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President’s note 
The holiday season is just around 
the corner and WLA ACT welcomes 
you to the final newsletter for 2018. 

It’s been a very busy and exciting 
few months for WLA from hosting a 
jam-packed calendar full of 
fantastic events to hosting WLA 
Awards.  

We were lucky enough to hear from 
the very inspiring Emeritus 
Professor Robin Creyke AO at our 
regular Mentor Breakfast event in 
July and tears were shed and 
laughter was had at the screening 
of the revelatory RBG documentary 
at Palace Electric. Other highlights 
from the calendar included the 
judicial mentoring lunch and Chief 
Counsel Q&A which were both sell 
out events. A full recap of some of 
our fantastic events can be found 
on page 5. 

Recently, a few of our committee 
members attended the Australian  
 
Women Lawyers 7th Annual 
Conference held in Sydney with the 
theme of ‘Investing in the Future’. 
Be sure to check out our winner of 
the Gillian Beaumont Awards recap 
of the event on page 8 of this 
edition. 
 
WLA was pleased to celebrate the 
achievements of our ACT women 
lawyers at the annual ACT Women 
Lawyers Awards Gala Dinner on 26 
October. A big congratulations to all 
of the award winners and nominees. 
A full recap can be found on Page 
2.  

WLA would also like to extend our 
congratulations to Georgina McKay, 
our current Vice President, on her 
win of the ACT Young Lawyer of the 
Year Award. This was a well-
deserved win for Ms McKay and we 
would like to thank her for her 
dedication and commitment to the 
legal profession and tireless support 
of women lawyers in the ACT. 

Our AGM was held on 22 October 
2018. I would like to take this 
opportunity to thank the outgoing 
committee for all their hard work 
over the past year. I look forward to 
working with the new committee.  

WLA has some great upcoming 
events to start off the new year 
including a screening of On the 
Basis of Sex at Palace Cinemas, 
sponsored by Maddocks. Make 
sure you follow us on Facebook, 
Twitter and Instagram for all of the 
latest news and event information.  

Finally, I would like to take this 
opportunity to thank all our 
generous sponsors.  Our events 
wouldn’t be possible without their 
generosity. 
 
 
 

 
Danielle Mildren 
WLA ACT President 
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ACT WOMEN LAWYERS AWARDS  
On Friday 26 October 2018 we 
hosted the second biannual ACT 
Women Lawyers Awards Gala 
Dinner.  
 
Over 300 guests from across the 
ACT legal community, including 
judges, magistrates, and presidents 
of law societies and bar 
associations, joined us at the 
National Gallery of Australia for an 
evening that celebrated the many 
achievements of Canberra’s women 
lawyers.  
 

 
 

 
 
We were privileged to be joined by 
journalist and advocate Tracey 
Spicer, who delivered the keynote 
speech. Tracey spoke passionately 
and eloquently about her career 
journey, pregnancy discrimination, 
and sexual harassment in the 
workplace. Tracey shared her 
experiences working extensively on 
the issue of sexual harassment and 
the #metoo movement in the 
Australian media industry.  

 

 
Tracey Spicer delivering her very 
inspirational speech 
 
She shared 10 useful steps that 
workplaces and managers can 
implement to tackle workplace 
sexual harassment:  

1. Hire and promote more 
women 

2. Protect workers, don’t just 
reduce liability 

3. Don’t penalise those who 
lodge complaints 

4. Multiple avenues of redress 
5. Take responsibility as 

leaders 
6. Train to change behaviours, 

not attitudes 
7. Implement bystander 

behaviour 
8. Reward staff/managers for 

reporting incidents 
9. Strong disciplinary actions 

against offenders 
10. Make it a condition of 

business 
 
 
 
 

 

 
 
The award winners were announced 
by judges and sponsors, 
acknowledging exceptional lawyers 
and organisations. “The awards 
recognise the outstanding legal 
talent we are fortunate to have in 
the ACT. Not only are the award 
winners all exceptional lawyers, 
they all contribute more broadly to 
the profession in a variety of 
important ways, and are all 
champions of the women lawyers 
who surround them,” said Danielle 
Mildren, President of WLA ACT and 
Partner at Clayton Utz. “Our award 
winners reflect the diversity of our 
legal community, from those in 
multinational firms to those in 
government, community, and 
academia.” 
 

 
Danielle Mildren, President of the 
WLA ACT 
 
Carol Benda took out the top award 
of Woman Lawyer of the Year. In 
her nomination, Carol was 
described as a force of nature. Her 

https://www.australasianlawyer.com.au/tools/companies/clayton-utz/237934/


WOMEN LAWYERS ASSOCIATION ACT 
 
 

 
connect | support | engage 
       wlaact |   #wlaact | www.wlaact.com.au 

	
 

3 

referee spoke of her “enormous 
contribution to the ACT legal 
community in a variety of roles over 
the years and epitomises in 
particular the unsung nature of work 
performed (mostly by women) in the 
community legal sector.” Carol is 
recognised as “a remarkable 
colleague and lawyer and truly well-
deserving of this honour.” 
 

