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Newsletter 
AUGUST 2019, Issue 16 

President’s note
The 2018-19 membership year has 
come to a close and we are 
welcoming a resounding number of 
returning and new members for the 
2019-20 year. WLA ACT continues to 
thrive and is motivated to organise 
quality events year after year for the 
benefit of its members. I would like to 
take this opportunity to thank our 
members and corporate members for 
your ongoing support. To our new 
members, welcome.  

In this newsletter, we are pleased to 
share with you the launch of the 
maternity bar jacket. This exciting 
news was first shared with our 
members at our Come to the Bar 
event on 19 June 2019. The maternity 
bar jacket is specially sized with 
additional panels built into the sides 
and back of the jacket which can be 
adjusted to comfortably fit over a baby 
bump of all sizes. More details on our 
maternity bar jacket can be found on 
page 14. I thank the policy team for 
their efforts in delivering this incredible 
initiative to encourage women 
barristers to continue to appear in 
court as their pregnancy progresses.  

We expand on the theme of 
supporting and encouraging women 
at the bar and those aspiring to go to 
the bar through the articles in this 
newsletter contributed by women 
barristers from Canberra. We are 
fortunate to have Prue Bindon from 
Key Chambers, Juliet Behrens from 
Burley Griffin Chambers and Kristy 
Katavic from Blackburn Chambers 
share their insights with us. These 
articles are featured on page 4 
onwards. 

We continue to deliver affordable and 
engaging events thanks to our 
sponsors. A summary of the events 
we have held since our May newsletter 

is on page 8. While all events were 
equally noteworthy, I would like to 
acknowledge the significance of 
NAIDOC week and the importance of 
celebrating the history, culture and 
achievements of Aboriginal and Torres 
Strait Islander peoples. At WLA ACT’s 
and Proximity’s inaugural NAIDOC 
Week lunch  with Magistrate Louise 
Taylor on 9 July 2019, Magistrate 
Taylor spoke about the Uluru 
Statement of the Heart that came into 
fruition in 2017 and reflected on the 
significance of this statement, not just 
in relation to its content but also the 
collective action that it represented. A 
copy of the Uluru Statement of the 
Heart has been included in this 
newsletter on page 13. 

WLA ACT would not be where it is 
today without its committee and 
subcommittee members who work 
tirelessly to achieve the association’s 
objects and promote the interests of 
women lawyers in the ACT. We are 
keen to fill some positions. If you are 
interested in joining the Committee as 
Treasurer or be involved in our Policy, 
Events or Communications 
subcommittees, please get in touch 
with us at contact@wlaact.org.au. We 
have recently profiled a few of our 
committee members on Instagram to 
show you the faces behind our 
invaluable team and what being part 
of the Committee entails.  

I hope you will continue to enjoy all 
that WLA ACT offers.  

-

Danielle Mildren, WLA ACT President 
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YOUR STORIES: Meet a member 
In this issue, we meet larissa toozoff, senior associate at ashurst 

Ashurst has recently been 
awarded the Workplace 
Gender Equality Agency’s 
Employer Choice for Gender 
Equality. How have you been 
supported in the workplace as 
a woman lawyer? 

Ashurst has a strong track record as 
an Employer of Choice for Workplace 
Gender Equality (this is our 16th year 
of being recognised) and has 
demonstrated a meaningful 
commitment to gender parity. One 
thing Ashurst is focusing heavily on is 
increasing the percentage of women 
in leadership positions and it's 
showing results. For example, 52% of 
this year's partner promotions were 
female and the firm is also focusing on 
translating those figures into female 
representation in equity partner levels 
and into senior management. I've 
been given very direct, meaningful 
support and assistance to assess and 
look forward to promotion and 
leadership opportunities within the 
firm. There has also been a great track 
record of strong female mentorship, 
which I've found extremely helpful in 

re-evaluating how I view my own place 
and contribution in the workplace. I 
think, as females, we have a tendency 
to underrate our own skills and getting 
over that and pushing ourselves 
forward, in spite of the imposter 
syndrome shadow, is so important. 

What motivates you to go to 
work every day? 

Ultimately, it's because I adore my 
colleagues. I work as part of a 
collegiate and well bonded group and, 
on those days when you might 
otherwise struggle for motivation, the 
desire to support and not let those 
around you down you really pushes 
you forward. There have been offers 
throughout my career, but the quality 
of the teams I get to work with is the 
key reason why I stay. 

What do you love most about 
being a Senior Associate? 

I really enjoy the autonomy to work 
with my clients the way I consider best 
and with my own, individual style and 
to manage my matters with them. 
There is always an extremely strong 
level of support and guidance when it 
is required, and of course work is 
reviewed and cleared, but being given 
the freedom to flex your muscles is 
very enjoyable. It exhibits a level of 
trust that has been earned over time 
and that I don't take for granted. 

How do you strike a balance 
between professional and 
personal work commitments? 
Do you believe that women 
lawyers can 'have it all'? 

I actually don't believe that women (or 
men, for that matter) can "have it all" 
and I think that's one of the biggest 
and most problematic myths that has 
been peddled to women, in particular. 
Many women I know who work in 
senior or leadership positions seem to 
be able to balance everything best 
when they have meaningful support 
from their partners and families. This 
includes where a partner takes a step 
back from their own career and either 
takes on a primary care role with the 
kids or picks up the domestic slack. I 
think it's dangerous to tell women that 
they can have gangbuster careers, be 
everything to their kids at all times, 
train their dogs, help out their ageing 
parents and still have time for nights 
with their friends. In sending that 
message, we are setting ourselves up 
for failure, or feeling that we're never 
doing anything well enough. However, 
I'm delighted to see that, increasingly, 
couples seem to be sharing roles in 
less traditional ways to facilitate their 
individual aspirations at various times. 
For my part, I don't have kids and I 
know that takes a huge amount of 
pressure off me in relation to how I 
choose to allocate my time. 

