A joyful, generous and
welcoming faith community.

OUR MISSION:
Guided and empowered by the Holy Spirit,

and informed by Scripture, tradition and reason,
we will:

• Learn and teach by word and example how God

continues to be at work in the world and in our lives,
• Love and serve all people as Christ loves us,
• Grow in faithful stewardship of the resources God
has given us, and

• Celebrate joyfully this faith in our life, worship,
prayer and service.

St. Philip’s Episcopal Church
256 E. Main Street
Brevard, NC 28712
Telephone: 828-884-3666
https://www.stphilipsbrevardnc.org/
@StPhilipsEpiscopalChurchBrevard
www.youtube.com/channel/UCYrxX4KP6vg-CX3xj781LFg
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WHO WE ARE
BEFORE I FORMED YOU IN THE WOMB I KNEW YOU,
BEFORE YOU WERE BORN, I SET YOU APART.
-Jeremiah 1:5

St. Philip’s Brevard is a vital, prayerful community, open and welcoming to all. As the only Episcopal Church
in our county, our congregation is a blend of lifelong Episcopalians and those from a variety of faith
backgrounds. Some of us are natives of this beautiful
region. Others have come here, often to retire, from
many other places. We live in an area of remarkable

natural beauty and in a delightful small town. We look
forward to welcoming a new Rector who will join with
us—and guide us—in our life in Christ.

We love to celebrate the seasons of the church and

value good liturgy. We are outwardly focused; service to
others is exceptionally important to us. And we are a

community that loves being together—we really enjoy

socializing. Worship, service, and fun together make us
what we are: St. Philippians.

We are a faith community of about 500. We worship in a
handsome, Norman-style church built in the 1920s. Our

facilities include a parish hall, offices, choir room, library,
and classrooms. Most Sunday mornings, there are three
Eucharists: a Rite I service without music; a less formal

As part of the discernment process, we
conducted more than two dozen Holy
Conversations with parishioners, clergy,
and youth in small groups with set cues for
discussion. We also used the Holy Cow
survey with more than 90 questions about
the life and work of the church.

Rite II service; and a Rite II service with organ and choir.
Morning prayer weekdays and a Eucharist and healing

service on Wednesdays add to opportunities for spiritual sustenance, as do a good array of Christian formation activities.

Service to others is a hallmark of St. Philip’s. We express this through hands-on work as well as financial
support to non-profits and organizations serving our community. Two-thirds of us engage in
church-sponsored ministries and also volunteer actively with other non-profit organizations.
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About three-quarters of St. Philippians are age 60 or older. Many of our older members chose this area as a
place to retire. We also benefit from having many summer residents who are involved in our church. We

earnestly wish to attract young people and young families, a challenge in a county where the median age is
50.

We are a well-educated congregation with 87 percent of us college graduates and a significant number

holding advanced degrees. Roughly a quarter of us have been members of St. Philip’s for more than twenty

years, and about the same percentage have joined in the last five. The chart below records our membership
figures since 2012.
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We are a church with high satisfaction and high energy. This positions St. Philip’s well for growth

opportunities. We think of ourselves as unusually friendly and love St. Philip’s as a community of faith, joy,
caring, fellowship, and service. We have many members seeking both new kinds of service and deeper

spiritual lives. We look forward with anticipation to welcoming a new Rector and moving forward. We’re
poised to do so!
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Learn more about us:
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Where we come from
OUR PARISH HISTORY
JESUS CHRIST IS THE SAME YESTERDAY AND TODAY AND FOREVER.
-Hebrews 13:8

St. Philip’s history goes back to 1856, well before the founding of
Brevard or Transylvania County. The first Episcopal service here
took place in a farm shed. Most of the worshippers were South

Carolinians, planter families who came to the mountains to escape
the summer heat. Soon, there was an effort to create “a proper

church.” When St. Paul’s-in-the-Valley was consecrated in 1860, it

served both summer visitors and a small community of permanent

residents. Optimistically, the church with 23 communicants provided pews to seat 120. The church carried on during the Civil War

and later, but its use declined, and the pews were eventually sold
to another church. That building is long gone, and the site is now
used as a cemetery by our parish.

After the founding of Transylvania County, Brevard was established
as the county seat. Having abandoned St. Paul’s-in-the-Valley,

several local families worked to found a new church in town. As

one wrote, “We are a few scattered sheep needing a fold.” The
cornerstone of St. Philip’s church was laid in 1883, but it took

almost a decade before the building was completed and conse-

crated. For years a missionary project, the church finally received
its first resident priest in 1896, the Rev. Chalmers D. Chapman,
who remained for more than twenty years.

