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Welcome to our Directory of 
Services 2019/20

Directory of Services
I am delighted to provide you with a NEW 
Directory of Services for 2019/20, highlighting 
the breadth and depth of the support Strictly 
Education can offer.

The directory has been designed so that you can 
now find details of all our services in one place, 
helping to make those all-important purchasing 
decisions easier for you. 

This year we have a number of brand-new 
services, which include providing support for 
governors and school leaders to improve pupil 
progress and lead organisations more effectively.

Improving Service Quality
We strive to be your partner of choice and are 
committed to providing a high-quality service 
through constructive challenge, listening to our 
clients, rigorous attention to detail and investment 
in people, systems and quality assurance.
 
Our Commitment to You
Founded in 2002, Strictly Education works solely in 
the education sector and has grown to become a 
leading education-specific provider of professional 
support services and solutions to schools, 
academies and Multi-Academy Trusts (MATs). 
We currently support over 1,880 schools, 560 
academies and 150 MATs in over 100 
local authorities. 

Knowing that leaders of education establishments 
are increasingly looking for a holistic solution 
across their many service requirements, our 
recent acquisition of Babcock 4S (now Strictly 
Education 4S) in February, has enhanced our 
capabilities, enabling us to provide an integrated 
service solution across HR, Payroll & Finance, 

Premises, IT and Governance, and to offer 
Independent Strategic Advice & Support for 
School Leaders. Now Strictly Education is even 
better equipped to do what we say - ‘You educate, 
we support’.

We recognise the continuing pressures school 
leaders face; of having to do more with less, 
managing the health and wellbeing of your staff, 
keeping your school safe and compliant – the list 
goes on. In alignment with our mission, our priority 
is to provide a strategic solution with hands-on 
operational support to reduce the administration 
burden, so your school can focus on improving 
pupil progress and outcomes.

www.strictlyeducation.co.uk

Our Mission 

To be the trusted partner of education 
support services, enabling you to achieve 
the best outcomes for children and 
young people.

You educate, we support.

Amanda Fisher
Chief Executive Officer
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How to purchase from 
Strictly Education
We look forward to working with you in the year 
ahead, so whether you’re an existing customer 
or have never worked with us before, please get 
in touch by calling 0330 123 2549.

Our services and service level agreements (SLAs) 
can be purchased on an annual basis. 

Pricing
All prices quoted exclude VAT, which will be 
charged where applicable. Depending on your 
location, our standard daily rate prices may be 
subject to an increase where additional travel time 
is necessary. Some services are subject to contract 
and special terms.

E: enquire@strictlyeducation.co.uk 
T: 0330 123 2549

Contact

A chance to 

We’re pleased to announce that the first 
50 schools buying SLAs will be entered 
into a prize draw to win an iPad.

For full Terms & Conditions please see:

www.strictlyeducation.co.uk/directory-prize-draw

WIN an iPad

Introducing  

Governor Services

Keep abreast of the latest legislative and 
governance news and developments.

See page 74.

Independent Strategic  
 
Advice & Support for  
School Leaders

Empowering individuals to make highly 
effective contributions across the 
organisation and improve pupil progress.

See page 68.

School Premises 
Commissioned Services

Professional support and guidance for:

 • School Catering

 • Grounds Maintenance & Compliance

 • Tree Management & Inspection

 • Health & Safety Training for Premises Staff

See page 56.

NEW Services



Safeguarding & 
Legal Support

HR Advisory & 
Administration Services

Strategic HR Support

Staff Wellbeing 
& Performance

Technology & Education
Strategy

MIS Systems

Independent Strategic Advice &  
Support for School Leaders

Governor Services

Statutory Health & Safety
Compliance

Premises Staffing

Premises Management

Strategic Premises 
Planning

Strategic Finance
Support

Accounting & 
Finance Advice

Payroll & Pensions
Administration

Strategic Payroll Planning

Strategic
Our specialist education expertise means we 
provide the strategic guidance and expertise to 
help you achieve your educational vision.

Operational
Hands-on, on-demand operational support 
available 24 hours a day to reduce your 
administrative burden and enable you to remain 
focused on teaching and learning. 

Flexible 
Modular contracts and flexible strategic and 
operational support to meet your changing needs 
and budget, delivered when and where you need.

Innovative 
The latest technology to streamline processes, 
generate efficiencies and continuously monitor 
the performance of your staff and pupils.

Our Service Offer

We operate across four strategic areas:

As education specialists, we understand that leaders within MATs, academies and schools, face the twin 
pressures of having to raise standards in the classroom, whilst managing significant structural, human 
and financial changes in their organisation. 
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The service we receive from our dedicated Payroll Officer 
cannot be faulted. The service provided, the accuracy of 
payments and the quality of data, means that Strictly 

Education is greater than the sum of its parts. 
 
 

Bryan Alcott, St James CE High School

Achieving best value from 
budgets with specialist payroll, 
pension & finance expertise



Making sure your staff 
are paid accurately and 

on time

Payroll & Finance

Payroll & Pensions
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Key features of the service

Your employees being paid accurately and on 
time is the most important part of running an 
organisation. At Strictly Education we ensure your 
employees are able to do what they do best - 
educating children and young people without the 
worry of their salaries being incorrect. 

