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INTRODUCTION

Welcome to the information pack for Active Communities Network’s new Professional Practice 
degree in Sport for Development which is being delivered at Bachelor of Science (Hons) level 
from October 2017.

Active Communities Network have been a long standing strategic partner of the Laureus Sport 
for Good Foundation. Collectively, we joined forces in 2008 to implement new approaches and 
develop an evidence base and library of research in using sport to develop communities, with an 
emphasis on supporting children and young people. 

As well as implementing projects globally, which support some of the most disadvantaged com-
munities, we seek to build the skills and capacity of sports coaches, youth, and community work-
ers. These people, the key practioners on the ground are the most imperative people in being 
‘change agents’ in communities. Sport is a pathway or a method of engaging, encapsulating and 
energising communities. Without a skilled workforce who have strong understandings of social 
development, communities and how they operate, we will fail in sustaining an emerging space in 
the sports industry – Sport for Development.

Sport for Development, often referred to as sport for good or sport for social change has and 
continues to grow across the globe. With its roots in the International Development industry, 
work in the UK has been growing since 2001 with the emergence of Positive Futures, a Home Of-
fice programme designed to work with marginalised youth who were at risk of substance misuse 
and crime. Since this period, the Department of Culture Media and Sport set out a new vision in 
2015 when it published ‘Sporting Future’. This increased the emphasis of political rhetoric from 
sports participation towards sports ability to be ‘cross cutting’ against other key objectives and 
departments. Indeed Sport England’s response in 2016 with its Active Nation strategy further 
identified the need for sport to deliver social outcomes beyond changing participation habits.  
This shift in the UK, and decline in statutory resourcing of sports development teams and pro-
jects has enabled charities, social enterprise and community interest companies to drive this 
agenda in unison with large sports and commercial brands as well as the professional sports 
sector. 

With charities and Non-Governmental Organisations (NGO’s) driving the practice, they too need 
the tools and skills to grow and sustain organisations. Staff in charities and NGO’s need support 
and skills development to do this as well as lead, communicate, and continuously innovate.  
This course is designed to support learners apply theory into practice, providing experiences and 
tools across the sport for development industry with built in work placements facilitated with 
Active Communities Network and the Laureus Sport for Good Foundation.

We have teamed up with the University of Gloucestershire to deliver this vision for growing 
and uplifting the workforce. They have brought together a unique blend of faculties and staff to 
ensure this course enables learners to specialise in an area of interest or need, whilst gaining a 
comprehensive experience of the sector. Guest lecturers and teaching fellows from the sector 
will also be supporting learners and providing an insight as to the day to day operations of chari-
ty and NGO operations, funders, stakeholders and organisational management.
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On completion of the course learners will:
• Have a comprehensive understanding of the sport for development sector
• Gained a greater insight into how sport is used in a social context
• Explored theories and applied them into practice through work placements/employment
• Undertaken an evaluation focused dissertation based on a sport for development pro-

gramme
• Learned leadership, business, communications and operational management skills designed 

to support progress within charities and NGO’s.

Career pathways:
• Project and Programme Management
• Fundraiser and Operations Management in charity sector / professional sports sector
• Specialist practitioner in sports coaching, youth work, and community development
• Senior Management positions in sports, youth, and community development organisations 

Entry requirements:
• Strong reference from employer / organisation with credible background in sport for devel-

opment, youth work or community development
• Evidence a drive and ambitions to be an innovator and leader in the sport for development 

field
• Experience of working in challenging communities / with at risk groups of young people
• Evidence of transferable skills
• Higher level vocational qualifications (Level three) or strong A level grades
• Mature students who have extensive experience in the sector, and who have a vocational 

qualification at level three, are encouraged to apply

Cost 
Fees are approximately £7,000 per annum. Employers in the sector will be expected to contrib-
ute towards the fees and learner costs. Learners can also apply for an adult student loan. For 
further information see https://www.gov.uk/browse/education/student-finance 
 
Delivery format
The degree is designed to accommodate and support learners across the UK  who are work-
ing in the sector and/or have ambitions to do so. The University of Gloucestershire and Active 
Communities Network appreciate that learners will have external commitments that mitigate 
against conventional deliv¬ery approaches. The course will be delivered in blocks of learning 
where learners are required to attend 16 residential days (8 blocks of 2 days) over twelve month 
periods. This will be combined with distance learning, utilising the fully integrated online and 
student connectivity programme Moodle. Learners will be assigned a mentor within Active Com-
munities Network to support them with their work and practice throughout the duration of the 
programme. We also encourage employers referring learners to offer this option. 
 