On Christmas Day of 1925, the wooden church burned in a fire so
intense that little cleanup was needed. In its place, the congregation decided to build a Norman-style stone church over what had
been the parish graveyard. Two years later, with a new church

building, St. Philip’s moved from mission to parish with a membership of about 100. However, the stock

market crash of 1929 had an almost immediate impact. During the Depression, a mortgage on the rectory

was foreclosed, and the Senior Warden paid the Rector’s salary from his own pocket more than once. Only
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in 1939 was the church building cleared of debt and consecrated.
The post-war era brought prosperity as modern industry came to the area. From the 1950s, the church

began to improve its facilities, adding stained-glass windows and a carillon. At the turn of the 21st century,
however, large manufacturing rapidly vanished from the area. At about the same time, retirees discovered
Transylvania County—with quite a few of them becoming members of St. Philip’s. Led by the Spirit, our
congregation has grown to 483 communicants in good standing.

With many retirees, the church has a large number of people with the time and ability to volunteer for the

church and the community. It is hard to imagine a good cause in Transylvania County that does not have St.
Philippians involved. We are fortunate to be a congregation with strong personal bonds and a welcoming
spirit. As one member wrote in our parish survey, “St. Philip’s had become a church that evolves with an
integrity that is rare.”

St. Philip’s
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Our Life Together
HOW WE WORSHIP
SHOUT FOR JOY TO THE LORD ALL THE EARTH. WORSHIP THE LORD WITH
GLADNESS; COME BEFORE HIM WITH JOYFUL SONGS...
- Psalm 100
At St. Philip’s, the celebration of the Holy Eucharist is the heart of our spiritual life. We believe our worship
services are exceptional in both beauty and spiritual content with each having a distinct flavor that is
important to those who participate. We love our liturgies, special services, and music. With an open

communion, the sense of inclusion and welcome impresses many newcomers and warms the hearts of

regular parishioners. We are also fortunate to have a vocational Deacon and adjunct clergy with rich experience in parish ministry who share in pastoral care and assist in other programs. With the Rector, they also
preach for us, along with occasional pulpit visitors from other denominations.

Our forms of worship vary:
• The 7:45 service on Sunday mornings uses Rite I without music. Rooted in traditional language
and without music or singing, this is a quiet yet meaningful service.

• The 9:00 service uses Rite II with a small choir, piano, and occasional organ. In recent years, it

has gradually evolved from a "praise and worship" style toward more traditional music. A good
deal of discussion ensued about how to make it more meaningful, as it used to be. As one

member put it: “I would like to see more prayer and praise/renewal/Cursillo music used …. This
service used to have a more casual, joyful, celebratory feel and I really miss that!” This service
needs new energy and focus, and offers our new Rector an opportunity for creativity and
discernment about whether and how to re-imagine it.
St. Philip’s

8

• Our best-attended service, at 11:15,

features a full chancel choir, organ, and Rite
II again. We are blessed to have a fine

organist and choirmaster to plan our music
and lead our choir. In summers, we also

appreciate the talents of young musicians

from the Brevard Music Center, both vocalists and instrumentalists.

In our Sunday services, we have an array of lay people

to serve as acolytes, readers, lectors, chalicists, ushers,

welcomers, and communion bread bakers. On average,
about two dozen members take on these roles each

week. The Hosanna Singers perform at the 9:00 service,
and the Chancel Choir at the 11:15. Altogether, 30 to
40 musicians might serve on any given Sunday.

We want preaching that is biblically based and perti-

nent to the times in which we live. We like preaching

from the heart, and our Interim Rector has won many

friends by his willingness to come down from the pulpit
to preach without a written text and be frank (and

sometimes funny) about his own humanity. We enjoy
passing the Peace; we are not afraid to laugh—and
applaud—in church. An oft-mentioned incident in

recent months involved a small child shouting “yay!”
after a rousing anthem followed by enthusiastic
applause from the entire congregation.

For many of us, the special liturgies are truly special. At
Christmas, our sanctuary is beautifully decorated with

hanging greens and candles. The children’s pageant is a
special event, as is the family-oriented Christmas Eve
service in the late afternoon. The two later

services—with brass ensembles—are usually packed.
Holy Week brings Maundy Thursday, Good Friday, and
an Easter Vigil on Saturday in addition to the
triumphant celebration of Easter itself (and a

much-enjoyed Easter egg hunt for the young children).

During Lent, the church offers the Stations of the Cross
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on Wednesday afternoons, followed by a light supper and program. During the week, the Eucharist and a
Healing Service are offered on Wednesday mornings as well.

Our funerals and memorial services are important opportunities for worship. Many have spoken of how

much funerals for family members have meant to them and of how grateful they were to our clergy for their
sympathy and skill in devising services that truly spoke to the needs of the bereaved. Our Care Committee
also ministers at these times with lovely receptions in the Parish House. “Those are times,” wrote one

person, “when we truly are family.” While we have more funerals than weddings or baptisms, that has not
translated into a decline as in recent years the number of confirmations and those received by the Bishop
have exceeded the number of funerals.

