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Be disability confident  
in graduate recruitment 

DISABILITY CAFÉS
The Disability Cafés are at the heart of the MyPlus Recruiters’ Club Events’ Calendar and are 
designed to encourage the discussion of a disability related subject in more depth. Bringing together 
a broad group of individuals, the Cafés provide an opportunity to hear different views from experts, 
learn what other people are doing and share best practices.

The unique style of the Disability Cafés enables groups to participate in evolving rounds of dialogue 
with people moving between tables, sharing knowledge and exploring the key issues concerning the 
disability subject. The diversity of attendees brings real richness to the discussions that take place. 

This event is suitable for anyone who would like to understand more about the topic of disability, 
whether you are a recruiter, manager or sponsor. 

 

BREAKFAST SEMINARS
The Breakfast Seminars are incredibly popular, providing an opportunity to meet individuals who 
are dealing with a disability on a daily basis. We take a deep dive on a topic involving students, 
recent graduates and / or those further on in their career, who have a disability, and who tell us 
about their real-life experiences with the aim of bringing the subject to life. 

This event is suitable for anyone passionate about the subject and who is keen to build their 
knowledge of disability and their understanding of different types of disabilities and the impact it 
can have on the workplace. Breakfast Seminars are exclusive to MyPlus Recruiters’ Club Members.

WORKSHOPS
The workshops are a practical training sessions designed to  
upskill individuals working in this space. Run by Helen Cooke,  
Director of MyPlus, and expert in Disability Recruitment. These are a 
2½ hour session focusing on different aspects of graduate recruitment 
and disabilities.

Suitable as an introduction or a refresher it is appropriate for those 
involved in the recruitment process.

Our calendar of events are an integral part of how we 
support MyPlus Recruiters’ Club members to achieve real 
progress around attracting, recruiting and developing 
disabled talent. 

We provide a program of Disability Cafés, Breakfast 
Seminars and Workshops which provide members with the 
opportunity to learn about key issues, share best practice 
and network with others facing similar challenges. 

“ This was one of the first times I have attended one of 
these events and I didn’t know what to expect. It was 
one of the most inspiring and uplifting events I have 
ever been to.”  
Compensation & Benefits Advisor, Arcadis

“ There was lots of opportunity to discuss common  
issues and concerns across multiple industries.”  
Graduate Recruitment Executive, Freshfields
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Events calendar 

WORKSHOP 1
22nd January 
9.30am – 12.00pm

Dive into the whole talent pool 
Disability & student recruitment made easy: All you need to know to get you started

Hosted by Hogan Lovells

WORKSHOP 2
6th March 
9.30am – 12.00pm

Discover the power of different 
Understanding how neurodiversity brings business benefits: Accessing an untapped talent pool

Hosted by  
Freshfields

DISABILITY CAFÉ 1
4th April 
9.15am – 1.00pm

Connect on campus 
Making the university services work for you: how to reach disabled students on campus

Hosted by  
Morgan Stanley

ANNUAL EVENT
23rd May 
6.00pm – 8.30pm

Annual Reception & Disability Progress Awards 
A celebration of success

Hosted by EY

BREAKFAST 
SEMINAR

4th June 
9.00am – 10.30am

Talk to the real experts 
Real life: me, my disability and the workplace: How support and adjustments work in practice

Hosted by  
Baker McKenzie

WORKSHOP 3
11th July 
9.30am – 12.00pm

Disability beyond initiatives 
How to make sustainable progress

Hosted by  
Reed Smith

WORKSHOP 4
14th August 
9.30am – 12.00pm

Put your process under the spotlight 
So you think you’re inclusive? Bringing ‘disability confidence’ to life

Hosted by Macfarlanes

DISABILITY CAFÉ 2
TBC September 
9.15am – 1.00pm

Think mental health 
Mental health in student recruitment: Are you doing enough?