This interview has been edited for size. 
The complete interview with Larissa 
can be found here.  

http://www.wlaact.org.au/news/2019/6/10/womenlawyersoftheact-larissa-toozoff-senior-associate-at-ashurst
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#womenlawyersoftheacT

Prisca Ochan, Law Student and 
Paralegal at Sparkle Helmore Lawyers 

When and why did you join WLA ACT? 

I signed up to be a student member of 
WLA in early 2018, because 
membership is free for students! I 
thought that this would be an excellent 
way for me to build my professional 
networks, make friends and get 
advice from women who are already 
working in the legal industry. I want to 
become a lawyer, and not knowing 
any lawyers before commencing law 
school, being able to forge and 
maintain these connections is so 
important to me. 

What has been your favourite WLA 
ACT event and why? 

I have two favourite events so far. The 
first Is More Than One Barrier: Your 
Role in Promoting Gender and 
Cultural Diversity in The Law Panel 
Discussion. And my second is the 
2019 Law Week Dinner. Both of these 
events focused on diversity in the law, 
and as a woman who comes from a 
culturally and linguistically diverse 
background, they really resonated 
with me.  
These interviews have been edited for size 

Harriet Boothman, Co-Chair of the 
Policy Subcommittee 

What does your role involve? 

I lead the committee responsible for 
promoting diversity, inclusion and 
equality for women lawyers in the ACT 
legal profession. We also conduct 
advocacy work on matters that are 
important to women lawyers and 
women in the ACT more generally. 

Why did you become involved in 
WLA? 

I really enjoyed attending WLA events 
so I was quite keen to get more 
involved. I'm passionate about social 
justice and equality issues and so it felt 
like a natural fit to join the policy 
subcommittee. 

What is the best thing about being on 
the Committee? 

I really enjoy being on the Committee! 
It's so wonderful getting to know and 
work with like-minded professional 
women and I encourage anyone 
who's interested to get involved. 

Fiona Paton, Membership Officer 

What does your role involve? 

I am responsible for all aspects of WLA 
ACT's membership. I process new 
memberships, answer membership-
related questions and organise the 
upcoming year's membership, 
including prices, advertising and 
updating our website.  

How did you become involved as a 
WLA committee member? 

I first joined the WLA committee in 
2016. I had a number of friends on the 
outgoing committee and thought that 
it sounded like a great initiative to get 
involved in (I haven't regretted that 
decision for a second).   

What is the best thing about being on 
the WLA committee? 

I love being on the WLA committee. 
It's so exciting to see our member 
numbers grow, attend WLA events 
and discuss various policy issues. 
However, the best thing about being 
on the committee is meeting so many 
outstanding women, including the 
chance to regularly catch up with the 
committee.  
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Pros and cons of the bar prue bindon

Every barrister’s experience at the Bar 
is different. There is no single set of 
reasons for choosing a career at the 
Bar; in fact, the reasons are as varied 
as the number of barristers. Like 
anything, there are certain “trade offs” 
and it is a question of where the 
balance lies for the individual. 
 
For my part, having worked as a 
solicitor for over 10 years, I can identify 
relatively easily what I consider to be 
the “pros” and the “cons” of life at the 
Bar when compared to life as a 
solicitor.  I should say that I was 
always an employed solicitor in private 
practice and not the owner of a firm of 
solicitors or an employed solicitor in 
the public service.  I imagine that the 
list might be slightly different if I had 
either of those experiences.  
 
Start with the good stuff – 
the pros of the Bar 
 
Flexibility – Undoubtedly one of the 
best things about being at the Bar is 
that you are your own boss. Therefore, 
when and where you work is in large 
part up to you.  If you want to take 12 
weeks of holiday each year (eg to 
cover school holidays, or just because 
you want to), you can. If you want to 
draft submissions in the comfort of 

your pyjamas, go ahead.  If you want 
to fit your working hours around your 
family/sport/friends/lifestyle or other 
commitments (rather than the other 
way around), there is a good chance 
you can do so a lot of the time. And 
you don’t have to ask anyone’s 
permission to do it or fit in with the 
confines of a “flexible working policy” 
or similar.  This might not be a “pro” if 
you tend not to be self-disciplined and 
need the structure of tasks and 
working hours being devised for you. 
 
Quality of work – I enjoyed good work 
as a solicitor but undoubtedly the 
work I have at the Bar is more 
consistently intellectually demanding 
and interesting.  Most of the time, 
counsel is not briefed unless the 
nature of the matter is sufficiently 
complex that it needs the extra layer 
of counsel’s opinion or the sort of 
advocacy that cannot be efficiently, 
conveniently or best carried out by a 
solicitor. 
 
No billable hours – Need I say more? 
Of course, how many hours you work 
does matter, if you want to eat and 
pay your chambers fees! 
 
No marketing – It is probably not 
correct to say that there is no 
marketing but it is very different from 
marketing in a firm of solicitors.  
Touting for work, tendering for jobs, 
writing pitches, meeting my “business 
development” target hours …. I never 
particularly liked that part of being a 
solicitor; I just wanted to get on with 
the legal work.  Now I can. 
 
 
Now for the tough stuff – 
the cons of the Bar 
 

Lack of financial security – It is a shock 
to the system when the 
fortnightly/monthly pay ceases 
appearing in your bank account.  
Although almost every barrister’s 
invoice terms say “pay within 30 
days”, almost no one actually pays 
you in that timeframe (there are some 
well-known exceptions in Canberra – 
you know who you are – thank you 
very much).  This makes financial life 
difficult to manage because of course 
your regular expenses keep being 
regular, even if no one is paying you 
regularly! 
 