Our ninety-year-old church building is itself especially conducive to reflection and worship with its gray

stone walls, stained-glass windows, and handsome furnishings. It is not a pretentious building, but we are
not a pretentious congregation. Instead, it is a spiritual home we love. In the words of the great Anglican
poet T. S. Eliot:

You are not here to verify,
Instruct yourself, or inform curiosity
Or carry report. You are here to kneel
Where prayer has been valid.

St. Philip’s
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Our Life Together
MINISTRY AREAS
Under the leadership of the Parish Ministry Council, St. Philip’s provides a wide range of ministries. We

understand our ministries as ways of doing the Lord’s work in the world and among the people He created.
The following highlights only a few of the activities in each ministry:

Buildings and Grounds is responsible for our facilities and church campus, as well as the parish cemetery at
the old St. Paul’s-in-the-Valley location.

Christian Formation supports us in being faithful followers of Jesus through such activities as centering
prayer groups, Coffee and Conversation, and Lenten programs.

Christian Nurture sponsors Sunday programs for children as well as Episcopal Youth (in) Community,
Wednesday Bible Study, and other programs for youth.

St. Philip’s
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Episcopal Church Women empowers the community of women for inreach service, which includes funeral

receptions and educational programs, and for management of the Shop of St. Philip's, the largest outreach
arm of the parish.

Hospitality builds fellowship within the church through the Episcopal Parish Programming events, Sunday
coffee hours, Lenten suppers, and the annual Thanksgiving potluck dinner.

Liturgy and Music has responsibility for music at our services, the altar guild, and lay participation in worship.

Member Care sponsors our Eucharistic and Friendly visitors, the Sunday healing ministry, and the prayer
chain.

Ofﬁce Administration supports our Web and Facebook pages as well as marketing and is responsible for
the church library and office volunteers.

Outreach coordinates the Christmas Project, the Prison Ministry, the Rice Street Community Garden, the
TOWEL ministry, and the World Missions Committee.

Stewardship works with the Vestry on the Every Member Canvass task force and Finance Committee and
with the board of the St. Philip’s Foundation.

St. Philip’s
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Our Life Together
IN-REACH
Care, Christian formation, and fellowship are all

important to the people of St. Philip’s. Our in-reach

ministries support and enrich the lives of parishioners

and nurture the relationships that bind us together as
the body of Christ.

CARE

We look to our clergy for pastoral care, especially in the
crisis times of life. We are fortunate to have a Deacon

who is truly a “servant minister” during the Eucharist, in
the life of our church, and in our community.

Among our laity, Eucharistic Visitors and Friendly

Visitors perform important ministries for the sick and

for shut-ins. Parish Neighbors take meals to members in
crisis, and Helping Hands assist with transportation

needs and simple chores. A prayer shawl ministry and a
Sunday healing ministry involve a number of members

and are valued expressions of Christian concern, as are
a prayer chain and the work of the Daughters of the
King. Our church office depends heavily on its lay

volunteers, as well. Volunteers perform much of the

repair work on our facilities. The Vestry manages our

financial and physical resources, with each member also
serving as a liaison to one of the ten overall ministry
areas of the church.

FORMATION

Our program of Christian formation provides

opportunities for all ages to connect with God. For

2016, our Church School had 66 enrolled in the nursery,
Godly Play (a Montessori-based program for K-5

children), and classes for middle- and high-school

students. Episcopal Youth (in) Community meets on

Sunday nights and for Bible study early on Wednesday
St. Philip’s
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mornings at a local coffee
house. In our

conversations, young

people emphasized the
value of older mentors,

including our Deacon, and
their appreciation of the

participation of adults at
their Bible study. Our

youth director has recently
revived the Canterbury
ministry for students
enrolled at Brevard

College. Events such as

the Christmas pageant, Easter egg hunt, and the annual Shrove Tuesday pancake supper engage our

younger members—and older ones, too. We hope for a Rector who is actively involved in developing our
programs for young people.

Our most popular effort in adult formation is the “Coffee and Conversation” group that meets between the
second and third morning services on Sundays. With an average attendance of around fifty, the group

includes adults who participate in thoughtful conversation about faith, spiritual development, and life in the
real world. For some participants, “Coffee and Conversation” is church, and they do not attend Sunday

services. Perhaps this kind of experience is an indicator of where our church might need to go in the future.
To meet the needs of all our members, we want to expand our offerings and seek a Rector who can guide
us to look creatively at the what, how and when of our adult formation offerings.

A Wednesday morning Bible study group meets after the Eucharist and healing service in a lectionary-based
discussion of applying biblical insights to daily life. Thursday mornings, a men’s discussion group focuses on
the challenges of Christian living. Weekly centering prayer groups offer time for prayer, meditation, and

discussion. During the Wednesdays of Lent, we gather for a light meal and program. Last year’s series on

the religions that claim Abraham as father and this year’s on reconciliation have attracted good audiences.

