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THE SURVEY
In October 2015, the Women’s Lawyers Association of the Australian Capital Territory (WLA
ACT) in collaboration with the ACT Law Society Young Lawyers Committee (ACT Young
Lawyers) conducted its fourth Junior Lawyers Pay and Conditions Survey. This was the first
year of a collaborative survey between ACT Young Lawyers and WLA ACT.
The survey was anonymous and conducted online. The survey was publicised to WLA ACT’s
members via email. Members of the WLA ACT were also encouraged to forward the survey to
any colleagues who may be eligible to participate in the survey. The survey was publicised to
the legal community via Hearsay and WLA ACT’s Facebook account. It was also publicised by
ACT Young Lawyers through their Facebook and LinkedIn accounts.
We received 154 responses in total, which was a significant improvement on the number of
responses from previous years. Note not all respondents answered every question of the
survey.
The purpose of the survey was to find out the basic pay and conditions of junior lawyers, that
is lawyers with five or fewer years of post admission experience, working in the ACT.
The ACT is a small jurisdiction and information as to pay and conditions is often unavailable in
the public sphere, making it difficult for junior lawyers to find an independent benchmark from
which to negotiate their entitlements.
The WLA ACT and ACT Young Lawyers are now pleased to publish the findings of the survey
and thank all members of the legal community who took the time to complete our survey.

DISCLAIMER
Please note that responses to the Junior Lawyers Pay and Conditions Survey do not reflect or
comprise the positions, opinions or endorsement of WLA ACT.
Rather, the responses to the survey are solely those of the survey respondents. As responses
to the survey comprise opinions, interpretations can differ, WLA ACT does not assume any
responsibility as to any reading or interpretation of the survey responses.
WLA ACT encourages readers of this report to make such enquiries as are required to satisfy
themselves as to pay and condition standards offered in differing circumstances.
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1. DO YOU IDENTIFY AS MALE, FEMALE OR OTHER GENDER?

There were 139 respondents to this question, of which 109 were female and 30 were
male.

2. SELECT YOUR AGE GROUP:
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By far the majority of respondents were between 25 and 29 years of age (73%). 11.7%
of respondents fell within the 21 to 24 age bracket and 10.22% fell into the 30 to 34
age bracket.

3. HOW MANY YEARS OF POST-ADMISSION EXPERIENCE (PAE) DO YOU HAVE?

In comparison to the previous question, there was a relatively even spread of
respondents throughout each PAE bracket, although the largest bracket of
respondents fell within the ‘less than 1 year’ PAE bracket (34.3%).
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4. ARE YOU EMPLOYED BY A PRIVATE SECTOR OR GOVERNMENT EMPLOYER?

The majority of the respondents were in employed in private practice (64.7%).
5. IF YOU ARE EMPLOYED IN THE PRIVATE SECTOR, HOW WOULD YOU DESCRIBE
THE SIZE OF YOUR FIRM/EMPLOYER?
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There were 123 respondents to this question. The majority of respondents are
employed in small/boutique firms. It is likely that those who answered “not applicable”
are employed in the public sector.

6. WHICH AREAS OF LAW DO YOU PRIMARILY PRACTICE? (SELECT ALL THAT
APPLY)

*Respondents were able to select multiple responses

The three biggest areas of practice were Australian Government (34.8%),
corporate/commercial (31.2%) and litigation (32.6%). Those respondents that
answered “other” were practising in areas such as employment law, international law,
Administrative

law,

tribunal/guardianship.
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coronial

and

aged

care,

and

7. WHERE DID YOU STUDY YOUR BACHELOR OF LAW OR JURIS DOCTOR?

The majority of respondents completed their bachelor of laws or juris doctor in the ACT
(68.12%). This suggests that the majority of young lawyers in the ACT were sourced
from ACT universities. Graduates of NSW universities are the next highest source of
young lawyers in the ACT. There were no respondents who completed this survey that
completed their law degree outside of Australia.
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8. WHY DID YOU DECIDE TO PRACTICE LAW IN THE ACT? (SELECT ALL THAT APPLY)

*Respondents were able to select multiple responses

The determining factor for the majority of respondents in applying to practice law in the
ACT was job opportunities available in the ACT (64.96%). Family in the ACT was the
second highest factor (47.45%) followed by having studied law in the ACT (43.8%).
Respondents were able to select as many responses as they felt applied to their
situation.

