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Website: www.thewilsoncentre.ca
Email: thewilsoncentre@uhn.ca
Phone: 416-340-3646
Announcing a new doctoral concentration at the University of Toronto:
PhD in Health Professions Education Research (HPER)
http://ihpme.utoronto.ca/academics/rd/health-professions-education-research/
Congratulations to our Wilson Centre Scientists:
 The Arnold P Gold Foundation has name an award after Tina: “The Tina Martimianakis Award for
Connecting People and Ideas”
 Stella Ng recipient of 1) the Early Career Medical Educators Champion Award, and 2) the Early
Researcher Award from the Ontario Ministry of Research, Innovation, and Science ($150,000),
for her research program and graduate students.
 Catharine Walsh recipient of 1) Canadian Institute of Health Research Patient-Oriented Research
Collaboration Grant, and 2) the Early Researcher Award from the Ontario Ministry of Research,
Innovation, and Science ($150,000), for her research program and graduate students.
 Nikki Woods recipient of 1) the 2018 CAME Certificate of Merit Award; 2) the International
Association of Medical Science Educators [IAMSE] 2018 Distinguished Career Award for
Excellence in Teaching and Educational Scholarship; 3) the 2018 DFCM Award of Excellence,
Education Scholarship (Senior Investigator); and 4) the 2018 Rehabilitation Sciences Institute,
UofT (RSI) Mentorship Award.
 Mahan Kulasegaram recipient of the 2018 DFCM Award of Excellence, Education Scholarship
(New Investigator Award)
 Congratulations to the team Stella Ng, Mathieu Albert, Andrea Charise, Sarah Wright, Lindsay
Baker, Nicole Woods, Karen Leslie, Shanon Phelan, Stephanie Nixon, and Emilia Kangasjarvi for
receiving the SSHRC Connection Grant for the knowledge mobilizing project “Fixing the broken
links: toward integrating social sciences and humanities and health professions education”.
Congratulations to Wilson Centre Cross-Appointed Researcher Dr. Mark Hanson, recipient of the 2018
Faculty of Medicine Miriam Rossi Award for Health Equity in Undergraduate Medical Education

Interprofessional Care Community of Practice and The Wilson Centre
JOINT RESEARCH ROUNDS
A collaboration between the Centre for Interprofessional Education & The Wilson Centre
The Joint Rounds offer participants a forum to engage in interprofessional and educational dialogue
geared towards promoting excellence in their specific education research interests and identified
professional needs.
Information: cheryl.ku@uhn.ca or mariana.arteaga@uhn.ca

Monday, May 28, 2018 – 12:00-1:00 pm
Location: Toronto General Hospital, 190 Elizabeth St., 1st floor RFE Bldg., Corporate Boardroom 1S-425
Presentation 1: 12:00 noon
CPD, Faculty Development and Workplace Learning: Intersections and a Case Example
Presenter: Paula Rowland PhD – Wilson Centre Scientist & Associate Director Research at CIPE
Grant Team: Paula Rowland PhD, Stella Ng PhD, Joanne Goldman PhD, Dean Lising PT, MHSc,
Cynthia Whitehead MD PhD
Presentation 2: 12:30 pm
Compassionate Conversations: Instrumental in Cultivating Cultures of Care and Collaborations
Presenters: Keith Adamson PhD RSW - Factor-Inwentash Faculty of Social Work, UofT
Nancy Searl RECE – Collaborative Practice Leader at Holland Bloorview Kids Rehab Hosp

The Brian D Hodges Symposium – Thursday, May 31, 2018
(date changed from May 25) http://thewilsoncentre.ca/hodges-symposium-2018
8:00 – 3:00 pm at BMO Education & Conference Centre at Toronto Western Hospital
We are very honoured to welcome Mr. André Picard, Award-Winning National Health Writer, as our
keynote speaker. Included in our exciting agenda is an opportunity to interact with numerous Wilson
Centre scientists, researchers, fellows, and other community members in networking and brainstorming
session.
Mr. André Picard, will deliver the keynote titled: Stagnation vs. disruption: What are the barriers to
innovation in Canadian healthcare. Mr. Picard is a veteran journalist, who will be reflecting on the state
of Canadian health and health research and examines why, despite all the talk of reform, there is so little
action.
Registration Fee:
 $60 Faculty and non-students
 $30 for undergraduate, graduate students, and residents.
Please note registration is limited and we would encourage you to register early.
Registration deadline is May 1, 2018
REGISTRATION: https://dfcmutorontoca.qualtrics.com/jfe/form/SV_0HA9PGdonoVwUa9
For Information please contact: cheryl.ku@uhn.ca; or 416-340-4219
UHN Town Hall led by Charlie Chan (UHN CEO) and David Jaffray (Executive Vice President,
Technology & Innovation). I know you’re all eager to hear about what Digital is working on.
To learn more, join us for the Town Hall in person or via Livestream. If you can’t make it, don’t worry.
You’ll have the option to watch a video recording after the Town Hall at your convenience.
·
Date: Tuesday, May 8, 2018
·
Time: 12:00 p.m. – 1:00 p.m.
·
Location: Michener Auditorium (222 St. Patrick Street)
·
Video: The livestream link will be emailed to staff and available in a UHN News story next week.
At this Town Hall, I’ll provide a general update and David will give a brief overview of his team’s work.
Then we’ll open it up to the floor and spend the majority of time taking your questions.
For those who missed our last Town Hall where I was joined by Mike Nader (Executive Vice President,
Chief Operating Officer), you can read what was discussed here
http://intranet.uhn.ca/home/strategic_planning/town_hall_responses.asp
(Sent on behalf of Mr. Brian Porter, Chair, UHN Board of Trustees)
I am pleased to inform you that Dr. Kevin Smith will be UHN’s next President & CEO as of May 22.
The announcement below is being distributed publicly later this afternoon. On behalf of UHN and its
Board of Trustees, I would like to extend a warm welcome to Kevin!
Mr. Brian Porter, Chair of the Board of Trustees of University Health Network (UHN) today announced
that Kevin Smith, DPhil. is UHN’s incoming President & CEO. Dr. Smith is currently President and Chief
Executive Officer of St. Joseph’s Health System in Hamilton and Chief Executive Officer of Niagara
Health System. He joins UHN on May 22, 2018.
“Everyone on UHN’s Board of Trustees is delighted that Dr. Smith will be joining UHN as its next
President and CEO,” said Mr. Porter. “He has a long and distinguished career in Ontario’s healthcare
system and currently is responsible for an academic health organization which spans the continuum of
care. Given the breadth of services at UHN and our ambitions to work more closely with partners in the
community, I am very pleased that he has agreed to take the helm at UHN.”
Dr. Smith is well known for his contribution to the healthcare system both provincially and nationally. He
is currently Chair of the Board of Canada Foundation for Innovation, Chair of the Council of Academic
Hospitals of Ontario, a Member of the Premier’s Health Results Table and advisor to the Office of the
Chief Health Innovation Strategist and a Special Advisor to the Minister of Health and Long-Term Care.
In the past he has served as Chair of the Ontario Hospital Association, Chair of the Board of Home
Capital and has been a member of the boards of The Change Foundation, the United Way of Burlington
and the Association of Canadian Academic Health Organizations Council of Academic Hospitals.

Dr. Smith is a lifelong learner with an impressive academic background. He is a Professor in the
Department of Medicine, Michael G. DeGroote School of Medicine at McMaster University and holds a
Doctor of Philosophy from the University of Sussex in England. He had taken a number of leadership
courses including, at Harvard University, Wharton School of Business – CEO Leadership Program, and
the Rotman School of Business’ Director’s Education Program.
“I am very honoured to be asked to lead UHN,” said Dr. Smith. “It is an internationally recognized hospital
with outstanding achievements in care, research and education both here in Canada and around the
world. I am grateful for the opportunity to build on UHN’s incredible success and look forward to the
exciting work that lies ahead.”