 
Carol Benda and Heidi Yates 
 
We extend our congratulations to 
Carol and all of our award winners:  

• Woman Barrister of the 
Year: Kristy Katavic, 
Blackburn Chambers 

• Woman Lawyer of the 
Year – Government: Dr 
Suzanne Akila, Department 
of Foreign Affairs and Trade 

• Woman Lawyer of the 
Year – Private Practice: 
Rebekha Pattison, King & 
Wood Mallesons 

• Woman Lawyer of the 
Year - Culturally and 
Linguistically Diverse or 
Aboriginal or Torres Strait 
Islander: Rorisang Moyo, 
Department of Foreign 
Affairs and Trade 

• Woman Lawyer of the 
Year - Community or 
Academic (Joint Winners): 

Professor Lorana Bartels, 
University of Canberra, and 
Parastou Hatami, Canberra 
Community Law 

• Woman Lawyer of the 
Year - Early Career (Joint 
Winners): Bridget Dunne, 
Legal Aid ACT, and Liz 
Leiter, Safe Work Australia 

• Firm or Organisation of 
the Year: King & Wood 
Mallesons 
 

 
The Award Winners and Awards 
Judges 
 
More information about the award 
winners and their achievements can 
be found on our website.  
 

 
 

 
 

Thank you to everyone who 
attended the event, the Awards 
subcommittee for all their hard work 
in making the event possible, and to 
all of our sponsors, without whom 
we would not have been able to run 
such a successful event.  

 
Principal Sponsor 

 
 

Major Sponsors 

 
 
 

 
 
 

Classic Sponsors 

 

 
  

http://www.wlaact.org.au/2018-award-winnders/
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WLA ACT Submission to AHRC Workplace Sexual Harass-
ment Inquiry 
The Women Lawyers Association of 
the ACT is preparing a submission 
for the Australian Human Rights 
Commission’s National Inquiry into 
Sexual Harassment in Australian 
Workplaces. To collect data for the 
submission, we are seeking your 
assistance in completing a brief sur-
vey. Please click here to access the 
survey. 
  
The survey should take less than 5 
minutes to complete depending on 
the level of detail you would like to 
include in the optional comments 
fields. The data collected from the 
survey is confidential and answers 

will only be shared in an aggregated 
way to avoid identification of partici-
pants. 
  
To ensure that your input is in-
cluded in our submission, please 
complete the survey by Friday 21 
December 2018. 
  
Please also feel free to forward the 
survey to your colleagues and con-
tacts that may also wish to contrib-
ute. The survey is open to all people 
regardless of gender employed in 
the legal industry.  
 We look forward to your support of 

our submission in addressing this 
serious issue.   
 

 
 
 
 
 
 
 

 
 
WLA ACT DISCOUNTED PART-YEAR MEMBERSHIPS 
WLA ACT is pleased to offer dis-
counted part-year membership 
rates. 
 
Part-year membership rates are 
now available for the remainder of 
the 2018-19 year. Ordinary Mem-
berships are reduced from $75 to 

only $40 and Associate Member-
ships are reduced from $40 to only 
$20. Further discounts apply for 
Corporate Memberships. 
 
WLA ACT membership offers a 
range of benefits including attend-
ance at WLA ACT events for free or 
at discounted rates, and access to 

our policy publications, news and 
communications, and initiatives.  
Membership remains free for law-
yers working for community legal 
centres and students.  
 
Join now to take advantage of the 
reduced rates and the fabulous 
events planned for 2019. 

  

https://www.humanrights.gov.au/our-work/sex-discrimination/projects/national-inquiry-sexual-harassment-australian-workplaces
https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=58ac214d1f&e=ac6920ba70
https://kwiksurveys.com/s/UcbCWDhd?utm_source=Members+2018%2F19&utm_campaign=05a834f289-EMAIL_CAMPAIGN_2018_12_11_02_32&utm_medium=email&utm_term=0_99d312119d-05a834f289-326551325#!/0
https://kwiksurveys.com/s/UcbCWDhd?utm_source=Members+2018%2F19&utm_campaign=05a834f289-EMAIL_CAMPAIGN_2018_12_11_02_32&utm_medium=email&utm_term=0_99d312119d-05a834f289-326551325#!/0
http://www.wlaact.org.au/jointoday/
http://www.wlaact.org.au/corporate-membership/
http://www.wlaact.org.au/jointoday/
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YOUR STORIES: Meet a member  
SUZA AKILA OF Department of foreign affairs & Trade 

 
Ms Suza Akila 

You’ve had an amazing professional journey: 
from your role as a prosecutor for the Office 
of the Director of Public Prosecutions (WA), to 
your work abroad for Amnesty International 
with the International Justice Team, to your 
current role as Assistant Director in the Sea 
Law and Antarctica Section of the Department 
of Foreign Affairs and Trade. Did you always en-
vision your career progressing in such a man-
ner?  

I was a busy little beaver in high 
school and university – I knew I 
wanted to be an ‘international law-
yer’ and that I wanted to study fur-
ther, but not more than that. I threw 
myself at opportunities to intern and 
volunteer during my law degree. My 
vision over time became clearer and 
I became a prosecutor as a founda-
tion for work in international criminal 
law. Since then, I have tried to un-
derstand work as a process and 
progress in itself, rather than the 
achievement of a vision. This atti-
tude has allowed me to take things 
up as they come and to make the 
most of each opportunity. I have to 
say, all the work I have done has 
been a privilege – it’s been dy-
namic, challenging and rewarding.  
In 2012 you received the Sir Roland Wilson Schol-
arship, which provides full pay scholarships for 

EL1 and EL2 Australian Public Service employees 
to complete a PhD research program at the 
Australian National University. Can you tell us 
a little bit about this opportunity, and where it 
ended up taking you?  

