
 

 
 

Comet Highlights from the August 10, 2020 Board Meeting 

 

August 3-14 Summer School (Tuesday, Wednesday, and Thursday each 

 week) 

August 14 New Teacher Orientation 

August 17-21 Professional Learning for Teachers and Staff 

August 24 First Day of School  

September 7 No School Labor Day 

October 9 Homecoming (No school this day due to P/T  

Conferences); Parade may be on Thursday...if social 

distancing and environmental conditions allow 

October 23 End of 1st Quarter 

 

Bellevue CSD “Return to Learn Plan” and “Key Components of the Plan” 

 

www.bellevue.k12.ia.us 

 

Board Notes for the Board Meeting on August 10, 2020 

 

Consent Agenda 

 

APPROVED - Open Enrollment Requests  

 

● Abel Joshua Kueter - K - Dubuque to Bellevue 

● Owen Jame Brokus - K - Dubuque to Bellevue 

● The following four should be approved from Maquoketa to Bellevue 

(students at Bellevue in 2019-2020 school year) 

○ Kendra Kula - 9th 

○ Arrianna Kula - 12th 

○ Matthew Kula - 8th 

○ Laila Kula - 10th 

 

“Comet Curriculum” and “Comet Reading and Reflection” 

 

Registration Update 

 

Registration seemed to flow well, and people maintained social distance 

overall, and I estimate that 95%+ work face coverings as encouraged to 

do. We also had a 6th-grade orientation for the students and parents on 

Tuesday night in the West Gym (families socially distanced from each 

http://www.bellevue.k12.ia.us/


 

other) with about 30-35 families. We also took a tour in groups of three, 

which allowed for social distancing (with some doing better than 

others!). We did this as the 6th-grade students did not have an 

opportunity to visit last school year as we normally do. 

 

The elementary only had 4 parents who did not attend registration that we 

were not aware of from previous communication. Eight families were on 

vacation or indicated the desire to come register in-person without a 

crowd. 

 

Only 14 families from the MS/HS did not attend who did not contact the 

school to share they were not going to be able to attend due to other 

circumstances of being gone, etc. 

 

We have 4 new 9th grade students from Andrew, plus 7 other students in 

the MS/HS building (11 total). At the same time, we also have 9 students 

not returning to Bellevue MS/HS this year. Three of these are going to be 

homeschooled (not through our program), two are open-enrolled to 

Maquoketa, while two also moved from Bellevue to the Maquoketa CSD, one 

to Hempstead, and one to the Chicago area. 

 

Symptoms and Positive Test State Guidance 

 

Below is information from the Iowa Department of Education and the Iowa 

Department of Public Health in regard to online learning and positive 

tests and symptoms from a July 30 meeting.  Some key aspects from my 

perspective are the following: 

 

● Times were specified when an online/remote learning format (hybrid 

learning) can be utilized, which is based on Community Transmission 

- Positivity Rates in the County. Jackson County is at 8% as of 

Thursday, August 6 (this is based on a 14-day measurement, which is 

also utilized by the state). FYI - The website just release for this 

is the following: 

coronavirus.iowa.gov/pages/percent-school-district-positive-analysis. 
 

● Symptoms Evaluation - High-Risk and Low-Risk Symptoms, and the 

evaluation of students and staff 

○ This is a change from the past, as in the past we were told to 

identify each symptom as equal with one symptom meaning someone 

should not attend school or school events. 

● Returning to School by Students 

○ Students, staff, etc. will still need to be quarantined for 14 

days if they are a close contact with someone who has tested 

positive for COVID-19 (this is 14 days since the last contact 

with the individual with the positive test). 

○ Students, staff, etc. will need to be gone from school for 24 

hours if they have symptoms of COVID-19, plus they will need 

to have a negative COVID-19 test 

http://coronavirus.iowa.gov/pages/percent-school-district-positive-analysis


 

○ Staff and students may return to school after a positive test 

after 24 hours with no symptoms, no fever, and 10 days after 

symptoms started. 

○ Staff may be considered “critical personnel” if they have been 

exposed but are asymptomatic. 

● Identification of “Close Contacts” in school when someone has tested 

positive for COVID-19 and working with the local department of 

health.  

○ The district will work with the department of health to identify 

who were around the student in classrooms as a close contact (6 

feet for 15 minutes or more total, not necessarily continuous). 