FELLOWSHIP

St. Philip’s is a most welcoming community, and we enjoy each other’s company. With three liturgies each
Sunday with different congregations, we seek ways to bring us all together. As noted elsewhere, we’re

happy to have times for celebration and fellowship around holidays and church festivals. We sustain friendships through Sunday breakfasts and coffee hours, and light suppers and presentations on Wednesday

evenings during Lent. The Episcopal Parish Programming (EPP) committee presents occasional social events.
Our Foyers program brings together small groups of parishioners to share dinners in each other’s homes.

Care, formation, and fellowship are all important means of building a stronger sense of Christian community
among us. We look forward to having a Rector with fresh ideas for all three areas!
St. Philip’s
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Our Life Together
SERVICE
AND HE SAT DOWN AND CALLED THE TWELVE. AND HE SAID TO THEM, "IF ANYONE
WOULD BE FIRST, HE MUST BE LAST OF ALL AND SERVANT OF ALL."
-Mark 9:35
St. Philip’s is a parish deeply committed to community service. At the end of some services, we are

dismissed with these words: “Our worship is complete; our service now begins.” We take those words

seriously. Our outreach efforts, locally and globally, range widely. Supporting our commitment to service,
sustaining it, and helping focus it will be important opportunities for the new Rector.

Our most conspicuous community ministry is the Shop of St. Philip’s, the ECW thrift shop. In business for

half a century, the shop sells high-quality, gently used items and attracts buyers from across the region. A

large portion of the profits is given as grants to support operating expenses of local charities serving families. Many in our congregation, women and men, participate in its work.
Other ministries serving those in our community include:
• The TOWEL ministry provides carpentry and other services in our community. Volunteers

usually work in teams to provide home repairs and modifications such as wheelchair ramps,
handrails, and grab bars for families in need.

• A growing Prison Ministry seeks to sustain the physical and spiritual needs of prisoners and

their families. Volunteers visit persons incarcerated in regional facilities to provide companionship, spiritual support, and food to supplement the prison diet.

• The Rice Street Community Garden produces hundreds of pounds of fresh, organically grown,

sustainable crops. All the produce goes to a Brevard food bank (Sharing House) and a local soup
kitchen (Bread of Life). The garden invites cooperative work and fellowship among St. Philippians and anyone else who wishes to join in.

• The annual Christmas Project serves over 300 children from the Boys and Girls Club, Rise and
Shine, and El Centro. Children chose gifts for adults who are important in their lives and enjoy
Christmas music and refreshments while they await their time to “shop.”

• The Art of the Mountains show and sale in the Parish House presents work by many regional
St. Philip’s
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artists in a range of media. Last year, $8,700 was raised for local charities from the sale.
• The Christmas Angel Tree offers holiday gifts to children in the community who might find
otherwise that Santa had missed them.

• We support Koinonia, a group of churches in the county that seeks to build understanding and
communication among various denominations. The group sponsors outreach projects, Friday

Lenten Services, and similar events. Last year, it brought Prof. Amy-Jill Levine from Vanderbilt
for a series of lectures on Christianity and Judaism that drew large crowds.

• Our buildings provide space for meetings of Al-Anon and community support groups.
Serving those outside our community, the World Missions Committee seeks to do the work of the Spirit

through alleviating poverty and hunger throughout the world. We continue to support Mission MANNA, an
ongoing effort to provide medical help and nourishment for malnourished children in Haiti and sponsor

children through our Companion Diocese of Durgapur in India. Individual parishioners support the Episcopal
Relief and Development Fund, Five Talents, World Camp for Kids, Our Little Roses Ministries in Honduras,
and the Heifer Project. We have hosted an international bazaar offering items from Ten Thousand Villages
and others and assist with fundraising for the Crop Walk.

Through the Shop of St. Philip’s, the St. Philip’s Foundation, Art of the Mountains, the church’s regular

budget, and other fund-raising activities, our church gave more than $184,000 to non-profit organizations
last year.

Many of our parishioners also participate actively in a host of community projects that are not direct ministries of St. Philip’s, although a number have received funding from one or more of our grant programs.

These include Rise & Shine (a year-round after-school program for economically disadvantaged and minority
children); Sharing House (providing food, clothing, produce, showers, household goods, utility and rent

assistance, advocacy and compassion to those in need); and Bread of Life (offering nutritious meals in a safe
and secure environment). Other organizations where our parishioners work and serve include Habitat for

Humanity; SAFE, Inc. (working against violence towards women); Meals on Wheels; El Centro (services to

local Hispanics); The Haven of Transylvania (our county’s only homeless shelter); and the Boys and Girls Club.
As we work in our community and beyond, our outreach efforts also become a kind of quiet evangelism. We
seek to share the Good News through action as well as words. One long-time member remarked, “From

Rice Street Community Garden to the thrift shop to volunteers at The Haven and Prison Ministry, St. Philip's
demonstrates a compassionate and generous spirit.”

