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LETTER FROM
TRANSLATIN@ COALITION
PRESIDENT BAMBY SALCEDO

Dear friend,
TransLatin@ Coalition was created in 2009 with the sole interest of improving our Trans Latin@
community. Since the beginning, our coalition has grown in membership and the needs of our
community have become much more latent.
During this strategic plan that covers our next five years, we have to be more tenacious and agile than
ever. We embark and commit to informed strategies designed by all of us.
Trans Latin@ Coalition, in our efforts of advocacy, is focusing in service provision that empowers the
community and addresses the structural barriers and institutional violence that continue to occur in
our communities. This service provision will be amplified through all the states in which we have local
chapters.
The Road to Improve Our Trans Community is an intentional and strategic guide that will transform us
to be a more efficient coalition and to create needed changes in Our Community to improve our quality
of life within society. I urge you to be part of our organization and to commit to be part of our history.
On behalf of the board of directors of The TransLatin@ Coalition and all those that we serve, thank you
for standing beside us all these years. I hope that we can walk together in our Road ahead.
Thank you for your contributions.
Sincerely,

Bamby Salcedo,
CEO & President
TransLatin@ Coalition
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The mission of TransLatin@
Coalition is to advocate for the
specific needs of the Trans Latin@
community that resides in the
U.S.A. and to plan strategies that
improve our quality of life.

MISSION

• Altruism, respect, and dignity for everyone
• Transparency, integrity, and honesty
• Pluralism and diversity
• Collaboration, inclusivity, and social justice

VALUES

• Good resource administration

VISION

The vision of TransLatin@
Coalition is to amplify education
and resources to promote the
empowerment of Trans leaders.

EXECUTIVE TEAM

Bamby Salcedo
CEO & President
Los Angeles, CA

Arianna Lint
East Coast Co-Chair
Fort Lauderdale, FL

Ishalaa Serrano
East Coast Co-Chair
New York, NY

Paola Coots
Administrative Director
San Diego, CA

Brenda Del Rio Gonzalez
West Coast Co-Chair
Los Angeles, CA

Johanna Saavedra
West Coast Co-Chair
North Hollywood, CA

Alexandra Rodriguez
Director of Membership
Hyattsville, MD

Maritxa Vidal
Central Co-Chair
Chicago, IL

Salma Andrews Marmolejo
Central Co-Chair
Houston, TX
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MEMBERS AT LARGE

Alexa Castañon
Long Beach, CA

Elia Chino
Huston, TX

Estrella Sanz
Atlanta. GA

Gabriela Garcia
Bladensburg, MD

Jazmin D. Marie
Chicago, IL

Jessica Rosas Saavedra
Seattle, WA

Karolina Lopez
Tucson, AZ

Liaam Winslet
New York, NY

Lorena Borjas
New York, NY

Maria Roman
Los Angeles, CA

Maya Lozano
Chicago, IL

Renata Garcia
Minneapolis, MN
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Provide leadership and education
to obtain systems of integrated
services for Trans Latin@s at the

AT A GLANCE

national level

Catalyze the adoption of measures
to reduce disparities in health,
housing, employment and
other social services and in turn
strengthen the Trans Latin@
community

Improve the outcomes in each of
the stages of HIV within the Trans
Latin@ community

RESPONDING TO
SOCIAL CHANGE
TransLatin@ Coalition recognizes that Our
Community faces multiple issues within society.
The complex immigration system, the Affordable
Care Act and access to health care services,
housing, substance abuse and the recent
legalization of same sex marriage to name a few.
To make sure that these changes are effective and
impacting our community, Trans Latin@ Coalition
adopts the strategies that this report presents
and thus ensures the gradual and appropriate
development of the Trans Latin@ community in the
United States.

Participants of our survey included TransLatin@
Coalition board members, representatives of
Trans organizations, LGBT organizations, Latin@
serving organizations, community leaders, and
foundations staff. These leaders advised us
that the organizational perspectives are very
promising. These groups have made it clear that
there are many latent challenges that have not
been responsive to the needs of the Trans Latin@
community.

• INTEGRATED SYSTEMS
• LEADERSHIP
• EDUCATION

• IMPROVEMENT IN HIV
PREVENTION AND CARE

The lack of social equity, the high level of violence
and discrimination perpetrated to members of the
Trans Latin@ community are excessive and must
have immediate solution.
• HAVE EFFICACY TO ERADICATE
DISCRIMINATION PERPETRATED
AGAINST THE TRANS LATIN@
COMMUNITY
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Establish internal systems

ORGANIZATION
DEVELOPMENT

that strengthen the
organizational structure
and promote development
in the Trans Latin@
community

LEARNING INSTITUTE

TransLatin@ Coalition recognizes the importance
of the development of organizational structures to
raise and amplify the effectiveness of initiatives of
the organization. As part of our advocacy efforts,
TransLatin@ Coalition will provide reputable
services that empower Trans Latin@ communities
at the local, state, and national level.
TransLatin@ Coalition is leading with purpose.
We recognize the importance that each of their
members must work with purpose to activate
initiatives in groups and to create empowered
communities. Through the creation of training
opportunities and a Learning Institute, TransLatin@
Coalition will amplify the education and resources
to promote the empowerment of Trans leaders and
allies.

LEARN
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LEAD

AMPLIFY
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Empowering Trans

CONCLUSION

Communities with Purpose

TransLatin@ Coalition is committed to our community.
Since 2009, we have dedicated ourselves to work and advocate for
everyone who needs our services.
Aligning our strategic plan with social changes will help TransLatin@
Coalition become more effective by providing impacting and durable
services that will make history in our community.
With agility, integrity, respect, tenacity, and perseverance,
TransLatin@ Coalition will change the history of our Trans
community.
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planning process.
Over 100 individuals contributed their ideas to make our
plan possible. A total of 57 representatives of our clients,
collaborating agencies, donors, governmental agencies,
foundations, and allies completed our online survey.
To the board of directors and Jennicet Eva Gutierrez, thank
you for your tireless effort.
To our consultants Jorge Cestou & Roland Palencia, and to
AHF, AIDS United, Honor 41, Lambda Legal, MALDEF, National
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