Other factors included that the respondent’s partner worked in the ACT, that the
respondent was posted here through their employment and that the respondent had
found employment in the ACT during the completion of their Graduate Diploma of
Legal Practice and continued on with the same firm following admission.
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9. HOW LONG DID IT TAKE YOU TO FIND EMPLOYMENT IN THE LEGAL PROFESSION
FOLLOWING THE COMPLETION OF YOUR UNDERGRADUATE STUDIES?

Over half of respondents were already working in the legal profession at the time of
completing their undergraduate studies (54.41%). A further 10.29% of respondents
were already employed in the profession but had not yet commenced working. The
remaining respondents varied in success in finding employment. There were a similar
number of respondents taking less than one month to find employment as there were
those who took more than 12 months to find employment.
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10. WERE YOU WILLING TO RELOCATE FOR YOUR FIRST JOB IN THE LEGAL
PROFESSION?

The majority of respondents answered ‘yes’, with only one third of respondents
answering ‘no’. Some respondents indicated that they were only willing to relocate to
Sydney as this was close enough to travel back and forth from Canberra. Other
respondents stated that they were only willing to move to the east coast or to major
cities within Australia.
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11. WHERE DID YOU APPLY FOR YOUR FIRST JOB IN THE LEGAL PROFESSION?

Although two thirds of our respondents indicated that they were willing to move for
their first job, over 50% of the respondents indicated that they only applied to jobs in
the state/territory that they were residing in at the time. Approximately 40% of
respondents applied for positions Australia wide. Only 2.2% of respondents stated that
they applied for positions in Australia and overseas.
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12. WHAT FACTORS WERE IMPORTANT TO YOU WHEN CHOOSING YOUR FIRST JOB
IN THE LEGAL PROFESSION?

*Respondents were able to select multiple responses

The majority of respondents indicated that an important criteria in their first job in the
legal profession was the type of legal work (65.7%). Interestingly, only 27.7% indicated
salary as an important criteria, and 35% of respondents indicated that their main
criteria was just to find employment.

Other important factors which were indicated by the respondents were work life
balance, the firm’s willingness to pay for their admission and/or College of Law or
Graduate Diploma in Legal Practice, the reputation of the firm or supervising partner,
the mentoring offered by the firm and the flexible working arrangements on offer.
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13. HAVE YOU COMPLETED A POST GRADUATE COURSE?

There were almost equal responses to this question, with 61 respondents indicating
that they have completed a post graduate course and 62 respondents indicating that
they had not completed such additional training.

14. ARE YOU CURRENTLY ENROLLED IN A POST GRADUATE COURSE?
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80% of respondents are not presently enrolled in a post graduate course. The majority
of those that were completing a post graduate course were undertaking their graduate
studies at the Australian National University. The majority of respondents currently
enrolled or completing post graduate courses were either enrolled (but had not
commenced such studies) or were less than one year through the program.

15. DO YOU INTEND TO REMAIN IN THE LEGAL PROFESSION FOR THE NEXT 5
YEARS?

The vast majority of respondents indicated that they would be willing to remain in the
legal profession for the next five years (75%), with only 4.4% indicating that they were
not willing. 20.6% of respondents stated that they did not know whether they would
remain in the profession.
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16. HOW WOULD YOU RATE YOUR KNOWLEDGE OF PAY ENTITLEMENTS AND
CONDITIONS FOR LAWYERS AT YOUR PAE LEVEL?

Approximately one third of respondents indicated that their knowledge of their pay
entitlements and conditions was average. Only 7.8% of respondents indicated that
they had ‘very good’ knowledge of this area and about the same number of
respondents stated that they had ‘very poor’ knowledge of this area. A further 24.4% of
respondents indicated that they had ‘poor’ knowledge of their rights and entitlements.
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17. HOW MANY HOURS DO YOU TYPICALLY WORK PER WEEK?

30% of all respondents work between 35 and 40 hours per week. Approximately 60%
of all respondents work more than 35-40 hours per week, with 12% of all respondents
indicating that they work 50 or more hours per week.

18. HOW MANY HOURS OF WORK DO YOU TYPICALLY DO PER DAY?
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Approximately 46% of respondents work on average 8 hours per day, which averages
out to 40 hours per week. A further 34% work on average 9 hours per day, being a 45
hour working week. 10.3% of all respondents typically work 10 or more hours per day,
being a 50+ hour work week. A further 10% of all respondents work between 6 and 7
hours per week.