WILSON CENTRE ATELIERS: Education Research Workshops
Atelier: Qualitative Research: An introduction
October 22-25 2018 http://thewilsoncentre.ca/qualatelier2018
The Wilson Centre is proud to present Qualitative Research: An Introduction, a four-day program
in qualitative education research for participants interested in gaining a basic understanding of
qualitative research principles, methodologies and applications.
Please note registration is limited and we would encourage you to register early.
To register or for futher Information contact Cheryl Ku: cheryl.ku@uhn.ca

ATELIER WILSON CENTRE & HOMER
Atelier: Clarifying Methodologies for Health Professions Education Research
May 21-24 2018 http://thewilsoncentre.ca/homer-atelier-2018
Oasia Hotel Novena, 8 Sinaran Drive, Singapore 307470
Closing for registration: March 31, 2018
For enquiries, please contact Yan Hua at yan_hua_toh@nhg.com.sg
Updates: https://www.nhgeducation.nhg.com.sg/homer/news-views/events/atelier-wilson-centre-@homer

The Richard K. Reznick Wilson Centre Research Day – October 12 2018
http://thewilsoncentre.ca/events
The Richard K. Reznick Wilson Centre Research Day will highlight research in healthcare education and
practice conducted by Faculty and students affiliated with the Wilson Centre.
All members of the Wilson Centre and graduate students who are directing (as PI or Co-I) an
independent research project affiliated with the Wilson Centre are invited to attend and participate in the
program. Information: thewilsoncentre@uhn.ca
Keynote will be Brian Connelly who is an Associate Professor of Organizational Behavior and Human
Resources Management in the Department of Management at the University of Toronto-Scarborough,
with a cross-appointment to the Organization Behavior and HR area at Rotman. His research examines
how organizations can best use personality measures to solve workplace challenges, particularly in
employee selection and development. In current and on-going research, he has used personality ratings
from others (e.g., one’s peers, friends, or family) to study the limitations of self-knowledge, how first
impressions are formed, the way people “fake” personality measures and the structure of personality.
Keynote Address: tba

The Wilson Centre Investigator Award in Indigenous Medical Education at University
Health Network - http://thewilsoncentre.ca/indigenous-education
BOOK: THE QUESTION OF COMPETENCE: Reconsidering medical education in the 21st century
– http://www.thewilsoncentre.ca/About/QuestionofCompetence.aspx
mariana.arteaga@uhn.ca 416-340-3646 Edited by Brian D Hodges and Lorelei Lingard. Foreword by M.
Brownell Anderson Available at the Wilson Centre for $40, CHEQUE payable to TG&W Hosp.
Foundations.

UofT’s collaboration with Addis Ababa Univ is transforming health care in Ethiopia
https://www.utoronto.ca/news/transforming-health-care-ethiopia-u-t-s-collaboration-addis-ababauniversity-takes-centre-stage?utm_source=The+Bulletin&utm_campaign=1532627861EMAIL_CAMPAIGN_2017_10-16&utm_medium=email&utm_term=0_916b4e500a-1532627861108801705
On average, 80 faculty from across UofT travel to Ethiopia every year as volunteers to provide academic
training, teaching, support, research collaboration, clinical supervision and mentorship in 21 different
programs. “The program works because of decent people on both sides who care about health equity and
education,” says Dr. Clare Pain, co-director.

Are you a member of CAME (Canadian Association of Medical Education)?
You should be! Here's why:
CAME is your organization, contributing to medical education in Canada through:
i) The CAME Voice//La VOIX de l'ACEM- a weekly communication on a variety of medical education
issues circulated via e-mail &Twitter and housed on the CAME website
ii) Early Career Medical Educator events at CCME.
iii) Networking opportunities at meetings and on-line, and
iv) CAME Wooster Medical Education Grant And here's why you should renew/ join today! ... your
CAME Membership will extend through to December 2018!
Just go on line at: https://came-acem.ca/membership/cart.php?language=english
For more infö contact Anne Matlow, U of T Liaison to Board of CAME; anne.matlow@utoronto.ca
The Faculty of Medicine’s 16th Annual Education Achievement Celebration will be held on Wednesday,
May 9, 2018 from 5:30–7:30pm in the Great Hall at Hart House. Doors will open at 5:00 pm. The event
itself will get underway at approximately 5:30 PM. Office of the Education Vice-Deans
medicine.awards@utoronto.ca

Post MD Education University of Toronto - http://pg.postmd.utoronto.ca/
CBME Website: http://cbme.postmd.utoronto.ca/

The History of Medicine and Medical Humanities Research Portal!
http://medhumanities.mcmaster.ca

Indigenous Health in Toronto: Facing the Truth and Working towards Reconciliation
http://mailchi.mp/utoronto/medemail-speaking-up-for-young-scientists-576069?e=7928c00b87
http://www.md.utoronto.ca/TRC_response
http://medicine.utoronto.ca/news/indigenous-health-toronto-facing-truth-and-working-towardsreconciliation

Call for Papers - CMEJ Special Issue on Globalization and Health Professions Education:
Canadian Dimensions – http://www.cmej.ca/
As you will note this is a unique opportunity to share your experiences and perspectives on how
globalization is affecting health professions education practice. It is also an opportunity to help raise
some critical questions about our field’s engagement with globalization related issues. A variety of writing
formats are invited (theoretical papers, personal reflections, research reports, literature reviews, essays
etc). The journal is also keen on receiving manuscripts from authors around the world who have
experiences with Canadian health professions education in some way (i.e. individuals who have studied
in Can and have gone on to practice in another country, Canadians who have completed their medical
studies abroad and have returned to practice in Can, Individuals who have immigrated to Can from other
countries to work in Can health professional education contexts, health professionals with experiences
“importing" and applying Canadian health professions curricula and/or CanMEDs in other countries etc.
Questions? Tina.martimianakis@utoronto.ca

Introduction to Education Research Webinar Outline
Course Director: Dr. Sophie Soklaridis PhD, Independent Scientist, CAMH, Cross-Appointed Scientist,
Wilson Centre, Assistant Professor, Departments of Psychiatry and Family and Community Medicine
Facilitators: Dr. Mathieu Albert PhD, Associate Professor, Department of Psychiatry and Scientist,
Wilson Centre; Dr. Csilla Kalocsai PhD, Project Scientist, CAMH; Dr. Laura Naismith PhD, Project
Scientist, CAMH; Dr. Lindsay Baker PhD, Scientist Li Ka Shing Knowledge Institute and Researcher at
the Centre for Faculty Development, St. Michael’s Hospital
Course Director’s contact information: sophie.soklaridis@camh.ca; 416-535-8501 x 30022
Who should take this course? Anyone who is interested in taking a topical idea that they have and
developing it into a pilot education research project. It is a brief overview of aspects of education research
that one needs to consider to move from idea formulation to research design and development.
Webinar Overview: This series of four webinars will provide information and guidelines for developing a
topic of interest into a small research project. Participants can identify areas within each webinar that
they would like more information on which can be accommodated either in small groups or individually.
Instructional Method: All sessions will be broadcasted via Adobe Connect. Prior to each session, the
facilitator will send out a meeting request that will include Abode Connect login instructions. Each session
will last 1 hour.
Webinar # 1 Wednesday March 28th 2018 noon- 1:00 pm: Brief introduction to brainstorming a research
topic and why we study what we study:
Webinar #2 Tuesday April 24th 2018, noon- 1:00 pm: Introduction to Theory
 Brief overview of education scholarship
 What is theory and what is it good for
 Three main theories in medical education
 Objectivist and constructionist viewpoints
Webinar # 3 Tuesday May 29th 2018 noon- 1:00pm: Research methodology
 the fundamentals of qualitative research and quantitative
 the use of theory in research
 Data analysis
Webinar #4 Wednesday June 27th, 2018 noon- 1:00pm: Preparing for collaborative and ethical
scholarship (with Dr. Betty Onyura)
 The benefits to collaborative scholarship and the various roles one can play in the
scholarly/research process
 Key components to consider when building and managing your research team and share
troubleshooting strategies
 Key components of ethical scholarship and reflexive questions to help guide you through ethically
important moments in your research/scholarship.
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Tuesday, May 15 from 9am-12pm
Much of the qualitative research we do in the domain of health professions education (HPE) research
draws on methodologies and techniques from the discipline of sociology (e.g., sampling, interviewing,
coding and analyses techniques). HPE researchers have become skillful in the use of these techniques
for conducting research. However, the theoretical lenses sociologists possess when constructing a
research problem have not been adequately taught, explored, or used in HPE research. The goal of this
three hour workshop is to introduce participants to sociology and to conceptual thinking. The first part of
the workshop will be in a lecture format examining, “What is sociological thinking?” The second part will
be interactive and include hands-on activities. At the end of this workshop:
1. Participants will be familiarized with sociological thinking
2. Participants will gain a better understanding of the role of concepts in sociological research
Leader: Mathieu Albert, PhD - Scientist, Wilson Centre
Associate Professor, Department of Psychiatry, University of Toronto
Register for May session https://cfd.utoronto.ca/workshops/details/1559
Contact FriesenF@smh.ca for more information.

