
 

 
 
Director, Climb United 
at the American Alpine Club 
Golden, Colorado 
 
Salary range: $64,000 - $72,000 (negotiable), in addition to generous benefits 
 
The American Alpine Club (AAC) is hiring the Director of Climb United. The director is a critical 
member of the American Alpine Club Program Team, responsible for leading Climb United, a 
two-year initiative that will engage the U.S. climbing community in a process of collective reflection 
and learning with the aim of accelerating cultural transformation and fostering greater equity and 
inclusion.  
 
As the director of Climb United, you will: 
 

● Recruit and lead a working group of up to 20 individuals from across the climbing 
community that will craft a climbers’ code of conduct, advise on the structure and content 
of community convenings, and formulate recommendations for ongoing efforts to 
accelerate cultural transformation within the climbing community; 

● Oversee a nationwide communication and engagement campaign, educating climbers and 
climbing organizations about the climbers’ code of conduct and elevating the stories of a 
diverse new generation of climbers; 

● Design and implement an in-person or virtual community summit and multiple community 
forums, in conjunction with industry partners;  

● Keep the AAC CEO, Chief Programs Officer, corporate sponsors, and broader climbing 
community apprised of working group progress and barriers to success, driving resolution 
of issues as they arise;  

● Engage across a wide range of internal and external partners and stakeholders;   
● Stay well-connected within the field of diversity, equity, and inclusion, actively following 

broad trends; 
● Be a spokesperson for the AAC at conferences and events. 
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You are a strong fit for this role if you:  

● Believe in the AAC vision;  
● Are passionate and knowledgeable about issues of diversity, equity, and inclusion and 

believe that climbers are better together;   
● Are in your ‘happy place’ when you are helping to solve big, complex problems; 
● Have strong project and budget management skills with excellent attention to detail, great 

organizational skills, and solid judgment capabilities;   
● Are a skilled facilitator of difficult conversations among a diversity of stakeholders;  
● Have excellent interpersonal, relationship-building, and listening skills; 
● Are confident and effective communicating orally and in writing, to include preparing 

reports, journal articles, and blog posts;  
● Have a positive outlook coupled with the requisite “can do” attitude and a willingness to do 

what it takes to achieve personal and organizational goals and overcome obstacles. 

This role may require travel when the current public health crisis is resolved.  
 
Reporting Relationship 
 
The Director for Climb United will report to AAC Chief Programs Officer Misha Charles.  
 
In addition, this role will collaborate with AAC CEO Mitsu Iwasaki, and other AAC team members, 
including Heidi McDowell (Director, Events), Shane Johnson (Director, Membership, Marketing, and 
Communications), and Caroline Bridges (Manager, Corporate and Foundation Partnerships).   
 
About the AAC 
 
Founded in 1902, the American Alpine Club (AAC) envisions a united community of competent 
climbers and healthy climbing landscapes. For more than a century, the AAC has built 
relationships with conservation-minded organizations and government agencies, funded and 
documented some of the world’s most significant climbs—including historic expeditions to K2 
(1939 and ‘53), the first ascent of Hidden Peak (’58), the first American summit of Mount Everest 
(‘63), and Antarctica’s Mount Vinson (‘66)—and connected climbers from a variety of backgrounds. 
Founding members include many early female climbers and suffragists, like Annie Peck and Fanny 
Bullock Workman. 
 
For over 100 years, climbers have come together and found their place at the AAC. Today, the AAC 
has before it the opportunity to push the needle and reimagine what community means among 
climbers. Banding together as a collective of patient, collaborative, problem-solving climbers, we’re 
up for the challenge. 
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https://www.linkedin.com/in/mishacharles/
https://www.linkedin.com/in/mitsu-iwasaki-b050902/
https://www.linkedin.com/in/heidi-medema/
https://www.linkedin.com/in/caroline-bridges/
https://americanalpineclub.org/


 
Apply 
 
All who love the AAC mission are encouraged to apply, including people of color and Black, 
Indigenous, transgender and non-binary people. 
 
Please email your resume and cover letter to mcharles@americanalpineclub.org. Use “Climb 
United Director - [Your Last Name]” as the subject line – no phone calls please. Only potential 
interviewees will be contacted. 
 
The AAC is an equal opportunity employer. Your gender, religion, sex life, skin color, first language, and 
size and ability of your body do not factor into employment decisions here. Neither do your friends in 
high places. If you love our mission and are good at what you do, come as you are. 
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