This is a reason why we will need to know where students are 

sitting in rooms on a regular basis (not a different seat every 

day) and keeping the same students working with each other in 

classes as a whole to narrow down student contact. 

 



 

 

 



 

 

 



 

 

Note the part directly above about “critical personnel”...I will talk about 

this on Monday. 

 



 

 



 

 



 

  



 

Parent Notifications & Changes for the Start of the 2020-2021 Year  
 

Below are three documents that I shared with parents in a letter, but also 

had available at Registration in one- to two-page summary. 

 

Additionally, I have been doing about 2-minute videos on a variety of 

topics daily this week (and will continue next week) on social distancing, 

parental assistance on monitoring the health of their students, 

handwashing, hand sanitizing, face coverings, transportation, and some 

other topics. Ultimately, some people will read, some will watch, some need 

a face-to-face conversation with an informed friend, some only read the 

newspaper, some gain all of their “facts” from social media, and/or some 

need to hear it in some different way. My purpose is to offer information 

in a variety of ways. 

 

Online Learning 

 

See the information in the letters for online learning in regard to this 

form of instruction and option for families, but some basic information on 

choosing this path is the following: 

 

● While I recognize the increase of cost of Edgenuity for our 

district, I also believe this is the most effective learning manner 

to do this for a family who decides to stay home for an extended 

period of time. We are allowing up to 6 courses for MS/HS students, 

and will adjust graduation requirements accordingly if necessary for 

graduation credits. 

 

○ At this time we have 13 students in the following buildings: 

■ Elementary - 11 students 

■ MS/HS - 17 students 

■ Home School - 5 students (all elementary) 

 

The deadline I established for enrollment is August 12. I need to let the 

AEA know for our consortium agreement by that date (I have given them a 

tentative number currently that the district will not be held accountable 

for if we are less or more than this number). Some districts in our AEA 

have approximately 15-25% of students enrolling in the program. Our 

number is less than 5%. 

 

● I believe the commitment to this program would need to be for a 

semester based on a smooth “transition” back to our school buildings 

and courses in the future with an Iowa-Standards based curriculum. 

This is a good program, while it also does not match (in my opinion) 

on-campus face-to-face learning.  

 

● This type of program also takes a dedication for both the student 
AND parent for success , which may be difficult for both depending on 
the circumstances.  

 



 

● Parents are still required to register for school (as mentioned 

above) and would be our full-time student, which is different if a 

family is home-schooled on their own. This gives parents and 

students some specific guidance and an established curriculum. The 

district counts an “Edgenuity student” as a full-student, while 

“home-school” students are only counted as about 0.1 of a student. 

This also allows for an easier transition back to school. We also 

provide a device to the registered student. 

 

● A small number of districts are discussing having early dismissals 

and then having district teachers teach online for those families at 

home on those days or reserving 1-2 days a week for online teaching 

for staff. This, in my opinion, interrupts the majority of families 

and their successful learning environments. It can be done, but a 

parent could also ask “....if I am sending my student to school 

(like the majority), why should my student miss out on education for 

a smaller minority?” I do not have a very good answer for this from 

my vantage point.  

 

● In addition, in my opinion this is not an appropriate teaching or 

learning situation for students or staff. “Zooming” students in 

daily for class with those in a face-to-face situation is not a 

long-term solution beyond a few days, and doing it after hours or in 

the afternoon after an early dismissal is also troubling as it is a 

separate lesson plan and teaching experience for the students. I do 

not see this being overly productive or successful. 

 

● At the same time, IF we would have a school closure or go to a 

rotating day schedule or some students not in school certain days 

OUR district teachers WOULD provide the learning through online 

formats. The difference is that this would be for ALL students who 

normally attend school. 

 

● I attached a recent letter to those interested in online learning, 

along with information specifically from Edgenuity. 

 

● The key to remember for the present and the future, as I have 

mentioned in different contexts in the past….What are we offering 

that students cannot get from an online program, like Edgenuity? We 

have to offer students (and their families) more than they can get 

from an online program or from a homeschooling situation. 

 

 

 



 

 

 

 

 



 

 

 



 

 



 

 

Summary of Employee Leave Information 

 

COVID-19 Scenarios 7.28.20 

 

Clarification of the time period of two weeks that is referred to in this document: 

Two weeks of leave is “usually” only 10 days of pay. Employees do not get paid for 

14 days, only whatever the employee would normally work in the 2-week period, 

usually 10 days. 

