SHOWING YOUR WORK
TO OTHERS

W HY NOT LE T OTHER PEO PL E
(F RI E NDS , R E LATI VES , OTHE R
W RI T ER S) R E A D M Y WORK?
As a general rule, it is a mistake to share your work with too many
people, especially at the start of the process when your work is still
fragile. Although you yourself may not be fragile, and you may even
have had a lot of experience with critique, this new work—and this
new way of approaching your writing—is fragile.
Reading is so subjective, and you are bound to run into someone who
either doesn't get your story or just doesn't like it. Their feedback is
not useful during this drafting stage.
What IS useful is speciﬁc, constructive criticism—feedback that tells
you not only WHAT is wrong but also WHY it's wrong and HOW you
might ﬁx it. If you have a writers' group who can give you that sort of
feedback, that's excellent. Stick with them. But then stop. Don't keep
showing the work around. Even if you were able to get 100%
consensus, the next reader you show it to might not agree. And what's
the point of that?
As for evaluating feedback in general, you need to have a sense of
what you are trying to achieve in your story, what you are hoping to
do with it. It's not enough to have someone like what you've written.
The goal is to have someone feel a certain way and experience a
certain emotion and pull for a certain outcome. So identify exactly
what you're after, and then measure the feedback you get against that
goal.
If your readers are not entirely in tune with what you want to do, if
they don't share your goals, that's bad. If they are thinking A and you
thought B, that's bad. What you want your readers to do is give you
something against which to measure your ideal—the ideal story in
your head that you are hoping to get on the page. So when you have a
reader say, "I don't get why your character would do that," this is very
useful if it resonates with you. If, for example, you thought you'd
made her motivation clear, now you know you didn't do that and you
can do something to ﬁx it. You have the What, the Why and the How.
It's the cognitive dissonance you're after—the places where there is a
gap between what you have on the page and what you were striving
for.
Your Author Accelerator book coach will give you this kind of speciﬁc,
constructive feedback. We give advice that helps writers get better, so
they don't just spin their wheels writing prettier sentences. When
writing a rough draft, story is all that matters. "Good writing" comes
later. This may be exactly what you have been missing—getting the
story right from the beginning. If you don't do that, everything falls
apart.
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DID YOU FI ND THIS
DOC UME NT HEL PFUL?
PRO-TIP:
Do you
know you
need help,
but aren’t
sure what
exactly you
need?
Visit our
website to
start your
research.

We invite you to check out what we have to oﬀer at Author Accelerator:
BLUEPRINT FOR A BOOK
An intense weekend of live video, Q&As and building the foundation
to your novel. Personalized feedback on all your assignments from a
book coach within a week.

LEARN MORE >>
S T O RY G E N I U S WO R K S H O P
A 10-week program based on Lisa Cron’s Story Genius method.
Personalized feedback on all your assignments from a book coach.

LEARN MORE >>
M A N U S C R I P T AC C E L E R AT O R
A 6-month no-excuses for starting and ﬁnishing a rough draft — and
ﬁnishing strong. Working with a coach is the best way to make your
dream of writing a book a reality.

LEARN MORE >>
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