Learn more about our service:
www.stphilipsbrevardnc.org/serve-the-community/
www.diocesewnc.org/dfc/newsdetail_2/3183538
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Where We Live
BREVARD AND TRANSYLVANIA COUNTY
Often cited as one of the best outdoors
areas in America, Brevard and

Transylvania County are wonderful places
to live! Brevard itself is home to about

7,500 people; the county’s total population is around 33,000. The town consis-

tently ranks near the top of popular lists
of “best retirement communities” and
“best places to live, work, and play.”

Brevard is surrounded by the scenic Blue

Ridge Mountains but is only 35 miles from
the city of Asheville with its lively “crafts,
culture, and brewing” scene. The county

offers some 250 waterfalls, Pisgah National Forest, the Blue Ridge Parkway, and

excellent opportunities for fishing, hiking,
and just roaming around.

At 2,231 feet, Brevard has a four-season

climate but with generally mild winters (a
couple of light snowfalls most years) and
mild summers (it rarely gets above the

high ’eighties). The presence here of the
nationally known Brevard Music Center,
Brevard College, many galleries and

artists’ studios, a lively music scene, and abundant recreational opportunities attract active retirees as well
as summer visitors and campers. And you get to brag that you live in Transylvania.

The county broke off from next-door Henderson County in 1861, just as the Civil War was brewing. Its

founders determined that the county seat should be a new town, named for Revolutionary War patriot

Ephraim Brevard, but the summer of 1861 was hardly an ideal time for founding a county or a town. As was
true all across the Appalachians, allegiances to the Union and the Confederacy bitterly divided residents.
After the Civil War, the county remained primarily agricultural. That began to change at the turn of the
St. Philip’s
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twentieth century, thanks to tourists and logging. Several rather grand hotels were built in Brevard and “up
the mountain” at Lake Toxaway. The forest also provided raw materials for a tanning industry centered in
Rosman, still the only other town in the county.

The woods were eventually logged out, and the county fell into tough times during the Depression. In the

post-war era, though, it continued to attract tourists and campers, and several industries located here. At its
height, the Ecusta paper mill in nearby Pisgah Forest employed more than 3,000 workers while more than a
thousand others worked at the DuPont x-ray film plant and at Coats American Thread in Rosman. The

Brevard Music Center, a summer camp for young classical musicians, opened in 1944. Within a few years, it
was attracting hundreds of students and presenting an extensive range of concerts. In the 1970s, many
vacation and retirement homes were being built in the county as well.

By 2002, however, Ecusta, DuPont, and Coats all had closed, leaving hundreds of residents unemployed.

Since then, the county and the town of Brevard have worked to find new identities. Promoting itself as “the

Land of Waterfalls,” the county has found in tourism a new way to use its natural resources. The land around
the former DuPont plant has become a state forest that features spectacular waterfalls. For a town of its

size, Brevard has a notable number of good restaurants, a range of intriguing shops, and such events as the
annual White Squirrel Festival at Memorial Day, an exuberant Fourth of July, countless musical events, and
summer street dances.

Many of us shop at the seasonal Farmers’ Market adjacent to our church. Cycling attracts numerous visitors,
especially at the annual “Assault on the Carolinas” competitions in April, and the Brevard College cycling
team has won national championships.

The Blue Ridge Parkway cuts through the county, and the mountains have miles of hiking trails. County and
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town benefit from the presence of a number of summer camps, while the French Broad and Davidson rivers
offer excellent fishing.

Transylvania County public schools public schools rank 13th out of North Carolina’s 115 districts in overall

performance. In addition to the public school system, our community is also home to Brevard Academy: A
Challenge Foundation Academy, and Mountain Sun Community School.

The public library, in a handsome newer building, provides outstanding resources. The Transylvania Regional
Hospital, associated with Asheville’s Mission Hospital System, offers a range of services in an unusually

welcoming setting. An important element in creating community is the Transylvania Times, a twice-weekly
paper that is chock full of local news, events, and opinions.

Brevard and Transylvania together make up a unique place: you can enjoy breakfast from one of Brevard’s

two bakeries in the morning, go kayaking or mountain biking mid-day, enjoy fine dining at dinnertime, and

hear live classical, country, rock, or jazz in the evening, all within five miles of St. Philip’s. It is truly an excellent place to live.

Learn more about Brevard and Transylvania County:
www.brevardnc.com
www.visitwaterfalls.com
www.brevardnc.org
www.transylvaniacounty.org
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OUR FINANCES
Like many of its parishioners, St. Philip’s is not a wealthy church but has sufficient financial resources for its

work. Led by the Vestry, we currently conduct our yearly stewardship drive in the fall. The number of church
members who pledge is shrinking slightly every year, but total dollars pledged tends to remain fairly

constant. We recognize that we need to look differently at stewardship and that there need to be new and
creative ways to do this.