HoPingKong Centre CEEP Rounds
Information: Meilach, Sarah Sarah.Meilach@uhn.ca (T) 416-603-5800 x2936
http://ceepartofmedicinetoronto.blogspot.ca or follow on twitter: @CEEPAoM
Friday June 8 @ 12pm – Dr Sarah Blissett: “Mental Effort: More than a measurement?”

The Art of Medicine Lecture Series 2017-2018
Hosted by The HoPingKong Centre.
12-1pm at Toronto Western Hospital, conference room East Wing 8-481
Information: Meilach, Sarah Sarah.Meilach@uhn.ca (T) 416-603-5800 x2936
Friday May 25 @ 12pm – 1:00 pm
Dr Diana Toubassi and Dr David Frost: “Diagnostic Uncertainty: The Snake in the Grass.”
You can also follow us on twitter @CEEPAOM or our blog at ceepartofmedicinetoronto.blogspot.ca

1st Toronto Learning Analytics Symposium.
This symposium is designed for education scholars and analysts interested in Learning Analytics. The
objectives are to bring together a community interested in Learning Analytics in Medical Education across
all levels - UG, PG, CPD; create connections between those doing similar work; and enhance knowledge
in the area of Learning Analytics.
Through a series of large and small group sessions, this symposium will explore Learning Analytics data
sources, stewardship, and privacy and ethical issues as they relate to the audience’s education context.
SAVE THE DATE: Friday September 14, 2018: 8:30am-3pm
Location: BMO Education and Conference Centre, Toronto Western Hospital
To be added to the pre-registration list, please email Sarah.Meilach@uhn.ca
Additional details will become available closer to the date.

The Program in Narrative and Healthcare Humanities
http://www.mountsinai.on.ca/care/psych/staff-education-programs/the-program-in-narrative-andhealthcare-humanities

SickKids and University of Toronto
Educational Journal Club -- "Integrating knowledge into practice"
At each session, participants are exposed to a selection of interesting articles published in the
last couple of years on topics such as competency based teaching, assessment and evaluation,
the hidden curriculum, professionalism, etc.
RSVP: victoria.moreno@sickkids.ca ALSO to get copies of articles of respective sessions.

Hospital for Sick Children, 555 University Avenue, Rm. 7105 Burton Wing, 7th Fl.

EDUCATIONAL JOURNAL CLUB
INTEGRATING KNOWLEDGE AND COMPASSION INTO PRACTICE
“Informing Competency By Design and Work Place Learning”
Wednesday, May 16, 2018 (2 papers) - 8:00 – 9:00 am - 7246 Black Wing, SickKids
Ling, T. Evaluating complex and unfolding interventions in real time. Evaluation 2012:18 (1) 79-91
Haji et al. Rethinking programme evaluation in health professions education: beyond ‘did it
work?’ Medical Education 2013: 47: 342–351

Centre for Faculty Development -- https://cfd.utoronto.ca/
Stepping Stones - http://cfd.utoronto.ca/steppingstones
New and Evolving Academic Leaders Program (NEAL)– http://cfd.utoronto.ca/neal
ART- Accessible Resources for Teaching www.cfd.med.utoronto.ca/programs/elearning.html
Best Practice in Education Rounds (B.P.E.R) http://cfd.utoronto.ca/bper

BPER Rounds - https://cfd.utoronto.ca/bper
12:00-1:00 at LiKa Shing Bldg., 209 Victoria St., 2nd floor, Allan Waters Family Auditorium
May 15, 2018, 12:00-1:00 pm
Getting them “hooked” on learning: Applying to Psychology of curiosity, imagination, and motivation to
health professions education
Kosha Bramesfeld PhD - Data Analyst, Course Evaluations, Centre for Teaching Support and Innovation

Education Scholars Program - https://cfd.utoronto.ca/esp

BorromeoC@smh.ca
A leadership development program for educators of health professionals.
For 2018 - 2020 cohort -- Application deadline January 30, 2018
This longitudinal leadership development program for health professional educators fosters academic
excellence, creativity and scholarly productivity in education. The program builds capacity by enhancing
competence in education leadership, scholarship, curriculum and teaching thus facilitating opportunities
for advancement.

BRINGING A SOCIOLOGICAL LENS TO HEALTH PROFESSIONS EDUCATION RESEARCH
Tuesday, May 15 from 9am-12pm
Much of the qualitative research we do in the domain of health professions education (HPE) research
draws on methodologies and techniques from the discipline of sociology (e.g., sampling, interviewing,
coding and analyses techniques). HPE researchers have become skillful in the use of these techniques
for conducting research. However, the theoretical lenses sociologists possess when constructing a
research problem have not been adequately taught, explored, or used in HPE research. The goal of this
three hour workshop is to introduce participants to sociology and to conceptual thinking. The first part of
the workshop will be in a lecture format examining, “What is sociological thinking?” The second part will
be interactive and include hands-on activities. At the end of this workshop:
1. Participants will be familiarized with sociological thinking
2. Participants will gain a better understanding of the role of concepts in sociological research
Leader: Mathieu Albert, PhD - Scientist, Wilson Centre
Associate Professor, Department of Psychiatry, University of Toronto
Register for May session https://cfd.utoronto.ca/workshops/details/1559
Contact FriesenF@smh.ca for more information.

2018-2019 New and Evolving Academic Leaders (NEAL) Program
The Centre for Faculty Development is pleased to announce that applications for the 2018-2019 class of
the New and Evolving Academic Leaders (NEAL) Program are now open!
The goal of the NEAL program is to foster a productive, visionary and collaborative academic leader in
the Academic Health Science Network. Participants develop the mindsets and capabilities to successfully
lead their division, program, research, education or other academic unit and help enable the success of
their academic teams. Specifically, they become competent in the four practices of academic leadership:
intrapersonal, interpersonal, organizational and system.
The 2018-2019 program module dates are:
September 24 - 27, 2018; January 21-24, 2019; May 6-9, 2019
The early bird deadline for applications is March 19, 2018 and the final deadline to apply is May 4, 2018.
You can find detailed information on the program, fees and application procedure on our
https://cfd.utoronto.ca/neal

Summer Education Institute – Teaching for Transformation
The Summer Education Institute (SEI) was inspired by a growing need in health professions education
and practice to prepare clinicians for a multitude of complex roles. For example, the health advocate, the
collaborator, and the professional. Further complicating matters, these roles must be performed within a
complex health care system that aims to support compassionate and person-centered care orientations,
diversity, equity, and social justice, while also managing limited resources, quality, safety, and
accountability.
To meet this complexity of needs, the SEI offers something unique. It is grounded in a commitment to
education as a mechanism for social change; it aims to prepare participants to be agents of change, who
then go on and proliferate this change agency through their interactions with clinical learners, colleagues,
and patients.
This 3-day intensive program will discuss why and how to engage in transformative education in the
health professions. We aim to generate:
1. Different ways of seeing in health professions education;
2. Innovative ideas for teaching and assessing in a transformative way; and,
3. Practical strategies for change.
We invite health professions teachers/educators, clinicians, administrators, leaders, scholars, and others,
to join us.
Facilitators and Program Developers (PD):
 Lindsay Baker (PD)
 Sandra DeLuca
 Arno Kumagai
 Stella Ng (PD)
 Stephanie Nixon
 Shanon Phelan (PD)
 Nanky Rai
 Chris Trevelyan
 Sarah Wright (PD)
Dates: June 12-14, 2018

*Participants MUST be able to attend all 3 days
Fee: $900CDN/person including materials and most meals.
Registration: Open now until May 1, 2018. Spaces are limited. https://cfd.utoronto.ca/sei
Location: Women’s College Hospital 76 Grenville St, Toronto, ON M5S 1B2
Questions: Contact mccaffreyj@smh.ca