 

● Employee sick with COVID-19  

○ 100% pay for 2 weeks; Does not use sick leave 

○ Beyond 2 weeks = Utilize sick leave and/or file FMLA. 

 

● Care of family member with COVID-19 

○ ⅔ pay for 2 weeks (10 work days) 

○ If an employee wants full pay,  they can take ⅓ sick leave day if 

allowed by contract for son, daughter, etc. (14 days is not extended) 

 

● If an employee is home in quarantine and ill  

○ 2 weeks pay at 100% (10 work days) 

 

● Regardless of tenure, and scheduled to work 

○ Pay for the days scheduled prior for the 2 weeks (substitute teachers) 

 

● Care of employee son/daughter when child care/school is closed 

○ ⅔ pay for two weeks (potentially extended to 12 weeks total) 

○ *Not for extended family member 

 

● An employee is not comfortable coming to work 



 

○ No leave is granted without physician statement of necessity, or at a 

minimum the physician who is recommending they be quarantined or stay at 

home. 

 

● 2 weeks is the total for an individual; Example: A child is being taken care 

of due to COVID-19 and a school/daycare closed for 10 days, then the employee 

would only have 4 more days of COVID-19 pay available to utilize. This could 

be extended through FMLA if the child is sick and not due to the 

school/daycare closure. 

 

● Serious Illness in the Contract = Hospital 

 

● Quarantined at home and teaching - Full Day of “teaching” and learning for the 

staff member 

 

Extracurricular Updates 

 

Questions have been arising from some parents in our district recently, 

along with others across the state (along with some general community 

members in the Bellevue CSD). The question has been: 

 

● How can the school offer football and volleyball (Cross Country has 

not been as much of a topic) where students are not 

social-distanced, coming in contact regularly in a physical manner 

in football especially, and are all touching equipment regularly 

that is used by others?  

 

● The districts are not allowing students to go to Maquoketa for 

welding, or allowing visitors in on a normal basis, but we are still 

having extracurricular activities? 

 

My response to these questions, and similar questions, have been the 

following (and this was from an email I sent responding to a parent): 

 

The Maquoketa, Easton Valley, and Bellevue school districts have met a few 

times about this over the last few months. We were all hoping that the 

guidance from the Jackson County Department of Health, environmental health 

conditions, and the requirements for school would change as the summer went on 

(and school being ready to start), but the situations have not improved 

overall in our county and area as a whole. In fact, they have likely been 

worse over the last month or so as a whole. 

 

This decision also goes for Easton Valley students going to Maquoketa, along 

with Maquoketa to Easton Valley, for various programs. We had also planned to 

potentially have some electricity students the second semester from Maquoketa 

(it was still in the planning stages based on enrollments, but....) 

 

The overriding concern from our districts is the possibility of having our 

students spread this to their students, along with their students impacting 

our students and eventually our student population in Bellevue. In connection 

to this are the entire social distancing concerns in some areas and the number 



 

of students already enrolled in the program in Maquoketa (which would not be a 

problem most years without the social distancing guidelines). 

 

I do know that one other student (possibly more) worked with Mr. Recker on 

still doing some other industrial technology courses, possibly an advanced 

welding and similar courses, to attempt to still give valuable training, 

learning, and skills for the future. I will tell Mr. Recker about this and he 

or Mr. Jess can likely sit down with ______ to work on some schedule changes 

if you have not already. 

 

In regard to the relationship to athletics. I am not going to totally 

disagree, but I believe the association and union for the male and female 

student-athletes believe the amount of contact of 6-feet is limited (I was 

told by the association that the contact for football is 12-minutes in a 

game....that is their words and not mine), we can social distance before and 

after the game, and they are taking some other precautions as well listed on 

their websites if you would like to explore these at www.iahsaa.org and 
www.ighsau.org 

 

Regardless, students in the building at this time for workouts are required 

to have face coverings on, except for when playing a sport (volleyball, 

football, etc.).  

 

An overview of the camps which have been held (or are coming up) are below, 

along with the recognition that fall sports practices start on August 10  

● Volleyball and Football - Week of August 3 (only for students in 

high school, and grades 7 & 8 for football by coaches choice) 

● Color Guard - August 3, 4, & 5 

● Cheerleading Camp - August 5 & 6 

● Band Camp - Week of August 10 

● Fall Sports Practices Begin - August 10 

 

Revised Football Schedule 

Below is a revised version of a football schedule as a result of COVID-19. 