19. HOW MANY BILLABLE HOURS ARE YOU EXPECTED TO COMPLETE PER DAY?

30% of respondents indicate that they are expected to bill a minimum of six billable
hours. 17% of all respondents are expected to bill seven, eight or more billable hours.
This indicates that almost half the respondents (who are subject to billable
requirements) are expected bill more than six billable hours per day. Only 4% of
respondents were expected to bill 4 billable hours per day.
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20. ON AVERAGE, HOW MANY DAYS PER WEEK DO YOU WORK AFTER 5.30PM?

There was a relatively even spread of results in this question. The majority of
respondents (about 75%) work after 5.30pm on more than 1 day per week, with 30.6%
of respondents indicating that they would work beyond 5.30pm every day of the week.

21. HOW OFTEN ARE YOU REQUIRED TO WORK ON WEEKENDS?
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Almost half of the respondents indicated that they never worked weekends and only
1.5% of respondents indicated that they worked weekend each week. 33% of
respondents indicated that they worked weekends less than once a month and 16.5%
indicated that they worked weekends more than once a month but less than every
weekend.

22. HOW MANY HOURS OF UNPAID
COMMITMENTS DO YOU DO PER WEEK?

WORK

OR

OTHER

WORK-RELATED

Examples of unpaid work or other work related commitments including pro bono or
voluntary legal work, membership of a professional committee or association or
professional development events.

Approximately 67% of respondents indicated that they did between one and two hours
of unpaid or other work related activities per week. Only 7.4% of respondents indicated
that they completed 4 or more hours work in this category per week.
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23. WHAT IS YOUR GROSS SALARY (EXCLUSIVE OF SUPERANNUATION)?
24. ARE YOU SATISFIED WITH THIS SALARY?
25. WHAT WAS YOUR GROSS SALARY (EXCLUSIVE OF SUPERANNUATION) LAST
YEAR?
26. WERE YOU SATISFIED WITH THIS SALARY?
27. AT YOUR LAST PAY REVIEW, DID YOU SEEK A PAY INCREASE?

Below is a table created from the respondents who successfully completed the above
questions. Not all respondents completed each question. Where this was the case, we
have put “did not answer”.
Please note that the table is merely a small cross section of the legal profession and
you should make further enquiries and research as to pay scales or benchmarks for
lawyers of your level and experience.
Less than 1 year PAE

Gender

PAE (years)

Gross salary last year ($)

Were you
satisfied?

At your last
pay review,
did you seek
a pay
increase?

Female

Less than 1

Did not answer

Did not answer

Did not answer

Did not answer

Did not answer

Male

Less than 1

Did not answer

Did not answer

Did not answer

Did not answer

Did not answer

Male

Less than 1

Did not answer

Did not answer

Did not answer

$60,050.00

No

Female

Less than 1

Did not answer

Did not answer

No

Did not answer

No

Female

Less than 1

Did not answer

No

No

Did not answer

Yes

Female

Less than 1

Did not answer

Did not answer

Did not answer

$70,000.00

Yes

Male

Less than 1

Did not answer

Yes

No

$63,000.00

Yes

Female

Less than 1

Did not answer

Yes

No

$52,212.80

Yes

Male

Less than 1

Did not answer

Did not answer

Did not answer

Did not answer

Did not answer

Female

Less than 1

Did not answer

Did not answer

Did not answer

Did not answer

Did not answer

Female

Less than 1

Did not answer

Did not answer

Did not answer

Did not answer

Did not answer

Female

Less than 1

$1,400.00

Yes

Yes

Male

Less than 1

$20,000.00

Yes

Female

Less than 1

$25,000.00

Yes

Female

Less than 1

$25,000.00

Female

Less than 1

Male

Gross salary this year ($)