Centre for Interprofessional Education [IPE] -- http://www.ipe.utoronto.ca/
The Centre for Interprofessional Education – University of Toronto is pleased to invite
submissions for the newsletter. We're looking for interprofessional themed articles that focus
on the collaboration, communication and knowledge sharing between the health and education
sectors for healthcare provider education. As well, we're interested in upcoming interprofessional
events, conferences, grant and award announcements, and other professional achievements.
Submissions should be approximately 250 words or less in length (one photo size 1 MB or less
may be included). Please send your submission to ehpic@uhn.ca.
Interprofessional Education Curriculum -- Call for Facilitators
Sign Up Now! http://ipe.utoronto.ca/webform/facilitator-registration

Education Health Professions in Interprofessional Care
June 18-22, 2018 – Toronto, ON
Enhance your natural leadership abilities to teach excellence in Interprofessional Education
(IPE), helping to build an IPE community of leaders in healthcare!
In Canada and abroad, government and health care sectors have placed importance on developing a
curriculum to change the way health professionals are educated and trained.
Coordinated by the Centre for Interprofessional Education and a team of health professionals across
the health sciences faculties at the University of Toronto, this certificate program is designed for health
professionals interested in interprofessional education and interprofessional practice.
Call for Applications: Health professionals interested in interprofessional education and practice are
invited to apply by submitting a 250 word abstract of an IPE project or activity that they hope to
undertake. The deadline to apply is April 9, 2018
Information, including full details on the application process and abstract requirements www.ehpic.ca

Education and Professional Development Events
Info: Jim Szabo - Education, Women’s College Hospital jim.szabo@wchospital.ca 416-323-6400, x3019

Centre for Ambulatory Care Education (CACE)
CACE Rounds: WCH, 76 Grenville St., Rm #6214, 12:00-1:00pm
CACE Journal Club, WCH, 76 Grenville St., 2nd floor CACE Lounge, 1:00 – 2:00pm
Contact Jim Szabo Jim.Szabo@wchospital.ca

UHN Education & the Michener Institute of Education @ UHN
http://intranet.uhn.ca/education/
Education Centres of Excellent at UHN
 Advanced Imaging and Education Centre http://medical-imaging.utoronto.ca/aiec
 Centre for IPE http://www.ipe.utoronto.ca/
 de Souza Institute http://www.desouzainstitute.com/
 HoPingKong Centre (CEEP)
http://www.uhn.ca/Education/Global_Leadership/Pages/CEEP.aspx
 Temerty-Chang Centre http://intranet.uhn.ca/education/ice/temerty-chang.asp
 UHN International Centre for Education http://intranet.uhn.ca/education/ice/index.asp
 The Wilson Centre http://thewilsoncentre.ca/

Conference & Educational Technology Services - Upcoming UHN Conferences &
Events
http://www.uhn.ca/Education/conference_services/Pages/upcoming_conferences_events.aspx

UHN Education and the Michener Institute of Education at UHN
http://intranet.uhn.ca/education/
New Patient and Family Education Intranet tools for students
http://intranet.uhn.ca/education/patient_ed/about/contact.asp
The UHN International Centre for Education (UHN ICE™) http://www.uhn.ca/education/ice

For more information about Teaching and Learning events at UHN, please view the
UHN Calendar of Events - http://intranet.uhn.ca/applications/eventcalendar/frmCalendar.aspx

Indigenous Resources from the LRC – Michener Institute
As part of Michener's commitment to Truth and Reconciliation, the Learning Resource Centre (LRC) has curated
a guide to Indigenous resources for the Michener community. Many of the resources come from University of
Alberta, University of Winnipeg and University of Toronto, and include research and study guides and community
resource web links. Click here to access the Indigenous LRC resources.
http://guides.michener.ca/indigenous?utm_source=Michener+News+-+Staff+Edition&utm_campaign=f291172a60Staff_Michener_News_March_21_2017&utm_medium=email&utm_term=0_0cc90f4bb3-f291172a60-126820457

The guides are a work in progress, so any feedback or additional sources for inclusion can be sent to Juanita
Richardson in the LRC at JRichardson@Michener.ca

Big Ideas Lecture Series: ``Privacy by Design in an Era of Artificial Intelligence``
Date: Wednesday May 9th, 2018
Time: 12:00 PM – 1:00 PM
Location: Michener Auditorium, St. Patrick Campus, 222 St. Patrick Street, Toronto, Ontario
Speaker: Dr. Ann Cavoukian Ph.D, Distinguished Expert-in-Residence - Privacy by Design Centre of
Excellence at Ryerson University
Description: Artificial intelligence will lead to amazing discoveries and
efficiencies, but it cannot be at the expense of privacy. The good news is
that it doesn’t have to be – we can have both artificial intelligence AND
privacy, as long as we proactively embed privacy into the design of AI, in an
effort to avoid the harms. The 7 Foundational Principles of Privacy by
Design create the path forward to a world in which privacy and technology
can not only co-exist but can be enhanced. Ridding ourselves of zero-sum
paradigms will be an essential component of building doubly-enabling
systems.
About the Speaker: Dr. Ann Cavoukian is recognized as one of the world's
leading privacy experts. She is presently the Distinguished Expert-inResidence, leading the Privacy by Design Centre of Excellence at Ryerson
University. Dr. Cavoukian is also a Senior Fellow of the Ted Rogers
Leadership Centre at Ryerson University, and a Faculty Fellow of the Center for Law, Science &
Innovation at Sandra Day O'Connor College of Law at Arizona State University. Dr. Cavoukian served an
unprecedented three terms as the Information & Privacy Commissioner of Ontario, Canada. There she
created Privacy by Design, a framework that seeks to proactively embed privacy into the design
specifications of information technologies, networked infrastructure and business practices, thereby
achieving the strongest protection possible. In 2010, International Privacy Regulators unanimously
passed a Resolution recognizing Privacy by Design as an international standard. Since then, PbD
translates into 40 languages.
Dr. Cavoukian is the author of two books, "The Privacy Payoff: How Successful Businesses Build
Customer Trust" with Tyler Hamilton and "Who Knows: Safeguarding Your Privacy in a Networked
World" with Don Tapscott. She has received numerous awards recognizing her leadership in privacy,
including being named as one of the Top 25 Women of Influence in Canada, named among the Top 10
Women in Data Security and Privacy, named as one of the ‘Power 50' by Canadian Business, named as
one of the Top 100 Leaders in Identity, the Governor General of Canada awarded her the Meritorious
Service Medal for her outstanding work on creating Privacy by Design; taking it globally (May 2017),
named as one of the 50 Most Impactful Smart Cities Leaders, (November 2017), and most recently, was
named among the Top Women in Tech.

ICRE Oct 18-20 2018, Halifax, NS - www.royalcollege.ca/icre
AMEE August 25-29 2018, Basel, Switzerland – www.amee.org
Knowledge Translation Professional Certificate (KTPCTM) – June 4-8, 2018
Applications for June 2018 are now being accepted. Apply by Friday March 23, 2018!
http://www.sickkids.ca/Learning/AbouttheInstitute/Programs/Knowledge-Translation/5-Day-KnowledgeTranslation-Professional-Certificate/index.html ).
For details or to receive a copy of the application form, please contact Srdjana Filipovic, Program
Manager, Knowledge Translation, Learning Institute, The Hospital for Sick Children, at (416) 813-7654
Ext. 228189 or srdjana.filipovic@sickkids.ca.

Centre for Medical Education and the Faculty Development Office (McGill University)
will be hosting the 2nd edition of Medical Education and All That Jazz: A Focus on Faculty Development in
the Health Professions on July 2-5, 2018, at the same time as the Montreal International Jazz Festival.
This course is open to experienced medical educators from around the world and will focus on best
practices in faculty development, including a broad range of content and diverse approaches to
professional development as well as research and program evaluation in an international context.
Programt: http://www.mcgill.ca/medicinefacdev/programs/medical-education-all-jazz.
Interested in learning more please contact yvonne.steinert@mcgill.ca; or miriam.boillat@mcgill.ca
Call for applications for the Spring 2018 Continuing Professional Development (CPD) Research
and Development Grant Program. Grants up to a maximum of $5,000 are awarded to fund research
relevant to the mission of CPD at University of Toronto. The grants are intended to support research and
scholarly activities focused on the continuing professional development of practicing healthcare
professionals. Continuing professional development (CPD) encompasses varied educational and
developmental activities which licensed, practicing healthcare professionals undertake to maintain and
enhance their knowledge, skills, performance and relationships in the provision of health care. Research
and scholarly activities aimed at undergraduate, graduate, postgraduate or fellowship programs are not
eligible for funding through this grant. The CPD Research & Development Grants support projects that
either directly relate to the planning, implementation, delivery and evaluation of continuing education for
health professionals (educational innovations) or that generate new knowledge in these areas (research
projects). Collaboration amongst health professions is encouraged.
Information: http://www.cpd.utoronto.ca/scholarship/grants/.
Questions: Morag Paton morag.paton@utoronto.ca or 416-978-4619.
Submit applications to Vashty.hawkins@utoronto.ca by Monday, April 30, 2018 at 5:00pm.