The schedules for the 2020 IHSAA varsity football season have been revised 

by schools to allow greater flexibility and reduce assigned travel for 

participating schools. Teams will play 5 district games, and 2 non-district 

games (4 were scheduled in the initial schedule). The regular season will 

end two weeks earlier. We will also be using trays with paper water cups for 

football, instead of bottles to eliminate the sharing of water, etc. 

 

Revised 2020 Bellevue Comet Football Schedule 

Aug. 28 @ Northeast  

Sept. 4 Monticello  

Sept. 11 @ North Linn 

Sept. 18 Alburnett 

Sept. 25 @ Maquoketa Valley 

Oct. 2 @ Ed-Co 

Oct. 9 East Buchanan (UPDATED Homecoming AND Parent’s Night 

Date) 

http://www.iahsaa.org/
http://www.ighsau.org/


 

Oct. 16 1st Round of Playoffs (all teams qualify for the 

playoffs 

 this year based on the revised schedule for the pandemic.  



 

 

 

Volleyball 

 

We are also exploring what schools are doing with their volleyball 

tournaments for this season. Quite often these tournaments have 6-8 teams, 

last all day, have limited seating (in some cases), and are obviously not 

easy areas to social distance. It may be possible to do smaller tournaments, 

but I will know more later. The conference is discussing this, along with 

face coverings being required as a conference at games. Schools can do this, 

and I believe the conference may take this approach. I have a Board of 

Control meeting for the conference on Monday afternoon, where both of these 

topics will likely be discussed. Any thoughts from the Board on this? 

 

Locker Rooms and Transportation 

Below is a summary of a few things in the extracurricular area…Note that we 

are requiring face coverings during some of these times. Extracurriculars 

are an “extra” and I believe we need to do this. At the same time….there 

have been some schools talking about NOT having students participate in 

athletics this fall, or only have in-district scrimmmages, etc.  

 

Locker Room Protocol 

 

1. All athletes will wear a face covering while getting dressed for 

practice/games. Reasoning: If the entire team is in the locker room 

at the same time, social distancing cannot take place.  

2. Athletes should do their best to stay spread out while getting 

dressed for practice/games. 

3. After practice, coaches will only allow 10 or fewer players in the 

locker room at a time and rotate the team through. These players 

should be grouped the same every day and should not be locker 

neighbors if at all possible. Reasoning- after practice players are 

sweaty and wearing a mask may be more difficult. Players will also 

be showering so wearing a mask is not a reasonable request. By 

limiting the amount of athletes in the locker room at one time, we 

can insure ample space for social distancing.  

4. Players should not be allowed to “hang out” in the locker room, 

hallways or commons area after practice/games. Once athletes are 

showered and dressed they should leave the building immediately. 

Athletes should wash their hands and put on a mask upon leaving the 

locker room. Coaches should be the last ones out of the building and 

make sure athletes have at least exited the building.  

5. Athletes should be taking all personal practice gear home EVERY day 

for laundering. This includes shorts, t-shirts, socks, etc. along 

with towels. Coaches will have to be diligent in making sure this 

happens.  

6. Adjustments and changes to procedures may occur if the situation 

warrants and as we receive more guidance from the state.  



 

 

Transportation: 

 

1. Multiple busses will be utilized for transportation to and from 

games to ensure athletes are spread out. Coaches may be asked to 

drive suburbans if need be to lessen the amount of people on the 

bus.  

2. At this time no food or drink should be consumed on the bus.  

3. Parents have the option of driving their students to and from games. 

They will be expected to be there at the time the coaches desire. 

Coaches should get a count of how many athletes will be riding the 

bus one day PRIOR to the game and communicate with Tim Roth so he 

can arrange transportation.  

4. Students can only ride with an adult immediate family member who is 

out of school and not with a teammate’s parents.  

5. More information on transportation will be provided as we receive 

guidance from the state.  

 

Games/Events 

1. Players should stand 6-feet apart during the national anthem, 

starting line-ups, etc.  

 

*This is a tentative list on some of these aspects, but more are included 

and are part of state guidelines and/or will be mentioned at the coaches 

meeting on Sunday, August 16. 