Hosted by  
TBC

BREAKFAST 
SEMINAR

26th November 
9.00am – 10.30am

From personal stories to best practice 
Real life: me and my disability: The impact of living with a disability 

Hosted by  
Baker McKenzie

“ The candidness of the speaker sessions was inspiring, 
and a true insight into how important it is to recruit 
diverse talent into the work force.”  
Recruitment Advisor, Atkins
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Many employers continue to say that engaging with disabled students is challenging and, as a 
result, are not making sustainable progress in this area. However, in reality, this need not be the 
case. As with any target group that you wish to engage with there needs to be understanding, a 
plan of action and effective execution. 

This workshop will build the knowledge, confidence and ability of the delegates to attract and recruit 
disabled students, and ensure they are able to provide the relevant support required throughout 
the recruitment process.

The workshop will be delivered in an interactive style and will provide the delegates with plenty of 
opportunity to ask questions and discuss the key issues. The format will also enable delegates to 
learn from other recruiters working in this challenging space.

TUESDAY 22ND JANUARY    9.30am – 12.00pm
Workshop hosted by Hogan Lovells

Dive into the  
whole talent pool

DISABILITY & STUDENT RECRUITMENT MADE EASY

Progressive employers recognise that if they genuinely want to attract and 
recruit the very best talent they have to be truly inclusive; and this obviously 
includes those who have a disability. Last year 13% of students had a disability 
and being able to leverage this talent pool obviously dramatically increases 
the talent pool for any employer.  

AGENDA:

•  ‘Disability’: what does  
this include?

•  Understanding your  
talent pool:

 –   The challenges and 
questions of disabled 
applicants

 – ‘Openness’

•  An inclusive  
recruitment process

•  Providing support and 
adjustments throughout  
the recruitment process

•  ‘Doing the right thing’: 
appropriate language  
and behaviours.
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With an ever-increasing number of students with neurodiverse conditions going to university  
and applying for graduate jobs, it is crucial that employers build their understanding about this 
subject. And if you are to benefit from the unique skills and strengths these individuals have, you 
must also be able to provide the appropriate support both during the recruitment process and in 
the workplace.

MyPlus are delighted to be joined by Daniel Aherne from Adjust, who are experts in providing 
employers with a clear and practical understanding of Neurodiversity, including autism, dyslexia, 
dyspraxia and ADHD. Daniel will draw on his expertise to build delegate’s understanding about 
neurodiversity, the benefits of a neurodiverse workforce and how to ensure that recruitment practices 
are inclusive and supportive. 

We will also be joined by individuals who will share their experiences of living with a neurodiverse 
condition and how they manage this in the workplace.

Discover the power  
of different 
UNDERSTANDING HOW NEURODIVERSITY  
BRINGS BUSINESS BENEFITS

Neurodiversity is an umbrella term for a set of hidden disabilities such as 
autism, dyslexia, dyspraxia and ADHD (Attention deficit hyperactivity disorder). 
Individuals with a neurodiverse condition bring different perspectives and 
a different skill set to the workplace which can, and do, make a positive 
difference to the organisation. 

AGENDA:

•  Understanding 
‘Neurodiversity’

 –   Autism, dyslexia, 
dyspraxia and ADHD

•  Common characteristics of 
neurodiverse employees

•  The benefits of a 
neurodiverse workforce

•  Inclusive recruitment and 
best management practice

•  Hearing from the  
experts: individuals  
share their experiences

WEDNESDAY 6TH MARCH    9.30am – 12.00pm
Workshop hosted by Freshfields
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In addition, disabled students, like all students, join student societies and clubs, and talk to their 
faculties about employment. 

So, when it comes to attracting disabled students, who should employers be engaging with and how 
can these different stakeholders support them with their engagement with disabled students?

For this Disability Café representatives from across universities will provide insights into their role and 
responsibilities including the specific part they play in advising disabled students about their career.

Disabled students will also provide insights into who they seek advice from regards employment, 
particularly in relation to the specific challenges and questions they face around issues such as 
‘disclosure’ and requesting adjustments.