I

Indigenous Health Conference – cpd.utoronto.ca/indigenoushealth

May 24-25, 2018

Hilton Mississauga
Meadowvale Hotel

Visit the Website

We are pleased to welcome your abstract submissions to the Indigenous Health Conference
(IHC): Walking Together. The 2018 conference is designed to help healthcare providers
understand how Indigenous ways of knowing with respect to health and well-being can be utilized in
healthcare approaches for Indigenous peoples.
Selected abstracts from health care professionals, community partners and those involved in
Indigenous Health will profile the work being done surrounding these and various topics through
posters, oral presentations, and workshops. Themes include:
 Reconciliation
 Youth Empowerment
 Nutrition
 Environmental health
 Health care systems
 Plus many more!
The call for abstracts closes Friday, January 12, 2018. Visit the abstracts page for more details.
cpd.utoronto.ca/indigenoushealth

Join us for OBHC 2018 on the island of Montreal, a vibrant mix of Old World charm and North
American energy. The 2018 OBHC Conference, the primary activity of the Society for Studies in
Organizing Healthcare, will be jointly hosted by McGill University (Faculty of Medicine), l'Université
de Montréal (École de Santé Publique) and HEC Montréal (Le Pôle santé). The conference will take
place in the heart of this charming city, at the Centre Mont-Royal.
SUBMISSIONS FOR PRESENTATIONS AND WORKSHOPS
Submissions for presentations (by full paper) and workshops (by abstract) will open from September
4th until November 11th, 2017. Keep your eye on our website for more details: http://shoc.org.uk/
BOOK EARLY
Regular Early Bird Registration: $700 CAD (415 GBP) ($800 CAD thereafter)
Student Early Bird Registration: $425 CAD (255 GBP) ($500 CAD thereafter)
FOR MORE INFORMATION: obhc2018fammed@mcgill.ca

We are pleased to extend your company an invitation to be an exhibitor at the International
Association of Medical Science Educators' (IAMSE) Annual Conference to be held on June 9-12,
2018, at the Green Valley Ranch and Resort, just outside of Las Vegas, NV! At the annual IAMSE
meeting, faculty, staff, and students from around the world who are interested in medical science
education come together in faculty development and networking opportunities. Sessions on
curriculum development, assessment and simulation are among the common topics available at the
annual meetings. http://www.iamse.org/annual-conference/ support@iamse.org

https://medworks.nus.edu.sg/apmec/abstract/apmec16/home.aspx

FUNDING OPPORTUNITIES
Medical Council of Canada Research in
Clinical Assessment Grant

Research in Clinical Assessment Grant

Spencer Foundation

Small Research Grants

Social Sciences & Humanities Research
Council

Insight Development Grants

Canadian Institutes of Health Research (CIHR)

Project Grant : Fall 2017 and Spring 2018

An International Association for Medical
Education (AMEE)

AMEE Research Grant Award

Canadian Institutes of Health Research (CIHR)

Operating Grant: SPOR PIHCI Network – Knowledge
Synthesis Grants (2018)

Canadian Institutes of Health Research (CIHR)

Operating Grant : SPOR PIHCI Network - Comparative
Program and Policy Analysis (2018)

American Educational Research Association
(AERA)
Royal College of Physicians and Surgeons of
Canada (RCPSC)

Research Conferences Program

Royal College of Physicians and Surgeons of
Canada

Medical Education Research Grant

Royal College of Physicians and Surgeons of
Canada (RCPSC)

Regional Continuing Professional Development Activity
Grant

Royal College of Physicians and Surgeons of
Canada
The Banting Research Foundation

Regional Professional Development Grant

Global Affairs Canada

Canada-China Scholars' Exchange Program

National Natural Science Foundation of China

Key International Joint Research Program(website in
Chinese only)

National Natural Science Foundation of China

Research Fund for International Young Scientists

Canadian Institutes of Health Research (CIHR)

Health System Impact Fellowship (2018)

Canada Council For the Arts

Killam Research Fellowship

Canadian Institutes of Health Research (CIHR)

Current CIHR Grant Opportunities (All)

Physicians’ Services Incorporated (PSI)
Foundation
Physicians’ Services Incorporated (PSI)
Foundation

Educational Fellowship for Practising Physicians

Physicians’ Services Incorporated (PSI)
Foundation

Healthcare Research by Community Physicians

Physicians’ Services Incorporated (PSI)
Foundation

New Investigator Research Grant

Royal College/Associated Medical Services CanMEDS
Research Development Grant

Banting Research Foundation Discovery Award

Health Research Grants

Physicians’ Services Incorporated (PSI)
Foundation

PSI Graham Farquharson Knowledge Translation
Fellowship

Physicians’ Services Incorporated (PSI)
Foundation

Resident Research Grant

American Educational Research Association
(AERA)

Education Research Service Projects (ERSP)

Canada Foundation for Innovation (CFI)

Innovation Fund

Canadian Family Physicians of Canada
(CFPC)

Janus Research Grants and the D. M. Robb
Community-Based Research Grant

Canadian Institutes of Health Research (CIHR)

Fellowship: 2017-2018

Canadian Institutes of Health Research (CIHR)

Fellowship : Fall 2017 Priority Announcement (Specific
Research Areas)

Canadian Institutes of Health Research (CIHR)

Foundation Grant Program

Canadian Institutes of Health Research (CIHR)

Planning and Dissemination Grants – Institute/Initiative
Community Support

Canadian Institutes of Health Research (CIHR)
and National Sciences and Engineering
Research Council of Canada (NSERC)

Operating Grant : Collaborative Health Research
Program (2017-2018)
(Collaborative Health Research Projects (NSERC
Partnered)

Central Group on Educational Affairs (CGEA)

CGEA Mini-Grant Proposals

Department of Innovation in Medical Education
(University of Ottawa)

DIME Health Professions Education Research Grants
2017/2018

Grand Challenges Canada

Stars in Global Health Request for Proposals

Medical Council of Canada (MCC)

W. Dale Dauphinee Fellowship

National Board of Medical Examiners

Edward J. Stemmler
Medical Education
Research Fund

Royal College of Physicians and Surgeons of
Canada

Detweiler Travelling Fellowship

Royal College of Physicians and Surgeons of
Canada

Harry S. Morton Travelling Fellowship in Surgery

Royal College of Physicians and Surgeons of
Canada

Robert Maudsley Fellowship for Studies in Medical
Education

Royal College of Physicians and Surgeons of
Canada

Strategic Request for Proposals Research Grant

The Society for Academic Continuing Medical
Education (SACME)

Phil R. Manning Research Award in Continuing Medical
Education

Society of Directors of Research in Medical
Education

Research Review Synthesis Papers Proposals

Spencer Foundation

Conference Grants for Advancing Education Research

Spencer Foundation

Lyle Spencer Research Awards

Spencer Foundation

Midcareer Grant Program

Vanier Canada Graduate Scholarships (Vanier
CGS) Program

Vanier Canada Graduate Scholarships (Vanier CGS)
Program

Western Group on Education Affairs (WGEA)

WGEA Call for Mini-Grant Proposals

Grant Agency

Type of Grant

Funding Range

The Spencer Foundation

Small
Large
Field-initiated proposals

<$50K
>$100K

Max Bell Foundation

Project grant

50k to 200k for 1-3
years

SSHRC

Multiple types

<$10K/year to $2.5
million

LARGE GRANTING AGENCIES

National Sciences and Engineering
Research Council of Canada
(NSERC)/Collaborative Health Research
Projects (CHRP)

No upper limit. Average
is $121,160 - $138,850
for up to three yrs.