 • Processing the school’s payroll following an 
agreed schedule

 • Calculation of gross pay, deductions and 
net pay

 • Statutory deductions in line with legislation

 • Producing secure paper and electronic 
payslips for employees, delivered in time for 
pay date each period

 • Standard and management reports

 • Producing P45s for leavers, delivered by post 
or electronically direct to the employee

 • BACS payments for all employees

 • Third party BACS payments and reports

 • Specified pensions scheme returns and 
electronic transfer of payments

 • Calculation and processing of electronic 
payments and returns to HM Revenue 
& Customs

 • Submission of the relevant HMRC monthly and 
annual returns within statutory deadlines

 • Producing P60s for all live employees as at 
5th April of the relevant year, with dispatch to 
the employee by the same method as 
the payslips

 • Ensuring that the payroll complies with 
statutory legislation requirements relating 
to pay

 • Designated payroll contacts

Benefits 

1. Nominated Payroll Officer.

2. Direct contact details for Payroll 
Officer and Payroll Manager. 

3. First Run Payroll Reports, allowing 
for comprehensive checking of 
payroll, available one week before 
payday. Second Run Reports 
available three days prior to payday.

4. Customer satisfaction survey.

5. Regular customer experience calls.

Just for MATs 

1. MAT overview of all schools data.

2. Suite of interactive MAT reports to 
give full visibility of financial data. 

3. Monthly KPI reporting.

4. Ability to run all payrolls at school 
level or centrally. 

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact

Price on application

Price

Payroll Bureau Service
Providing a fully managed payroll service to schools, academies and MATs, 
ensuring employees are paid accurately and on time each month. 
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Key features of the service

The Payroll Implementation process is fully 
managed by the dedicated implementation team. 

Our welcome pack outlines the process, 
highlighting key dates and actions and provides a 
smooth transition into the payroll bureau service. 

Clients also receive regular emails and telephone 
calls, walking them through the on-boarding 
process at each milestone. We designate a 
single point of contact for the transition over 
to the payroll bureau service with a dedicated 
implementation officer. 

Training sessions are offered to clients, focusing 
on payroll processes and efficient use of the 
payroll portal. 

 
 
 
 
 

 

Benefits 

1. Ensuring your employees are paid 
accurately and on-time during the 
transition phase.

2. Seamless transition from your 
previous supplier.

3. Understanding how you work and 
how we can best meet your needs. 

4. Training is on-going and available 
weekly. We are always available to 
support you.

MAT Price

Adding an academy to your MAT?
We have a team who understands the 
conversation process and will guide you 
through.

£200/academy

Forming a MAT?
We can guide you through the changes 
needed with HMRC and convert your 
data to the new PAYE scheme.

£200/academy  
(< 5 academies £250/academy)

Payroll Implementation
Providing a smooth transition into the payroll system, so schools, academies  
and MATs are fully supported and employees are paid accurately and on-time. 

MAT Offer

Tailored training sessions for the individual 
schools, extra training on MAT specific 
reports.

Price

< 100 Employees £450

> 100 Employees £650

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact



For more information about our online HR solutions

Call 0330 123 2549 or email enquire@strictlyeducation.co.uk

Online HR solutions

Remove the administrative burden of staff contracts, 
legislation compliance and child safeguarding through  

our online portal.

HR Portal

 DBS Checks

 Medical Checks

 Occupational
 Health Checks

 Contract Variations

 Contract Issuing

 Absence 
 Management
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Key features of the service

Our pensions service provides calculation of 
employee and employer contributions using the 
relevant pension fund legislation, with payment of 
contributions to the relevant pension fund. The 
service also includes completion and submission 
of monthly payment remittances in the required 
formats for LGPS and Teachers’ Pensions. 

 • Calculation of employee and employer 
contributions using pension fund legislation

 • Payment of contributions to the relevant 
pension funds

 • Provide the Teachers’ Pensions MDC return

 • Provision of an iConnect Monthly Return

 • A monthly spreadsheet of all starters, leavers 
and changes of employee information for 
LGPS members in an easy-to-use format

 • Completion of unaudited EOYC annual returns in 
the required format

 • Completion of LGPS year-end returns

 • Helpdesk support for ad-hoc queries at any time

 • Continuously reviewed processes ensuring 
reports meet the legislative requirements of TP 
and LGPS schemes

Benefits 

1. Single source of information for 
clients to refer to through our  
multi-pension report provided  
each month.

2. Single source of entry, no additional 
or separate submissions need to be 
made outside of normal monthly 
payroll submissions.

3. Expert advice and guidance available 
through unlimited access to the 
dedicated pensions helpdesk.

Pensions & Administration Service
Timely and accurate Teachers’ Pensions and LGPS monthly, and annual 
administration for Payroll clients.

MAT Offer

We can combine the school level monthly 
reports into a MAT level report. We can 
offer private scheme reports should they 
use NEST or People’s Pensions as their 
alternative pension schemes.

We can arrange the EOYC on your behalf 
with an approved external auditor. 
Additional fees apply to this service and 
are set by the audit firm.

Included in the standard payroll 
SLA Price

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

Letter Banding includes the creation of the 
required letter for each relevant member of 
staff in the LGPS scheme, broken down by each 
separate contract the employee has.

Benefits 

1. Statutory compliance is achieved for 
LGPS administration.

2. PDF format letters, for employers to 
tailor or brand.

3. Access via the payroll portal for 
indefinite reference

4. Re-prints at any time. 

Price on application

Price

Pensions LGPS Banding Letter Service
Generation of statutory compliant letters for all staff enrolled in the LGPS scheme  
as at 1st April each year.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

We provide written support to employees, a 
monthly monitoring report and template letters 
plus we complete declarations of compliance 
with The Pensions Regulator.

