
Diverse founding teams with more than 
one (>1) gender and/or >1 race or ethnicity 
represented have:

• 30% higher MOIC upon exit for ethnically- 
and gender-diverse teams vs. 
homogeneous teams (2), (3)

Better business value:
• 63% higher with 1+ female founder vs. all-

male founders (4)

• 65% higher with 1+ ethnically diverse 
c-team member vs. all-white c-teams  (3)

are correlated with better 
returns for investors
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Diverse

Founders

Gender-diverse investing teams with more 
than one (>1) gender are:

• >3x more likely to invest in a female CEO  (1)

• 2.6x more likely to invest in women-led 
entrepreneur teams. (1)

• 2x more likely to invest in gender-diverse 
founders vs. all-male founders  (1), (2)

are essential to elevate 
diverse founder teams, as 
indicated by data on gender-
diverse investing teams
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Diverse

Investing
Teams

69.2% of the top-scoring U.S. venture funds and angel 
groups 2009-2018 had female investors. As recently as 
last year, women represented only about 1 in every 8 
VCs, or 12% of venture investors.  (5)

Gender-diverse investing teams with more than one 
(>1) gender had:

• 9.7% more profitable exits for U.S. firms that 
added female partners (6)

• 20% higher net internal rates of return (IRRs) in 
global emerging markets (7)

Non-diverse investing teams had:
• 5.8% lower success rates for investments by VCs 

with shared ethnicity (6)

• 11.5% lower success rates for investments by VCs 
with shared school backgrounds (6)

3
Better Returns

for Investors are correlated with diverse  
investing teams, who are more 
likely to invest in diverse founders
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These data are excerpted from a white paper synthesizing proof points 
published across the financial services industry by established banks, 
consulting companies, investment firms, venture capital partnerships, 
industry associations and academic institutions, all of which invested 
in the kind of robust, thorough analysis that defensibly and objectively 
informs and supports financial decision-making. 

A pattern has emerged: When startup teams and venture investing 
teams embrace differences of gender, race, ethnicity, educational 
background, and/or professional experience, these heterogeneous 
teams are correlated with better financial outcomes than homogeneous 
teams. For more, see https://wrg.vc/diversity
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