
February 23, 2022

Dear Good People of Trinity Church,

Our SeniorWarden,Thalia Mingo, and I come to you with difficult news.
This week, we terminated TomWhittemore as Trinity’s Director of Music.
A few months ago, we learned for the first time of allegations of sexual abuse,
inappropriate behavior and boundary violations of a minor made by Tom
Whittemore while he was employed elsewhere. After an extensive investigation
the allegations were deemed credible.

We are still searching for a way to articulate our thoughts and feelings about this
matter. And we are well aware that this news will affect each of us in different
ways resulting in a host of emotions and reactions. Let us hold one another with
care and love as we begin to process this reality. We are confident, however,
that we will indeed find our way through this time, united in God’s love and
guided by God’s grace.

Please know that we are being as honest and forthright as possible.There is
nothing more that we are free to say about the allegations against Mr.Whittemore
other than what is said in the attached statement prepared by our legal counsel,
which includes more details as well as anticipated questions and responses.

We are committed to public transparency about the investigatory process that
led to this decision and the one that we must now undertake at Trinity Church.
To begin our process at Trinity, there will be a forum following both the 8:00 a.m.
and 10:30 a.m. services this Sunday. Please feel free to reach out to any of the
clergy or wardens and we will do our best to respond to your questions.

Finally, we bid your prayers for all involved that God’s healing, hope,
and love will prevail.

In Christ,

Paul Jeanes III Thalia Mingo
Rector Senior Warden
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| FROM LEGAL COUNSEL |

Alma Saravia, Esq.
Flaster Greenberg PC

In early September, we learned for the first time of allegations of sexual
abuse, inappropriate behavior and boundary violations of a minor made by
a complainant against Trinity Church’s Director of Music, TomWhittemore
while he was employed elsewhere. Although the allegations were about decades-
old conduct, we knew Trinity Church had to act immediately to ensure that no
similar conduct was occurring or would occur. We took prompt action by placing
Mr.Whittemore on an immediate leave of absence pending investigation.
While the investigation is ongoing, Mr. Whittemore’s employment was
terminated for cause onMonday, February 21, effective immediately, based
upon the information gathered to date.

We want to assure you that protecting Trinity’s community from any sexual
abuse, inappropriate behavior or boundary violations has always remained a top
priority and that is whyMr.Whittemore was immediately placed on a leave
of absence. Law enforcement officials and child protective services were
immediately notified about the complaint.

Special counsel Michael Rinaldi, Esq. of DuaneMorris was retained to conduct
an investigation. Mr. Rinaldi’s ongoing investigation determined that certain
of the complainant’s allegations were credible based upon compelling evidence.

Mr. Rinaldi will complete his independent investigation in order to determine,
among other things, whether Mr.Whittemore committed any acts of sexual
abuse, inappropriate behavior, or boundary violations during his tenure at
Trinity Church. We want each of you to know that Trinity Church is
committed to a fair and transparent investigation.

| FURTHER INFORMATION |

Is an investigation necessary if the accused was employed elsewhere when the
alleged abuse occurred?

Yes. Trinity Church is committed to the safety, protection, and well-being of everyone who is
part of our community. An investigation is necessary to ensure that anyone who wishes to file
a report or make a complaint has a confidential way of doing so.



What is the process for filing a report or complaint?

Contact Trinity Church via email or telephone. Trinity Church invites and encourages anyone
in its congregation or in the community who may have information about any sexual abuse,
inappropriate behavior or boundary violation byMr.Whittemore to send Trinity Church an
email at confidential@trinityprinceton.org, which is an address only to be used for matters related
to this investigation. Any emails sent to this account will only be viewed by the Rector. You may
also leave a telephone message at (609) 216-7680.This extension is solely dedicated to the
investigation and the Rector is the only person able to access these messages.

If you wish to speak about any related situation involving Mr.Whittemore you may contact
the Rector at: jeanesp@trinityprinceton.org.

You may also contact the Reverend Joanne Epply-Schmidt at epplyschmidtj@trinityprinceton.org
or the Reverend Canon Dr. Kara Slade at sladek@trinityprinceton.org.

Will you keep these calls or emails confidential?

All conversations about this matter will be kept confidential. Trinity Church assures you that
you will find a safe and confidential place to share your story. You will understand that Trinity
Church must forward this information to its attorneys unless you explicitly request that it not
do so. If you wish to send information directly to the attorneys, you may send me confidential
communication at alma.saravia@flastergreenberg.com or (856) 661-2290. Mr. Rinaldi may be
reached atmjrinaldi@duanemorris.com or (215) 979-1126.

What will be the procedure if any information on other instances of child abuse,
inappropriate behavior, or misconduct are received?

It depends. Based upon counsel from our attorneys, We may file a report with the appropriate
legal authorities. Religious institutions are mandatory reporters. We will contact the
complainant before any report is filed.

New Policies and ProceduresWill Be Implemented

Trinity Church is absolutely committed to the safety of everyone, especially the children.
All employees, staff, and volunteers who work with children are required to complete
appropriate training before they work with any child in our parish. Mandatory background
checks will be implemented. If allegations of child abuse are reported to any member of the
clergy, or any church or camp employee at any time, we will immediately contact the
appropriate authorities.

Media Inquiries

We request that you direct any media inquiries to Ms. Saravia or Mr. Rinaldi at the
telephone numbers and email addresses listed above.