I was awarded the scholarship in 
the inaugural year of the pro-
gramme and it has been one of the 
most transformative things I have 
done. My PhD examined the way in 
which States, with the support of 
non-State actors, protect their citi-
zens abroad. I compared the ap-
proach of three States: Australia, 
Germany and Mexico. My scholar-
ship enabled me to spend some ex-
tended time in Mexico and Ger-
many, including as a visitor at the 
Max Planck Institute of International 
Law. I interviewed a range of people 
in those places, as well as Belgium, 
the Netherlands, the USA and the 
UK. In addition to the physical des-
tinations, my PhD also took me to 
an important intellectual place 
where I was able to explore the way 
in which legal principles manifest 
themselves in the real world. I also 
was the beneficiary of supervision 
from Professor Hilary Charlesworth 
– an experience of immeasurable 
value.  
Could you tell us about a mentor you have had 
over the years who has empowered you?  

I am lucky to have had many won-
derful colleagues and mentors who 
have guided me. My PhD supervi-
sor, Professor Hilary Charlesworth, 
or another academic supervisor 
from UCL, Elizabeth Wilmshurst. 
Professor Michael Wesley, a board 
member of the Sir Roland Wilson 
Foundation has always encouraged 
me to think dynamically about my 
career, and Bill Campbell, my for-

mer supervisor at the Office of Inter-
national Law empowered and sup-
ported me at work and during my 
PhD programme. One mentor in 
particular, Stacey Nation, brought 
me into the International Law Sec-
tion at DFAT in 2015. She is a 
smart, supportive leader who lifts 
her team up. She put me forward 
for a range of interesting and chal-
lenging work and equipped me with 
the skills to perform at a high level. 
She models the humour, humility 
and honesty you need in a mentor, 
and embodies the intellect and 
quick-wit of a diplomat and lawyer. 
She always has time to talk and 
never ceases to give thoughtful and 
sound advice.  
As someone who has worked across the public 
sector and studied extensively, what else do 
you think our employers and universities could 
do to ensure more women stay in and progress in 
the law over the long term?   

It seems that many work places are 
moving towards flexible work ar-
rangements that enable everyone, 
not just women, to engage in work 
in a more dynamic way. One thing 
that may contribute to retaining 
more women in the law is for em-
ployers to enable men to take re-
sponsibility for parental/caring du-
ties, for workplaces to support flexi-
ble work and to create a culture 
where this is the norm. Employers 
also need to be conscious in their 
hiring practices and to make adjust-
ments to ensure that women and 
people from CALD backgrounds are 
appropriately represented – not 
simply in an ‘organic way’, but in an 
active manner that results in diver-
sity and acknowledges talent in 
those who may not be the obvious 
choice.  
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Katherine yang of King & Wood mallesons

 
Ms Kat Yang 

Where do you currently work and what is 
your position 

I work as a solicitor with the Cor-
porate Mergers & Acquisitions 
team specialising in advising cli-
ents on Australia’s foreign invest-
ment regime.  
 
What do you find most enjoyable about what 
you do? 

Unlike other areas of M&A, where 
you are only doing due diligence 
on a very small part of a bigger 
matter, I am in a niche little team 
which allows me to build close 
connections directly with the cli-
ents. While initially it was scary 
being called by clients asking 
specifically for me, I find I’m now 
able to give advice off the cuff!  
Another benefit of my area is that 
it only has one piece of legisla-
tion, allowing me to master a spe-
cific area of law rather than know-
ing a small amount of several ar-
eas.  

My day is varied, often with me 
working in and out of 5 – 6 differ-
ent matters. It is also an area that 
is much more involved in the po-
litical side of the law, with legisla-
tion that is constantly shifting to 
match what is going on in the 
world. But the best part of my role 
is not only about making the deal 
work for my clients, but about 
making sure the policy implica-
tions work for all the stakeholders 
involved. 
 
Coming from a public sector 
background, I can walk my clients 
through the process having that 
understanding that it can take a 
bit of time for bureaucracy to get 
things sorted. I think having that 
public service experience is 
hugely beneficial.   
 
How long have you been a WLA ACT member, 
and what interested you in joining? 

I have been a member of WLA 
ACT for about 2 years. I was en-
couraged to join through Geor-
gina McKay (WLA ACT Vice Presi-
dent), who was telling me about 
this organisation that she was 
helping to build that encouraged 
female lawyers. Georgina was ad-
vocating WLA ACT when it was 
initially really small, and I’m 
amazed at how it has grown.  
 
When you go to the events and 
you meet the women there, they 
are these women who do so 

much and are interested in help-
ing others progress.  The last 
WLA ACT event I attended was 
the 2018 Pay & Conditions Survey 
release. I think the survey and its 
work is really important as it is dif-
ficult, particularly in the private 
sector, to know what others are 
getting paid and to have discus-
sions about what is the market 
standard.  Reflecting on the sur-
vey results, I think there is defi-
nitely room for movement, espe-
cially for young female lawyers.  
 
