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Position Description: Advocacy & 

Campaign Manager 

Full-time, permanent position. 

The Human Rights Law Centre, a leading national human rights organisation, is seeking an 

experienced advocacy & campaign manager to work within our business & human rights team.  

This is a senior, full-time ongoing position based in either Melbourne or Sydney. We will also 

consider job share applicants or splitting the role into two 0.5 FTE or 0.6 FTE positions. 

Applications close on 29 November 2021. The full-time annual salary is $101,637. 

 

About the Human Rights Law Centre 

The Human Rights Law Centre uses strategic legal action, policy solutions and advocacy to support 

people and communities to eliminate inequality and injustice and build a fairer, more 

compassionate Australia.  

Our vision is an Australia where everyone is free to lead a decent, dignified life; where our laws, 

policies and institutions promote fairness and equality; and where people and communities have the 

power to address inequality and injustice and ensure that governments always act in the public 

interest. 

We maximise our impact by working closely with key partners, including community organisations, 

pro bono law firms and barristers, academics and experts, and international and domestic human 

rights organisations. We are independent of government & business, with most of our funding 

coming from donations and philanthropic grants. 

The Human Rights Law Centre is a registered charity with offices in Melbourne and Sydney. We are 

a diverse team with a strong, shared commitment to creating a better, fairer Australia.  

The Human Rights Law Centre is an equal opportunity employer and is committed to promoting a 

diverse and inclusive workforce. Aboriginal and Torres Strait Islander peoples, people from 

culturally diverse backgrounds, women, LGBTIQ+ people and people with disability are encouraged 

to apply. 

 

About our Business & Human Rights work 

Our business & human rights work seeks to ensure that Australian companies respect human rights, 

wherever they operate. We use a mixture of litigation, advocacy and policy solutions to ensure 
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Australia’s laws effectively protect against human rights abuses committed by Australian companies 

operating overseas and that where abuses occur, companies are held to account and communities 

and individuals impacted by their activities can access justice & remedy. 

 

About this role 

This is a new, exciting role which will enhance the advocacy & campaign capacity of our organisation 

to promote corporate accountability and effect positive human rights change in Australia.  

In particular, the Advocacy & Campaign Manager will lead the development of a new national 

campaign for a mandatory corporate human rights due diligence law, as well enhancing our existing 

advocacy to strengthen Australia’s framework for addressing modern slavery and to compel Rio 

Tinto to address the impacts of its former Panguna mine in Bougainville on local communities. 

We’re seeking a senior strategist and campaigner with a passion for human rights and corporate 

accountability, political nous and experience in senior stakeholder engagement and building and 

harnessing diverse coalitions to achieve law reform and social change.  

 

Key responsibilities 

Reporting to the Legal Director, Business & Human Rights, the Advocacy & Campaign Manager will: 

• Lead the development of campaign strategies to address serious corporate human rights 

abuses by Australian companies and strengthen Australia’s legal and policy framework for 

preventing and responding to such abuses. 

• Build and maintain strong working relationships with key government and business 

stakeholders and develop engagement strategies to shift senior stakeholders to achieve 

advocacy objectives. 

• Build strong collaborations between diverse civil society organisations, unions investor & 

business groups, finding common ground, negotiating shared positions and dealing with 

strategic differences. 

• Lead the development of campaign content, communications and tactics and drive their 

implementation across campaign coalitions. 

• Coordinate and undertake research & investigations to build an evidence base in support of 

our advocacy objectives. 

• Analyse policy and develop robust policy positions and recommendations in support of our 

advocacy objectives. 

• Write reports, policy submissions, briefing papers, speeches, letters and other publications 

that effectively communicate and promote our advocacy objectives. 

• Represent the organisation in senior-level meetings, at public events and in the media in 

relation to our business and human rights work. 

• Working with the Legal Director and fundraising team, identify and secure financial 

resources to support the work of the organisation and assist with fundraising events, 

applications, reporting and acquittal.  

• Assist with supervising staff, secondees and interns and with recruitment. 

• Occasional interstate or international travel may be required and some work outside 

standard business hours to accommodate work across time zones. 

 



3 

Selection Criteria 

Essential 

• Campaign design and leadership: A minimum of five years’ experience in campaigning 

& advocacy roles, with a demonstrated track record of designing and leading successful 

campaigns for social, legal or political change. 

• Influence and negotiation: Experience directly engaging with and influencing senior 

stakeholders within government, companies and/or investor groups to effect change; 

knowledge of how to gain access to senior stakeholders, use chains of influence to achieve 

outcomes, identify and respond to stakeholder needs, build consensus around proposals and 

find innovative solutions around roadblocks. 

• Network and alliance-building: Experience in helping to build and nurture effective and 

diverse alliances to advance human rights or economic justice, including with unlikely allies. 

Excellent relationship-building and facilitation skills. 

• Communications: Outstanding written and verbal communication skills and proven 

ability to produce high quality external communications targeted at a variety of audiences. 

Strong understanding of communications strategies and messaging and the ability to 

effectively communicate complex policy issues. 

• Political judgement and strategy: Sound knowledge of legislative processes and politics 

and a demonstrated capacity for innovative strategic and analytical thinking. 

• Policy and research: Demonstrated experience in researching and writing policy 

submissions or reports for advocacy purposes, ideally relating to human rights and/or 

corporate accountability. 

• Interpersonal: Able to communicate easily with people from diverse backgrounds and 

quickly build relationships of trust and confidence. Experience working closely with 

marginalised communities or workers in an advocacy context highly desirable. 

• Organisation. Excellent organisational and project management skills, including managing 

large projects involving external partner organisations. Demonstrated ability to work 

autonomously and to set priorities, plan and organise workflow to meet tight deadlines.  

• Knowledge and commitment to human rights. Deep understanding of and 

commitment to promoting human rights, corporate accountability and economic justice. 

Specific expertise in labour rights and supply chain abuses and/or mining and the rights of 

indigenous peoples an advantage. 

Desirable 

• Law degree or equivalent experience working in law reform or policy 

• Experience in public speaking and/or media advocacy 

• Experience undertaking human rights investigations in Australia or internationally 

• Fundraising experience 

 

Terms and Conditions 

The full-time annual salary for this role is $101,637. 

The position is an ongoing full-time position with a six-month probation period. We will also 

consider job share applicants or splitting the role into two part-time (0.5 FTE or 0.6 FTE) positions. 
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The Human Rights Law Centre has charity tax status enabling us to offer staff generous salary 

packaging options including meals and entertainment packaging. The tax savings for staff who take 

full advantage of salary packaging options significantly increases their take home pay.  

The Human Rights Law Centre offers flexible working arrangements, 5 weeks annual leave, 

opportunities for professional development, and a workplace culture that is professional, dedicated, 

collaborative and dynamic.  

The position may involve some domestic or international travel and some work outside normal 

business hours to accommodate work across different time zones.  

 

Applications 

Applications close on 29 November 2021 and should be sent to Keren Adams, Legal Director at 

jobs@hrlc.org.au. Applications should comprise: 

• a cover letter (maximum 1 page) 

• a document addressing the key selection criteria (maximum 3 pages); and  

• your resume. 

Please combine these as a single PDF document, clearly named with your name in the document 

title. Short-listed applicants will be contacted by telephone for interview within one week of the 

closing date. 
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