Application process
If you are interesting in applying or are referring learners, please contact us for an initial discus-
sion on 020 7407 8177.  Should you wish to apply you will be required to submit your current CV 
and reference from your employer / an organisation working in the sport for development sec-
tor. We are accepting applications until 4th August 2017, 5pm. These should be sent via email to 
info@activecommunities.org.uk. The email should be titled: Professional Practice degree appli-
cation. Shortly after, we will contact all applicants and you may be asked to attend an interview.
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COURSE CONTENT
YEAR 1 
Each module will be taught in eight teaching blocks over two day periods throughout the year 
with self-study support and tutorials.

Sport Society and Young People (30)
This module blends key work from a sport and youth work setting and considers the relationship 
between sport, young people and society. Drawing on student experience, the module may cov-
er areas such as the professional principles of youth work, effective youth work skills, alongside 
a focus on the structure and function of organised sport provision and socio-cultural aspects of 
sport and physical activity.

Communities and Development (30)
This module provides an underpinning of key 
aspects of community and community 
development. The module will explore aspects 
of deviance, crime and community development
 to enable students to make sense of 
contemporary settings.

Marketing Principles (15)
This module introduces the principles of 
marketing, and topics around consumer
 behaviour, segmentation, targeting & positioning,
 products & services / branding, price, promotion 
and placement

Understanding Organisations (15) 
This module aims to analyse the organisations internal environment, focussing on the functional 
activities and the interactions that occur within this. It is designed to develop an understand-
ing of theory, practice and policies that support a variety of functional activities in a variety of 
modern organisational contexts; private, public and third sectors.  It does this by encouraging 
the development of students as critical, skilled, ethical and professional participants in their own 
development as potential managers.

Young People and the Justice System (30)
This module explores the processes that accompany human development and the context that 
they occur in, the realities of offending behaviour and the processes established in the UK Youth 
Justice system. It will explore the current partnership arrangements for delivering a service to 
young offenders, exploring restorative justice and important practice questions.

Work based Learning (linked to taught provision) 
Reflective portfolio
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YEAR 2 
Each module will be taught in eight teaching blocks over two day periods throughout the year 
with self-study support and tutorials.

Young People in Society (15) 
This module is centred on understanding the diverse relation between young people in socie-
ty, members of the whole community and those who work with young people.  This module is 
founded upon the notion of managing perceptions of young people that are often held in com-
munities. Against this back drop elements of role, status and identity will be explored within the 
context of young people’s self-expression.

Community and Development (15)
This module builds upon introductory understandings of community and development, pursuing 
a focus upon theories and engagement strategies for marginalised and at risk young people with 
the community. Drawing upon existing experience and academic literature, the module seeks to 
reveal, interrogate and propose strategies for effective engagement.

Professional Practice and Development (30)
This module provides the opportunity for students to develop their professional knowledge, 
skills and competencies within their work setting. It will do this by challenging them to apply 
various negotiated aspects of their learning to their workplace, and to analyse the effectiveness 
of their approaches, and the impact this has upon the delivery of objectives for the organisation 
or project.

Research Methods (15) 
This module will extend students’ enquiry-based skills to enable an interaction with real world 
research and to assess and evaluate a variety of research methodologies appraising their 
strengths, weaknesses and appropriateness in the context of an empirical, participatory or 
theoretical study proposal. Students will be challenged to consider their beliefs and assumptions 
relating to the purpose and nature of research in their area of study. 

Ethics and Sport (15)
The module will introduce students to a variety of key contemporary ethical issues in the area of 
sport. It will focus upon issues related to professional ethics and developing sport in a communi-
ty setting. 
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YEAR 3 
Each module will be taught in eight teaching blocks over two day periods throughout the year 
with self-study support and tutorials.

Young People and Society (15)
The purpose of this module is to place a focus on contemporary issues facing young people in 
communities.  It will explore policy and youth voice, focussing on the multidimensional nature 
of the contexts within which this is heard and silenced and relevant developments which may 
affect practice.

Communities and Development (15)
This module critically examines the complexities of developing, delivering and evaluating pro-
jects and initiatives within community settings. An important feature is understanding the 
complexities of community organisations and utilising student’s current and potential experience 
through the module to drive discussion.

Professional Practice and Development (30)
This module provides the opportunity for students to develop their professional management 
knowledge, skills and competencies within their work setting. It will do this by challenging them 
to apply various negotiated aspects of their learning to their workplace, and to critically analyse 
the effectiveness of their approaches, and the impact this has upon the delivery of objectives for 
the organisation or project.

Dissertation (30)
The dissertation is a piece of sustained independent intellectual work which provides the stu-
dent with the opportunity to study an approved social science study or philosophical topic in 
depth. Students will be allocated a supervisor with whom regular contact is an essential element 
of this module.

If you have any questions regarding the course please contact 
info@activecommunities.org.uk or call 020 7407 8177. 
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www.activecommunities.org.uk 
Twitter: @ActiveCN 

Charity Number: 1121216