With many of us retired and largely on fixed incomes, there are some limitations on our abilities to give

financially, even if many retirees give generously of their time and talents. Among those who chose to report
household income in the parish survey, the average figure was about $101,000 (almost half reported household incomes of less than $70,000). For 2017, pledges account for 86 percent of the church’s income, with
the majority of pledges under $200 per month.

Capital Campaign
St. Philip’s recently completed a capital campaign for upgrades to our facilities that resulted in $465,000 in
pledges payable over three to five years. Over $280,000 in pledge payments have been collected thus far
with an additional $24,000 contributed through unpledged donations and memorials.

Individual projects are prioritized with the most needed addressed first. No project is started until sufficient
funds are available to ensure its completion. To date, $165,000 has been spent on the roof, three HVAC
units, audio-visual system, and improvements to parking and access to both levels of our buildings. In

addition, the library was revamped and new space provided for the choir robing room and archives. With

the remaining cash on hand, we have begun the installation of an elevator from the lower to upper floors of
our office and educational area. When this is completed we will start the following projects in Miller Hall:

replacing the countertops in the kitchen; installing an audio loop system under new flooring; and enhancing
the audio-visual system.

We are currently not in a position to contract for our remaining projects which focus on improvements in the

Youth Activity Center located in the lower level of the parish hall. With most pledges made over a three-year
period and the rest payable over a four to five year period, our pledge fulfillment is not where we expected
it to be at this time. Parishioners have been encouraged to bring pledge payments current and when more
pledges are fulfilled, we will move forward with contracting for the remaining projects.

St. Philip’s
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Gifts from our members were about $450,000 in 2016, and this is in line with recent history:

St. Philip’s Member Giving for 5 Years
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There are some seasonal variations in our income and expenses as these figures from June 30, 2017 show:

Monthly Income vs. Expense
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July

August

Sept.

Oct.

Nov.

Dec.

Total Income

$54,702

$41,709

$36,826

$37,032

$39,343

$35,235

$39,742

$36,436

$42,583

$41,120

$32,514

$38,780

Total Expenses

$74,359

$32,912

$34,488

$43,708

$25,462

$36,609

$48,091

$34,231

$29,442

$32,855

$48,903

$35,673

Gain/Loss

-$19,658

$8,797

$2,339

-$6,676

$13,881

-$1,374

-$8,349

$2,206

$13,141

$8,265

-$16,389

$3,107
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The following is our balance sheet for June 30, 2017:
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*The St. Philip's Episcopal Church Foundation includes several endowed funds with the general fund, the largest one,
funding grants for capital needs to local non-profits and St. Philip's, and two smaller ones that support St.
Paul's-in-the-Valley Cemetery and parish capital needs. The majority of the endowed funds are invested in a Schwab
account managed by Reynolds Investment Management with the remainder maintained in a cash account.
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Our budget for 2017 anticipates the following distributions by category:

St. Philip’s Budget 2017
Member Care
$450

Liturgy & Music
$5,400

Christian Nurture
$4,150

Christian Formation
$550

Payroll
Taxes & Fica
$1,424
Hospitality
$3,700

Stewardship & Finance
$3,150
Misc. Expenses
$4,300

Outreach & Pledges
$99,629

Lay Personnel
$142,245

Parish Operations,
Office $32,500
Parish Operations,
Facilities
$75,309

Clergy Personnel
$140,139

Total Budget: $512,947
In sum, we seek to be conscientious stewards of God’s gifts to us and generous in sharing our material
resources and our talents.
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WHERE WE HOPE TO GO
I CAN DO ALL THINGS THROUGH HIM WHO STRENGTHENS ME.
-Philippians 4:13

We see ourselves as a healthy community of faith. Although we are grateful for that, we want to continue to
strengthen our connections with God, each other, and those beyond our walls. We are open to change and
new ideas for ministries, while staying grounded in our rich tradition and liturgy.

In our parish survey, we asked where members would like to see additional energy placed to expand
ministries. Our members of all ages emphasized:

• Attracting more families and youth;

• Developing strategies to reach new people;

• Enhancing willingness to support the church financially;

• Providing more opportunities for Christian education and formation;
• Developing the range of our ministries; and

• Strengthening processes to equip members for ministry and leadership.
As we move toward the future, we have some shared strengths that should help us. Our scores on the
national survey indicate that we are well above most churches in welcoming newcomers, sustaining a

“friendly atmosphere” among members, and offering “genuine care in times of personal need.” Perhaps

most important, St. Philip’s also scores high when respondents are asked if the church has given new meaning to their lives.

Our parish survey shows that we are a church poised for positive change. There are a few warning signals,
however. Perhaps because it has been a year since the former Rector resigned, the survey suggests some
“fence-sitting” in attitudes about the church’s leadership and our ability to resolve conflicts. Some

respondents also recommended that the Vestry be more forthcoming about its work. Of more concern are

some indicators about “spiritual vitality.” While 85 percent of us agree that “my spirituality is really the basis
of my whole approach to life,” about a quarter of us also feel that other things than our faith are more
pressing just now.