By understanding more about the role of these services, and who disabled students seek guidance 
from, recruiters will build their understanding of how they can most effectively work with universities 
to engage with disabled students. Delegates will also gain insights into what advice the students are 
looking for thus enabling you to provide appropriate, and sought after, information.

Connect on campus 

MAKING THE UNIVERSITY SERVICES WORK  
FOR YOU

Around 50% of students use the university careers service in their search 
for a job; this is true of both disabled and non-disabled students. However, 
research found that over 90% of disabled students also talked to their 
disability manager about their career options.

AGENDA:

•  How do careers services 
meet the specific needs of 
their disabled students?

•  What role does the 
disability service play in 
relation to careers?

•  Who do students go to  
for careers advice?

•  How can employers  
most effectively reach 
disabled students?

THURSDAY 4TH APRIL    9.15am – 1.00pm
Café hosted by Morgan Stanley
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This event provides a fantastic opportunity for our members to hear the latest from MyPlus and network  
with other Recruiters’ Club members, businesses and individuals associated with disability over drinks 
and canapés. 

During the evening the winners of the MyPlus Disability Progress Awards for 2019 which were 
launched at the event last year will be announced. These awards recognise the progress that some of 
our Recruiters’ Club members have made in the area of disability.  

Entertainment will be provided as always by Abnormally Funny People, a group of gifted Stand-up 
Comedians, most of whom have a disability and all of whom are very funny people! 

The Recruiters’ Club Annual Reception is exclusive to MyPlus Recruiters’ Club members plus select 
guests from our network of Individuals and Businesses associated with Disability.

Annual Reception & 
Disability Progress Awards
AN EVENING OF CELEBRATION, DRINKS, CANAPÉS & 
NETWORKING. THIS EVENT IS BY INVITATION ONLY

Now in its third year the MyPlus Recruiters’ Club Annual 
Reception is a key event in the Recruiters’ Club calendar. 

THURSDAY 23RD MAY    6.00PM – 8.30pm
Workshop hosted by EY
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However, the support required by an individual with a disability or health condition can be very 
different to what the majority of employees require, and it can be difficult to envisage what this looks 
like. We talk about reasonable adjustments but what is reasonable, what types of adjustments should 
we be providing, how do we source them and how do they work in practice?

For this Breakfast Seminar, we will be joined by a number of individuals who will talk about their own 
disability or health condition, and how they manage this in the workplace. As well as focusing on 
the adjustments they have benefited from, they will also talk about how they manage their disability 
with their manager, colleagues and clients. It will also be an opportunity to learn how different 
organisations approach support in the workplace and to hear best practice.

Our Breakfast Seminars are designed so that our speakers spend time with the delegates in small 
groups of 5 or 6 enabling plenty of opportunities to engage in conversations and for delegates to 
ask the questions that are important to them. Delegates will have the opportunity to learn more 
about disabilities and conditions that are currently a mystery to most of us and the session will build 
your knowledge in order that you have a better understanding of adjustments and considerations in  
the workplace.

Talk to the real experts  

REAL LIFE: ME, MY DISABILITY AND THE WORKPLACE

Breakfast Seminars are exclusively for members of the Recruiters’ Club. They 
are ideal for anyone wishing to build their understanding of different types 
of disabilities and the impact it can have on the individual in their studies, 
extra curricular activities and the workplace.

All of us need to be managed and supported in the workplace in order that 
we are able to do our best and fulfil our potential. And, at times, many of us 
need additional support for whatever reason.

AGENDA:

•  Disability and student life
 –   Helen Cooke, Director, 

My Plus Consulting, will 
start the seminar by 
sharing some insights she 
has gained in this area.

•  First hand experience
 –   In small groups, 

individuals will talk 
about their personal 
experiences of having  
 

a disability and the 
implications for 
themselves.

•  Discussion
 –   This is the opportunity 

for delegates to discuss 
in more depth what 
they have heard and to 
consider how individuals 
can best be supported in 
the workplace.

