Sigma Chi Code of Conduct
Sigma Chi seeks to ensure a safe environment in every circumstance. The Brothers are
unequivocally opposed to instances of non-consensual conduct, and are here to assist any
individual if they do not feel completely safe.
1. All events attended by guests outside the Brotherhood are supervised by Sober Sigs–
Brothers who abstain completely from intoxicants and enforce Risk Management
policies.
2. These sobers include at least one member of the executive committee and the Risk
Manager. Contact information for frequently sober individuals is listed below.
3. If you feel threatened or unsafe for any reason please inform a Brother. They will direct
you to the nearest safety contact for assistance.
4. The Brothers of Sigma Chi have a moral obligation to intervene in any situation
involving non-consensual conduct or the beginnings of any non-consensual activity.
Individuals responsible for such activity will be asked to leave the premises and the
relevant authorities may be contacted. Brothers are obligated to report such activity to the
Risk Manager.
5. Brothers who are involved in any actions unbecoming of a Sigma Chi are subject to
prosecution under Sigma Chi’s governing statues, Judicial Board sentencing, and referral
to the authorities if criminal activity is suspected.
•
•
•
•

Safety Contacts:
Michael Weller, President …………………………………………………...847.513.1770
Luke Morell, Vice President ………………………………………………...703.894.8582
Oliver Katz, Risk Manager ………………………….……………………....630.306.5950
Alexandra Theodosakis, Sweetheart …………………………….…………..224.515.0520

Title IV. of the University’s Policy on Unlawful Discrimination and Sexual Misconduct provides the
following definition:
Sexual misconduct encompasses a range of conduct, from sexual assault (a criminal act that the U.S. Department of Education
defines as sexual harassment) to conduct such as unwanted touching or persistent unwelcome comments, e-mails, or pictures of
an insulting or degrading sexual nature, which may constitute unlawful harassment, depending upon the specific circumstances
and context in which the conduct occurs. For example, sexual advances, requests for sexual favors, or sexually-directed remarks
or behavior constitute sexual harassment when (i) submission to or rejection of such conduct is made, explicitly or implicitly, a
basis for an academic or employment decision, or a term or condition of either; or (ii) such conduct directed against an individual
persists despite its rejection.

Other Resources:
•

Sexual Assault Dean-on-Call (24-hours): 773-702-8181 or a direct paging system, 773-834-4357

•

Resources for Sexual Violence Prevention (RSVP): 773-834-7738

•

Sarah Wake, Title IX Coordinator for the University: 773-702-5671