As we move towards the future, we see a number of ways to build on our strong foundation:

• To deepen our commitment to serving those inside and outside our church walls, we want to
expand our fellowship to carry out God’s work. We’d like to attract more young people but
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most of our growth will likely continue to come from retirees moving to Brevard.
• We need a focus on developing and implementing a comprehensive strategy to reach new
members and incorporate them into the life of our parish.

• Community outreach is a major emphasis at St. Philip’s, and we are on the frontline doing the
work and serving those in need. We want to expand ministries that provide direct services and
not just funds to those living on the margins and those broken by life’s circumstances.

• We want to develop the spiritual generosity of members to support the ministries and

operations of St. Philip’s financially. This may call for a change in the way we do stewardship
in our parish.

• We seek to strengthen our spiritual vitality through more opportunities for Christian
education and spiritual formation at every age and stage of life.

• We need to stress helping members discern their gifts and strengthening the
process by which they are called and equipped for ministry and leadership.

Our goals may seem somewhat contradictory, but actually are complementary. We want to attract more

young people, yet serve the needs of our retirees. We want to be a vital force in our community while we
also continue a tradition of deeply meaningful liturgical worship. As we seek guidance on how to serve

others, so we also need guidance on sustaining community among ourselves. We want to retain what is best
from the past, yet we know that “doing church” in the manner of the 1950s is no longer productive. The
challenge remains to continue to “pray and work”—joyfully, generously, and effectively.
St. Philip’s
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OUR NEXT RECTOR

In the words of our vision statement, we seek a Rector with a

joyous, generous, and welcoming spirit. We are looking for a priest
who will walk along with us as the Spirit leads us. And we seek a

Rector who gladly supports the laity as they use their gifts. Among
the skills and characteristics we seek are:
• A servant leader;

• A genuine, loving pastoral presence;

• An engaging, thought-provoking preacher;

• An articulate, encouraging agent of change;

• A rich previous experience in life and work; and
• A sense of humor.

At St. Philip’s, it is essential that the Rector be able to connect with
young and old, gay and straight, black, white, and brown. As one

parishioner observed, “We need a Rector who can sit on the floor
with the kids as well as stand in the pulpit.”

We need a person who has an approachable and nurturing spirit,

ready to connect with us wherever we are in our spiritual journeys. Given our number of retirees, we need
someone who can listen and learn from our older members and appreciate their wealth of experience. At
the same time, we are anxious to minister more effectively to children, teens, young adults, and young

families. And we seek a Rector who understands that St. Philip’s is a home for people of widely varying
theological, social, and political views.

We seek a pastor who will come to know us and be known by us. Personal relationships are crucial to our
congregation. Warmth, care, and interest in people are all attributes we seek. We seek a person who will
truly engage with us in times of crisis or when we seek guidance. At the base of things, we also seek a
Rector whose own spiritual life is mature and vibrant with an active prayer life.

We want an able preacher who can deliver substantive and inspiring sermons, one who can connect the
St. Philip’s
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Gospel to real-world issues and our daily lives. At the same time, we need a teacher who can interpret the

Bible both in its historical contexts and its modern applications. We don’t tolerate pomposity very well—and
we appreciate a keen sense of humor.

We need a Rector ready to lead us in change. Many of our parishioners identify strongly with traditional

liturgies, for example, but many also urge that we offer worship in more contemporary modes and music.

Many of us are curious about new ways of being a church within our walls and outside. We need an agent of
change, not to lead or even manage change, but to nurture and sustain it.

We also need a Rector who is willing and able to administer the parish without needing to micro-manage.
We look for someone with a realistic understanding of parish finances and opportunities for growth. Our
new Rector needs to be ready to partner with clergy, lay leadership, and the congregation as a whole to
support our broad range of ministries.

Our new Rector will face some challenges from our recent history. A strong sense of humor, allied with

patience and compassion, will be essential to a Rector’s success at St. Philip’s. We are human and would not
be truthful if we said we don’t have conflict. We seek someone to help us work through conflict, especially

when members weren’t brought along or conversations did not explain the reasons for a decision. There are
challenges about being the only Episcopal Church in Transylvania County, and our next Rector will need to
help us live into being the church for a diverse group of Episcopalians.

We are an unusual church, and this position is an unusual opportunity. Many of us are traditionalists but not

complacent. We share many gifts with our community and with each other. Most of us have a deep affection
for the church building and for the Christian community it shelters. The Spirit moves us to be joyful, open,

and inclusive. The sign by our front door asserts, “ALL are welcome,” and we mean it. How we continue to
put that assertion into action will be an exciting challenge for the new Rector.