Benefits 

1. Expert guidance and support 
throughout the auto-enrolment 
process.

2. Assurance that employer obligations 
have been met.

3. Time-saving through our auto-
enrolment service.

4. Avoidance of penalties and fines by 
The Pensions Regulator.

Price on application

Price

Pensions Auto-Enrolment Services
Providing support to schools in respect of their administrative duties as an 
employer, for auto-enrolment and re-enrolment.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

 • MDC report updating all teaching staff 
service and salary information with Teachers’ 
Pensions each month

 • Monthly payment remittance reconciled 
against the payment each month

 • Service cleansing after uploads have taken 
place

Just for MATs 

This service is only available to MATs, 
free schools and academies.

Price

Benefits 

1. Time-saving for employers.

2. Employer responsibilities met each 
month, within the deadlines set by 
Teachers’ Pensions.

3. Copies of all uploads provided 
to employers.

4. Leave the burden of challenging 
pensions reporting to experts.

5. Adherence to regular changes in 
legislation.

£600 per annum

Teachers’ Pensions Administration 
Service
Monthly data collection return and payment remittance uploads to the Teachers’ 
Pensions portal.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

Salary Statements from Strictly Education provide 
an annual determination of remuneration, as 
necessary under the employer’s responsibility in a 
standard letter template. A file containing letters 
for teaching staff is available for portal users to 
download securely, for printing on school letter 
headed paper.

Salary Statements can also be provided for non-
teaching staff, if required.

 • Annual determination of remuneration as 
necessary under the employer’s responsibility

 • Collation of information for the selected staff 
member

Benefits 

1. Meets requirements for annual 
Teaching Salary Statements.

2. Provides employees with an 
accurate statement of earnings. 

3. Can be tied into annual pension 
banding letters for support 
employees. 

Salary Statements
Providing salary statements for teaching and support employees on an  
annual basis. 

Contact your Payroll Officer for details

Contact

Price

> 75 Employees £250

< 75 Employees £150
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Key features of the service
The National Fraud Initiative is an exercise that 
matches electronic data within and between 
public and private sector bodies to prevent and 
detect fraud.

We will produce a full report, meeting the 
requirements of the NFI as outlined in their 
requirement documents. 

Benefits 

1. Meets the necessary requirements 
to ensure you are NFI compliant. 

2. Save administration time.

3. A report produced directly from 
your payroll, ensuring accuracy. 

Price

Contact your Payroll Officer for details

Contact

£100 per report

National Fraud Initiative Reporting
If the school, local authority or Audit Commission requires data to satisfy the  
National Fraud Initiative, Strictly Education can provide this for you.



Adding expertise across all aspects 
of financial management including 

funding, budgeting and reporting

Payroll & Finance

Finance
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Key features of the service

With the Light Support Package from Strictly 
Education’s Finance Team, your school will 
receive unlimited telephone and email support, 
assistance with month-end accruals and 
prepayments, preparation of accounts and 
balance sheets, plus guidance and assistance 
with VAT recording and submission. Other key 
features include:

 • Periodic review of income and expenditure 
variances against the school’s budget

 • Assistance with year-end accounts in preparation 
for external auditors

 • Assistance with your school’s monthly checklists 
and reconciliations

 • Support and advice on ESFA and LA Returns

 • Assistance with preparation of long-term 
cashflows

 • Transaction and Coding Review for CFR coding 
and for ESFA financial reporting requirements

Benefits 

1. Regulator support for the School 
Business Manager.

2. Access to experienced and qualified 
Financial Consultants.

3. Experienced staff working with PS 
Financials, SIMS FMS, Sage, Access 
and Corero.

One-to-One and bespoke training is 
available on all systems, including PS 
Financials, SIMS FMS, Sage, Access 
Education Budgets and Corero.

A range of training for SIMS is available 
throughout the year.

Spotlight on CPD

Price on application

Price

School & Academy Light Support 
Package
A ‘low cost’ service providing 12 days support, with a minimum of 3 days provided 
on-site, purposefully designed to work with the School Business Manager.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact



For more information about future proofing your school budget

Call 0330 123 2549 or email enquire@strictlyeducation.co.uk

Future proof your 
school budget 

Try our leading school budgeting software, designed  
to reduce the time and complexity of planning, modelling 

and reporting your school’s budget.

USED BY

1 in 3
SCHOOLS & 
ACADEMIES
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Key features of the service

With the Multi-Academy Trust (MAT) & Single 
Academy Financial Services Package from Strictly 
Education’s Finance Team, benefit from unlimited 
telephone and email support, assistance 
with month end accruals and prepayments, 
preparation of accounts and balance sheets, and 
preparation of capital and revenue accounts. 
Other key features include: 

 • Assistance with your academy or MAT’s monthly 
checklists and reconciliations

 • ESFA, BFR and BFRO reports and submissions 
dealt with

 • Access Education Budgets (formerly HCSS 
Budgeting) planning

 • Enhanced consultancy can be purchased on a 
half-day or full-day basis. This may include:

Standard Academy SLA – 12 days per annum.
Extended Academy SLA – 25 days per annum.

Benefits 

1. ESFA mandatory deadlines met.

2. Assisting the Trust’s financial 
management team to meet ESFA 
statutory requirements.

3. Assisting the team to provide 
accurate and timely reports for 
trustees.

4. Experienced staff working with PS 
Financials, RSM, Corero and Access 
Education Budgets.

څ  Production of a financial 
procedures manual.

څ  Complete review of the finance and 
administration function.

څ  Assistance in recruiting key staff.

څ  Auditing of systems to ensure 
compliance with financial regulations 
and procedures.

Price on application

Price

MAT & Single Academy Financial 
Services Package
Provision of secure and comprehensive support to the central MAT Finance Team 
and all establishments within a Multi-Academy Trust (MAT). 

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact

One-to-One and bespoke training is 
available on all systems, including PS 
Financials, SIMS FMS, Sage, Access 
Education Budgets and Corero.