TUESDAY 4TH JUNE    9.00am – 10.30am
Breakfast Seminar hosted by Baker McKenzie
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However, what do they really achieve? Very little if done in isolation and without being part of a wider 
company strategy with buy-in from across the organisation. All too often the speaker’s chosen topic 
isn’t easily relatable to in the workplace and, as a result, very little momentum is gathered.

To make sustainable progress, a firm must position disability confidence as business critical; it is not 
a ‘nice to do’ but instead an absolute necessity in terms of recruiting and retaining talent, competitive 
advantage and public reputation. But how do you achieve this and how, in student recruitment, do 
you gain the support required from across the organisation in order to make sustainable progress 
when it comes to recruiting disabled individuals?

In this workshop delegates will develop their knowledge to be able to gain momentum regards 
recruiting disabled students, gaining the support of hiring managers and leveraging support from 
across the organisation. There will be the opportunity to hear from other employers about their 
approach and what they consider to be the critical success factors.

Disability beyond  
initiatives

HOW TO MAKE SUSTAINABLE PROGRESS

Everyone loves an event! Events are seen as a great way to gather momentum 
for an organisation’s new disability strategy, focus or network. High profile 
disabled individuals, whether a Paralympian, injured war veteran, actor / 
actress or TV host, are a great pull in terms of getting employees together to 
hear about the firm’s plans.

AGENDA:

•  How to gain momentum 
for your disability agenda

•  Engaging with hiring 
managers: pushing back 
their concerns

•  Making the organisation 
work for you

 –   Enlisting support

•  Events: is there a place  
for these

THURSDAY 11TH JULY    9.30am – 12.00pm
Workshop hosted by Reed Smith
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No organisation intentionally excludes anyone from their recruitment process or has unintended 
barriers that prevent individuals from demonstrating their potential. However, to be totally confident 
that you aren’t unintentionally excluding disabled individuals you need to examine every part of your 
process to ensure it is barrier-free.

This workshop will help employers understand what being an inclusive, disability confident student 
recruiter means in practice. Delegates will be challenged to consider all parts of their process, starting 
with their strategy and moving through areas including attraction, screening and implementing 
adjustments to ensure that each and every part of their process is fair and inclusive.

By the end of the workshop, delegates will have begun to identify potential barriers in their process 
and be knowledgeable about how to remove these. The interactive style of the workshop will ensure 
that there are opportunities to learn from other recruiters about how they have made progress in this 
challenging area and to share best practice.

Put your process  
under the spotlight 
ENSURING YOUR RECRUITMENT PROCESS  
IS INCLUSIVE

The term ‘disability confidence’ in relation to recruitment is often used yet 
rarely elaborated upon or explained. Do we really understand what inclusive 
recruitment means? Do we know what we need to do to ensure we are fully 
inclusive? Are we confident that there are no unintended barriers in our 
recruitment process?

AGENDA:

•  ‘Disability confidence’  
in recruitment: what does 
this mean?

•  Addressing the barriers to 
ensure an inclusive process

• Identifying unintended  
   barriers in your recruitment  
   process:
 –   Your strategy
 –   Attraction
 –   Applications & Screening
 –   Providing support
 –   Interviews 
 –   Onboarding

TUESDAY 13TH AUGUST    9.30am – 12.00pm
Workshop hosted by Macfarlanes
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This rise in poor mental health amongst students not only has a huge impact on universities, who 
have duty of care to look after their students, but also on employers. These students are bright, hard- 
working and ambitious, in order for them to succeed in the workplace, employers must be able to 
provide the support they require to flourish in the tough environments that they will invariably face.

During the first half of the Café, experts will enlighten you on the subject of mental health and define 
what we actually mean when we talk about ‘mental health’. There will also be a particular focus on 
the causes of mental health issues among young people and the challenges that transitioning from 
university to the workplace bring.

Students and recent graduates will also share their experiences of mental ill health as well as their 
thoughts and concerns about entering employment, being open about their condition with potential 
employers and requesting the support they require.

