Logan City School District
Licensed Salary Schedule 2018-19

Base Salary = 186 Days

$40,284 * Upon initial hire in Logan School District, Educators with

$41,134 a Bachelor’s Degree are placed on the first increment of

$41,984 the Licensed Salary Schedule.

g * Upon initial hire, up to thirteen (13) additional

$43,684 increments on the Licensed Salary Schedule may be

$44,534 granted for verified experience outside the District as a

45 384 icensed Educatorin a K-12 or Special Education
! 1 dEd 2 or Special Ed

$46,234 accredited public or charter school.

$47,084

$47,934

$48,784

$49,634

$50,484

$51,334

$52,184 * Educators may earn continuing education advancement

$53,034 on the Licensed Salary Schedule for additional semester

$53,884 hours of University or College of Higher Education
courses and/or Utah State Office of Education approved

$54,734 ;

$55.584 credit as follows:

$56:434 Bachelor’s Degree plus 20 Additional Semester Hours

$57 284 earns advancement of two (2) additional

$58’134 increments.

$58,984 Bachelor’s Degree plus 50 Additional Semester Hours

$59,834 or completion of a Master’s Degree earns

$60,684 advancement of two (2) additional increments (a

$61’534 total of four (4) additional increments).

$62,384 Master’s Degree plus 30 Additional Semester Hours

$63,234 earns advancement of two (2) additional

$64.084 increments (a total of six (6) additional increments).

$64,934 Doctorate Degree earns advancement of two (2)

$65,784 additional increments (a total of eight (8) additional

$66,634 increments).

$67,484

$68,334

$69,184

$70,034

$70,884

$71,734

$72,584  Base Salary includes FY07 legislative appropriation of

$73,434 $2,500 and FY08 legislative appropriation of $1,700.

$74,284 E;E;?:Clg foi3 ‘tIl;;lsl :ggrrlopriation is contingent upon

$75,134 Y '

$75,984 * Asper Licensed Negotiated Agreement §5-1-2, "Future

$76,834 service as an Educator in the District will result in

$77 684 increment advancement on the Licensed Salary Schedule

$78’53 2 as negotiated annually and shall be contingent upon an

Educator receiving a satisfactory evaluation.”