 

The approach by the IAHSAA and IGHSAU has given some guidelines to athletic 

participation and having events, yet it is going to be difficult to 

monitor, regulate, etc. during the seasons. But, we will make it work one 

way or another in a positive way. The DE has been involved with this as 
well, but some of their approaches of taking local control away is 

concerning. As I have stated in the past, the government wants to monitor 

how many green beans we put on a lunch tray, but….we will leave some of 

this all up to you. Local control is good, but sometimes we need leadership 

at the higher levels. Hopefully, I have provided that to the district at 

this time.  

 

Summer School  

 

We began summer school last week at the elementary with between around 

40+ students in attendance in 6 different sections (some in the morning 

and some in the afternoon). Additionally, groups are no larger than 6 

students, with several smaller than that amount. We also had various 

camps this week along with practices starting next week and Band camp.  

 

Some teachers have mentioned that other teachers can come in to see how 

summer school “runs” to ease any tensions about returning.  We may also 



 

look at exploring sound with microphones as a result of face coverings in 

classrooms.  



 

 

 

Academics 

 

I have stressed to our staff members over the last 2-3 weeks that we have 

to remember that school is an educational establishment, and we have to 

focus on academics, social-emotional learning, and other “typical” school 

roles and not only on the questions of how we make our rooms fit 

students, how we keep students six-feet apart, etc.  This is a key. While 

our parents and students want to return, we also must focus on the role 

of school. 

 

Key Discussion Topics for the Board Meeting 

Some key things we need to decide officially for the start of the year 

are any changes we want to make from our last meeting. Some of these 

topics include the following: 

 

● Tour of Classrooms  - The administration is working closely with the 
custodial staff and several teachers in “finding space” in 

classrooms. This means finding 6-foot social distancing between 

students and removing some other personal items of staff to make 

more room. This is going well considering the circumstances we are 

working with at the current time. 

 

We also have some clear shields ordered for tables/desks where 

distancing may not be possible and some other areas, and some from 

Plastics Unlimited have arrived and are being used in summer school 

currently. Some of these have arrived from Plastics Unlimited in 

Preston, with some others with a “slide through” for papers are 

arriving in the next week or so (supposed to be at least!) 

 

The spacing at the MS/HS has been addressed by splitting sections, 

and teachers would have ½ of their class the first 25-minutes or so 

while the other section is with another associate/teacher, and then 

rotating after this half-way point in the class. Some teachers may 

also do a “virtual” class with the students not in their room while 

teaching those in the room directly. It will look different for 

students, but something that will work with the efforts of everyone 

involved. 

 

Some examples of the spacing in rooms…. 

 



 

 

 

 

We also put up protective glass shields along the serving line and at the 

payment stations in both buildings. 

 

 

● DECISION TO REQUIRE Face Coverings  - A question was if we stay with 
the statement of “strongly encourage” for face coverings? Another 

version is the following: “Face coverings are expected to be 

utilized when social distancing cannot be maintained.” This was used 

by another conference school recently during the summer sports 

season, and the District Leadership Team on Wednesday believed this 

was a better statement to encourage this for our students. 



 

 

Students would not need to keep the face covering on when they are 

6-feet apart. 

 

They could take it off. The main areas of concern are where it is 

difficult to maintain the 6-feet social distancing that is  

recommended: 

a. Buses and Suburbans 

b. Hallways 

c. Standing in line 

 

○ A few things to consider are: 

■ I am requiring it of all staff members who are working 

with students. 

● This is a good form of modeling the behavior we 

want, and agreed on by the District Leadership Team 

■ I have required it for students coming into the school 

for summer workouts and camps, and we will continue this 

for some aspects of the season. 

● Extracurriculars are an “extra” and we will still 

require them in the weight room for those utilizing 

it for workouts. 

● It has also been decided that students dressing in 

the locker room for practice will need to have a 

face covering on when they enter the locker room for 

practice to get ready. They will not have it on for 

practice. When they finish practice, students will 

go into the locker rooms in small groups to 

shower/change. When they are in the locker room at 

this point they do not have to have it on until they 

get out of the shower area and are finished 

dressing. When they leave the locker room they must 

have it on again. 

 

If we expect/require face coverings in these areas it allows for 

some personal control the rest of the day, and allows for students 

to “take a break” from it. Regardless, we will provide for students 

if needed, but will encourage them to bring their own. 