In the second half we will turn our attention to what employers are doing to reduce the stigma 
that exists around mental health, and how they can encourage openness amongst their employees 
enabling them to provide the required levels of support.

Individuals will again share their own experience, including the support 
they have accessed through their employer and the importance of 
networks and mental health allies.

In attending this Café you will learn more about the subject of mental 
ill health and in doing so remove the stigma, fear and silence that 
exists around this subject. It will build your confidence to have relevant 
conversations with your applicants and employees, enabling them to 
have the support they require to excel in their role.

*New Institute for Public Policy Research analysis

Think mental health 

MENTAL HEALTH IN STUDENT RECRUITMENT

Last year nearly five times as many students reported 
a mental health condition to their university than 
10 years ago*. 

TBC SEPTEMBER    9.15am – 1.00pm
Café hosted by TBC



12

We need to hear their stories, their experiences, their concerns and their questions, and understand 
what will make the difference for them when it comes to recruitment, support and the workplace. 

This Breakfast Seminar will provide you with the opportunity to do just this as we will be joined by 
students and recent graduates who will talk from first hand experience about their disability. They will 
share insights about how their disability affects them, how they manage it and the impact it has had 
on their studies, extra-curricular activities and their time at university. They will also talk about how 
they feel regards applying for jobs, entering employment and requesting the support they require in 
order to realise their potential.

As we listen, we will also be reminded of the abilities, skills and strengths that individuals often 
develop as they manage their disability on a day to day basis in a world that isn’t always geared up 
for it; skills that are a huge asset in the workplace.

As ever, our Breakfast Seminar will be interactive and designed to encourage delegates to engage in 
conversations with students and graduates and to ask the questions that they normally wouldn’t have 
the opportunity to ask, or feel comfortable in doing so.

From personal stories  
to best practice  

REAL LIFE: ME AND MY DISABILITY

If we are serious about engaging with disabled students and bringing them 
into our organisations, we have to understand them and the best way to do 
this is to hear what they have to say. 

AGENDA:

•  Disability and student life
 –   Helen Cooke, Director, 

MyPlus, will start the 
seminar by sharing some 
insights she has gained in 
this area.

•  First hand experience
 –   In small groups, 

individuals will talk 
about their personal 
experiences of having  
 

a disability and the 
implications for 
themselves.

•  Discussion
 –   This is the opportunity 

for delegates to discuss 
in more depth what 
they have heard and to 
consider the implications 
on how they attract, 
recruit and support 
disabled students.

Breakfast Seminars are exclusively for members of the Recruiters’ Club. They 
are ideal for anyone wishing to build their understanding of different types 
of disabilities and the impact it can have on the individual in their studies, 
extra curricular activities and the workplace.

TUESDAY 26TH NOVEMBER    9.00am – 10.30am
Breakfast Seminar hosted by Baker McKenzie
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Membership  
package inclusion

“ I gained valuable knowledge about how and what we 
can do to accommodate people with disabilities from 
the moment they apply for a role.”  
HR Advisor, Macfarlanes LLP

All MyPlus Recruiters’ Club members are entitled to the following complimentary places, dependent 
on membership level:

MEMBERSHIP Platinum Gold Silver

DISABILITY CAFÉ 2* 2* 0

BREAKFAST SEMINAR 2* 2* 0

WORKSHOP 2* 2* 2

ANNUAL EVENT 4 2 1

*Additional places may be available depending on room capacity. Priority will be given to Platinum members.

HOW TO REGISTER

Members will be emailed an invitation for individual events 
approximately 6 weeks before the event. Additional places may be 
purchased by members. 

Non-members may purchase places at Disability Cafés and Workshops. 

Breakfast Seminars and the MyPlus Recruiters’ Club Annual Networking 
Event are exclusive to members.

Costs:  £350 for non-members 
  £175 for members

To find out more about any of the events listed or for further information 
on becoming a MyPlus Recruiters’ Club member, contact us using one 
of the following:

Email:   info@myplusconsulting.com 
Telephone:   01753 360018 
Visit:   www.myplusconsulting.com