Are you
satisfied

$1,600.00

No

Did not answer

$28,000.00

Yes

No

$64,000.00

Yes

Yes

No

$55,000.00

Yes

$26,000.00

Yes

No

$63,000.00

Yes

Less than 1

$32,000.00

No

No

$50,000.00

No

Male

Less than 1

$43,000.00

No

No

$55,000.00

No

Female

Less than 1

$45,000.00

No

Yes

$65,266.00

No

Female

Less than 1

$45,000.00

Yes

Yes

$55,000.00

No
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Male

Less than 1

$45,000.00

No

Yes

$60,000.00

Yes

Female

Less than 1

$48,000.00

No

Yes

$66,566.00

Yes

Female

Less than 1

$50,000.00

No

Yes

$57,500.00

No

Female

Less than 1

$50,000.00

Yes

Yes

$55,000.00

Yes

Female

Less than 1

$52,000.00

No

Yes

$74,000.00

Yes

Female

Less than 1

$55,000.00

No

No

$60,000.00

No

Female

Less than 1

$56,000.00

No

Yes

$56,000.00

No

Female

Less than 1

$57,300.00

Yes

No

$72,000.00

Yes

Female

Less than 1

$59,400.00

Yes

Yes

$80,204.00

Yes

Female

Less than 1

$60,000.00

No

Yes

$67,000.00

No

Female

Less than 1

$60,000.00

Yes

No

$58,000.00

No

Female

Less than 1

$60,273.00

Yes

No

$64,840.00

No

Female

Less than 1

$62,000.00

Yes

Yes

$67,500.00

Yes

Male

Less than 1

$62,000.00

Yes

No

$63,000.00

No

Female

Less than 1

$62,027.00

Yes

No

$72,022.00

Yes

Female

Less than 1

$63,000.00

Yes

No

$59,990.00

No

Male

Less than 1

$63,236.00

Yes

No

$80,020.00

Yes

Female

Less than 1

$65,000.00

Yes

Yes

$70,000.00

Yes

Male

Less than 1

$65,000.00

Yes

No

$61,000.00

Yes

Female

Less than 1

$65,000.00

Yes

Yes

$70,000.00

Yes

Female

Less than 1

$66,000.00

Yes

No

$69,000.00

Yes

Male

Less than 1

$67,000.00

Yes

No

$72,000.00

Yes

Female

Less than 1

$69,990.00

Yes

No

$69,990.00

Yes

Male

Less than 1

$75,000.00

No

Yes

$88,000.00

No

Female

Less than 1

$80,204.00

Yes

Yes

$88,197.00

Yes

Female

Less than 1

$87,000.00

Yes

Yes

$85,000.00

Yes

Female

Less than 1

$93,000.00

Yes

No

$77,000.00

Yes

Notes and findings for this group:
• There was one respondent who stated their current gross salary is $1,600. We have
assumed this respondent provided his/her weekly or fortnightly salary, as opposed to
full time salary. There was another respondent who stated their current gross salary
is $28,000. We have assumed this respondent provided his/her part time salary as
opposed to full time salary. We have excluded these 2 answers from calculating the
average.
• The current average salary for respondents with less than 1 year PAE is $65,239.
Excluding the 2 assumed errors, the lowest salary is $50,000 and the highest is
$88,197.
• 55% of respondents indicated that they were satisfied with this year’s salary. 34% of
respondents indicted that they were not satisfied. The remaining 11% did not answer.
• 27 respondents (about 57%) indicated they were satisfied with last year’s salary. Of
those respondents, about 33% sought an increase at their last pay review. The
majority did not seek an increase.

palp_133792_074.doc

• 12 respondents (about 26%) indicated that they were not satisfied with last year’s
salary. Of those respondents, the majority (about 67%) sought an increase at their
last pay review. The remaining respondents (about 33%) did not seek an increase.
1 – 2 years PAE

Were you
satisfied?

At your last
pay review,
did you seek
a pay
increase?