Downsides of flexibility – While 
flexibility is my first “pro”, there are 
some downsides. There is obviously a 
financial cost to choosing to take 12 
weeks holiday per year – there is no 
paid leave!  The alternative is to work 
like crazy in the other 40 weeks of the 
year so that the “flexibility” simply turns 
into working in all different places, all 
the time! So you need to find a 
balance and that is no easy task. I’m 
getting better at it now but in the 
beginning it was very difficult. It is hard 
to judge how many briefs will be too 
many or too little and only experience 
will help improve your ability to judge. 
 
Pressure – Work as a barrister often 
occurs in a high pressure 
environment.  You are the “last port of 
call” on forensic decisions in a 
proceeding and ultimately your 
successes and failures are on public 
display. Your life is ruled by court 
timetables and deadlines which you 
must do whatever you can to meet 
and you can’t delegate to anyone.  
While the Bar is collegiate, it is still a 
lonely job in many ways as you are not 
sharing the pressure with those 
around you.  Resilience is important. 
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Uncertainty – Most of your work as 
barrister revolves around litigation 
which is on foot (although some 
barristers do have a more advice-
focused practice).  What you imagine 
you’ll be doing one week can change 
in an instant when something 
unexpected happens in a matter or it 
settles.  Trials can run over or finish 
early.  I don’t find this to be a 
particularly big downside but it can be 

annoying when you’ve rejected a brief 
because you think you’ll be in another 
hearing and then suddenly find you 
aren’t in the hearing anymore and 
could have been working on that brief!  
Admittedly, this isn’t unique to 
barristers and would be felt by many 
solicitors who are involved in litigation 
too. Another aspect of uncertainty at 
the Bar is that you never know when 
(or if) the next brief will come.  It is best 

not to think about it too much. One 
usually comes.   
 
If you’re considering a career at the 
Bar, I encourage you to talk to as 
many barristers as you can to hear 
their perspective. That will help you to 
work out if life at the Bar is for you. 
 

 
Going to the Bar later in Life Juliet behrans 
I was called to the Bar in 2017- when 
I was 52.  My previous careers had 
been as a legal academic at ANU 
(1991-2010), and then as a solicitor 
(2009-2017).  I specialise in family law 
(as I have done throughout my career).  
 
Chris and I have three children, who 
are now all adults.  I worked on a part-
time basis when they were at school.  
When they left home, we decided to 
embrace the next stage (if you didn’t 
you might just sit around and cry!), and 
part of that involved thinking about 
what future work I wanted to be doing.  
 
I had often toyed with becoming a 
barrister, and the autonomy which 
comes with that was particularly 
attractive to me at this stage in my life.  
I liked the idea of being my own boss, 
but also without the responsibility of 
employees.  I had the time and energy 
to do all the things which have to be 
done to make the move.   
 
Would it be worth it, we asked 
ourselves? After all, people retire at 
55.  Well I probably would have done 
so if I had remained as an employed 
solicitor, but I couldn’t really afford to, 
and didn’t want to be without 
meaningful work (at least not yet- ask 
me again when I have grandchildren).  
I felt like I had at least another 10-15 

years of working life, and was looking 
for work that built on what I had done 
already but provided new challenges 
and interest. 
 
So I (we) took the plunge.  There have 
been challenges, and moments of 
doubt.  While it is a blessing to start a 
new career without having to juggle 
the responsibilities of children it 
involves the risk that you don’t pay 
enough attention to the other 
important relationships in your life and 
allow yourself to become consumed.  
I definitely live “in my head” too much 
when I am in the throes of a final 
hearing (and for a week beforehand 
and a few days afterwards when I am 
debriefing myself!).  Hopefully I will get 
better at managing that and hopefully 
Chris’s patience with me will not run 
out.  

 
The work pattern (and income) is very 
unpredictable.  That must be terrifying 
at times if you are the primary income 
earner.  The week when I am writing 
this, for example, has been a quiet 
week with not much Court time (which 
is why I have got to writing this!).  
 
On Monday I worked a short day in 
Chambers, drafting a letter of advice 
(which has been stewing away for the 
rest of the week, and which I have 
tinkered with throughout the week, 
and finalised just now).  
 
On Tuesday I managed to get to a hair 
appointment (having had to cancel 
two previous ones because I was 
offered work at the last minute).  I 
spent the rest of the day preparing for 
a final Family Violence Order hearing in 
the ACT Magistrates Court, which was 
listed for today (Thursday) and which I 
had agreed to do uninstructed 
because my instructing solicitor was 
not available and at the legal aid grant 
available ($420).  With preparation, 
two conferences with the client, and 
my attendance at Court today (it 
settled), I will be paid about $50 an 
hour for that work.  
 
On Wednesday I had a conference 
with the client in the FVO matter (and 
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her two-year old son who tried to put 
his fingers in my shredder).  Needless 
to say we didn’t get much done, but 
at least I got to know her a little bit and 
to establish a rapport.  On Wednesday 
afternoon I convened a Family Dispute 
Resolution Conference at Legal Aid.  
That matter settled and we had 
Orders drafted and signed by 5pm.  
After that I did some more preparation 
on my Family Violence Order matter.  
 
In between the major tasks of the 
week I answered emails, sent out 
Costs Agreements and provided 
some advice by email in various 
matters in which I am briefed.  I try very 
hard to respond to inquiries the same 
day- even if only to say I am in Court 

and will get back to you as soon as I 
can.  Solicitors (reasonably) expect 
that kind of responsiveness.  I also 
finalised my excel spreadsheets for 
the quarter and sent them to my 
accountant to prepare my BAS. 
 
