
Keeping the Oxen Unmuzzled 
Note on HBC Pastoral Wages for 2019-2021 

In 2014 the Elders and Advisors at HBC decided to make sure our pastoral staff were getting paid 

an appropriate amount for the valuable work they do for Christ, our church and our community. We 

are convinced from the scriptures that our pastors are worthy of being paid (1Tim 5:17). We are 

also believe that we - the church family - should feel responsible for providing those wages (Gal 

6:6), and that those wages should help ensure our pastors’ work is not a terrible burden (Heb 

13:17). 

We therefore decided to tie our pastors’ wages to the Australian Bureau of Statistics (ABS) Income 

Data for the Newcastle Urban Centre and Locality.  We established categories for various staff 1

such that they all receive a relative proportion of the ABS Average Income depending on their 

responsibilities and experience in ministry. We believe this is a wise and faithful way to support and 

pay our leaders.  

Since the 2011 ABS data was released (in 2013) the HBC Finance Committee has aimed to keep 

up with standard income trends by increasing the baseline by a few percent every year. When the 

2016 ABS data was released (in 2018) it gave us the actual baseline compared to our estimates. 

After reviewing this data we've found that we have underestimated the 2016 baseline by about 

3.5%.  

So, in 2019 we've asked the Finance Committee to match the 2016 baseline and, over the next few 

years, continue to increase staff wages towards the estimated 2021 baseline. Making this small 

correction across 13 staff (including superannuation) equates to a $50k budget increase in 2019. 

We believe this is an important step to ensure we continue to honour and love our pastoral staff 

now and into the future. 

Please join with us in thanking God for our dedicated pastoral team and the sacrifices they’ve 

made for their roles. Pray that we’d be all be good stewards of our wealth, cheerfully and 

generously giving to Jesus’ work here at HBC. 

Ray Palmer & David Moore  

HBC Association Committee Members 

1 ABS Newcastle ULC Total Personal Income (weekly) where Labour Force Status is “Employed, worked 
full-time”, for 40+ hours, aged 25-55. Since this is a gross income amount, we derived the after-tax 
take-home equivalent. 