A range of training for SIMS is available 
throughout the year.

Spotlight on CPD
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Key features of the service

This Finance package is ideal for maintained 
schools that have multiple needs and are seeking 
advice on their budgets, reconciliations and 
reporting. This service also includes site visits to 
the school to support operational and strategic 
issues, helpdesk and email support. 

Key features include:

 • Budget review and assistance with termly  
reviews – 3 days per year

 • Quarterly return, advice and assistance with 
budgets, reconciliations and reporting – 10 days 
per year

 • Budget review, monitoring and data entry, 
reconciliations, advice and general assistance – 20 
days per year

 • Review of Consistent Financial Reporting codes for 
maintained schools providing correct reporting 
framework       

 • Completion of mandatory SFVS for submission to 
Local Authority

 • Support for Access Education Budgets (formerly 
HCSS Budgeting)

 • Induction visit for new Head Teachers to 
discuss their role in respect of finance and the 
relationship with the Local Authority

One-to-one and bespoke training is 
available on all systems, including PS 
Financials, SIMS FMS, Sage, Access 
Education Budgets and Corero.

A range of training for SIMS is available 
throughout the year.

Spotlight on CPD

Benefits 

1. Assures best value for the Chair of 
Maintained schools.

2. Ensures that coding structure is 
in line with DfE requirements for 
school committees.

3. Relieves staff of other work 
commitments.

‘Just for Schools’ Package
Whether you need a comprehensive detailed package or simply a 3-day termly 
review, this is the specialist package for your maintained school.

Price on application

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

Strictly Education is highly experienced in 
supporting schools converting to academies. We 
know that each school needs different levels of 
support, and as a result we offer a completely 
flexible service to suit those requirements.

We also accommodate the number of schools 
converting. Conversion Support includes 
operational support to claim rebates, make the 
first VAT claim and produce the first period-end 
report.

Features include:

 • Professional help available for all phases of the 
conversion process

 • Support to implement the agreed finance policy 
and ensure consistency of financial practice 
across the Trust

 • Conversion planner checklist

 • Account for inherited assets

 • Create user defined management reports

 • Advice on funding and accounting for the  
new academy

 • Regular newsletters

Benefits 

1. Agreement with the school on the 
number of on-site visits required to 
meet conversion deadlines. 

2. Schools can achieve cost savings as 
the MAT grows.

3. Support can continue well after 
the conversion has been put in 
place, with a recognised Financial 
Consultant dedicated to the school.

Price on application

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact

Conversion Support
Bespoke support for conversions, giving schools peace of mind that specialist 
support is at hand to deal with all expected and unexpected issues surrounding 
academy conversions.



For more information on booking a Health & Safety audit of your school

Call 0330 123 2549 or email enquire@strictlyeducation.co.uk

Are you Health & 
Safety compliant?

Stay on top of the latest legislation and identify areas to  
be addressed with a thorough Health & Safety audit of  

your property and grounds. 

BOOK YOUR  
ON-SITE HEALTH & 

SAFETY INSPECTION
TODAY!



25

Pa
yr

ol
l &

 F
in

an
ce

   
 P

ag
e

25
|

Key features of the service
We will perform a review of your finance 
system to ensure maximum usage for reports 
alongside general book-keeping, data processing, 
reconciliations, advice and financial assistance. 
Other key services include:

 • Budget review, monitoring and assistance with LA 
quarterly returns

 • Budget preparation for 3-year ESFA requirements

 • Management accounts and cashflows prepared

 • VAT 126 returns completed and submitted

 • School Funds Audit

 • Support for Access Education Budgets (formerly 
HCSS Budgeting)

 • Site visits as required

 • Unlimited helpdesk and email support

Benefits 

1.  A support system specifically 
designed to provide a helping hand 
to the SBM.

2. Finance cover service available in 
absence or departure of the bursar, 
helping you to continue financal 
management in the interim.

E: finance@strictlyeducation.co.uk 
T: 0330 123 2549

Contact

Price on application

Price

Bursarial Service Package for Schools 
& Academies
Designed to carry out the monthly period end and produce initial FMRs and Budget 
Plans. Tailored to support the School Business Manager including pre-planned visits.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service
Your school is unique and so is its financial 
support requirements. We offer schools, 
academies and MATs packages of consultancy 
days to give your school an exclusive service that 
suits any circumstance. Options for maximising 
consultancy days include: 

 • Management Consultancy – providing high level 
specialist support

 • Board meeting attendance (2 hours Senior 
Strategic Consultant/Head of Financial Services)

 • Financial health checks

 • PS Financials, SIMS FMS and Corero reviews, 
ensuring maximum effective reporting

 • Staff recruitment assistance with full process 
expertise provided including presence on 
interview panel

 • Support to produce three-year budgets

 • New Year set up and report structure changes

 • Support to help avoid a deficit or produce a 
recovery plan

 • Preparation for audit

 • 1:1 on-site training

 • Financial procedures and policies review

 • Benchmarking exercise

 • School Funds Audit

Benefits 

1. Annual packages can be purchased 
at a discounted rate.

2. Daily or hourly rates considered.

3. Flexible support when required.

4. Financial support for SLT and 
Governing Bodies. 

Consultancy Days Package
A bespoke package of pre-arranged consultancy days designed for one-off services 
to suit various circumstances.

Price on application

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service
Academies and Multi-Academy Trusts are 
required to have independent arrangements 
for the checking and monitoring of finances by 
an appropriately-qualified officer, not on the 
academy or MAT staff.  

A Responsible Officer from Strictly Education 
will have familiarity with your academy’s financial 
management and status, to provide an on-site 
review at the end of each term and ensure your 
finances are in order as notified in the Academies 
Financial Handbook.