If you could give one piece of advice to your 
first-year professional self, what would it 
be? 
To be less concerned and worried 
about making mistakes. To know 
that every job you get, even if you 
don’t 100% love it, is teaching 
you something and giving you an 
opportunity to learn.  I felt the first 
job I had, had to fulfil me and put 
me on the right path. But now I 
know and can be confident that 
whatever you’re doing, is getting 
you to that path and getting you 
to where you want to be.  
  
Who is a professional that you look up to 
and why? 
My female colleagues, and espe-
cially colleagues that are at my 
level professionally. I find them in-
spiring that they get out there and 
are asking for more pay, asking 
for better conditions and pressing 
through invisible barriers to excel.  
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#womenlawyersoftheact 
 

 
Nigel Oram, Barrister of Key Cham-
bers 

DO you think that in today’s society there is still 
a preoccupation with masculinity and caregiv-
ing?  

I have to say that in my group of 
friends and acquaintances, men 
generally want to be seen as active 
and loving fathers.  

Despite this desire, I think that it is 
still so ingrained that children are 
the primary responsibility of moth-
ers; a good and active father ‘helps 
out’ the mother. I think that part of 
this is due to fathers not having the 
earlier caregiver role, as the mother 
becomes the expert in how to look 
after the child and the father is wait-
ing to be told, asking for advice, or 
even seeking permission as to how 
to look after their children. One 
thing my wife and I have discussed 
is that, as parents, it is important 
that each of us is entitled to parent 

even if we get things wrongs or do 
things is a sub-optimal way.   

 
Georgina McKay, Assistant Director, 
Legal, Transnational Crime Section, 
DFAT 

What are some of the challenges you have 
faced since becoming a lawyer?  

“There are all the general challenges 
that go with starting new jobs and 
learning what it is to be a lawyer. 
I’ve worked at two different depart-
ments and have been lucky to work 
in different teams in each. This has 
been such a great experience as a 
junior lawyer but leads to its chal-
lenges not least of which is getting 
across a new area of law quickly, 
just as you feel like you were finding 
your feet in the last team!” 

 

 

 

 

 

 

 

Jill Brajkovich, Department of Human 
Services  
 

What has been the most valuable lesson for 
you as a lawyer?  

“My most valuable lesson has been 
to seek out guidance and ideas 
from my peers when required. Dis-
cussing matters with colleagues is a 
great way to solve problems and 
produce the best possible outcome 
for the client.” 
 

 

WLA ACT's Instagram features 
#womenlawyersoftheact, with mem-
bers photos and a short interview 
about their legal career.  
If you would like to be featured, or 
you would like to nominate someone 
else, please email con-
tact@wlaact.org.au

https://www.instagram.com/wla.act/
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Equitable Briefing – the inaugural national report  
EMMA HLUBUCEK of Law COUNCIL OF AUSTRALIA

On Friday 27 July 2018, the Law 
Council of Australia released the in-
augural national report on equitable 
briefing data collected through the 
landmark Equitable Briefing Policy. 

The Policy was launched in 2016 
and encourages all persons or 
entities who brief or select barristers 
to make all reasonable endeavours 
to brief or select women barristers 
with relevant seniority and 
expertise, experience or interest in 
the relevant practice area.  

The Policy includes targets for 
briefing entities and barristers 
regarding briefing and selecting 
both senior women barristers and 
junior women barristers. The 
ultimate goal is for women to be 
briefed in at least 30 per cent of all 
briefs and receive at least 30 per 
cent of the value of all brief fees by 
2020.  

The Policy also includes interim 
targets by 1 July 2018 (that is, 
following the second year of annual 
reporting) to brief or select senior 
women barristers for at least 20 per 
cent of all briefs and/or 20 per cent 
of the value of all brief fees paid to 
senior barristers; and to brief or 
select junior women barristers 
accounting for at least 30 per cent 
of all briefs and/ or 30 per cent of 
the value of all brief fees paid to 
junior barristers, noting the need to 
adjust these targets to reflect local 
conditions. 

These targets are not mandatory 
and are not intended to be quotas 
or to impair clients’ right to select 
the barrister(s) to advise and appear 
on their behalf, however they are 
important to ensure there is 
transparency and accountability in 
the implementation of the Policy. 

Evidence from a range of fields 
shows that targets can serve as a 
powerful driver of change. 

An overwhelming number of 
Australian law firms and many of the 
nation's biggest corporations have 
formally signed onto the Equitable 
Briefing Policy – 396 organisations 
and individuals to-date. 

This report presents the compilation 
and analysis of the data received 
from the reports of adoptees 
relating to the 2016-2017 financial 
year and includes analysis of a 
number of major findings. For the 
purposes of this article, I will 
highlight some of the aggregate 
major findings, but I encourage 
those interested in this topic to read 
the whole report. 