Today (Thursday) I met my client at 
Chambers at 8 (fortunately she had 
found a babysitter), and we had a 
further conference.  I printed and 
copied documents just in case the 
Family Violence Order matter ran.  We 
then went to Court where it became 
immediately clear that the matter 
would very quickly settle.  It did, and I 
was out of there by soon after 10.  I 
had had to allocate the whole day in 
case it did not- my last Family Violence 

Order matter ran for a day and a half 
and then the Magistrate asked for 
written submissions, which took me a 
further day.  I had estimated one day 
only (thinking that would be plenty) 
and didn’t feel I could charge the client 
for more than that.  So nearly three 
days’ work for one day’s pay.   
Tomorrow I will spend the whole day 
preparing for a final hearing in 
Wollongong in which I am assisting 
Counsel from Sydney in late July (it is 
a complicated property matter).   At 
least I will get paid well for that one!  
So- unpredictable, not always 
remunerative, varied, and challenging 
probably sums up this week and my 
life now.  

 

 
Life as a barrister in the act: mythbusting and hard truths 
kristy katavic 
Admit it – you have thought about 
practising as a barrister in the ACT.   
 
You may have also rejected the idea 
because of myths or misconceptions.  
There is probably a lot you don’t know 
about life as a barrister, which might 
persuade you to embrace the idea.   
 
I hope I can breakdown some of the 
issues which often cause 
consternation, bust a few myths, and 
shine a light on things you might not 
know.   
 
It’s a boys club – myth  
 
The days of the Bar feeling like a male 
dominated profession are becoming a 
thing of the past.  There are primarily 
two reasons for this: first the number 
of female barristers has increased and 

continues to rise; secondly, we are a 
force to be reckoned with.   
 
The increasing number of female 
barristers in the ACT is not only 
encouraging but a reflection of the 
shifting dynamic.  While the number 
may still appear small it has 
dramatically increased in recent years.  
The more women who join our ranks, 
the better the profession as a whole.  
It promotes versatility and challenges 
traditional thinking.   
 
The Bar is more inclusive than ever.  
The composition and quality of female 
barristers has naturally engendered 
respect.  The intelligence, energy and 
commitment (just to name a few 
attributes!) that female barristers 
demonstrate in their work has seen 
our male counterparts take notice and 
reduced any hasty dismissiveness.  It 
is humbling and satisfying to see male 

barristers ‘bounce ideas’ around and 
‘play nice’.  This is a testament to the 
talented crop of female barristers we 
have in Canberra.  There is 
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undoubtedly a collegiate atmosphere 
which will only prosper into the future.  
This has certainly been my 
experience.  Robust and thought-
provoking discussion between female 
and male barristers is highly valuable 
and a feature seen at the ACT Bar.  It 
does not equate to exclusivity.  
 
it’s too hard with kids – myth  
 
Being a barrister with family 
commitments can be both friend and 
enemy.   
 
As the master of your own diary, you 
can work as much or as little as you 
like.  The guilt-ridden conflict of 
missing an assembly or being the one 
with the last child in after-school care 
happens – it’s not an uncommon 
feature of corporate life.  Think of all 
the events you can accommodate.  
Sure, hearing dates might be fixed 
inconveniently on swimming carnival 
day, but you could also be waiting 
outside the classroom at 3pm for a 
surprise pick up because you are not 
in court or with clients.  To a significant 
extent you can work when you want, 
so if picking up the kids and working 
until the early hours of the morning 
instead is your thing, that’s fine! 
 
You don’t have a boss.  There is no 
one to answer to.  You don’t have to 
report your whereabouts to anyone.  
You are accountable to yourself and 
solicitors and clients and a strong 
work ethic speaks volumes regardless 
of when and where you are during the 
day.   
 

Being a barrister is not a barrier to 
having a family or growing a family.  
You can have babies while practicing 
(Chief Magistrate Walker did and so 
did I).  In 2018, Blackburn Chambers 
introduced a Parental Fee Relief Policy 
which aims to assist barristers to 
participate in family life and maintain 
their professional career.  The Policy 
provides for leave to be taken for up to 
12 months while retaining a room at 
readers’ rates.  This alleviates the 
financial burden and keeps a foot in 
the door.   
 
I won’t get enough work – 
myth 
 
Canberra is the centre of the universe 
when it comes to the public service, 
locally and at the Commonwealth 
level.  It is about more than that 
though with a variety of businesses, 
insurance companies and entities 
having a presence.  It is a place where 
people will still be wronged or injured 
and require the services of a barrister.  
The pond is big enough.  
 
A natural concern is earning money.  
You are only able to earn money if you 
get briefed.  You may then only get 
paid several months after the 
completion of a matter.  There is no 
regularity to your income and you still 
have bills to pay.  They don’t put that 
in the brochures.   
 
Do not fear, be brave.  Back yourself, 
rely on your experience, skills, and 
contacts and the work will come.  It 
may be a slow burn, but be patient.  
Work will come from surprising places.  

Think of every appearance as an 
audition.  You never know who is 
sitting in the back of the room 
witnessing your brilliance and it may 
just be where your next brief comes 
from.   
 
It won’t be fun – myth 
 
After a life of 6 minute billable units, 
partners and boring letters of service, 
being a barrister is liberating.  You get 
to focus on the bigger picture without 
the mundane tasks of war by 
correspondence, KPIs and 
supervision.   
 