 

● DECISION TO NOT SHARE COURSES - Sharing of Courses with Marquette  - 
As I informed you, after a meeting recently with Maquoketa, it was 

decided that Maquoketa is not allowing us to send any students to 

their campus for Advanced Welding certification (they are also not 

allowing Easton Valley students to come to Maquoketa or sending any 

to Easton Valley for computer applications) based on county health 

department recommendations.  

 

○ The question was posed if we still want to allow Marquette 

students to come to Bellevue for courses? Two trains of 

thought.... 

 



 

○ We allow them to ONLY come over for courses that we have room 

and are NOT splitting courses up as a result of reduced 

numbers in course sections. For example, we have 28 in an 

English class and will split that class up into two sections 

of 14. Each section will meet with the teacher for half the 

time and the other time is utilized to work on a class 

assignment, etc. The switch will happen halfway through the 

class period. For students to come over I would say we would 

only allow them to come over IF the class is already being 

split into sections, but for a class of 12-14 (as an example) 

we would not allow students to come over as it would force us 

to split the class and take away instruction time. 

 

○ We do not allow students to come over at all. This would 

follow the lead from the other Jackson County Schools and 

would follow the health department recommendations that have 

been shared with me and other superintendents as a whole. I 

also spoke with the health department individually about this, 

and they agreed it is not the best decision overall.  

 

A risk is having our students spread this to their students who come 

over, and then impacting their school, along with their students 

impacting our students. 

 

We are not allowing parents and guests (speakers) for the safety of 

all, so what would make Marquette different? What about Band 

students, which is somewhat a co-curricular activity? DECISION WAS 

TO ALLOW MARCHING BAND STUDENTS TO COME TO BELLEVUE AND PRACTICE 

MARCHING BAND OUTSIDE, BUT NOT TO COME INTO THE BUILDING. 

 

  



 

APPROVED - Board Policies 

 

See the attached Board Policies that I am recommending to be adapted. 

Note the recommendations specifically made for the policies of 907 and 

907.R1. Both of these deal with the operation of the district during a 

public health emergency. These are all in a separate attachment. 

 

Summer Projects Update 

 

Below is a list of some of the main projects worked on this school year 

from about the end of April through the current date: 

 

● New ceiling tile and lights in HS Hallway classrooms and bathrooms 

 

 

● Main gym floor completed, and gym cleaned 

 

 

 

● Security camera wiring for more cameras, along with improved 

cameras, for the security of the building and grounds at the 

Bellevue MS/HS 

● Wood chips on elementary playground (in progress) 



 

● Regular summer cleaning of all rooms, hallways, etc., along with 

other changes due to COVID-19 

○ This includes moving furniture multiple times to allow for 

social distancing, and moving furniture from room-to-room to 

make this possible. 

○ Putting together “glass shields” for teacher rooms and office 

spaces 

○ Wood chips for the playground. We typically do this once every 

two years or so.  It was desperately needed. We had two piles 

like this for each side that staff raked and shoveled, along 

with a skid loader. 

 

● I authorized filling in the holes in “Lake Bellevue” (otherwise 

known as our 5th grade playground). This was needed more this year 

based on the need to have specific areas for students on 

playgrounds. See the before and after pictures (note the picture 

from before showed water even though it had not rained in several 



 

days)

 

●  

 

  



 

APPROVED - Handbooks 

 

The Bellevue MS/HS and Elementary Handbooks for students are attached, 

along with the Non-Certified Staff Employment Manual. There is also a 

part of this about COVID-19 and sick days at the end. No changes of 

significance as a whole. 

 

School Finance Update 

 

I will provide a brief overview of our budget at this time. Right now it 

appears as if we are under budget by approximately $300,000. This is 

good. The bad news is that we are going to be experiencing some other 

significant costs this year potentially, but this makes it more doable 

financially for our district and increases our “unspent budget authority” 

for this year.  

 

Recognize our enrollment with the district impacts our funds directly. 

 

Legislative Priorities 

 

Each year the Board submits the Bellevue CSD “priorities” for the 

upcoming legislative session in January. These are determined by the 

Board. The Board decided to submit these priorities. 