Canadian Foundation for Innovation (CFR)

Various Opportunities

Wide range

Fond de la recherche en sante du Quebec
(FRSQ)

Training awards
Career awards
Exchange programs

Daily living allowance &
transportation

FRSQ

Various

up to 100K/year

The National Institute of Health (US)

Various

N/A

Canadian Patient Safety Institute (CPSI)

Various

>$50K/year

James S. MacDonnell Foundation (JSMF) 21st Century Science Initiative

Understanding Human
Cognition

>$200,000 for no less
than 2 years and up to 5
years

Studying Complex Systems
Eli Lilly Canada

Lilly Canada Grant

No dollar amount posted

Multi-year grant, Fund for
research in clinical
assessment

$37.5K over two yrs

SMALL GRANTING AGENCIES
Medical Council of Canada

Royal College of Physicians and Surgeons

Med Ed research
CanMEDS
Robert Maudsley Fellowship
for Studies in Medical
Education

$5K to 50K/yr

Association of Standardized Patient
Educators (ASPE)

Incentive Awards

Up to $10K US/award

Associated Medical Services (AMS)

AMS Project Grant

Up to $10K for one yr for
both grants

College of Family Physicians of Canada

Janus Research Grants and
the D. M. Robb CommunityBased Research Grant

$7.5-$15K

Canadian Association of Emergency
Physicians (CAEP)

CAEP Research Grant
Competition

$5K - $10K

Association of Professors of Gynecology &
Obstetrics (APGO)

Various Awards

up to $25K

Anesthesia Patient Safety Foundation
(APSF)

APSF Grant Program

$150,000 per project
over a max of 2 years

Up to $25K
40K per year of study up
to 2 years

OTHER FUNDING OPPORTUNITIES
You may also find the Community of Science Granting Agency Database (COS)
https://pivot.cos.com/ useful in searching for other funding opportunities. (Search by key word)
Faculty of Medicine Research Office: https://medicine.utoronto.ca/research/whats-new-research-funding
CPD Research and Development Grants https://www.cpd.utoronto.ca/scholarship/grants/
http://www.medresearch.utoronto.ca/fmro_whats_new.html
Postdoctoral Fellow Program in Med Educ Res http://www.mcc.ca/en/awards/post_doctorate.shtml
Travelling Fellowship: There’s up to £2000 available for each of the Fellowships.
Application forms: www.mededuc.com then click ‘read’ or www.theclinicalteacher.com then click ‘read’
The Health Care, Technology and Place http://www.hctp.utoronto.ca/Welcome.asp
Networks of Centres of Excellence Competition www.nce-rce.gc.ca
Travel Awards: This competition enables students, postdoctoral fellows, new investigators & knowledge
users to present their own research at national and international meetings and/or conferences.
https://www.researchnetrecherchenet.ca/rnr16/vwOpprtntyDtls.do?all=1&masterList=true&prog=2059&resultCount=25&sort=program&type=EXACT&view=c
urrentOpps&language=E

Funding for Simulation-based Quality and Safety Improvement Projects
SIM-one/IDEAS/CPSI Simulation for Safety & Quality Improvement Program launched!
http://us1.campaign-archive2.com/?u=324f64e43ae3b9ffadf9c8f64&id=58395aba0f&e=f04d7d797d
http://cpdtoronto.us1.list-manage.com/track/click?u=324f64e43ae3b9ffadf9c8f64&id=b8816e5cd6&e=f04d7d797d
Ontario Grad Scholarship (OGS) http://www.sgs.utoronto.ca/Pages/default.aspx

EMPLOYMENT OPPORTUNITY
Research Analyst - Education Simulation
http://www.recruitingsite.com/csbsites/camh/JobDescription.asp?SuperCategoryCode=15233&JobNumbe
r=822518
Position Description: CAMH Education is currently seeking a one year full-time, contract Research
Analyst reporting to the Director of Simulation and Teaching Excellence. The Research Analyst will
support the Simulation team in Education by preparing literature reviews, performing data collection,
analysis and management, and contributing to publications and grant proposals. This position will also be
involved in searching and critically reviewing literature including retrieving and synthesizing articles from
the library and Internet, as well as establishing databases, entering/coding/scoring and analyzing data
and participating in the preparation of presentations, publications, and documentation for various
stakeholder groups. . This position offers an exciting opportunity for a highly motivated, organized and
hard-working individual with strong interpersonal and communication skills who will enjoy the challenge of
working independently and within a team. . The candidate will support a workplace that embraces
diversity, encourages teamwork and complies with all applicable and legislative requirements. This
position is located at 33 Russell Street.
Qualifications: The successful candidate will have an Honours Bachelor degree in the Social
Sciences/Health Sciences/Education and at least one year of related experience in educational research,
ideally in a healthcare setting. Candidates will have demonstrated literature review and synthesis skills.
Experience overseeing the data collection process and in database management is required.
Demonstrated knowledge and understanding of qualitative and quantitative educational research
methods is required, along with familiarity with relevant software for data analysis, particularly SPSS and
nVivo. Experience leading a thesis project is considered an asset. Advanced computer skills with
knowledge and proficiency in Microsoft Office (including Word, Excel, Access, PowerPoint), search
engines, and the ability to learn new applications is required. Candidates are required to be familiar with
the application of simulation learning in healthcare settings, and its relevance to the goals of the Medical
Psychiatry Alliance (MPA). Demonstrated communication (oral/written) skills along with the ability for
independent working and collaboration/teamwork are required. The candidate will have demonstrated
organizational skills with the ability to meet deadlines. The ability to manage and adapt to diverse and
dynamic work environments and conditions is essential. candidates require the ability to work effectively
with individuals from diverse backgrounds and working styles. . Bilingualism (French/English) or
proficiency in a second language would be an asset.
This full-time one (1) year contract position is part of the OPSEU Bargaining Unit.
Please Note:
$23.26 to $31.70 per hour
Salary Range:
Please click the link below to apply.
http://www.recruitingsite.com/csbsites/camh/Application.asp?SiteId=10477&SuperCategoryCode=15233&
JobNumber=822518&lang=en

McGill University
Director of the Steinberg Centre for Simulation and Interactive Learning (Faculty of
Medicine)
The Faculty of Medicine of McGill University invites applications, nominations and expressions of interest
for the position of Director of the Steinberg Centre for Simulation and Interactive Learning.
The Steinberg Centre for Simulation and Interactive Learning (SCSIL) is an interprofessional centre of
excellence that uses medical simulation to enhance the skills of developing and practicing health care
professionals. The Centre continuously strives to improve patient safety and quality of care through
education, research, evaluation and innovation. The Centre combines training techniques from high-risk
professions in aviation and emergency response with the latest medical simulation technologies.
Fully integrated into McGill's professional programs, the Centre provides the next generation of doctors,
nurses, physiotherapists, occupational therapists, and speech-language pathologists with hands-on
training in difficult and potentially dangerous procedures without risk to patients. It also serves as a
resource for teaching foundational elements of the clinical method, basic procedural skills, and for
promoting the importance of teamwork in health care delivery. The Centre is a focal point for research in
the field of simulation-based health professions’ education with a mission to generate cutting-edge
innovations and to engage the broader academic community.
The Centre adheres to and develops best practices in simulation-based education spanning technical and
non-technical skills, interprofessional team training, and systems evaluation. The Centre provides the
essential link between the clinical and simulated environment, providing basic and advanced training and
assessment. Finally, the Centre is the cornerstone in a rapidly developing network of simulation-based
activity throughout the University and its affiliated hospitals.
The Director of the SCSIL will help lead in the development of a comprehensive approach to simulation,
focused on educational innovation, across the McGill Academic Health Network. S/he will also create
opportunities for expansion of the Centre as a laboratory where innovative ideas about education and
clinical care can be developed and tested. Energetic and influential with a strong track record of
leadership and organizational abilities in a multidisciplinary and interprofessional environment, the
Director will participate in the teaching mission of the Faculty of Medicine and the University.
The ideal candidate is expected to hold an academic position at the Associate or Full Professor level and
have major interest and track record in simulation-based education across the health professions
continuum. S/he will also have experience in and a commitment to high-quality and collaborative research
related to simulation. The successful applicant will be a member of the Contract Academic Staff group; a
tenure-stream position may be considered for a suitable candidate. The position requires a PhD in a
related field and/or a Doctor of Medicine (M.D.); M.D. candidates must be licensed or eligible for licensure
in the province of Quebec. French language skills, although not essential, will be considered an asset.
McGill University is, by every measure, one of the world’s great universities. A member of the Global
University Leaders Forum (GULF) of the World Economic Forum and the American Association of
Universities (AAU), McGill is consistently cited in the top 25 universities in the world. With nearly 40,000
students and a global network of alumni, McGill is located in the vibrant city of Montreal, in the culturally
distinctive province of Quebec. For more information about McGill, please visit http://www.mcgill.ca/
McGill University is committed to diversity and equity in employment. It welcomes applications from:
women, Aboriginal persons, persons with disabilities, ethnic minorities, persons of minority sexual
orientation or gender identity, visible minorities, and others who may contribute to diversification. All
qualified applicants are encouraged to apply; however, in accordance with Canadian immigration
requirements, Canadians and permanent residents will be given priority.
Consideration of candidates will commence February 2018 and will continue until the position is filled.
Nominations, applications, and expressions of interest may be forwarded, in confidence, to Gerri
Woodford or Nicole Duncan at mcgilldirectorscsil@odgersberndtson.com. All interested candidates are
requested to submit a cover letter and curriculum vitae, statement of research, and the names and
contact information of three referees.