Isolation is a factor, but there is always 
someone around to chat to, a war 
story to be told and briefs on someone 
else’s shelf to re-arrange.  There is a 
lot of laughter around Blackburn 
Chambers (and the odd prank).  We 
also maintain and actively promote 
social events which include partners 
and families who are also along for the 
ride.   
 
Traditionally, barristers give the 
impression of being uptight, unfunny 
and incapable of smiling.  That is not 
my experience.  Generational change 
is another emerging feature in the ACT 
and with a younger crop of barristers 
comes vibrancy, a sense of humour 
and a dusting of unpredictability.   
 
An exciting future is just an exam 
away! 
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recent events 
come to the bar 
 
This event, hosted with Key Chambers 
and the ACT Bar Association, was an 
informal evening event for our 
members and friends to hear about 
experiences of ACT barristers. We 
were privileged to have Prue Bindon, 
Merrilyn Davis, Katrina Musgrove, 
Kristy Katavic, Beth Morrisroe, Nigel 
Oram and Jo Dean-Ritchie join us and 
share their experiences. 

The relaxed nature of the panel gave 
attendees the opportunity to speak 
with current barristers and the CEO of 
the ACT Bar Association about 
training for the bar exam, life at the bar 
and managing work/life commitments.  
 
The ‘right time’ to go to the Bar 
 
While the average age for practitioners 
coming to the bar is 34, the panel 
went to the bar at various career and 
life stages, indicating there is no 
universal ‘right time’ to make the 
transition. Some panel members went 
to the bar a few years into practice, 
while others went after over 20 years 
of practicing as a practitioner. Having 
children before and after going to the 
bar presents positive and negative 
aspects and it is a matter for the 
individual to decide what is right for 
their circumstances.  
 
 
Preparing for the Bar 

 
The panel shared their tips for 
preparing for the bar. It was 
emphasised across the board that it is 
important to practice for the exams. 
This means practicing writing out 
papers by hand - and preparing to do 
this for a whole day. In addition, 
practice answering old questions. The 
panel emphasised the importance of 
knowing the rules of the relevant 
jurisdiction and the importance of 
factual recall.  
 
The Readers’ Course 
 
After the exams, there needs to be 
preparation for the Bar Readers’ 
Course, which means four weeks in 
Sydney working on practical 
advocacy skills. The shared 
experiences were that the 
preparation, exams and course were 
challenging but instil invaluable skills 
and connections for those going to the 
Bar. Once this has been completed, 
there is a requirement for two years 
working as a Reader to two Tutors. 
The panel encouraged those 
interested in going to the bar to reach 
out to connections or via Jo Dean-
Ritchie to be put in touch with tutors. 
The policy is on the ACT Bar 
Association website.  
 
Life at the Bar 
 
Working as a barrister presents some 
fantastic career and life opportunities 
however it is not without its 
downsides. On one hand it allows the 
flexibility of being your own boss and 
being in control of your own time but 
on the downside is that you are flexible 
and accountable to yourself - down to 
responsibility for your BAS. It also 
allows practitioners to focus on 
advocacy and spend more time in 
Court. 

 
Thank you to Key Chambers and the 
ACT Bar Association for their support 
with this event.  
 
The ACT Bar Association’s 
information page on coming to the bar 
can be found here.  
 
 

 

https://keychambers.com.au/
https://www.actbar.com.au/
https://www.actbar.com.au/coming-to-the-bar/
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NAIDOC WEEK Lunch with 
Magistrate Louise 
Taylor 
 

 
L-R: Veena Bedeker (Proximity), 
Magistrate Taylor, and Georgina  
McKay (WLA) 
 
This event was held by WLA and 
generously sponsored by Proximity to 
mark NAIDOC Week.  
 
Magistrate Taylor is a proud Kamilaroi 
woman, and spoke powerfully about 
the development of NAIDOC Week, 
and the progress made by activism. 
She observed that no social progress 
was ever achieved by oppressed 
groups because they asked their 
oppressors nicely.  
 
History of NAIDOC Week 
 
Magistrate Taylor recounted how 
NAIDOC Week had its roots in a 
protest on Australia Day in 1938. It 
was then known as the Day of 
Mourning.  
 
This protest was then held annually, 
on the Sunday before Australia Day. 
Gradually, the focus of the gathering 

shifted, becoming not just a protest 
but a celebration of culture. 
Eventually, the day of recognition for 
Indigenous people was held on the 
second Sunday of July.  
 
The single-day event then became a 
week, which we know now as 
NAIDOC Week.  
 
Magistrate Taylor observed that, each 
year, NAIDOC Week has a different 
theme: and that, this year, the theme 
is ‘Voice. Treaty. Truth’. This then led 
her to consider the Uluru Statement 
from the Heart. 
 
Uluru Statement from the Heart 
 
This statement, reproduced below, 
was made in 2017. Magistrate Taylor 
spoke about how it was designed not 
to appeal so much to politicians, but 
as an appeal from the hearts of the 
Indigenous people to the hearts of all 
Australian people more broadly. She 
reflected on the significance of this 
statement lying not just in its content, 
but in the collective action that it 
represented.  
 
Magistrate Taylor concluded her 
speech with a moving reading of the 
Uluru Statement from the Heart. 
 
Questions 
 
Magistrate Taylor was asked for 
advice for lawyers who wanted to 
make a contribution to the efforts of 
NAIDOC Week. She responded that 
there were two kinds of response – 
one being peoples’ practical, everyday 
actions; and another being higher-
level strategic planning. As an 
example of the latter, she observed 
that the endorsement of the Uluru 
Statement from the Heart was led by 
the corporate sector. On a smaller 
scale, Magistrate Taylor 
recommended that individuals 

critically interrogate the information 
given to them through the perspective 
of Indigenous people.  
 