$45,000.00

No

No

$66,500.00

Yes

1-2

$53,000.00

No

Yes

$62,500.00

Yes

Female

1-2

$53,100.00

No

Yes

$58,100.00

No

Female

1-2

$55,000.00

No

Yes

$67,500.00

Yes

Female

1-2

$55,000.00

No

Yes

$65,000.00

Yes

Female

1-2

$55,000.00

No

No

$65,000.00

No

Female

1-2

$58,987.50

No

Yes

$73,000.00

Yes

Male

1-2

$59,000.00

No

No

$59,000.00

No

Female

1-2

$59,000.00

No

Yes

$56,420.00

No

Female

1-2

$60,000.00

Did not answer

Yes

$72,000.00

Yes

Male

1-2

$60,000.00

Yes

No

$65,000.00

No

Female

1-2

$60,300.00

Yes

Yes

$66,000.00

Yes

Female

1-2

$61,500.00

No

No

$68,000.00

Yes

Female

1-2

$61,540.00

Yes

No

$63,335.00

No

Female

1-2

$62,000.00

No

Yes

$71,000.00

No

Female

1-2

$62,000.00

Yes

Yes

$66,000.00

No

Female

1-2

$63,000.00

Yes

Yes

$85,000.00

Yes

Female

1-2

$63,000.00

No

Yes

$64,000.00

No

Male

1-2

$64,605.00

Yes

No

$69,230.00

Yes

Female

1-2

$65,000.00

No

Yes

$70,000.00

Did not answer

Female

1-2

$65,000.00

No

Yes

$66,000.00

Yes

Male

1-2

$65,000.00

Yes

No

$70,000.00

Yes

Female

1-2

$67,000.00

Yes

No

$69,000.00

Yes

Female

1-2

$67,000.00

Yes

No

$71,000.00

Yes

Female

1-2

$67,800.00

Yes

Yes

$71,400.00

Yes

Female

1-2

$69,000.00

No

Yes

$70,000.00

No

Female

1-2

$69,103.00

Yes

No

$80,204.00

Yes

Female

1-2

$70,000.00

Yes

Yes

$80,000.00

Yes

Male

1-2

$70,000.00

Yes

No

$61,200.00

No

Female

1-2

$70,000.00

Did not answer

Yes

$63,000.00

No

Male

1-2

$70,000.00

Yes

No

$63,000.00

No

Male

1-2

$71,000.00

Yes

No

$80,500.00

No

Female
Male

1-2
1-2

$71,000.00
$100,000.00

No
Yes

No
No

$78,000.00
$100,000.00

Yes
Yes

Gender

PAE (years)

Female

1-2

Female
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Gross salary last year ($)

Gross salary this year ($)

Are you
satisfied

Female

1-2

$103,000.00

Yes

No

$93,000.00

No

Female

1-2

$124,000.00

Yes

No

$113,887.00

Yes

Notes and findings for this group:
• The current average salary for respondents between 1-2 years PAE is $71,188.22.
The lowest salary is $56,420 and the highest is $113,887.
• 55% of respondents indicated that they were satisfied with this year’s salary. 45% of
respondents indicated that they were not satisfied.
• 18 respondents (50%) indicated they were satisfied with last year’s salary. Of those
respondents, only 5 respondents sought an increase at their last pay review. The
majority did not seek an increase.
• 16 respondents (44%) indicated that they were not satisfied with last year’s salary. Of
those respondents, the majority (about 68%) sought an increase at their last pay
review. The remaining respondents (about 32%) did not seek an increase.
2 – 3 years PAE

Gender

PAE (years)

Gross salary last year ($)

Were you
satisfied?

At your last
pay review,
did you seek
a pay
increase?

Female

2-3

Did not answer

Did not answer

Did not answer

Did not answer

Did not answer

Female

2-3

Did not answer

Did not answer

Did not answer

Did not answer

Did not answer

Female

2-3

Did not answer

Did not answer

Did not answer

Did not answer

Did not answer

Male

2-3

Did not answer

Did not answer

Did not answer

Did not answer

Did not answer

Female

2-3

Did not answer

Did not answer

Did not answer

Did not answer

Did not answer

Female

2-3

$53,000.00

No

Yes

$63,000.00

No

Female

2-3

$55,000.00

No

Yes

$60,000.00

No

Female

2-3

$59,400.00

Yes

Yes

$80,204.00

Yes

Female

2-3

$60,000.00

Yes

No

$65,000.00

No

Female

2-3

$63,000.00

No

Yes

$81,000.00

No

Female

2-3

$64,000.00

No

No

$64,000.00

No

Female

2-3

$65,000.00

Did not answer

Did not answer

$68,000.00

No

Female

2-3

$68,000.00

No

Yes

$69,000.00

No

Female

2-3

$70,000.00

Yes

Yes

$80,000.00

Yes

Female

2-3

$70,000.00

Yes

Yes

$85,000.00

Yes

Female

2-3

$71,175.00

No

Yes

$79,388.00

Yes

Female

2-3

$71,853.54

No

Yes

$84,018.26

Yes

Male

2-3

$72,000.00

No

Yes

$72,000.00

No

Male

2-3

$73,103.00

Yes

Yes

$78,735.00

Yes

Female

2-3

$74,576.00

No

Yes

$82,928.00

No
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Gross salary this year ($)

