  
Social renewal  
The gospel heals the social distortions of our communities, unites diverse people in the love of 
Christ, and equips us to leverage our resources for the common good, especially the most 
vulnerable of society.  
Cultural renewal  
Culture is what we make of the world (art, business, medicine, science, technology, 
government, media, etc.), along with the stories that give meaning to our making. The gospel 
renews our culture by giving us a new story to embody in our homes, vocations, and 
community.  

Our mission is to make disciples who follow Jesus, love their neighbor, and serve the city. 


Following Jesus  
Disciples of Jesus seek to know and love God, and to glorify him by following the way of Jesus  
in every area of their lives.  
Loving our neighbor  
Disciples of Jesus live and grow together through belonging to a community that devotes itself 
to prayer, the study of God’s word, sacrificial love for one another, and reaching out to our 
neighbors.  
Serving our city  
Disciples of Jesus seek the renewal of the city by bearing witness to Jesus, working for justice 
and peace, and offering their resources and vocations for the flourishing of all. 
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2. Our Ministry Essentials 

Sunday Worship 
We worship at 10:30 am on Sunday mornings, both in person and streamed online (website, 
YouTube, Facebook). All our services and sermons are archived on YouTube. Our worship 
service is designed to be welcoming and accessible to the diverse population of our 
neighborhood, providing an experience that will be edifying for followers of Jesus, but also 
comprehensible and compelling to the spiritually curious or skeptical. 


Community Groups 
Our community group ministry is the primary place where we learn to follow Jesus, love our 
neighbor, and serve the city. Groups meet in homes throughout the week for fellowship (several 
include meals), sermon discussion (or some other Biblical content), and prayer. In addition, our 
groups serve on Sunday mornings and engage in other service opportunities in our 
neighborhood. 


Prayer 
Prayer is the heartbeat and lifeblood of the church. We are committed to cultivating a rich and 
active life of prayer in our individual members and our corporate body. In addition to prayer 
during the service, we have a per-service prayer meeting, prayer meetings via Zoom 
throughout the week, and a monthly time of prayer and praise (called “Unison”). 


Serving our City 
From day one, we have sought to be a church that is at least as committed to the community 
around us as we are to ourselves. We are focused on the neighborhood immediately 
surrounding our location (Central West End, with Fountain Park and Lewis Place to the north). 
Along with a longstanding partnership with a local elementary school, we have a growing 
relationship with another church that is active in the Fountain Park neighborhood. 
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3. Location, Attendance, and Demographics 

Our Location: 

CWE Church worships at the historic Mahler Ballroom at the intersection of Euclid Ave. and 
Washington Blvd. Our location is one of the most unique and important parts of our vision, 
mission, and life together. The Mahler Ballroom sits at the north end of Euclid Ave, one of St. 
Louis’s most iconic thoroughfares. Home to many boutiques, bars, restaurants, and other 
business’s, Euclid is one of the most walkable and vibrant commercial districts in St. Louis. 


The Mahler Ballroom is also one block south of the infamous Delmar Divide, recognized as the 
racial and socio-economic dividing line in St. Louis. Our location at the intersection of these 
two different realities in our city is intentional, and a physical manifestation of our vision as a 
church. 


The Central West End is a unique neighborhood. It is best known for its affluent homes, 
bustling nightlife, boutique shopping, and the presence of institutions such as Washington 
University Medical School, Barnes-Jewish Hospital, and the Cortex Innovation district. It is 
home to many young, highly-educated, secular people. At the same time, there is substantial 
racial diversity (40% African-American and a fast-exploding Asian population) and economic 
diversity (30% of the residents live on less than $30K/year). Such a milieu present huge 
challenges and tremendous opportunities. 


At this point, we have no plans for purchasing a building of our own, as we prefer to dedicate 
our resources (financial and human) to serving our city rather than a mortgage and upkeep on a 
building. That said, we remain open to the moving of the Holy Spirit, and hopeful that we could 
expand our ministry footprint in the neighborhood through creative partnerships (or financial 
windfalls) that would enable us to move into a larger space with more potential for serving our 
congregation (especially children and youth ministry) and community. 


Attendance: 

Average attendance in 2019	 	 170

Average attendance in 2020	 	 150*

Average attendance in 2021	 	 150*


* Estimated from in-person attendance and YouTube/Vimeo analytics data.
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Demographics
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4. Staff and Financials 

Staff:

CWE Church currently has one full-time ordained pastor, Eric Stiller, and two elders, Kerry 
Cheung and Pete Brown. 


