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Title IX Reporting Obligations
Presented by,
Julie Caron, Title IX Coordinator

Title IX
Title IX of the Education Amendments of 1972 states:
“No person in the United States shall, on the basis of sex, be
excluded from participation in, be denied the benefits of, or
be subjected to discrimination under any education program
or activity receiving Federal financial assistance.”
The Office of Equity & Compliance is responsible for
monitoring Portland State University’s Title IX compliance.
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Title IX
Discrimination and harassment on the
basis of one’s sex includes gender
(males and females), gender identity &
expression, sexual orientation and
sexual harassment.

Sexual Harassment
Sexual Harassment is a form of gender
discrimination and is defined as unwelcome
sexual advances, request for sexual favors and
other verbal comments, graphic or written
statements, or physical conduct of a sexual
nature.
Sexual misconduct and sexual assault are
forms of sexual harassment.
This may be an incident of student to student,
employee to student or employee to employee.
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Campus SaVE Act
PSU is also required to respond to and
support students and employees with
incidents of Interpersonal Violence,
including Stalking and Domestic and
Dating Violence.

Interpersonal Violence on
College Campuses
● “Sexual assault is a serious public health problem on

college campuses. Nationally, an estimated 20% to 25% of
college women experience some form of rape victimization
during their college years… Beyond the initial trauma of
experiencing sexual assault, victimization can have longlasting, detrimental consequences on victim’s physical,
emotional, and sexual health.” - Journal of American
College Health

● Impacts:
o Health
o Academic
o Safety
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Difference between criminal and
university/administrative action.
Criminal: CPSO or Portland Police will

investigate, DA determines if charges should be
brought, and trial. Results in lost of liberties
(jail time). Up to a year.

Administrative: Interim accommodations put in
place for complainant, DOSL investigates,
conduct committee hears case and determines
sanctions. Results in suspension or expulsion
from PSU. 60 days

Gender Discrimination,
Sexual Harassment and
Interpersonal Violence are
prohibited by PSU Policy and
Student Code of Conduct.
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Student Code of Conduct:
Prohibited Conduct
•
•
•
•
•
•
•

Harassment
Sexual exploitation
Stalking
Non-consensual sexual contact
Non-consensual sexual intercourse
Domestic and Dating Violence
Retaliation

Where the Incident Occurs
Whether an incident happens on or off
campus. PSU is obligated:
• to provide students who experience
IPV with support and
accommodations, and
• investigate and take appropriate
actions of complaints against
students, faculty or staff.
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Required Reporting of “Responsible
Employee”
The Department of Educations requires
University authorities to report incidents
of interpersonal violence to the Title IX
Coordinator or her designee, such as the
Dean of Student Life (DOSL) or Campus
Public Safety (CPSO).

Continued: Required Reporting
A university authority is someone who a
student believes has been given the
duty of reporting incidents of interpersonal violence (IPV) or any other
misconduct. All mentors at PSU are
required to report incidents of IPV.
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Required Reporting as a Responsible
Employee
• Sexual harassment includes sexual misconduct and
sexual assault as well as domestic violence, dating
violence, sexual exploitation and stalking.
• Any supervisor, Manager, faculty member or other
University Official (which includes all individuals with
oversight responsibility for students) who becomes
aware of an incident that may constitute discrimination or
discriminatory harassment is required to promptly notify
the OEC or DOSL.*
*PSU’s Prohibited Discrimination and Harassment Policy

PROTECTED CLASSES:
•
•
•
•
•
•
•
•
•
•
•
•
•

Age
Disability
National origin
Race
Color
Marital status
Veteran status
Religion
Sex
Sexual orientation
Gender identity and expression
Genetic information
Any other basis protected by federal, state or local law, or in the
use of Workers’ Compensation, the federal Family and Medical
Leave Act or the Oregon Family Leave Act and any other category
covered by law.
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How You Learn of a Reportable
Incident:
•
•
•
•

Student directly informs you of an incident.
A third party informs you.
Overheard two people speaking of an incident.
Written in an application, petition or other
electronic form.

Information of Interpersonal Violence provided
during a classroom discussion, for an assignment in
a course or for university-approved research are not
reportable

Where to Report:
• Employee may report to supervisor or
Chair of the department, if available.
• If a current situation call CPSO,
• PSU’s Title IX Coordinator or Office of
Equity and Compliance, and
• PSU’s Dean of Student Life.
See handout for contact information
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Confidentiality
If a PSU student talks to you about a concern and
wants to keep the matter confidential (not have
you report it) stop the person from telling you
more and refer student to:
• Women’s Resource Center (WRC),
• Queer Resource Center (QRC),
• Student Health and Counseling Services (SHAC) or employees to
Employee Assistance program (EAP,) or
• Student Legal Services (SLS).

These services are confidential and there are no
reporting obligations.

Role of the IPV Advocate for
Students
● Advocates can help by:
o Making a safety plan to ensure a student’s ability to
safely attend classes, work on campus and participate
in campus life.
o Helping students change academic and on-campus
living situations as needed.
o Connecting students to the Financial Aid or Registrars
office to assist with making arrangements for their
tuition or financial aid.
o Going over all reporting options and supporting
students with whatever choice the students makes.
o Connecting students to on and off-campus resources
such as counseling, medical or legal services.
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Request for Confidentiality
If a matter is reported to a non-confidential
resource, the person disclosing discrimination,
sexual harassment, or sexual violence may
request to remain anonymous and may decide
to decline involvement in an investigation. This
person will be informed that PSU will follow up in
some form regardless of their participation.
PSU’s Title IX Coordinator will determine the
extent it is possible to keep the person’s
identifying information confidential.

How do you directly respond?
• Let the person know you are required to report
the matter as soon as possible;
• Be a good listener and empathic;
• Don’t make comments about what the person
should have done;
• Don’t ask questions, such as who, what, where.
Your job is not to determine what happened;
• Assist the person in getting support, and
• Provide the person with the printable resource
and reporting options document.
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Scenario
A student comes to you upset and starts to tell you
what happened the night before when she was at
a party. She informs you that a guy made her go
into a room with him, and she told him that she
did not want to be alone with him. She pauses
and starts to cry.
She continues to tell you that he lives next door to
her and forced her to have sex with him. She
then says, “but please don’t tell any one about
this. I don’t want to report it.”

PSU’s Obligations
1. Provide interim measures to assure
the survivor is safe on campus;
2. Investigate (prompt, thorough and
neutral) reports of discrimination;
discriminatory harassment; and
violations of consensual relations
policies; and
3. Take action to stop the conduct; and
4. Remedy the damage caused to
individuals.
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PSU Resources

http://www.pdx.edu/sexual-assault/

http://www.pdx.edu/sexual-assault/
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Online Complaint

Safe Campus Module
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Questions?
Contact Julie Caron, Title IX Coordinator at
503-725-4410 or jucaron@pdx.edu or
Virginia Martin, Director of the WRC, at
503-725-5672 or vmartin@pdx.edu
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