Thank you again to Proximity for 
sponsoring this event.  

 
CHIEF COUNSEL Q&A 
 
On 6 June 2019, WLA members and 
guests heard from and gained some 
insights from our panel of General and 
Chief Counsels: Brigadier Bronwyn 
Worswick, Janean Richards, 
and Kristen Porter. 
 

 
L-R: Janean Richards, Kristen Porter, 
Bronwyn Worswick, and Danielle 
Mildren 
 
The panel members shared their 
personal journeys to their current 
roles, all taking a leap of faith and 
embracing the unknown. With regards 
to their personal career paths, the 
central theme discussed was to hone 
soft skills and leadership skills (you 
might never have all the technical skills 
for the job you apply for but don't let 
that deter you from putting in an 
application) and to find formal and 
informal mentors for guidance.  
 
During the Q&A, the panel also spoke 
honestly about sexual harassment in 

https://proximity.com.au/
https://www.naidoc.org.au/
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the workplace and the importance of 
cultivating and celebrating innovation.  
 
We would like to extend our thanks to 
Clayton Utz for sponsoring this event. 
 
 
 
 
 
 
 
 
Court Family Day  
 
On 4 May 2019 the doors of the ACT 
Courts were opened to ACT 
practitioners and their family members 
for the WLA ACT Court Family Day. 
This was a great way for children and 
partners of ACT practitioners to see 
the interiors of the newly refurbished 
Courts and to get an idea of what a 
day in the life of a lawyer or judge 
entails. 

After enjoying a tour of the Courts we 
were joined by Justice Loukas-
Karlsson and Associate Justice 
McWilliam, who shared some 
observations and wisdom from their 
experience behind the bench. 

 
Associate Justice McWilliam reminded 
practitioners that it is okay to tell the 
Court if you have family commitments 
and that without sharing this 
information the system cannot and will 
not change. In addition to some 
wonderful advice for both practitioners 
and their families from Justice Loukas-
Karlsson, she also shared the hot tip 
from a young family member that any 
presentation can and will be improved 
by the inclusion of a knock-knock 
joke. 
 
Family members were then given the 
opportunity to try on barristers’ and 
judges’ robes, horse-hair wigs 
included. Most readers would agree 
that the cuteness of the counsel and 
bench in this room would be most 
distracting to other members of the 
court! 
 
At the end of the tour the attendees 
enjoyed some morning tea and 
discussion about the daily working life 
of a lawyer. Some of the children in 
attendance shared their thoughts on 
the daily working life of a lawyer. Many 
children shared their appreciation for 
the hard work that their parents do 
and they were overwhelmingly 
impressed by the idea of wearing 
robes to work. 
 
WLA ACT would like to extend a big 
thank you to everyone who made this 
day possible, including the ACT Law 
Society, the Court Staff, Justice 
Loukas-Karlsson and Associate 
Justice McWilliam and also all 
barristers who provided their robes for 
this event. 
 
Law Week Dinner 
 
Women Lawyers Association of the 
ACT, the Law Society of the ACT and 
Maurice Blackburn were delighted to 

host the annual law week dinner of 
2019.  
 
Guests huddled around a fire with 
drinks in hand and the evening was 
kick started by a moving welcome to 
country from Serena Williams, a proud 
and respected Ngunnawal - Wiradjuri 
Elder.  
 
In between enjoying our delectable 
meal, attendees were delighted to 
hear from distinguished guest 
speaker, Azmeena Hussain who 
amongst wearing many hats, is a 
Principal at Maurice Blackburn. 
  
Azmeena shared with us her touching 

personal story on why she aspired to 
be a lawyer and unsettling statistics of 
women and women of CALD 
backgrounds who have to put in more 
job applications than an average man 
to secure a position - effectively 
commencing their careers with a huge 
setback.  
 
She reminded us that as lawyers we 
are in a position of influence and we 
should not let bystanders and 
divisiveness become the norm. She 
added organisations should continue 
to challenge the status quo and 
negative rhetoric to promote equality. 
 
Azmeena warned, however, that there 
is a fine balance between recognising 
achievements of a woman or woman 
of CALD background as tokenism and 

https://www.claytonutz.com/
https://www.actlawsociety.asn.au/
https://www.actlawsociety.asn.au/
https://www.mauriceblackburn.com.au/
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celebrating them and making 
concerted efforts to foster these 
achievements.  
 

Leaving us with lots of reflect on, it is 
safe to say that a fabulous night was 
had by our inspired guests. 
 
Thank you again to Maurice Blackburn 
for sponsoring this event. 

 
 
 

WLA ACT’s annual general meeting 
Our 2019 Annual General Meeting 
was held on 1 August 2019, and we 
are delighted to announce our new 
committee: 
President 
Danielle Mildren 

Vice President 
Georgina McKay 

Secretary 
Louise Parry 

Treasurer 
Brigid McCarthy 

Policy Subcommittee Co-Chairs 
Rorisang Moyo 
Harriet Boothman 

Events Subcommittee Co-Chairs 
Margot McCabe 
Stacey Borg 

 

 

Communications Subcommittee Co-
Chairs 
Lee Usher-Clarke 
Jessica Ng 

Australian Women Lawyers 
Representative 
Kirsty Easdale 

Membership Officer 
Fiona Paton 

We are also proud to announce our 
corporate members for the 
2019/2020: 
Infinity Family Lawyers 
Badgery Rafferty 
Baker Deane & Nutt 
Department of Communications 
Maddocks 
Elringtons 
Clayton Utz 
Snedden Hall & Gallop Lawyers 
Welcome Legal 

Department of Social Services 
Trinity Law 
Maliganis Edwards 
Comcare 
Robinson + McGuinness 
DDCS Lawyers 
KWM 
Sparke Helmore Lawyers 
DFAT 
SWA 
MinterEllison 
Blumers Lawyers 
RM Family Law 
Farrar Gesini Dunn 
Ashurst 
Department of Defence 
Mills Oakley 

 
 

 

 
Call for mentors 
The University of Canberra Women 
Lawyers’ Mentor Program (WLMP) is 
looking for mentors to work with  UC 
law students.  