Key features include:

 • Financial Controls - Reviews of controls around 
income, payroll and expenditure

 • Production of Governing Body/Audit Committee 
reports

 • 3 days of on-site and 2 days of report preparation

 • Resources are managed in an efficient, 
economical and effective manner

 • Systems of internal financial control are being 
maintained

 • Financial consideration during the decision-
making process

Benefits 

1. Audit committee financial 
assurance.

2. Governance security.

3. Independent, trusted advisor to act 
as a critical friend.

4. Checks compliant with the 
Academies Financial Handbook.

Price on application

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact

Responsible Officer Package
A ‘must have’ independent review package providing assurance for the Audit 
Committee and the Governing Body that financial responsibilities are being  
properly controlled.
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Helping you manage and retain 
the best staff

Our school is very well supported by the Human 
Resources team at Strictly Education, no matter how 

complex the issue. We have built an excellent relationship 
with the HR Consultants and value their advice. 

 
 

Alison Drakeford, Howe Park School

Human Resources
HR Advisory Line                   30
HR Consultancy                        31
Job Evaluation                        32
Occupational Health                       34
DBS & Barred List Checks                 35
Contracts & Variations Tools                      36
Absence Management Tool & Monitoring               38
HR Legal Advice                        39
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Key features of the service

Working only in the education sector, Strictly 
Education understands the important impact 
well-motivated and performance-managed staff 
make on pupil attainment. 

We also understand when things go wrong, if 
they are not handled promptly and to a high 
standard, how distracting and time-consuming 
HR issues can be. Our specialist CIPD HR 
Consultants provide:

 • Pre-employment processes including advising on 
Safer Recruitment and Single Central Record

 • Disciplinary, Capability and Grievance

 • Simple restructuring exercises

 • Attendance and Absence Management including 
managing and progressing ill-health cases

 • Advice on the application of terms and conditions 
of employment (local and national)

 • Adherence to current and new 
employment legislation

 • Performance Management

 • Guidance on steps involved in TUPE

 • Change Management

 • Recruitment processes

 • Policy development and review

 • Equality/diversity

 • Job descriptions/grades

HR Advisory Line operation hours 
 
8.30am - 5.30pm (Monday to Thursday) 
8.30am - 5.00pm (Friday)

Benefits 

1. Advisory service with qualified  
HR Professionals.

2. Prompt response times.

3. Extensive range of MAT and Local 
Authority advice.

4. Creative solutions to complex  
HR issues.

5. Underpinned by legal advice.

Price on application

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact

HR Advisory Line
Unlimited telephone and email access to HR professionals, experienced in the 
education employment sector.
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Providing clients access to field-based HR consultants, building a strong partnership 
with schools, academies and MATs.
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HR Consultancy
Providing clients access to field-based HR Consultants, building a strong partnership 
with schools, academies and MATs.

Key features of the service

At Strictly Education, we know that HR issues in 
schools need to be managed quickly, efficiently 
and professionally. 

Our field-based HR Consultants will take the time 
to learn the unique needs of your school, helping 
you build a solid HR framework and offering 
support where needed. 

 • Advocating for the school with Trade Unions, 
DfE, LA and/or others, brokering settlement 
agreements where appropriate, attending 
Governors meetings etc.

 • Assisting with investigations and/or attending 
meetings including formal hearings, to support 
the Head Teacher and Governors on employment 
issues including disciplinary, competency, 
capability, grievance, harassment and bullying, 
TUPE etc.

 • Sickness absence management meetings

 • Review of existing policies in line with best practice 
and legal requirements

 • Review of the terms and conditions of service

 • Re-organisation, restructuring and redundancy

 • Review and development of school policies and 
job descriptions

 • Capability issues and performance management

 • Advice and guidance on recruitment processes 
for senior staff

This list is not exhaustive but provides an 
indication of the range of support available. 
Hours include preparation time and follow up 
work in addition to the physical meeting time.

Benefits 

1. Named professional HR Consultant.

2. On-site HR support.

3. Understanding your school’s culture 
and vision.

4. HR team support for independent 
investigations.

5. Additional team support for formal 
hearings and appeals.

6. Qualified HR professional team.

Price on application

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

Requests from schools for one-off job evaluations 
are increasing. Schools need to be careful that 
job evaluation is not used to justify a salary 
increase for an individual post holder. This is 
because there is a real risk that this will distort the 
internal relativities (for remuneration) between 
posts in a school and could greatly increase the 
risk of a successful equal pay claim against the 
school.

 • An independent, external assessment

 • Based on job and person specification

 • LA liaison for outcome moderation

 • Bi-weekly panel meetings

 • Bespoke packages available, including on-site visits

 • Culture, structure and ethos of working 
practices considered

Price

Benefits 

1. Fully-trained assessment panels and 
appeals panels.

2. Various approved 
evaluation schemes.

£70 per role

Job Evaluation
Our experienced HR Consultants can evaluate new or revised job roles to ensure 
that your school remains compliant with equal pay legislation.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact



For more information about our online HR solutions

Call 0330 123 2549 or email enquire@strictlyeducation.co.uk

Online HR solutions

Remove the administrative burden of staff contracts, 
legislation compliance and child safeguarding through  

our online portal.

HR Portal

 DBS Checks

 Medical Checks

 Occupational
 Health Checks

 Contract Variations

 Contract Issuing

 Absence 
 Management
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Key features of the service

Your staff are the key to the successful running  
of your establishment, and their wellbeing is  
vitally important.

In association with our provider, we can arrange 
half-day sessions for your staff to receive flu 
vaccinations and immunisation programmes as a 
preventative measure. 