Are you
satisfied

Female

2-3

$75,000.00

No

Yes

$85,000.00

No

Female

2-3

$75,000.00

No

Yes

$84,000.00

No

Female

2-3

$75,239.00

Yes

Yes

$85,429.00

Yes

Female

2-3

$76,000.00

No

Yes

$76,000.00

No

Female

2-3

$77,000.00

No

Yes

$73,150.00

No

Female

2-3

$79,000.00

Yes

Yes

$90,000.00

Yes

Male

2-3

$80,000.00

Yes

No

$88,000.00

Yes

Female

2-3

$80,365.30

Yes

Yes

$86,757.77

Yes

Female

2-3

$82,000.00

Yes

No

$86,000.00

Yes

Female

2-3

$82,191.00

Yes

Yes

$95,890.41

Yes

Female

2-3

$83,880.00

Yes

Yes

$94,280.00

Yes

Female

2-3

$85,450.00

Yes

No

$92,000.00

Yes

Female

2-3

$86,000.00

Yes

No

$93,000.00

Yes

Female

2-3

$89,000.00

Yes

Yes

$89,000.00

No

Female

2-3

$90,000.00

Yes

Yes

$105,000.00

Yes

Female

2-3

$93,477.00

Yes

No

$101,296.00

Yes

Female

2-3

$95,000.00

Yes

No

$114,000.00

Yes

Notes and findings for this group:
• The current average salary for respondents between 2-3 years PAE is $82,846.14.
The lowest salary is $63,000 and the highest is $114,000.
• 48% of respondents indicated that they were satisfied with this year’s salary. 37% of
respondents indicated that they were not satisfied. The remaining 15% did not
answer this question.
• 18 respondents (48%) indicated they were satisfied with last year’s salary. Of those
respondents, 11 respondents sought an increase at their last pay review. The
remaining 7 did not seek an increase.
• 13 respondents (35%) indicated that they were not satisfied with last year’s salary. Of
those respondents, almost all respondents (about 92%) sought an increase at their
last pay review. Only 1 respondent did not seek an increase.
3 – 4 years PAE
Unfortunately, due to an oversight in setting up the multichoice answers for this section, we
received no respondents for this category.
It is likely that respondents who would fall into this category either selected 2-3 years PAE if
they were in their early 3 years, for 4-5 years if they were almost 4 years. This may have
slightly skewed the results for those two categories.
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4 – 5 years PAE

Gender

PAE (years)

Gross salary last year ($)

Were you
satisfied?

At your last
pay review,
did you seek
a pay
increase?

Female

4-5

Did not answer

No

Yes

Male

4-5

Did not answer

Did not answer

Male

4-5

Did not answer

Female

4-5

Female

Gross salary this year ($)