This is an invaluable program that 
pairs women law students with 

professional women in the legal 
sector, as a means to empower and 
develop law students.   
WLA ACT is proud to support this 
program and we encourage you to 
register as a mentor.  

To register as a mentor, please 
complete this short form.  
Registrations close on 18 August 
2019. 

http://www.wlaact.org.au/uc-mentoring-program
https://form.jotform.co/92060613961858
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Australian Women Lawyers Update

 
Australian Women Lawyers (AWL), the 
peak body for Australia’s women 
lawyer associations, has been busy 
planning next year’s conference in 
Melbourne, Victoria. Put 28-29 
August 2020 into your diaries 
now! Chief Justice Kiefel, AWL’s 
patron, has already put in her RSVP! 
Last year’s conference featured 
sessions on unconscious bias training, 
equitable briefing, increasing your 
social media profile, and encouraging 
diversity in the law. The Board is 
focusing on delivering the same great 
content, but at a discount on last 
year’s registration fee.  
 
AWL also made a submission to the 
National Inquiry into Sexual 
Harassment in Australian Workplaces. 
You can read AWL’s submission, and 
the submissions made by other State 
and Territory women lawyer 
organisations here. AWL also 
welcomed the International Bar 
Association’s report into bullying and 
sexual harassment published in May 
2019, titled ‘Us Too?’. You can read a 
copy of the report here. You can also 
watch a video of the report launch in 
London, which contains a useful 
summary of the report’s findings here. 
 
AWL has consulted with its 
constituent bodies to prepare a policy 
paper setting out the steps that are 
needed to address sexual harassment 

in the legal profession. You can find a 
copy of the policy paper here. AWL 
has recommended seven key 
strategies to address sexual 
harassment in the legal profession: 
1. Compulsory Continuing 
Professional Development Point or 
compulsory training for all lawyers 
 
2. Reporting 
 
3. Model guidance of workplace 
policies 
 
4. Enable a process of confidential 
complaints 
 
5. Extending time limits for 
complaints under the conduct rules 
to at least 6 years with discretion to 
open up for historical cases 
 
6. Individual lawyers be required to 
undertake annually that they 
understand their obligations 
 
7. Support your local Women 
Lawyers and Barristers Associations, 
join them, pay for staff to be a part of 
them and engage them in 
consultations. 

AWL’s platforms 

• Facebook 

• LinkedIn 

• Twitter 
• Website 

Constituent Bodies 

• NSW 

• QLD 

• SA 

• TAS 

• NT 
• Victorian Women Lawyers 

• Women Barristers 
Association Victoria 

• WA 
Contact 

If you have any questions about AWL, 
or the other women lawyers 
associations in each State and 
Territory, please contact Kirsty 
Easdale via contact@wlaact.org.au.  
Kirsty Easdale 
AWL Board Director (ACT)

  

https://australianwomenlawyers.com.au/
https://australianwomenlawyers.com.au/ahrcs-inquiry-into-sexual-harassment-in-australian-workplaces/
https://www.ibanet.org/bullying-and-sexual-harassment.aspx
https://vimeo.com/336609326
https://australianwomenlawyers.com.au/sexual-harassment-in-the-legal-profession/
https://www.facebook.com/AustralianWomenLawyers/
https://www.linkedin.com/company/australian-women-lawyers/
https://twitter.com/AusWomenLawyers?lang=en-au
https://australianwomenlawyers.com.au/
https://www.facebook.com/wlansw/
https://www.facebook.com/WLAQinc/
https://www.facebook.com/WomenLawyersAssociationofSA/
https://www.facebook.com/Taswomenlawyers/
https://www.facebook.com/ntwomenlawyers/
https://www.facebook.com/victorianwomenlawyers/
https://www.facebook.com/wbavictoria/
https://www.facebook.com/womenlawyersofwesternaustralia/
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Uluru statement from the heart 
In recognition of NAIDOC Week, WLA 
ACT would like to reproduce the text 
of the Uluru Statement from the Heart 
in this edition of the newsletter. 

We, gathered at the 2017 National 
Constitutional Convention, coming 
from all points of the southern sky, 
make this statement from the heart:  
Our Aboriginal and Torres Strait 
Islander tribes were the first sovereign 
Nations of the Australian continent 
and its adjacent islands, and 
possessed it under our own laws and 
customs. This our ancestors did, 
according to the reckoning of our 
culture, from the Creation, according 
to the common law from ‘time 
immemorial’, and according to 
science more than 60,000 years ago.  
This sovereignty is a spiritual notion: 
the ancestral tie between the land, or 
‘mother nature’, and the Aboriginal 
and Torres Strait Islander peoples who 
were born therefrom, remain attached 
thereto, and must one day return 
thither to be united with our ancestors. 
This link is the basis of the ownership 
of the soil, or better, of sovereignty. It 
has never been ceded or 

extinguished, and co-exists with the 
sovereignty of the Crown.  

How could it be otherwise? That 
peoples possessed a land for sixty 
millennia and this sacred link 
disappears from world history in 
merely the last two hundred years?  

With substantive constitutional 
change and structural reform, we 
believe this ancient sovereignty can 
shine through as a fuller expression of 
Australia’s nationhood.  

