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KEY CONSIDERATIONS
⬝ Providing paid leave is generally a good business practice, especially when employers are competing for 

highly skilled and educated workers, as is the case with professional services. Paid leave improves 
employee retention, assists in attracting talent, and improves engagement, morale, and productivity. It 
also reinforces company values to the employees. Professional services businesses offer generous 
leave policies because it makes good business sense and fosters an improved work-life balance. 

⬝ Mandating paid leave creates an unworkable one-size-fits-all system that businesses would be forced to 
comply with, even employers that offer policies that exceed mandates. Employers in high-wage 
industries, such as professional services like finance and accounting, have been first movers in offering 
generous and flexible paid leave policies. When mandates are implemented, employees may actually 
experience a reduction in benefits because policies without any flexibility may restrict an employer’s 
ability to offer leave policies that exceed the government mandate. Any legislation considered should 
allow for policies that exceed the mandates, allowing employers to offer paid leave benefits that are 
equivalent to or better than the mandate—essentially acting as a “floor.” It is also important that 
mandates are reasonable. For example, the definition of “family” should be limited to immediate family 
and dependents. 

⬝ Any legislation considered should exempt small businesses. Guaranteed leave, whether paid or unpaid, is 
an expensive constraint for many employers. Some smaller and newer businesses can’t afford a costly 
new mandated benefit. As a result, they will either reduce pay or cut jobs. 
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⬝ “Paid family leave: Balancing benefits and costs,” analysis by the Brookings Institution (January 2017). 
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http://www.aei.org/publication/affordable-and-targeted-how-paid-parental-leave-in-the-us-could-work/?utm_source=paramount&utm_medium=email&utm_campaign=rachidi-gitis&utm_content=new-research
http://media-publications.bcg.com/BCG-Why-Paid-Family-Leave-Is-Good-Business-Feb-2017-Revised.pdf
https://www.dcchamber.org/wp-content/uploads/2015/10/UniversalPaidFamilyMedicalLeave_Overview_101915_Revised.pdf
http://www.pewsocialtrends.org/2017/03/23/americans-widely-support-paid-family-and-medical-leave-but-differ-over-specific-policies/?hd&utm_campaign=2017-03-29+PNN&utm_medium=email&utm_source=Pew
https://www.brookings.edu/blog/social-mobility-memos/2017/01/30/paid-family-leave-balancing-benefits-and-costs/
http://www.nationalpartnership.org/our-work/resources/workplace/paid-leave/state-paid-family-leave-laws.pdf


2018 LEGISLATIVE STATE OF PLAY
Legislation addressing paid sick leave was introduced in 13 states in 2018, while  legislation addressing paid family leave 
was introduced in 17 states. Paid leave bills in four states were enacted last year (paid sick leave in Maryland, Michigan, 
and New Jersey, and paid family leave in Massachusetts). The map below shows legislatie state of play for paid family 
leave only.

BACKGROUND
The federal Family Medical Leave Act of 1993 (FMLA) applies to employers with 50 or more employees and provides up to 
12 weeks of unpaid leave during a 12-month period to care for a family member or to attend to employee’s own serious 
medical health condition. States and localities have begun to expand this law to mandate guaranteed paid leave for 
employees to address family or medical issues. Currently, six states (California, Massachusetts, New Jersey, New York, 
Rhode Island, & Washington) and two localities (San Francisco and Washington, DC) mandate paid family and medical 
leave, offering between four and twelve weeks of paid leave to qualifying employees per year at varying levels of wage 
replacement. 

In the six states with paid family and medical leave, programs are funded through either employee or employer 
contributions. In California, for example, the program is funded by a 1 percent payroll tax on employees. Qualified workers 
collect benefits from the state's disability insurance program and can take six weeks off and receive approximately half of 
their normal salary (up to a maximum of $1,100 per week).

One implementation hurdle in enacting paid family and medical leave programs is that only five states (California, Hawaii, 
New Jersey, New York, and Rhode Island) have existing disability insurance programs, and therefore an existing, simple 
way to fund a paid leave program. In 2007, Washington state lawmakers passed a paid leave mandate, but because the 
state had no disability program, state officials had to decide on a new way to fund the mandate. Without any obvious 
solutions, Washington's governor was forced to suspend the program in 2008. Nearly ten years later, legislators in 
Washington enacted a new paid family and medical leave program and employee and employer deductions began in 
2019.

https://www.dol.gov/general/topic/benefits-leave/fmla
https://sfgov.org/olse/paid-parental-leave-ordinance
http://lims.dccouncil.us/Legislation/B21-0415