In addition to Eric, the preaching team also includes one retired minister ordained in another 
denomination, three pastoral interns, and other guests invited from the ordained community in 
St. Louis. 


CWE Church also employs one part-time worship director, one part-time children’s director, 
and one part-time administrative manager. 


There are a number of volunteer lay leaders at the church, the most prominent being our 
Community Group Director (Suzanne Heins), and a rotation of pastoral interns (pursuing 
theological training at Covenant Theological Seminary). 


Financials:


Giving vs. Expenses
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5. Ministries 

Teaching:

New Member class

Christian education classes (e.g. Early church history, White Supremacy)

Spiritual formation classes (e.g Prayer) 


Fellowship:  
Coffee connect time

After-service brunches

Coordinated lunches

Seasonal events


Justice and Mercy:

Relief fund

Washington Montessori Elementary School

MLK Annual celebration

Partnership with Centennial Christian Church


Worship: 

Musicians team

Audio/Video team

Hospitality/Set-up team

Pre-service prayer team

Virtual prayer meetings

Monthly gathered prayer meeting


Evangelism: 

Spiritual exploration classes (e.g. Alpha)
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6. History 

Central West End Church started as a church plant out of Central Presbyterian Church 
(Clayton, MO) in 2015. Eric Stiller had been a pastor there since graduating from Covenant 
Seminary in 2008, at which point he began praying about a new church in the city of St. Louis. 


In June, 2015, Eric began meeting with a core group of 29 people to start planning the launch 
of the church. In December they organized a special “Pop Up Christmas” service at a local 
restaurant (Juniper). Mary Higgins led worship, and local restaurateur Jon Perkins catered a 
Christmas party following. 100 people packed the tiny restaurant, and the team was 
encouraged that God was leading them to begin worship services. 


On Easter of 2016, Central West End Church held its first regular worship service at Juniper, 
and immediately started growing. By Lent of the following year, they had outgrown the 
restaurant and moved into the Mahler Ballroom, where they continue to grow. 


In spite of the shutdown in 2020, CWE Church called their first elders - Kerry Cheung and Pete 
Brown - and became a “local” church in the Evangelical Presbyterian Church (EPC). Having 
recently completed a long range plan, CWE Church is poised and excited to enter the next 
phase of its life in the city. 
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7. Our hope for the future 

Central West End Church will be a church where the triune God is glorified through: 


Corporate worship that seeks the presence of God.  

• A congregation that reflects and is welcoming to the ethnic, economic, generational, cultural, 
and familial diversity of our neighborhood. We desire our ministry staff to reflect the diversity 
of our community and the place the Lord has placed us.


• Biblically sound, spiritually formative, culturally contextualized teaching and preaching that 
awakens the imagination, renews the mind, touches the heart, and transforms lives. 


• Vibrant worship (music, prayers, word, sacraments) that exalts God as King, ushers 
worshipers into his presence, and bears compelling witness to spiritual inquirers. 


Deep community that transforms individuals, relationships, and society.  

• Discipleship that shapes people of all ages (including children) through counter-formational 
practices in the way of Jesus (e.g. prayer and other spiritual disciplines).


• Smaller communities of disciples that sacrificially love and pray for one another and their 
neighbors. 


• Congregational practices of committed prayer, generosity, peace, mercy, justice, care, and 
advocacy for our city, its citizens, and its social structures. 


Gospel-shaped lives that awaken the imagination and conscience of a watching world.  

• Worship, teaching, preaching, discipleship, and community events that foster greater 
awareness of the cultural stories in society and cultivate deeper formation in the gospel-story.


• Discipleship and formation that generate a gospel-shaped social, political, and vocational 
imagination and practice.


• Individual and corporate practices of evangelism and bearing witness to the crucified and 
risen Jesus. 
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8. Assistant Pastor Profile 

Pastoral ministry includes a wide range of activities, so we expect our pastors to participate in 
each of the following areas. However, there may be particular areas for which God has gifted a 
pastor, and we expect such areas will comprise a larger percentage of the pastor’s focus. In 
order to foster the greatest flourishing for the pastor and the church, annual expectations will 
be agreed upon at the beginning of the year with the senior pastor. 