The report found over the first 
reporting period that: 

• female barristers received 
20 per cent of the total 
briefs; 

• female barristers received 
15 per cent of the total fees 
charged by barristers; 

• among junior barristers, 
female barristers received 
28 per cent of briefs 
reported to junior barristers; 
and  

• among senior barristers, 
female barristers received 
12 per cent of briefs 
reported to senior 
barristers. 

The finding that 12 per cent of 
female senior barristers are being 
briefed may be proportionate to the 
average national number of senior 
female barristers, which is around 
11 per cent. However, the number 

of senior female barristers varies 
widely across jurisdictions - for 
example, some jurisdictions report a 
percentage of senior female 
barristers as high as 33 per cent. As 
noted in the report, if the national 
average of female senior barristers 
who are briefed is 12 per cent, this 
may indicate an area in which 
further initiatives are needed to 
ultimately reach the target of 
briefing women in at least 30 per 
cent of all matters by 2020. 

The fees reported by Briefing 
Entities provided that female 
barristers received 15 per cent and 
male barristers received 85 per cent 
of the total fees charged by 
barristers. Given that the reports of 
Briefing Entities showed that female 
barristers are briefed 20 per cent of 
the time overall, this finding might 
indicate that female barristers are 
receiving less significant briefs. It 
could also result from the 
proportion of senior male barristers 
being briefed at greater levels 
compared to senior females 
barristers briefed, as senior 
barristers would generally charge 
time at high rates than juniors. As 
the report notes, this may therefore 
suggest the need for Policy 
adoptees to be conscious not only 
of briefing women where possible, 
but also briefing across practice 
areas, value areas and levels of 
seniority. 

It is encouraging to see from the 
reports of barristers that female 
barristers were briefed more than 
males resulting from 
recommendations in a new matter. 
Female barristers were briefed 1.2 
times more than males from senior 
barristers, and 1.9 times more than 
males from junior barristers, 
respectively. This is encouraging, 
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and the Law Council is hopeful that 
we will see those junior barrister 
levels trending into the senior 
barrister ranks over time.  

The Law Council was very pleased 
to hear about additional measures 
that briefing entities and adoptees 
had implemented in their 
workplaces in support of the Policy, 
including committing to statistical 
reporting to legal branch heads, 
including more female barristers in 
internal training programs to provide 
them with opportunities to profile 
themselves and build relationships 
within their organisations. In 
addition, seeking further 
recommendations about women 
barristers from colleagues at the 
bar, conducting internal reviews of 
barrister databases to ensure that 
all recommended female barristers 
have been included, and 
committing to undertake regular 
ongoing reviews of the database to 
ensure updated lists are at hand are 
important measures. Finally, 
communicating support of the 
Policy through communications 
campaigns designed to raise further 

awareness of the Policy and its 
targets as well as demonstrating to 
staff, partners and clients that the 
entity is committed to help drive 
cultural change within the legal 
profession. 

This collection of data relates to the 
first year of the four years necessary 
for analysis in order to observe 
whether the ultimate targets are 
achieved by 2020. As this is the first 
national collection of data relating to 
equitable briefing practices, it 
provides a benchmark, and the Law 
Council looks forward to being able 
to make further useful observations 
and draw conclusions regarding 
year on year changes and patterns 
in briefing practices as the process 
is repeated over subsequent 
reporting years. In the meantime, 
the Law Council is pleased to see 
equitable briefing appears to be on 
track to meet the ultimate targets in 
the coming years, as the Policy 
continues to be adopted and 
promoted.  

I presented on the report at the 
biennial national Australian Women 
Lawyers 2018 Conference on 25 

August, and also at the In-house 
Government Lawyers Forum on 22 
August, in Sydney. It was wonderful 
to hear from barristers at those 
forums about their support of the 
Policy and review of the first report. 

I look forward to reviewing the data 
collected over the 2017-2018 
financial year once the reporting 
period ends on 30 September, as 
this second collection of data will 
provide an opportunity to assess 
patterns of growth from the data 
collected over the previous financial 
year. It will also enable the Law 
Council to see whether the interim 
targets have been realised. 

It is great to see the leadership of 
the profession and signatory 
organisations in recognising the 
importance of diversity and equality. 
The Law Council looks forward to 
continuing its work in this important 
area to promote equitable briefing 
practices and ultimately drive 
cultural change within the legal 
profession for the benefit of all 
members.
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recent events and community news
MLC Advice Parental Leave 
Preparation Seminar 

 
Michael Miller from MLC Advice 

On 13 September 2018, Michael 
Miller, from MLC Advice Canberra, 
shared valuable advice with our 
members on parental leave prepa-
ration.  

Michael provided an overview of a 
number of the ‘tools’ for parental 
leave planning. 

Michael discussed a number of ele-
ments on parental leave prepara-
tion, including: 

• Government parental leave 
pay (including keeping in 
touch days, eligibility and 
case studies) 

• Dad and partner pay 

• FTB Part A and FTB Part B 
(including payment rates 
and eligibility tests) 

• The benefits of taking leave 
at half pay and purchasing 
extra annual leave 

• Tax and superannuation 
contributions  

• Different means of funding 
your child’s education, and 

• The importance of good in-
surance.     

We are grateful that the information 
from Michael’s seminar will help to 

assist with advance preparation for 
one of life’s biggest financial chal-
lenges.   