Are you
satisfied

$138,203.00

Did not answer

Did not answer

Did not answer

Did not answer

Did not answer

Did not answer

Did not answer

Did not answer

$50,000.00

No

No

$59,000.00

No

4-5

$57,500.00

No

Yes

$89,000.00

Yes

Female

4-5

$71,000.00

No

Yes

$78,000.00

No

Female

4-5

$72,000.00

Did not answer

No

$50,000.00

Yes

Female

4-5

$80,000.00

Yes

No

$92,000.00

Yes

Female

4-5

$80,000.00

No

No

$100,500.00

Yes

Female

4-5

$80,000.00

Yes

Yes

$85,000.00

Yes

Female

4-5

$82,000.00

No

No

$80,000.00

No

Female

4-5

$85,000.00

Yes

Yes

$89,000.00

Yes

Male

4-5

$85,070.00

No

Yes

$108,600.00

Yes

Female

4-5

$86,000.00

Yes

Yes

$86,000.00

Yes

Male

4-5

$96,000.00

Yes

No

$85,000.00

Yes

Female

4-5

$108,000.00

Did not answer

Yes

$110,000.00

Yes

Male

4-5

$120,000.00

Yes

No

$140,000.00

Yes

Notes and findings for this group:
• The current average salary for respondents between 4-5 years PAE is $92,686.87.
The lowest salary is $50,000 and the highest is $140,000 (a range of $90,000). It is
quite alarming that there were two respondents in this group who were being paid
less than $65,239 (the average of the ‘less than 1 year PAE’ group).
• The majority of respondents (about 65%) indicated that they were satisfied with this
year’s salary. 18% respondents indicated that they were not satisfied. The remaining
17% did not answer this question.
• 6 respondents (35%) indicated they were satisfied with last year’s salary. Of those
respondents, 50% respondents sought an increase at their last pay review. The
remaining 50% did not seek an increase.
• 7 respondents (41%) indicated that they were not satisfied with last year’s salary. Of
those respondents, 4 respondents (about 57%) sought an increase at their last pay
review. The remaining 3 respondents did not.
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Overall comments and findings:
• About 55% of respondents indicated that they are satisfied with their current salary. A
significant proportion of respondents, about 35%, indicated that they are not satisfied.
• About 50% of respondents indicated that they were satisfied with last year’s salary.
Of those respondents, the majority (60%) did not seek an increase in pay. This
suggests that junior lawyers who are happy with their pay tend not to seek an
increase for the following year.
• About 35% of respondents indicated that they were not satisfied with last years
salary. The majority of those respondents (73%) did seek an increase in pay. This is
promising. However, the majority of those respondents (60%) are still not satisfied
with their current salary.
• Of those respondents within their first 2 years of practice who were not satisfied with
their salary last year, about 68% asked for an increase. This is in contrast to
respondents within 2-3 years PAE, where 92% of respondents who were not satisfied
with their pay last year asked for a pay increase for the following year. This suggests
that as junior lawyers gain more experience, that they also gain more confidence in
asking for a pay increase.
• However, this percentage drops to 50% for respondents within 4-5 years PAE. This
suggests that as junior lawyers reach the 4-5 year PAE level that there is a
reluctance to ask for a pay increase, even if they are unhappy with their current pay
level.
• Some respondents provided us with the reasons they sought a pay rise. These
reasons include:o The employer provided the employee with the pay rise- without need for
negotiation or reason;
o The employee met their budgets for the previous financial year;
o That the employee’s knowledge and experience had increased;
o The pro bono work undertaken by the employee; and
o The employee’s loyalty to the firm.
• While the average salary increases with an increase in experience (which is
expected), the range between the highest salary and the lowest salary also
increases. For junior lawyers within their first year of practice, the range is about
$30,000. For lawyers with 4-5 years PAE, the range is $90,000.
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28. DOES YOUR EMPLOYER OFFER SUPERANNUATION ABOVE THE GOVERNMENT
REQUIREMENT?

*The present legislative requirement for superannuation is 9.5%

Over half of respondents indicated that their employee did not pay more
superannuation than as required by the government. A further 18.25% of respondents
did not know what percentage of superannuation was paid to them by their employer.
Only 27% of respondents indicated that their employer did pay superannuation above
the legislative requirements. This is consistent with the number of respondents who
indicated that they were employed in the public sector.
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29. IN YOUR OPINION, WHAT INFLUENCES PROMOTION AND PAYRISES IN YOUR
PLACE OF EMPLOYMENT?

Respondents who provided written answers to this question indicated the following
factors:•

Profitability for the firm;

•

Personality;

•

Performance;

•

Time spent with the firm and loyalty;

•

Gender;

•

Enthusiasm and passion for the role;

•

Connections with senior management;

•

Changing employment or threatening to resign;

•

The profits or losses the firm generated that financial year;

•

Whether or not the employer/firm perceived you as being some who might leave
in the future.

Those respondents that were employed by the ACT or Commonwealth Government
indicated that it was based on availability for promotion positions and that pay
increases occurred automatically or under the APS framework.
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30. ARE PAY AND CONDITION REVIEWS CONDUCTED REGULARLY AT YOUR PLACE
OF EMPLOYMENT?

Approximately 60% of respondents indicated that pay reviews were conducted
annually. 31.7% of respondents indicated that pay reviews were not conducted
annually and a further 8.7% of respondents stated that they were unsure as to whether
or not pay reviews occurred.
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31. DO YOU FEEL COMFORTABLE RAISING THE ISSUE OF PAY AND CONDITIONS
WITH YOUR EMPLOYER?

More than half of respondents indicated that they were not willing to bring up pay and
conditions with their employer (55%).