Proportionally, we are the most 
incarcerated people on the planet. We 
are not an innately criminal people. 
Our children are aliened from their 
families at unprecedented rates. This 
cannot be because we have no love 
for them. And our youth languish in 
detention in obscene numbers. They 
should be our hope for the future.  
These dimensions of our crisis tell 
plainly the structural nature of our 
problem. This is the torment of our 
powerlessness.  
We seek constitutional reforms to 
empower our people and take a 
rightful place in our own country. 

When we have power over our destiny 
our children will flourish. They will walk 
in two worlds and their culture will be 
a gift to their country.  

We call for the establishment of a First 
Nations Voice enshrined in the 
Constitution.  

Makarrata is the culmination of our 
agenda: the coming together after a 
struggle. It captures our aspirations for 
a fair and truthful relationship with the 
people of Australia and a better future 
for our children based on justice and 
self-determination.  
We seek a Makarrata Commission to 
supervise a process of agreement-
making between governments and 
First Nations and truth-telling about 
our history.  
In 1967 we were counted, in 2017 we 
seek to be heard. We leave base 
camp and start our trek across this 
vast country. We invite you to walk 
with us in a movement of the 
Australian people for a better future.  

 
#reading list  
Easy to start, hard to put down entertainment across all mediums 
What we can’t put down is Yaa 
Gyasi’s debut novel, Homegoing. This 
riveting and original book explores the 
ongoing impact of slavery through the 
eyes of two half-sisters and their 
descendants over many generations, 
from 18th century Ghana through to 
the modern day. You can buy a copy 
here.  

What we’re watching is Chernobyl.  
You’ve probably heard of HBO’s 
gripping new drama offering – it’s a 
bleak look at the nuclear disaster that 
changed the course of the 20th 
century. It’s well shot, written and 
acted, and draws thought-provoking 
parallels with the modern day.  
 

What we’re driving home to is Harry 
Potter and the Sacred Text. In this 
surprisingly touching podcast, two 
graduates from Harvard Divinity 
School take a new look at the much-
loved classic, reading it as if it were a 
sacred text. It’s funny, touching, 
uplifting and original! You can 
download it here or listen to it through 
here.

https://podcasts.apple.com/au/podcast/harry-potter-and-the-sacred-text/id1096113994
http://www.harrypottersacredtext.com/
https://www.booktopia.com.au/homegoing-yaa-gyasi/prod9780241980446.html
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Maternity bar jacket
The Women Lawyers Association of 
the ACT is pleased to announce that a 
maternity bar jacket is now available 
for use by all women lawyers in the 
ACT. 
The maternity bar jacked is specially 
designed with additional panels built 
into the sides and back of the jacket, 
allowing women to adjust the jacket to 
comfortably fit over a baby bump, 
regardless of their size. 

It is WLA ACT’s hope that this initiative 
will support women barristers and 
advocates who are pregnant to 
continue take on court work as their 
pregnancy progresses. 
The maternity bar jacket is available to 
all ACT women lawyers for loan free of 
charge. 
Please contact WLA ACT 
(contact@wlaact.org.au) if you would 
like to use the maternity bar jacket or 
would like more information. 

 
Highlights from the headlines
The retrial of David Eastman
A summary of the infamous 
investigations into the murder of Colin 
Winchester 

David Harold Eastman holds folkloric 
status in Canberra. The former public 
servant and dux of Canberra 
Grammar School is best known for his 
series of trials, retrials, and more trials 
over the 1989 murder of then-
assistant police commissioner, Colin 
Winchester.  

Then followed a three-year coronial 
inquest into the murder (which was 
then reopened to consider new 
evidence); a 1995 trial of Eastman, a 
2012 judicial inquiry into the case, a 
2014 finding of a miscarriage of 
justice; and a June 2018 retrial.  
This article recounts the dramatic 
testimony, the failings of forensic 
science, and the fading memories of 

the witnesses in the decades after the 
murder.  
The prosecution of Mr Eastman has 
now cost $30 million, and the identity 
of Mr Winchester’s murderer remains 
unknown. In a case as much about a 
shocking murder as the internal 
politics of policing and prosecuting, a 
conclusion has not yet been reached.  

 
UPCOMING EVENTS 
Legally Blonde – the 
Musical  
When: Various dates between 22 
August and 7 September 2019 
Where: Canberra Philharmonic 
Society 
 
 

 
 
 
Cost: $55 adult tickets. Tickets can be 
purchased online.  
 
The Canberra Philharmonic Society’s 
take in on the celebrated movie and 
musical is coming to Canberra! Funny 
and charming, this is the story of Elle 
Woods, who, through a strange turn 
of events finds herself at Harvard Law  
 
 

 
 
 
School. With some luck and 
resourcefulness, Elle proves that she 
is a lawyer not to be lightly dismissed.  
 
Other events 
Stay tuned on WLA ACT’s website, 
Facebook, Instagram and LinkedIn for 
more upcoming events! 

 

This edition of the newsletter has been compiled by Jessica Ng and Lucy Pittar 

https://www.themonthly.com.au/issue/2018/december/1543582800/sam-vincent/retrial-david-eastman
http://philo.org.au/tickets/legally-blonde/
http://www.wlaact.org.au/
https://www.facebook.com/Women-Lawyers-Association-of-the-Australian-Capital-Territory-176103869103377/?eid=ARD0hxMBVnL-YAU_i319EoC-amVkDA_lvKnQe2QpZtJvHrrVC7ktd9zAV1rpdFRD1_jfkEEIrbFEOAvF
https://www.instagram.com/wla.act/
https://www.linkedin.com/in/women-lawyers-association-act-971a3b129?originalSubdomain=au