We would like to thank the Law So-
ciety for providing the venue for this 
event.  

Michael Miller is a longstanding 
sponsor of the ACT Women Law-
yers Association. We are grateful for 
his generous sponsorship and on-
going support.  

 

Judicial mentoring lunch 
On Tuesday 18 September the 
Women Lawyers Association of the 
ACT held its third annual Judicial 
Mentoring Lunch, which was again 
a sold-out event.  

 
Attendees at the Judicial Mentoring 
Lunch 

We were joined by Chief Justice 
Murrell, Justice Loukas-Karlsson 
and Associate Justice McWilliam of 
the ACT Supreme Court, Chief 
Magistrate Walker and Special 
Magistrate Hunter of the ACT Mag-
istrates Court, Judge Hughes of the 
Federal Circuit Court and Presiden-
tial Member Daniel of ACAT, who all 
shared their valuable experiences 
with our members about their re-
spective journey to the Bench.  

The esteemed judicial officers em-
phasised how honoured they felt to 
be role models to others and of the 
importance for female lawyers to 
support one another regardless of 
career stages.  

Feedback from those who attended 
the event mentioned how incredibly 
personable the judicial officers were 
and how the experience has hu-
manised these women in judicial 
robes - where typically members 
only conversed with judicial officers 
at the bar table. It was a great op-
portunity to simply chat and gain in-
sights into the realities of balancing 
career and family, of being an ambi-
tious woman in a leadership role 
and more.    

 
All WLA events are child friendly 

We are grateful for the stories, ex-
periences and advice shared by all 
of our honourable guests and ex-
cited to see our members be in-
spired and encouraged to take their 
next steps towards the Bench.  

We would like to thank King & 
Wood Mallesons for generously 
sponsoring and hosting this spec-
tacular event.  
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Partners mentoring lunch 
On Monday 3 September WLA ACT 
held its second ‘Partners Mentoring 
Lunch’ at Clayton Utz. The aim of 
this event was to provide our mem-
bers with an opportunity to network 
with women partners in Canberra, 
and to have informal discussions 
about their experiences and their 
‘path to partnership’. 
 

 
 
Research shows that there is a sig-
nificant gender gap in the legal pro-
fession in the most senior levels. 
Women still form less than 25% of 
the partners despite a greater pro-
portion of women now graduating 
with law degrees. 
 
Feedback from those who attended 
the event included that they appre-
ciated the opportunity to meet with 
partners from a range of practicing 
areas and backgrounds to talk 
about their progression and varied 
experiences of the path to partner-
ship. Attendees were interested in 
tips and insights into the challenges 
faced by partners throughout their 
careers, and how they manage flexi-
ble working and other work/life bal-
ance scenarios. 

 

 
 
Attendees also enjoyed the oppor-
tunity to meet with other women 
lawyers interested in this path to 
progression and share their experi 
ences to-date in a relaxed atmos-
phere over lunch. 
  
We would like to thank the following 
partners for their generosity: 

• Danielle Mildren, Clayton 
Utz 

• Caroline Bush, Clayton Utz 
• Deborah Rolfe AM, MEJ 
• Pria O’Sullivan, Maddocks 
• Caroline Atkins, Maddocks 
• Amanda Story, Minters 
• Alison Osmand, DDCS Law-

yers 
• Cristina Huesch, Alliance 

Family Law 
• Shelley Mulherin, McInnes 

Wilson 
• Christine Murray, Meyer 

Vandenberg 
• Melanie McKean, Ashurst 
• Annabel Griffin, KWM 

We would also like to extend a very  
special thank you to Clayton Utz 
who kindly sponsored this event - 
including providing a delicious 
lunch! 

 
Chief counsel q&A 
 
WLA ACT was pleased to host our 
Chief Counsel panel event at Clay-
ton Utz on Wednesday 20 June 
2018. 
We were privileged to host three 
Chief Counsel: 

• Annette Musolino – Chief 
Counsel, Department of Hu-
man Services. 

• Elizabeth Carroll – Chief 
Counsel, IP Australia. 

• Jackie Davis – General 
Counsel, Department of 
Health. 

All three speakers generously 
shared insights on their path to 
Chief Counsel, flexible work and ad-
vice they’d give their younger 
selves. 
 

 
 
The panel were testament to the 
fact that there is no one pathway to 
leadership in the legal profession, 
with all three women having varied 
and interesting careers on their way 
to becoming Chief Counsel. 
 
Our speakers advised not to be 
afraid to give things a go, and to 
take risks and take the opportuni-
ties when  they arise . In sharing 
their experiences, they encouraged 
the audience to not feel like you 
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have to have someone else’s ca-
reer, nor to feel like you need to 
lead how other people lead. ‘Do 
what you love, and follow your heart 
and interests.’ 
 
Some of the most insightful advice 
came when our panel talked about 
the importance of being authentic 
and not feeling like you have to fit 
the mould: ‘The authenticity reso-
nates with others, and empowers 
others to bring their whole selves to 
the work place’. 
 
Our panel also acknowledged the 
value of mentors, particularly peer 
mentors, and explained the benefit 
of having people to call and discuss 
tough decisions. 
 

