
Increment Base Salary Increment Base Salary Increment Base Salary Increment Base Salary Increment Base Salary Increment Base Salary

A (1) $104,918 A (1) $109,797 A (1) $111,977 A (1) $117,944 A (1) $121,071 A (1) $123,788

B (2) $106,316 B (2) $111,195 B (2) $113,375 B (2) $119,342 B (2) $122,469 B (2) $125,186

C (3) $107,713 C (3) $112,593 C (3) $114,773 C (3) $120,740 C (3) $123,867 C (3) $126,584

D (4) $109,111 D (4) $113,990 D (4) $116,170 D (4) $122,138 D (4) $125,265 D (4) $127,981

E (5) $110,509 E (5) $115,388 E (5) $117,568 E (5) $123,535 E (5) $126,662 E (5) $129,379

F (6) $111,906 F (6) $116,786 F (6) $118,966 F (6) $124,933 F (6) $128,060 F (6) $130,777

G (7) $113,304 G (7) $118,183 G (7) $120,363 G (7) $126,331 G (7) $129,458 G (7) $132,174

H (8) $114,702 H (8) $119,581 H (8) $121,761 H (8) $127,728 H (8) $130,855 H (8) $133,572

I (9) $116,099 I (9) $120,979 I (9) $123,159 I (9) $129,126 I (9) $132,253 I (9) $134,970

J (10) $117,497 J (10) $122,377 J (10) $124,556 J (10) $130,524 J (10) $133,651 J (10) $136,368

K (11) $118,895 K (11) $123,774 K (11) $125,954 K (11) $131,921 K (11) $135,048 K (11) $137,765

L (12) $120,293 L (12) $125,172 L (12) $127,352 L (12) $133,319 L (12) $136,446 L (12) $139,163

M (13) $121,690 M (13) $126,570 M (13) $128,750 M (13) $134,717 M (13) $137,844 M (13) $140,561

N (14) $123,088 N (14) $127,967 N (14) $130,147 N (14) $136,115 N (14) $139,242 N (14) $141,958

O (15) $124,486 O (15) $129,365 O (15) $131,545 O (15) $137,512 O (15) $140,639 O (15) $143,356

P (16) $125,883 P (16) $130,763 P (16) $132,943 P (16) $138,910 P (16) $142,037 P (16) $144,754

Q (17) $127,281 Q (17) $132,161 Q (17) $134,340 Q (17) $140,308 Q (17) $143,435 Q (17) $146,151

R (18) $128,679 R (18) $133,558 R (18) $135,738 R (18) $141,705 R (18) $144,832 R (18) $147,549

S (19) $130,077 S (19) $134,956 S (19) $137,136 S (19) $143,103 S (19) $146,230 S (19) $148,947

T (20) $131,474 T (20) $136,354 T (20) $138,534 T (20) $144,501 T (20) $147,628 T (20) $150,345
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• As per Administrator Negotiated Agreement §5-1-1-1: 
"Salary differentials negotiated in earlier years (e.g. 1% for Administrators who have 
worked in Logan City School District for twenty (20) or more years and an additional 
3.66% for Administrators after fourteen (14) years verified experience as an 
Administrator) shall continue."

• As per Administrator Negotiated Agreement §5-1-2:
"Any increment advancement on the Administrator Salary shall be contingent upon 
an Administrator receiving a satisfactory evaluation."

• Full-time administrators are eligible to enroll in Family Health Insurance.  The 
annual premium of $15,098 is paid 100% by the District.

• Part-time administrators (75 to 99 percent FTE) are eligibile to enroll in Single 
Health  Insurance.  The annual premium of $4,799 is paid 100% by the District.

• Administrators employed less than 75% FTE do not receive insurance benefits.

• Insurance eligible administrators who waive insurance benefits receive a $1,000 
waiver.

Administrators may earn Continuing Education Increment Advancement on the Administrator Salary Schedule for additional semester hours of University or College of Higher 
Education courses and/or Utah State Office of Education approved credit as follows:

• Master's Degree plus 30 Semester Hours - Earns advancement of two (2) increments.

• Master's Degree plus 60 Semester Hours - Earns advancement of two (2) additional increments (a total of four (4) additional increments).

• Doctorate Degree - Earns advancement of two (2) additional increments (a total of six (6) additional increments)
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