We can also arrange access to a physiotherapist, 
Employee Assistance Programme and Drug & 
Alcohol Screening. A series of Health Information 
Sheets to help improve understanding of the 
more common conditions can be supplied.

Occupational Health teams keep people well at 
work – physically and mentally. We deliver:

 • Quick and easy online pre-placement medical 
questionnaires reviewed by experienced 
medical professionals

 • Occupational Health referral meetings with 
experienced doctors and nurses

 • A comprehensive report providing medical advice 
on the best way forward

 • Professional counselling service both face to face 
and via the telephone

Benefits 

1. Sophisticated clinical triage.

2. Managers and employees are 
supported.

3. Productivity is maximised.

4. A dedicated customer care team.

5. Free advisory service to support 
any application.

6. Compliance with Health & Safety 
and employment legislation.

Occupational Health
This service supports our customers and their line managers to address and 
overcome the day-to-day challenges of sickness and absence as well as providing 
pre-medical screening.

Referrals to Consultancy Services

Employee seen by an Occupational Health 
Physician including report.

£352

Letters from Consultancy.

£165

Pre-placement questionnaires.

£19.50

Pre-placement consultation with a nurse.

£55

Face-to-Face Counselling

Counselling appointment.

£152

The standard is 6 sessions of face-to-face 
counselling and final evaluation report.

£722

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact



Pe
op

le
   

 P
ag

e
35

|

35

Key features of the service

The safety and wellbeing of children is of 
paramount importance to schools, a viewpoint 
shared by Strictly Education.

Our online DBS and Barred List Checking 
service ensures that all new members of staff 
are thoroughly checked prior to assuming their 
position, with a quick turnaround time. 

 • All checks are Enhanced DBS with the options 
for Enhanced DBS with Barred List for those in 
regulated activity

 • Single point of data entry enabling you to store 
documented evidence

 • Track the progress of any application using our 
online tool

 • Pay-as-you-go service

 • Guides and training to support you through 
the process

 • Website resources available

 • Telephone/email advice on processing 
applications

 • Stand-alone Barred List Checks, for staff who are 
due to commence their new role but for whom 
confirmation of the DBS application has not been 
received

Benefits 

1. Easy to use online system.

2. Easy to track service.

3. Quick turnaround times.

4. Reduces administrational burden.

DBS & Barred List Checks
An enhanced online Disclosure and Barring Services (DBS) check that ensures new 
members of staff are suitable to work with children.

Thank you so much for helping me 
complete my first application, I really 

appreciate your help.

 
Forward Education Trust

Price

£44 + £10 Admin fee
£10 per volunteer
£10 per stand-alone Barred  
List Check

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Contracts & Variations Tools
Online services producing bespoke contracts for schools, academies and MATs based 
on their existing templates, providing a ‘do it yourself’ contract variation service.

Key features of the service

We understand the importance of accuracy 
when creating contracts for staff. Strictly 
Education’s Contracts & Variations Tools are 
managed entirely online, with training and 
support provided throughout. 

We can support your contract administration 
by accurately and efficiently generating new 
contracts of employment with school specific 
templates. 

Variation letters are available to Strictly Education 
Payroll clients and are self-generated by schools 
following the submission of payroll changes to 
the portal. All letters are templated.

Service provided includes:

 • Providing guidance to ensure comprehensive 
contracts in line with current legislation

 • Inclusion of your pay scales and 
grading information

 • Assistance with the review of existing contracts

 • Individual contracts for an employee with several 
posts can be provided

 • Email alerts to advise completion

Benefits 

1. Easy to use portal which allows 
single submission to provide quick 
and efficient data submission for 
administration, payroll and contract 
creation services.

2. Quick turnaround times.

3. Telephone and email advice on the 
process and procedure.

4. Website resources available.

5. Online portal training.

6. Provide variations to contracts that 
can be printed from the online tool.

Price on application

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact



INVEST

IN

YOURSELF!

“IF YOU WANT TO SECURE YOUR FUTURE, 
STANDING STILL IS NOT AN OPTION”                                               

Stephen Morales, CEO ISBL 

 

Our aims:
• Provide the sector with confidence in the 

school business leadership community. 
• Deliver a framework of qualifications underpinned by     

Professional Standards–from entry to executive level.
• Give guidance on career pathways.
• Offer practitioners the professional recognition 

and status they deserve. 

Invest in your future.
Join the Institute of School Business Leadership (ISBL) and 
benefit from: CPD | Specialist training programme | 
Professional Standards toolkit | Policy updates & guidance 
| Regional networking conference | Fellow opportunity | 
Content hub | Quarterly magazine.

Demonstrate your professionalism and help shape your profession by 
becoming a member of your professional body.

*Offer based on 
affliliate membership.

  JOIN
TODAY

from as little as 
£4.00 per month*

VISIT
www.isbl.org.uk

An approved 
partner of ISBL
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Key features of the service

Staff absence is the biggest cause of budget 
overspend. Through our online portal you can 
capture absence data and view patterns of 
absence through easy to read heat maps 
and charts.

We provide an Absence Management Tool which 
allows schools to record absence in the online 
portal which is processed to payroll. This offers 
schools the ability to draw information from 
the system.

Absence Monitoring provides reports 
incorporating school specific absence triggers, 
and identifies any individuals for whom there has 
been one or more period of absence plus the 
cumulative position. These reports give a focused 
output of data entered into the system, allowing 
quick identification and visibility over potential 
trends or individuals who need to be addressed 
using the school’s absence management policy.  
These reports are reviewed by HR consultants 
who flag any areas of concern and discuss 
intervention approaches.