 
 
We extend our thanks to all those 
who attended, and particularly to 
our panel who all generously gave 
up their time to impart their wisdom. 
WLA ACT is grateful for Clayton Utz 
for their sponsorship of this event, 
and for their ongoing support of 
WLA ACT and women lawyers in 
the ACT legal community.  
 

 
 

 
ACT LAW SOCIETY AWARDS 
The ACT Law Society recently held 
their annual award ceremony honor-
ing lawyers in the Canberra legal 
profession on their professional 
achievements.  
 
The WLA ACT would like to con-
gratulate our very own Georgina 
McKay on her receipt of the 2018 
ACT Young Lawyer of the Year 
Award. Georgina is a is a Legal Of-
ficer in the Transnational Crime 
Section of DFAT’s Legal Division, 
where she has worked on several 
high-profile and topical legal chal-
lenges facing the Department and 
the government broadly. In a first 
for DFAT, she promoted a culture of 
pro bono work and legal volunteer-
ing with the in-house counsel team.  
 
She has a passion for promoting 
gender equality within the legal pro-
fession, participating in both the 
ANU Women In Law Organisation 
mentoring program and University 
of Canberra Women Lawyers Men-
toring Program since their inception, 
and is an active member of the 
Women Lawyers Association of the 
ACT. She is also a regular volunteer 
at the Women’s Legal Centre, 
providing free legal advice to vulner-
able women. 

UPCOMING ACT WLA EVENTS 
 

• Screening of On the Basis 
of Sex at Palace Cinemas, 
sponsored by Maddocks 
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Australian Women Lawyers Update 
 

 
What is the Australian Women 
Lawyers?  
 
Did you know that, as a WLA ACT 
member, you are automatically a 
member of Australian Women Law-
yers?  
 
AWL brings together representa-
tives from each state and territory 
women lawyers’ body to discuss 

national issues, foster collaboration 
and cooperation and advocate on 
issue relevant to the position of 
women in the law.  
Connect with AWL via Facebook 
and Twitter.  
 
 

Recent activity 
Between 24 and 26 August 2018 
139 delegates from around Australia 
met in Sydney for the Australian 
Women Lawyers Biennial Confer-
ence. WLA ACT’s Danielle Mildren, 
Georgina McKay and Kirsty Easdale 
attended the conference. Milli Allan, 
the winner of the 2018 Gilian Beau-
mont Award has provided an in 

depth article discussing the themes 
and lessons learned from the AWL 
Conference. 
 
On 22 October 2018 WLA ACT held 
its AGM. Liana Westcott, who was 
the ACT representative on the AWL 
Board stood down. Her place on 
the board will be replaced by Kirsty 
Easdale. We would like to take this 
opportunity to thank Liana for all of 
her hard work over the past couple 
of years. 
 
Kirsty Easdale - ACT representa-
tive on the AWL Board.

 
Australian women lawyers Conference 2018  

 
 
2018 marks approximately 100 
years of women in the law in Aus-
tralia.  As we reach this significant 
juncture, women outnumber men at 
law school and in the legal profes-
sion.  A female judge leads the 
country’s highest court.  Given this 
progress, is true gender parity just 
around the corner? 
This was one of the many questions 
discussed at the 2018 Australian 

Women Lawyers National Confer-
ence, which I was honoured to at-
tend as the recipient of the Gillian 
Beaumont Legal and WLA ACT 
Award. 
 

 
 
Professor Gillian Triggs delivered 
the conference’s opening address, 
which touched on the question 
above.  Professor Triggs said her 
generation believed it was riding a 
wave of equality for women.  To the 

contrary, however, she cited a 
range of statistics that she said 
should make us ‘incandescent with 
anger’. 
 
Professor Triggs noted Australia 
was ranked 46th in the world for the 
economic and political empower-
ment of women, and 62nd for wage 
equality.  She observed that the 
fastest rising category of people ex-
periencing homelessness was that 
of women over 55.  She also re-
flected on the case of Ms Dhu, and 
the treatment she herself had expe-
rienced during her tenure as Presi-
dent of the Australian Human Rights 
Commission. 
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Emma Hlubucek from the Law Coun-
cil giving and update on the equitable 
briefing policy. 

As the conference progressed, 
speakers continued to highlight the 
ongoing challenges faced by 
women in the legal profession.  In a 
panel discussion on wellness, Dr 
Marilyn Bromberg directed at-
tendees to new research indicating 
that the legal profession was a 
‘hotspot’ for eating disorders.  
Later, a session on sexual harass-
ment saw attendees and speakers 
engaging in robust debate on 
whether certain men in the legal 
profession were still protected by a 
culture of impunity. 

An important theme of the confer-
ence was diversity and inclusion.  
During a panel session on intersec-
tionality, speakers issued a call to 
arms to lawyers to mentor and sup-
port diverse women.  At the confer-
ence’s gala dinner, the AFL’s Gen-
eral Manager of Inclusion & Social 
Policy Tanya Hosch delivered a 
passionate address that drew on 
her own experience as a Torres 
Strait Islander woman.  

 

 

 
In addition to contemplating the 
current position of women in the 
law, the conference featured a for-
ward-looking program covering top-
ics including innovation, technology 
and new media.  I was particularly 
captivated by a session on ‘new 
law’, during which speakers re-
flected on the evolution of the em-
ployee, new technologies and flexi-
ble work.  Likewise, the session on 
‘building your brand using social 
media’ left me itching to revive my 
long-neglected LinkedIn profile. 

