
 

Cantel Medical Corp. 

Policy Statement Related to Slavery and Human Trafficking 

 

Cantel Medical Corp. and its subsidiaries (“Cantel”) are committed to conducting business in a 

legal, ethical and socially responsible manner. We respect and support United States and 

international principles aimed at protecting and promoting human rights, and this statement 

reflects Cantel’s efforts to comply with the California Transparency in Supply Chains Act of 2010 

(Effective January 1, 2012), federal law, pursuant to the Code of Federal Regulations (48 C.F.R. 

52.222-50) and the U.K. Modern Slavery Act 2015 among other state, federal and international 

rules, laws and regulations. 

 

While it is the primary responsibility of governments to protect and uphold the human rights of 

their citizens, Cantel recognizes its responsibility to respect human rights in its business 

operations. Cantel understands that it has an opportunity to help protect and promote human 

rights through its corporate policies and practices. In accordance with these values, Cantel does 

not knowingly engage in, or contract with any vendor who engages in, activity that uses any 

form of convict, bonded, forced, indentured, or other illegal labor, or any form of slavery or 

human trafficking. 

 

Vendor Code of Conduct  

 

Cantel expects that its vendors and their contractors will conduct their businesses in a lawful 

manner, consistent with the high standards of integrity and ethics to which Cantel is committed. 

Cantel has established a Vendor Code of Conduct that sets forth important legal, ethical, 

behavioral and other requirements for parties who engage in business with Cantel. The Vendor 

Code of Conduct specifically includes language prohibiting slavery and human trafficking, and 

states that vendors must manufacture their products using materials that comply with the laws 

regarding slavery and human trafficking of the country or countries in which they are doing 

business. The Vendor Code of Conduct further states that each vendor: 

a. Must comply with the labor and employment laws of the jurisdictions within which it 

employs workers; 

b. Take appropriate action against employees, agents and contractors who violate this 

Policy or the Vendor Code of Conduct, including, but not limited to, removal from the 

contract, reduction in benefits or termination of employment; and 

c. Comply with 48 C.F.R. 52.222-50 and notify Cantel of any credible information that is 

received regarding activity by its employees, agents, contractors or contractor 

employees that is in violation of this Policy or the Vendor Code of Conduct as well as 

any disciplinary actions that a vendor has taken against its employees, agents, 

contractors or contractor employees for such violations. 

 

If a vendor is found to be in violation of this Policy or the Vendor Code of Conduct, Cantel will 

review and evaluate its relationship with the vendor. Upon review, vendors will be expected to 

take corrective action to address any deficiencies identified with respect to compliance with this  



 

Policy or the Vendor Code of Conduct. If the deficiencies are not resolved within a timely 

manner, Cantel may terminate its relationship with the vendor. 

 

Combatting Trafficking in Persons  

 

Pursuant to the Code of Federal Regulations (48 C.F.R. 52.222-50), Cantel prohibits its 

employees and agents as well as its vendors, their employees, their agents and their 

contractors from: 

 

a. Engaging in severe forms of trafficking in persons during the period of performance 

of the contract; 

b. Procuring commercial sex acts during the period of performance of the contract; 

c. Using forced labor in the performance of the contract; 

d. Destroying, concealing, confiscating or otherwise denying an employee access to the 

employee's identity or immigration documents, such as passports or drivers licenses, 

regardless of issuing authority; 

e. Using misleading or fraudulent practices during recruitment or offering of 

employment, such as failing to disclose, in a format and language understandable to 

the worker, basic information or making material misrepresentations regarding the 

key terms and conditions of employment, including wages and fringe benefits, 

location of work, living conditions, housing and associated costs, any significant cost 

to be charged to the employee and hazardous nature of the work, if applicable; 

f. Using recruiters that do not comply with the local labor and employment laws of the 

country or countries in which the recruiting takes place; and 

g. Charging employees recruitment fees. 

 

The United States government has developed a zero tolerance policy regarding trafficking in 

persons. For additional guidance, please refer to the Code of Federal Regulations (48 C.F.R. 

52.222-50). 

 

Cantel Employees  

 

Cantel expects all of its employees to comply with its Code of Conduct, which requires 

employees to comply with all applicable laws and regulations, including, but not limited to, those 

relating to slavery and human trafficking. The Human Resources department is responsible for 

ensuring that employees are aware of the Code of Conduct and will address any claim of non-

compliance by an employee. The Code of Conduct explains that if an employee needs guidance 

on a legal or ethical question or has witnessed or has knowledge of an illegal or unethical 

activity, then he or she should consult with or report the matter to his or her supervisor, senior 

management, or Cantel legal or compliance counsel or report the matter through Cantel’s 

independent third party toll-free hotline (the “Compliance and Ethics Hotline”) in the United 

States and Canada (including Puerto Rico) by calling 800-826-6762 (English) or 800-297-8592 

(Spanish) or internationally by dialing a “Direct Access Code” based on his or her country and 

then dialing 800-714-4152. Detailed instructions on accessing and using the Compliance and 



 

Ethics Hotline can be found at http://www.cantelmedical.com/investor/corp_govern.html. 

Reports of alleged violations will be investigated by Cantel, as appropriate. Disregard or 

deliberate ignorance of the law is not tolerated and may lead to disciplinary action, including 

termination of employment. 

 

Effective as of January 26, 2016. 

 

http://www.cantelmedical.com/investor/corp_govern.html