POSITION TITLE

Schwartz/Reisman Chair in Emergency Medicine

DEPARTMENT

Schwartz/Reisman Emergency Medicine Institute (SREMI)

EMPLOYMENT TYPE Regular Full Time
HOURS OF WORK

37.5 hours per week

EMPLOYEE GROUP

Non-Union

REPORTS TO

Director, SREMI

The Schwartz/Reisman Emergency Medicine Institute (SREMI), a partnership between Sinai Health
System (SHS), a fully affiliated University of Toronto teaching hospital, and North York General Hospital,
a University of Toronto community teaching hospital, is seeking applicants for the
inaugural Schwartz/Reisman Chair in Adult Emergency Medicine Research. The successful
candidate must be eligible for an academic appointment (at the level of Associate or Full Professor) within
the Faculty of Medicine at the University of Toronto. The Chair will be appointed to a 5-year term at
SREMI, with the opportunity for one 5-year renewal following successful review. Applications will be
accepted until May 6, 2018, or until filled. Position start date will be September 1, 2018 or a mutually
agreed upon alternative date.
SREMI was launched in 2014 with a $5M gift from the Schwartz/Reisman Foundation, an unprecedented
investment in the advancement of knowledge in the discipline of emergency medicine. With combined
gifts totaling more than $10M to date, SREMI is now a well-established leader in academic emergency
medicine in Canada. Created by a new partnership between Sinai Health System and North York General
Hospital, the goal of SREMI is to improve the care provided to emergency department patients in
hospitals throughout Canada and beyond. We will accomplish this by generating new knowledge through
high quality research, and the subsequent translation and dissemination of this knowledge into practice.
For more information on our work, please visit www.SREMI.ca
As the institute’s inaugural Chair, the Schwartz/Reisman Chair in Adult Emergency Medicine
Research will develop and lead research that supports multidisciplinary strategies to improve the care of
patients with conditions that are commonly encountered in the emergency department. This leadership
position will build and strengthen the existing team’s efforts and build on established collaborations and
expertise at SREMI. Applicants from a wide variety of backgrounds with experience and international
reputations in emergency medicine research are encouraged.
The successful candidate must have a strong research focus and hold either an MD or a PhD in a related
discipline with significant expertise in emergency medicine research. It is expected that the successful
candidate will devote a minimum of 75% of their time to their emergency medicine research activities. If a
practicing clinician, they must hold, or be eligible for licensure in the province of Ontario, and acquire and
maintain a clinical appointment at the Sinai Health System and North York General Hospital and
academic appointment at the University of Toronto. The candidate’s excellence in scholarly achievement
should be evidenced by international collaborations, leadership on successfully obtained peer-reviewed
grants and first author and senior author publications in leading journals. A track record of collaborative
science, productivity, excellence and leadership is essential. The Chair holder’s remuneration will be
commensurate with qualifications and experience.

Interested candidates should submit a letter of interest, curriculum vitae and three names of potential
references as part of their application. Please submit these documents as a single PDF.
Sinai Health System thanks all applicants, however, only those selected for an interview will be contacted.
Sinai Health System is committed to fostering a culture and environment that is safe, equitable,
compassionate and accountable. Should you require accommodation at any point during the recruitment
process, including accessible job postings, please call the Accommodation Phone Line at 416-586-4800
x7050 or HiringProcessAccommodation.msh@sinaihealthsystem.ca.
The University of Toronto is strongly committed to diversity within its community and especially welcomes
applications from racialized persons / persons of colour, women, Indigenous / Aboriginal People of North
America, persons with disabilities, LGBTQ persons, and others who may contribute to the further
diversification of ideas.
APPLY HERE http://contact.mshri.on.ca/hr/DEFAULT.ASP?page=jobDetail&job=1029

UNIVERSITY OF OTTAWA - Faculty of Medicine Department of Innovation in Medical
Education - 451 Smyth Road Ottawa, ON K1H 8M5
The Faculty of Medicine at the University of Ottawa, in collaboration with the Education portfolio of The
Ottawa Hospital (TOH), invites applications for a tenure-track faculty position health professions
education research. All applicants with research interests relevant to health professions education will be
considered. Experience in the areas of teaching & learning in the clinical setting and/or programmatic
evaluation would be an asset. The successful candidate will have a PhD and demonstrated ability to lead
a program of research.
The Department of Innovation in Medical Education (DIME) will be the primary academic home for the
successful applicant. DIME boasts a vibrant education research community, with many linkages including,
but not limited to: The Ottawa Hospital, the Montfort Hospital and the Children’s Hospital of Eastern
Ontario (CHEO); and the University of Ottawa Skills and Simulation Centre; Liaisons with organizations
such as the Medical Council of Canada and the Royal College of Physicians and Surgeons of Canada are
well established.
This position offers protected time for research, resources to assist in grant capture, support for individual
professional development and opportunities for productive collaboration with clinicians and researchers
from a variety of disciplines.
Title of the position: Assistant Professor. The higher ranks of Associate and Full Professor will only be
considered should the successful candidate possess the appropriate level of experience.
Duties: The functions of a member of the academic staff include, in varying proportions: a) scholarly
activities revealed by research; b) teaching activities; c) academic service activities, d) supervision of
graduate students.
Terms: Tenure-track position
Wage: Assistant Professor salary scale commensurate at $81,318.00. Note: salary for higher ranks is
commensurate according to rank and experience.
Benefits package: The University of Ottawa provides a complete compensation package which includes
long term disability, basic group life insurance, supplementary health insurance, University of Ottawa
Pension Plan and optional life insurance.
Location of work: Faculty of Medicine, University of Ottawa, 850 Peter Morand Crescent, Ottawa, ON,
K1G 5Z3
Relocation expenses: Successful candidates may be eligible for reimbursement of relocation expenses
in accordance with University policy.
Contact information: Mr. Philippe Thomson, Senior Administrative Officer, Department of Innovation in
Medical Education, Faculty of Medicine, University of Ottawa, 850 Peter Morand Crescent (room 102),
Ottawa, ON, K1G 5Z3. dime@uottawa.ca. Telephone: 613-562-5800 ext. 8092. Fax: 613-562-5361
Skills requirements:
-Education: PhD or MD/PhD in social sciences, sociology, education, psychology or other disciplines
relevant to medical education.
-Work experience: A demonstrated excellent research track record in a health professions education
field, and the ability to lead a high quality independent research program that is supported by peerreviewed funding from top medical education funding competitions and national granting agencies. A
demonstrated track record in teaching and training at the graduate level, a demonstrated ability for
interdisciplinary collaboration, excellent communication skills in either English or French. Passive
knowledge of the other official language in Canada is a requirement for tenure.
Application deadline: April 20th, 2018. Note: applications will continue to be accepted until the
position is filled.
A brief statement indicating research interests should be submitted together with a curriculum vitae and
names with contact information of four referees, to be maintained in confidence, to:
Chair, Selection Committee
Department of Innovation in Medical Education
Faculty of Medicine, University of Ottawa
850 Peter Morand Crescent (Room 102)
Ottawa, ON K1G 5Z3
Or by email: dime@uottawa.ca, subject line “Tenure-track Position”

All qualified candidates are invited to apply; however, preference will be given to Canadian citizens and
permanent residents. When submitting your application, please indicate your current status. The
University of Ottawa is an equal opportunity employer. We strongly encourage applications from women,
Aboriginal peoples, persons with disabilities and members of visible minorities. If you are invited to
continue the selection process, please notify us of any particular adaptive measures you might require by
contacting the Office of the Associate Vice- President, Faculty Affairs at 613-562-5958. Any information
you send us will be handled respectfully and in complete confidence.
The University of Ottawa is proud of its 160-year tradition of bilingualism. Through its Official Languages
and Bilingualism Institute, the University provides training to staff members and to their spouses in their
second official language. At the time of tenure, professors are expected to have the ability to function in a
bilingual setting.