32. DO YOU HAVE ACCESS TO A NON-GOVERNMENT PAID PARENTAL LEAVE
SCHEME? IF SO, FOR WHAT PERIOD AND AT WHAT RATE OF PAY?

Of those that supplied a written response to this question, 36 respondents indicated
that their employer did not provide access to a non-government paid parental leave
scheme. There were a further 19 respondents indicated that they were unsure as to
what non-government parental leave policy was in place at their firm. Of those
respondents that indicated they did have access to a non-government paid parental
leave scheme, the schemes available varied. Most respondents who did have access
to such schemes indicated that eligibility was dependent upon the length of time with
the firm/employer.
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33. DO YOU FEEL GUILTY TAKING SICK OR PERSONAL LEAVE?

The majority of respondents indicated that they felt guilty taking sick or personal leave
(approximately 60%).

34. DOES YOUR EMPLOYER OFFER FLEXIBLE WORKING ARRANGEMENTS?

Examples of flexible working arrangements include part time work, flex time, working
from home arrangements, job sharing, variable/emergency working arrangements and
parental leave.
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The majority of respondents (73%) indicated that their employer did offer flexible
arrangements. 10% of respondents indicated that they did not know whether or not
such arrangements were offered by their employer.

35. WHAT TYPE OF FLEXIBLE WORKING ARRANGEMENTS ARE AVAILABLE TO YOU?

*Respondents were able to select multiple responses

Those that provided further written responses indicated the following:-
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•

That the respondent was self employed and therefore extremely flexible;

•

That no flexible arrangement were available presently but if the respondent did
have children in the future that such arrangements might be open to them;

•

That the respondent’s employer allowed them to work from home where the
need arose but it was not to be a regular occurrence; and

•

That flexible arrangements were only available to carers and parents, not other
employees.

The most common flexible working arrangement open to respondents is flexible hours
(55%). Job sharing was the least common flexible working arrangement, with only 5%
of respondents indicating this as an option available to them.

36. ON A SCALE OF ONE TO TEN, HOW WOULD YOU RATE YOUR FIRM’S CULTURE IN
RESPECT TO FLEXIBLE WORKING ARRANGEMENTS?

*10 being the highest or most flexible

65% of respondents rated their employer’s culture in terms of flexible working
arrangements 6 or greater. 20% of respondents rated their employer less than 5 on
this scale.
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37. WOULD YOU BE COMFORTABLE ASKING YOUR EMPLOYER FOR FLEXIBLE
WORKING ARRANGEMENTS?

68% of respondents indicated that they felt comfortable asking their employer for
flexible working arrangements.

38. DOES YOUR EMPLOYER OFFER OTHER BENEFITS TO EMPLOYEES NOT
COVERED ABOVE THAT ARE VALUABLE TO YOU?
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Answers to this question were relatively even with 53% of respondents indicating that
they were offered other benefits such as bonuses, incentives, memberships to gyms
and associations, phones, laptops and further professional studies.

39. HOW WOULD YOU RATE YOUR EMPLOYER IN TERMS OF WORKPLACE POLICES
AS THEY APPLY TO WOMEN LAWYERS? (10 BEING THE MOST PREFERRED)

Approximately 75% of respondents rated their employer 6 or above when considering
the employer’s workplace policies for female lawyers. Approximately 13% of
respondents rated their employer less than 5 on this scale.
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40. WHAT CAN EMPLOYERS OF WOMEN LAWYERS DO BETTER FOR THE WOMEN
LAWYERS?

Respondents that provided a written response to this question indicated the following:-

•

Paid parental leave;

•

More flexible working arrangements;

•

Encouraging firm culture to change so that people do not pass judgement on
female solicitors who decide to take time off work to have children;

•

For employers to encourage all female lawyers in different ways i.e. do not
assume that once a female lawyer reaches a certain age that they will then
want to have children;

•

To promote more females into management positions;

•

Allow women to undertake challenging and stimulating work;

•

Support men with flexible working arrangements to break the stereotype that
women should stay at home to look after the children;

•

Facilitate better return to work arrangements after maternity leave;

•

Make salary guides available to employees and ensure that male employees
are not preferenced for pay rises and promotions;

•

Not to use flexible working arrangements as a reason to avoid promoting,
training or providing female lawyers with work place opportunities; and

•
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More female mentoring.

WLA ACT CONTACT DETAILS
Website:

www.wlaact.org.au

Facebook:

https://www.facebook.com/pages/Women-Lawyers-Association-of-theAustralian-Capital-Territory/176103869103377?sk=info
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