● #3 Preschool Funding 

● #7 Mental Health Support 

● #8 Special Ed Funding 

● #18 School Funding Policy 

 

APPROVED - Bellevue Alumni Association and Bellevue State Bank 

 

Two Donations 

 

1. Mike Reed contacted me about some funds that the Bellevue Alumni 

Association would like to give to the school district for use. I 

recommend we accept this, and I will hopefully find out some 

information on how they want these funds to be spent. The total 

amount is about $900. 

 

2. Bellevue State Bank is providing $3000 from the funds in recognition 

of the bank’s Preferred Plus Club Checking Account Holders.  The 

bank holds an annual event for them, but due to COVID that was not 

held, and the bank thought their customers would feel this is a much 

better use of those funds. We are utilizing them for glass 

protective table shields and related items. 

Bellevue State Bank is also providing 1000 paper bags (popcorn bags 

typically) for our students to put their face coverings in when they 

utilize them in school. Masks should be set aside after a day, and 

only used once every three days based on health guidance. We are 

giving elementary students and teachers the 5 bags to make it easier 



 

to keep track of for the students and teachers. We will also provide 

the bags for students in grades 6-12 as well if desired, but also 

recognize they may place them in their backpacks, etc.  Kelley 

Humphrey will explain the proper manners to staff and students for 

wearing and taking off a mask at the start of the year.  

APPROVED - Depositor Banks 

 

I recommend the Bellevue CSD name Bellevue State Bank, Fidelity Bank, 

ISJIT, and UMB Bank as depositor banks for 2020-2021 school year up to an 

amount of $21,000,000.  We have done this for several years, and it 

allows us options in depositing funds.  Penny can explain more about this 

process at the meeting. 

 

APPROVED - Memorials 

 

We first approved this at our February 2020 Board meeting, but we should 

do this at the start of each school year, and it is a gesture that is 

appreciated (and in many ways expected) in our community.  

In the interest of public perception, the Board (District) may recognize 

the death or serious illness of current or past employees and board members 

with a contribution of flowers or a certificate declaring a financial 

contribution to student groups based on the individual’s perceived 

interests.  Additionally, the Board (District) may recognize the death of 

immediate family members of employees and board members which occur during 

their employment or term of service.  The amount will not exceed $50. 

 

Information Items 

 

Legislative Update 

 

I do not have any big news to share for this item, but want to keep it on 

our agenda to monitor legislative actions on funding for schools, and 

other school-related activities. 

 

Transportation 

 

Each year the district is compensated for providing transportation 

services to the non-public school. We are consistently “shorted” on this 

by about 25% annually. This year our costs were $56,331.07 and the 

district only received $42,203.43. The shortfall, as a result, is 

$14,127.64. 

 
  



 

IASB Convention 

 

This year the convention will be virtual.  

 

Streaming to Your Device This November!  

 

We are pleased to announce that the 75th IASB Annual Convention is shifting 

from the in-person event you all know and love to a new, exciting format. 

Your favorite aspects of Annual Convention—inspirational keynoters, 

education sessions on groundbreaking topics, networking opportunities—will 

all be in one interactive and engaging virtual platform Nov. 18–19.  

The shift away from a face-to-face event was well-researched and vetted, 

with your health and safety top of mind. We know you want to stay connected 

and learn with and from your peers across the state, which is why we have 

been innovating during the pandemic to continue to offer you meaningful and 

relevant learning opportunities. Now, more than ever, it’s important to 

prioritize learning together and strengthening your social connections.  

Delegate Assembly: This year’s Delegate Assembly will also be offered in a 
digital format. We look forward to this important event, where members set 

the legislative platform, select candidates for the IASB Board, and hold 

the annual meeting. More details will be coming soon.  

Trade Show: One aspect of Annual Convention that won’t look the same this 
year is our Trade Show. We have made the difficult decision to cancel the 

Trade Show to stay compliant with nonprofit laws. You’ll still see many of 

our exhibitors online Nov. 18–19, just in a different way.  

We believe that our 75th Annual Convention will be the best one yet—because 

it’s not about where or how we hold the Convention, it’s about who is 

participating and learning together. It’s all about YOU!   

 

Comments from Building Principals, Superintendent, and School Board Members 

 

Adjourn  

Next meeting is on September 14, 2020.  

 

  



 

Electrostatic Cleaning 

 

 

 

 

 

 



 

 

 

 



 

 

 

 

 



 

 

 



 

 