SO DO NOT FEAR, FOR I AM WITH YOU, I WILL UPHOLD YOU
WITH MY RIGHTEOUS HAND.
- Isaiah 41:10
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WHAT WE OFFER OUR NEXT RECTOR
St. Philip’s is a stable, mature parish poised and ready to

move in new directions. We offer our incoming priest high
energy in the congregation and high satisfaction with the
way the church has developed over the years. More
specifically, we offer:

• A congregation of thoughtful, friendly people;
• A congregation that welcomes diversity and
recognizes that all of us are God’s children;
• A congregation devoted to St. Philip’s and to
seeing it as both a spiritual home and a center
of service;
• Strong, healthy lay leadership;
• An on-going commitment to service to our
community and the wider world;
• A passion and love for good liturgy;
• Solid finances;
• Respect for a priest’s needs for regular personal time as well as vacation (we have sufficient
adjunct clergy to help handle pastoral work and off-hour needs);
• A strongly positive relationship with the diocese, including time away to participate in Fresh
Start and other programs for clergy development;
• A beautiful location in a delightful town; and
• A really peaceful yet exciting quality of life

St. Philip’s
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The Episcopal Diocese of Western North Carolina
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Dear Prospective Candidates:
Thank you for your interest in the Diocese of Western North Carolina and, particularly, your
interest in St. Philip’s. The congregation will tell you their story in this Profile. Please allow me
to tell you a bit of the story of our Diocese.
Our diocese consists of 28 counties in Western North Carolina. We are made up of 62 parishes
and eight summer chapels and worshipping communities. Around 15,000 people make up the
Diocese. Although we have several larger churches, many of our towns and parishes are smaller
in size, but just as strong in faith. We are, of course, situated in or near beautiful mountains,
streams, and valleys.
That is a demographic view of the Diocese. We are so much more. Our mission statement is:
“Walk in the Way. Widen the Walls. Wake up the World.” This mission statement guides all we
do to serve God’s people and share the love of Christ.
Our clergy are collegial, friendly and committed to serve our Lord. If you are called to serve
here, you will participate in Fresh Start to help you become acclimated to the Diocese and have a
support group among your fellow presbyters, including a mentor.
We are a diocese of faithful lay people and clergy striving to better know Christ and to serve God
in many, many ways. Our parishes are sometimes very different, but they are all drawn together
by a call to serve and a sense that they are part of the wider Body of Christ.
May God bless you and the Discernment Committee as you begin a process of mutual
discernment.
Faithfully,

+José A. McLoughlin
VII Bishop, Western North Carolina
!

!
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ABOUT OUR DIOCESE
The Episcopal Diocese of Western North Carolina has more than 15,000 members who worship in 63

year-round congregations and 6 summer chapels in the 28 western counties of North Carolina. There are

two conference centers (Lake Logan Episcopal Center and Valle Crucis); Deerfield Retirement Community;
and Christ School in Asheville. In addition, Kanuga Conference Center, located in our area, serves many
local, regional, and national bodies within the Episcopal Church.

Our new bishop is the Rt. Rev. José Antonio McLoughlin. Before coming to us, he had been a parish priest in
Virginia and Florida and Canon to the Ordinary in the Diocese of Oklahoma. A native of Puerto Rico, he had
a career in criminal justice before answering a call to ministry.

The diocese originated as a Missionary District in 1895, primarily ministering in small mountain towns. It

became a diocese in 1922. Over the years, the Spirit has led it to meet the needs of a changing region. The
Church of the Advocate, for example, is dedicated to serving the homeless, the vulnerable, and the street

people of urban Asheville. There are growing Hispanic and Latino ministries as well as Canterbury programs

for college students. Our commitment to meeting global needs has led to a companion relationship with the
Diocese of Durgapur in West Bengal, India. St. Philip’s has a strong and positive relationship with our

diocese. In all its work, the diocese seeks to “Walk in the Way. Widen the Walls. Wake Up the World.”

Learn More:
www.diocesewnc.org
www.vcconferences.org
www.lakelogan.org
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OUR DISCERNMENT COMMITTEE

Seated Left to Right: Marcia Millar (Vestry Liaison); Kathryn Polmanteer; Julie Heinitsh (Chair);
Mary Richmond
Standing Left to Right: Bill Briggs, Rich Fallis, Ken Adams, William Begg,
Paula Benton (Spiritual Guide); Steve Womble

Almighty God, giver of every good gift: look graciously on your Church, and so guide the minds
of those who shall choose a rector for this parish, that we may receive a faithful pastor, who
will care for your people and equip us for our ministries; through Jesus Christ our Lord. Amen.
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HOW TO APPLY
If after reading this profile you feel called to join St. Philip’s Brevard in ministry, please email Canon Augusta
Anderson at canonaugusta@diocesewnc.org with the following items: Letter of Interest expressing how you
feel called to St. Philip’s (addressed to the Discernment Committee but mailed to Canon Anderson),
Resume, and OTM Portfolio. Thank you!
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