Preaching and Teaching: 

CWE Church puts a high priority on quality preaching and teaching of God’s word. We seek an 
assistant pastor who is able to effectively contextualize the gospel for a diverse audience, while 
also cultivating their own “voice.” We desire a diversity of styles in the pulpit that can effectively 
speak to the various backgrounds and cultural narratives of the city. We expect this pastor will 
preach at least once a month, with seasons of the year that could involve more than that. 


Pastoral Care: 

Caring for the spiritual well-being of the congregation is the calling of every church elder, 
including the assistant pastor. CWE Church seeks someone who will enter into this work with 
compassion, patience, wisdom, humility, and love. While our vision includes a significant 
portion of shepherding to occur in community groups, our pastors must be available to 
address specific needs in the congregation. We expect the pastor and spouse (if applicable) to 
participate in a community group. 


Leadership: 

CWE Church is a “team effort.” Our leadership and organizational culture centers around a 
collaborative approach that values trusting and empowering our team-members for their 
various ministry areas. While much of the vision and mission is spearheaded by the senior 
pastor, we desire an assistant pastor who will be engaged in the day-to-day and long-term 
ministry decisions of the church, working closely with the session, the senior pastor, and the 
rest of the ministry team with humility, tenacity, and relational maturity. 


Discipleship: 

At the heart of Jesus’ missional vision is the call to make disciples, so one of our primary 
endeavors is helping people learn how to follow Jesus as Lord and Teacher for every aspect of 
life. We are looking for someone who is passionate about spiritual formation, deeply involved in 
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the life of the church, and eager to participate in the design and implementation of 
relationships, classes, and rhythms that will form our congregants in the way of Jesus. 


Evangelism and Outreach: 

The Central West End and surrounding neighborhoods are a unique context, and we seek a 
pastor who is able to engage the diversity of cultural backgrounds with the gospel in a way that 
is compelling, comprehensible, and saturated with grace and wisdom. We seek an assistant 
pastor who is passionate about reaching people with the gospel, and who will be involved in 
one-on-one relationships, exploratory classes, and other endeavors designed to reach out to 
our neighbors with the good news of Jesus. 


Justice and Mercy: 

Addressing the racial wounds and inequities of St. Louis is a core part of our vision and 
mission. We desire an assistant pastor who shares that vision, and is able to speak wisely and 
humbly into the racial challenges of our cultural moment, to build partnerships in the 
community that will lead to healing and justice, and along with the senior pastor, to provide 
leadership, vision, and discipleship to the church as we pursue God’s vision of shalom and 
justice for the city. 


Character: 

More than any competency, we seek above all a person of character: someone who is 
unshakeable in the pursuit of a life transformed by the gospel and an ever-growing (though 
always imperfect) manifestation of Christ’s holiness and righteousness in every area. In addition 
to spiritual maturity, we value emotional and relational health, and the commitment to self-
awareness and differentiation of self that undergirds it. We desire someone who listens well, 
who pursues humility, integrity, and purity, and especially someone who is devoted to a life of 
prayer and abiding in Christ. 


Cultural Fit: 

In such polarized times as we live, CWE Church seeks to maintain an unwavering commitment 
to God’s word and a Biblical worldview as we engage our community. We are also deeply 
committed to doing so with as open and humble a posture as possible. In a fractured culture 
with multiple ideologies (and idols), we value the difficult art of affirming what is good in the 
various cultural narratives, while simultaneously critiquing them in light of the gospel. A 
significant part of the interview process will involve dialog around the candidate’s view of and 
approach to some of the more heightened issues in our culture (e.g. race, gender, sexuality, 
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politics, etc.), and especially the candidate’s Biblical philosophy for engaging culture in general. 
While we want to practice liberty and charity toward our fellow Christians with different 
convictions, wisdom leads us to seek a candidate who aligns with the leadership of the church 
in its approach to the challenges facing our society. 


Qualifications: 

• Ordained (or eligible for ordination) in the EPC.*

• Self-starter. 

• Collaborative team-member who navigates conflict well. 


Preferred: 

• Energized by relationships.

• Strategic, systems-oriented thinker. 

• Brings energy to new ideas. 

• Enjoys organizing and building new projects. 


Hours/Week and Compensation: 45-50 hours/week. Salary based on applicant’s education, 
life situation, vocational experience, and comparable packages for similar positions in our 
geographical region. 


* While this position is for an assistant pastor, the goal would be to establish a process for 
becoming an associate pastor. 


9. Application Process 

To apply or recommend a candidate, please contact 


Eric Stiller

eric@centralwestendchurch.com

314-791-7914


If applying, please include résumé.
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