 
Fiona Mcleod SC, recipient of the 
AGS Australian Women Lawyers 
Award 

Many moments of the conference 
were emotional and poignant.  
Fiona McLeod SC’s speech upon 
receiving the AGS Australian 
Women Lawyers Award was partic-
ularly moving.  Quoting Dr Anne 
Summers, Ms McLeod said: 

I was born into a world that ex-
pected very little of women like me.  
We were meant to tread lightly on 
the earth, influencing events 

through our husbands and children, 
if at all.  We were meant to fade into 
invisibility as we aged.  I defied all of 
these expectations and so have mil-
lions of women like me. 

There were few dry eyes in the 
room. 

Closing the conference, Ann-Maree 
David, Australian Women Lawyers 
President, summed up its key 
themes.  She said these were to be 
brave, to respect one another and 
to acknowledge diversity.  To retain 
our humanity, and to give a voice to 
women who don’t have one.  To 
take all women along with us. 

 
Since attending the conference, I 
have continued to reflect on Ms Da-
vid’s words and the question posed 
above.  As I write this, debate rages 
in Australia over the alleged bullying 
of women in politics, and in the 
United States over allegations of 
sexual harassment made against a 
Supreme Court nominee. 

My view?  While we have made sig-
nificant progress, there are still 
many, many battles to be won. 
Milli Allan 

A big thank you to our sponsor Gillian 
Beaumont Legal for making the 
Gillian Beaumont Legal & WLA ACT 
Award possible
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#REadinglist 
EASY to start, hard to put down entertainment across all mediums

What we can’t put down is An 
Ordinary Day by Leigh Sales. You 
will know Leigh Sales from her 
work with the ABC on 7.30. Sales 
has undertaken a very personal in-
vestigation with this book in deter-
mining how ordinary people en-
dure unthinkable circumstances. 
What has previously been re-
served for pillow talk, Sales has 
had the conversations we should 
be having with loved ones and 
next of kin about the “what ifs” of 

life. You can pre-order the next 
print run here.  

What we’re watching is Exposed: 
the Case of Keli Lane. In this three-
part documentary, investigative 
journalist Caro Meldrum-Hanna 
tries to work out one of Australia’s 
most heart breaking crimes: the 
disappearance of Tegan Lane and 
her mother Keli Lane’s conviction 
for her murder. Exposed works to 

unpack the legal scrutiny that sur-
rounded the trial. All three parts 
are to on ABC iView.   

What we’re driving home to is 
Australian Politics Live by journalist 
Katharine Murphy and The Guard-
ian Australia’s political team. If you 
want to wrap your head around 
what is happening in our nation 
and what it means to you in 30 
minutes or less, this podcast is for 
you.  Available from The Guardian 
and iTunes.

Highlights from the headlines 
Review of the family law system: alrc discussion paper released   

The Australian Law Reform Com-
mission released its Discussion Pa-
per on the proposed changes to the 
family law system on 2 October 
2018. 

A copy can be downloaded in full 
here.   

In short, the Discussion Paper asks 
33 questions and makes 124 pro-
posals for change to the family law 

system, which focus on support for 
children in the family law system, 
improving public understanding of 
the family law system, accessible 
and coordinated service delivery, 
and enhanced oversight of the fam-
ily law system and its workforce. 

The ALRC has invited submissions 
on the matter raised in the  Discus-
sion Paper by 13 November 2018. 

If you would like further information  
on the proposed changes to the 
family law system, we encourage 
you to contact the ACT Law Society 
Family Law Committee on commit-
tee@actlawsociety.asn.au, or the 
Family Law Section of the Law 
Council of Australia on mail@fami-
lylawsection.org.au

 

Everyone’s business: sexual harassment increasing in workplace 
Between April and June 2018, the 
Australian Human Rights 
Commission undertook a national 
survey on sexual harassment in the 
workplace.  

On 12 September 2018, Sex 
Discrimination Commissioner Kate 
Jenkins released the findings of this 
survey.  

The AHRC summary of the survey 
can be found here. A full copy of the 
survey results and findings can be 
downloaded here. 

This newsletter has been edited by 
Lee Usher-Clarke, Elringtons Lawyers 

https://www.booktopia.com.au/any-ordinary-day-leigh-sales/prod9780143789963.html
https://iview.abc.net.au/show/exposed-the-case-of-keli-lane
https://www.theguardian.com/australia-news/grogonomics/audio/2018/oct/05/why-nothing-will-change-after-the-banking-royal-commission-australian-politics-live-podcast
https://www.alrc.gov.au/publications/review-family-law-system-discussion-paper
mailto:committee@actlawsociety.asn.au
mailto:committee@actlawsociety.asn.au
mailto:mail@familylawsection.org.au
mailto:mail@familylawsection.org.au
https://www.humanrights.gov.au/news/stories/everyone-s-business-2018-sexual-harassment-survey
https://www.humanrights.gov.au/our-work/sex-discrimination/publications/everyone-s-business-fourth-national-survey-sexual