McGILL UNIVERSITY - DIRECTOR, STEINBREG CENTRE FOR SIMULATION AND
INTERACTIVE LEARNING (FACULTY OF MEDICINE)
http://www.mcgill.ca/medsimcentre/
Candidate Profile
The successful candidate for the Director of the Steinberg Centre for Simulation and Interactive Learning
will bring outstanding academic qualifications, significant leadership and administrative experience, as
well as exemplary interpersonal skills. While the Search Committee recognizes that no one individual will
possess all of these qualifications in equal measure, the following are seen to be particularly important:
• The Director will have a major interest and track record in simulation-based education across the health
professions continuum, demonstrated through senior leadership experience, education, and outstanding
scholarly contributions.
• Energetic and influential, with a record of leadership and organizational abilities in a multidisciplinary
and interprofessional environment, the new Director is expected to hold an academic position at the
Associate or Full Professor level and will participate in the teaching mission of the Faculty of Medicine
and the University.
• The successful applicant will be a member of the Contract Academic Staff group; a tenure-stream
position may be considered for a suitable candidate.
• S/he will have experience in fostering relationships with external communities, with experience in and a
commitment to, high-quality and collaborative research related to simulation.
• The appointee will hold a PhD in a relevant health-related discipline and/or a Doctor of Medicine (M.D.);
M.D. candidates must be licensed or eligible for licensure in the province of Quebec.
• French language skills, although not essential, will be considered an asset.
The Appointment
McGill University is committed to diversity and equity in employment. It welcomes applications from:
women, Aboriginal persons, persons with disabilities, ethnic minorities, persons of minority sexual
orientation or gender identity, visible minorities, and others who may contribute to diversification. All
qualified applicants are encouraged to apply; however, in accordance with Canadian immigration
requirements, Canadians and permanent residents will be given priority.
Consideration of candidates will commence February 2018 and will continue until the position is filled.
Nominations, applications, and expressions of interest may be forwarded, in confidence, to Gerri
Woodford or Nicole Duncan at mcgilldirectorscsil@odgersberndtson.com. All interested candidates are
requested to submit a cover letter and curriculum vitae, statement of research, and the names and
contact information of three referees.
CONFIDENTIALITY (ODGERS BERNDSTON)
Odgers Berndtson respects the privacy and confidentiality of personal information provided by candidates
in our search assignments. In accordance with the Personal Information Protection and Electronic
Documents Act (“PIPEDA”), a copy of our Privacy Policy is available for your review on our website at:
http://www.odgersberndtson.ca/ca/privacy-policy/.
Odgers Berndtson is a member of the Association of Executive Search Consultants and operates in a
manner consistent with the AESC Code of Ethics.

By providing us with a copy of your resume and any subsequent personal information directly or from
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The Pharmacy Examining Board of Canada - Director of Assessments
The Pharmacy Examining Board of Canada (PEBC) has created a new leadership position, Director of
Assessments, and is now inviting applications for the position. This is a full-time position for a
psychometrician, with a Ph.D. degree in Testing and Measurement and/or Psychometrics, who seeks
new challenges and dynamic opportunities, assisting PEBC with its mission to provide excellence in
certification for the pharmacy profession in Canada.
Reporting to the Registrar-Treasurer and in collaboration with the Assistant Registrars, the Director of
Assessments will oversee the assessment programs of the PEBC. The Director of Assessments will
manage, oversee and lead psychometric operations for the PEBC’s written and performance
examinations including scoring, standard setting, scaling, equating, item and test analysis, and results
reporting, along with designing, conducting, coordinating and publishing PEBC research in the areas of
current and innovative item type development, test format and other candidate assessment processes.
The responsibilities also include overseeing or conducting item development and review, item banking,
test form assembly using best practices and automated features of item bank methods.
The Director of Assessments advises the Board and staff on examination principles, current and best
practices in assessment methods, standards, and research and assessment program evaluation. This
position also provides guidance and support to the Registrar-Treasurer, Assistant Registrars, designated
staff, and psychometric consultants in the ongoing development, administration, and oversight of the
written multiple choice examination and performance examination programs, as required.
Three to five years of experience in high-stakes testing is required for the position; experience with
professional certification is desirable. Experience and/or education must include:
educational and/or psychological psychometric methods, statistical procedures, and research design;
a strong background in applying CTT and IRT and generalizability theory in test design and/or
research;
proven ability to analyze and solve measurement problems in testing operations;
experience in designing, conducting, summarizing and presenting psychometric studies;
strong data analysis skills and scientific computing skills including SPSS and WINSTEPS to conduct
calibrations, equating and scaling.
Strong written and verbal communication, interpersonal and collaboration skills are critical for this
position and are instrumental to the success of the PEBC operations and for ongoing research and
development.
A competitive salary and benefits package is offered. This position will remain open until a suitable
candidate is found. All qualified candidates are encouraged to apply; however, Canadians and
permanent residents will be given priority.
PEBC is committed to attracting, engaging and developing a diverse and inclusive workforce.
Interested applicants are invited to submit their resume and a letter of interest, which includes salary
expectations, to: John A. Pugsley, Pharm.D., Registrar-Treasurer, The Pharmacy Examining Board of
Canada, using the e-mail: hrpebc717@pebc.ca. No phone calls please.
Thank you for your interest in this position. Please note only shortlisted candidates will be contacted.

McMASTER UNIVERSITY
Assistant Professor in Health Sciences Education Research
The McMaster Faculty of Health Sciences Education Research, Innovation and Theory (MERIT) Program
invites applications for a faculty position in health professions education research at the Assistant
Professor level. The position begins on or after July 1, 2018. This is a 3-year renewable appointment in
the special category. The faculty appointment is in the Department of Psychiatry & Behavioural
Neurosciences. The scientist position is in MERIT, which has overall responsibility to foster and
encourage health professions education research across the Faculty of Health Sciences. Additional
support for the position comes from the Touchstone Institute, a non-profit organization providing
competency assessments and education services.
The successful candidate will maintain or develop her/his own research program in an area relevant to
health professions education and assist the Department of Psychiatry in building a program of education
research. S/he should have particular expertise in methodology relevant to health professions education,
with preference given to those with expertise in qualitative or mixed methods. S/he will be expected to
teach online graduate courses and supervise students in the Health Sciences Education master’s
program. As a scientist with MERIT, s/he will be expected to collaborate and consult with other members
in the Faculty. S/he will work one day a week in Toronto at the Touchstone Institute as part of its research
unit.
Direct experience in health sciences education is highly desirable. Applicants should have formal
graduate training at the PhD level.
McMaster University is a research-intensive institution perennially rated in the top 100 universities in the
world. Located mid-way between the Niagara Peninsula and Metropolitan Toronto, it offers an
unparalleled social, cultural and recreational living environment, and a challenging academic career in
one of Canada’s première health universities.
Applications close May 4th, 2018. Applicants should include a curriculum vitae, statement of research
interests, and names of at least two referees who are scholars in the field to:
Dr. Jonathan Sherbino
Assistant Dean, MERIT
David Braley Health Science Centre
Rm 5003, 1280 Main St. West
Hamilton, ON, L8S 4K1
merit@mcmaster.ca
All qualified candidates are encouraged to apply; however, Canadian citizens and permanent residents
will be considered first for this position. McMaster University is strongly committed to employment equity
within its community and to recruiting a diverse faculty and staff. The University encourages applications
from all qualified candidates, including women, members of visible minorities, Indigenous persons,
members of sexual minorities and persons with disabilities

