OPEN POSITION – SPECIAL EDUCATION TEACHER
Started in 1958, The Kennedy Child Study Center’s mission is to assist young children experiencing
significant delays in critical areas of development such as cognition and learning, mobility, speech
and communication, and social relations.
We have an immediate need for a Special Education Teacher at the Agency’s Bronx and
Manhattan sites. The Teacher is responsible for the planning and implementation of all
educational goals and objectives of the children assigned and for the overall classroom
management and safety.
RESPONSIBILITIES:
 Formulates and implements the goals of the I.E.P. for each child by planning and providing
instruction on developmentally appropriate activities.
 Responsible for the classroom management and ensuring a safe and appropriate
classroom environment.
 Responsible for the supervision and direction of the Teacher Assistants and One-to-one
Paraprofessionals assigned to the classroom.
QUALIFICATIONS:
A Master’s degree in Special Education or equivalent degree preferred. Candidates currently
enrolled in a Master’s degree program in Pre-School Special Education with the appropriate
certification may apply. New York State Certification in Special Education or Students with
Disabilities (birth-3) required. Certification is required at the time of application. The candidate
should be versed in the Common Core Standards.
For consideration, please email your resume (including a cover letter) to:
recruitment@kenchild.org and indicate the role ("Special Education Teacher") as well as the
preferred work location (Bronx or Manhattan). When attaching your resume, please save it under
your name (e.g., janedoeresume.doc) for easier retrieval.
Unfortunately due to the number of submissions, Kennedy Child Study Center will only respond
to candidates under consideration for an interview or job offer.
If you would like to learn more about Kennedy Child Study Center, please visit our website:
www.kenchild.org.
The Kennedy Child Study Center is an Equal Opportunity Employer and does not discriminate
against employees or job applicants on the basis of race, color, sex, national origin, disability,
sexual orientation, age, religion, gender identity, familial status, military or veteran status,
domestic violence victim status, genetic predisposition or any other classification protected by
federal, state, and/or local laws and ordinances.