 • Recording of absence data

 • Effective reporting of data analysis to individual 
employee levels

 • Visual event chart highlighting different types of 
absence and the number of days absent

 • Easy data input to reflect paid and unpaid leave

Absence Management Tool

Price on application

Absence Monitoring

£10 per month

Price

Benefits 

1. Consistent and fair approach to 
managing absence.

2. Real time access to absence data. 

3. Tools to proactively 
manage absence.

4. Effective reporting to meet 
your needs.

Absence Management Tool 
& Monitoring
An online service that supports line managers in the monitoring of long-and-short-
term absence.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

This service enables HR representatives to receive a 
legal opinion on a particular situation, by taking into 
account recent case law. It is designed to steer schools 
in the right direction and identify some of the pitfalls to 
be wary of or to clarify a technical point of law.

This legal cover also provides telephone access via a 
dedicated advice line for quick questions or to sense 
check a course of action for non-HR related advice 
such as:

 • Advice on admissions and exclusions

 • Contracts

 • Data protection

 • Freedom of information

 • Governance

 • Parent complaints

 • Compliance

Benefits 

1. Depending on the nature of the 
instruction, fees may be covered by 
the risk protection arrangement/
legal expenses insurance.

2. Advice on admissions, exclusions, 
contracts, data protection, freedom 
of information and parent 
complaints.

3. Dedicated helpline.

In partnership with:

HR Legal Advice
Strictly Education’s HR Advice is underpinned by legal expertise. Our partner, 
Winckworth Sherwood, provide legal advice on a range of both HR and 
non-HR issues.

Price on application

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Everyone I’ve ever dealt with there has been nothing 
less than brilliant, and we’ve been so well supported. 

 
Rose-Marie Smith, Long Furlong Primary School
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Keeping your school safe and 
compliant with flexible premises 
planning & support



Premises

Premises Support

Cost-effective support  
to maintain a safe  

learning environment
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Key features of the service

At Strictly Education, we know that good premises 
management is a prerequisite for the running 
of a highly-performing Multi-Academy Trust, 
academy or school.

Our helpdesk service is designed for schools 
and academies whose governing body wants to 
develop a proactive maintenance plan.

 • Maintenance requests supported online via the 
Property Support portal or telephone

 • Unique job reference number allocated to each 
request automatically

 • Pre-qualified contractors local to the client’s 
premises will be tasked to complete or provide 
quotations for the works required

 • The helpdesk manages the delivery of planned 
maintenance routines and monitors delivery, 
ensuring statutory compliance

 • The helpdesk assists with ensuring ‘best value’ 
through a process of competitive quotes for 
planned and reactive maintenance work

 • Invoices for all maintenance works sent direct to 
the school by the contractor

 • A member of the helpdesk team will be allocated 
to each school as the principal point of contact 
and coordinator

 • Maintenance progress updates sent every term

Benefits 

1. A single point of contact for all 
maintenance issues.

2. Access to pre-qualified 
contractor database.

3. Scheduling and management of 
planned maintenance routines.

4. Automated audit trail for all 
maintenance works.

Price

£808 per annum

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact

Property Support Helpdesk (HD+)
A ‘low cost’ entry service level providing direct contact with the Helpdesk to arrange 
and manage reactive and planned maintenance support.
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Key features of the service

With our Helpdesk +1 service, you will receive 
all the benefits and services provided under 
the standard HD+ service plus the following 
additional service benefits:

 • An initial school property ‘Best Practice’ Gap 
Analysis, with a detailed follow up report and 
recommendations

 • An allocated Property Advisor will visit the school 
on an annual basis

 • Between scheduled meetings, the allocated 
Property Advisor provides remote support 
through telephone and email contact to provide 
guidance on property related matters

 • Post Visit Reports - The Property Advisor will 
produce and issue a post visit report summarising 
the points raised and discussed together with 
any guidance documents requested during the 
meeting

Property Support Helpdesk Plus One 
Day On-Site (HD+1)
The benefits of a maintenance Helpdesk, managing and arranging reactive and 
planned maintenance support coupled with on-site advice from a Property Advisor.

Price

Benefits 

1. A single point of contact for all 
maintenance issues.

2. An allocated Property Advisor 
available via telephone or email to 
answer property related questions.

3. Scheduled on-site meetings.

4. Advice and guidance on small works 
projects.

5. A ‘snapshot in time’ of compliance 
with recognised best practice.

£1,263 per annum

MAT Offer 
Through our strategic partners, Surveyors 
to Education (S2e) and Arcadis access to:

• Capital Improvement Fund (CIF) bid 
writing suppport

• Estate condition surveys
 

In partnership with:

Surveyors
to Education

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

With our Helpdesk +3 service, you will receive 
all the benefits and services provided under the 
HD+ service, plus the following additional service 
benefits:

 • An initial school property ‘Best Practice’ gap 
analysis with a detailed follow-up report and 
recommendations

 • The Property Advisor will visit the school to 
meet with the nominated school premises 
representative every term

 • Between scheduled termly meetings the Property 
Advisor will provide a point of contact to advise 
and provide guidance on property related 
maintenance and Health & Safety matters

 • The Property Advisor will produce and issue a 
post visit report providing a written summary 
of the points raised and discussed during the 
meeting together with any guidance documents 
relevant to the issues raised

Price

Benefits 

1. A single point of contact for all 
maintenance issues.

2. An allocated Property Advisor

3. Scheduled on-site meetings every 
term.

4. Advice and guidance on property 
related Health & Safety, and 
maintenance, matters.

5. An ongoing review of statutory 
compliance with follow up reports.

MAT Offer 
Through our strategic partners, Surveyors 
to Education (S2e) and Arcadis access to:

• Capital Improvement Fund (CIF) bid 
writing suppport

• Estate condition surveys
 

In partnership with:

Surveyors
to Education

£2,788 per annum

Property Support Helpdesk Plus Three 
Days On-Site (HD+3)
The benefits of a maintenance Helpdesk, managing and arranging reactive and 
planned maintenance support, coupled with an on-site visit by the allocated 
Property Advisor once per term.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Service Offered Helpdesk HD+ Helpdesk HD+1 Helpdesk HD+3

 Telephone assistance 

 Online portal access 

 Quotes for planned maintenance 

 Quotes for reactive maintenance 

 Termly progress updates 

 Unique job numbers 

 Pre-qualified contractors

 Annual site visit from Property Advisor 

Termly site visit from Property Advisor

 Allocated Property Advisor 

 Review of completed actions 

 Health & Safety advice and guidance 

 Small works projects advice 

 Planned maintenance checklist 

 Best practice gap analysis 

 Post-visit report 

 
Strategic maintenance planning support 

Ongoing review of statutory compliance 

Assistance with minor works 
specifications 

Evidence reviews of maintenance 
routines 

 Risk assessment reviews and advice 

 
On-site support during visits for Site 
Team

Property Support Helpdesk - Summary
Choose the Helpdesk Service that is right for you. 
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Key features of the service

Our fire risk assessment service determines the 
risk from fire to employees, pupils, contractors 
and visitors on the premises and identifies the 
measures that should be implemented to control 
these risks.

 • A suitably qualified Property Advisor will visit the 
school to complete the fire risk assessment. The 
assessment aims to determine risks from fire to 
employees, pupils and others on the premises 
and to identify the measures that should be 
implemented to control those risks

 • The Property Advisor, working with the school 
or academy’s representative, will undertake an 
assessment of the following areas:

 • A report will be issued, identifying any areas for 
improvement, including recommendations of 
remedial works required

 • Where recommendations are made these 
will be supported with sample documents 
and templates

 • The Property Advisor and Health & Safety 
helpdesk will be available to provide advice 
and guidance on implementation of 
recommendations and remedial works

Price on application

Price

څ  Fire evacuation routes and signage.

څ  First aid, firefighting equipment 
and signage.

څ  Fire alarm operation, records 
and testing.

څ  Emergency lighting tests and records.

څ  Fire evacuation procedures, records 
and assembly areas.

څ  Fire exits, obstructions and 
operation.

څ  Storage and hazardous materials.

څ  Maintenance of fire safety equipment 
and systems.

څ  Staff training and records.

Benefits 

1. Compliance with the Regulatory 
Reform (Fire Safety) Order 2005.

2. Assessment completed by a 
competent person.

3. A detailed assessment report with 
recommendations and a list of 
remedial works.

4. Access to sample documents and 
templates.

5. Access to remote support, advice 
and guidance.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact

Fire Risk Assessment
A service designed to enable the school or academy to meet the requirements of the 
Regulatory Reform (Fire Safety) Order 2005.
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Key features of the service

With a mountain of paperwork to maintain and 
record, it’s not difficult to lose track of where your 
school stands regarding compliance.

Our Gap Analysis service is an effective and 
cost-efficient way of keeping abreast of your 
compliance status providing a snapshot in time of 
your school’s compliance.

 • The analysis provides an indication of those areas 
of property maintenance and management that 
could be improved

 • A review of current practices and arrangements, 
focusing on:

 • The gap analysis report will include 
recommendations for improvement where 
required, as well as example documents 
and templates

 • A Property Advisor will be available via telephone 
to offer advice and implementation support

Primary school Secondary school 
or academy  or academy

£750
  

£1,100

Benefits 

1. A single document providing a ‘snap 
shot in time’ of compliance.

2. A detailed report with 
recommendations.

3. Example templates and documents 
to assist with implementation.

4. Property Advisor support following 
the Gap Analysis.

5. A useful ‘Due Diligence’ measure 
during the academisation process.

Premises Management ‘Best Practice’ 
Gap Analysis
A service designed to provide schools and academies with a ‘snapshot in time’ 
demonstrating where they are in relation to recognised best practice, property 
management and maintenance.

Price

MAT Offer  
 
MATs/MACs will be provided with a gap-
analysis summary detailing areas of 
compliance and non-compliance across 
the Trust Schools and Academies.

• Capital Improvement Fund (CIF) bid 
writing suppport.

• Estate condition surveys.

In partnership with:

Surveyors
to Education

څ  Condition Survey

څ  Planned Maintenance

څ  Reactive Maintenance

څ  Water Risk Assessment

څ  Fire Safety

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact



For more information on booking a Health & Safety audit of your school

Call 0330 123 2549 or email enquire@strictlyeducation.co.uk

Are you Health & 
Safety compliant?

Stay on top of the latest legislation and identify areas to  
be addressed with a thorough Health & Safety audit of  

your property and grounds. 

BOOK YOUR  
ON-SITE HEALTH & 

SAFETY INSPECTION
TODAY!
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Key features of the service

Over 150 people are killed each year in accidents 
at work and over one million people are injured. 

Preventing accidents and ill health caused by 
work is a key priority and the law requires that 
you provide whatever information, instruction 
and training is needed to ensure, so far as is 
reasonably practicable, the Health & Safety of 
your staff.

 • A qualified auditor will visit the school to complete 
the audit questionnaire

 • The audit will include a thorough review of existing 
policies, procedures and arrangements that are in 
place to meet legislative requirements in an 
educational environment

 • Completion of a questionnaire, indicating areas 
of compliance and non-compliance

 • Areas of non-compliance, or areas for 
improvement are supported by 
detailed recommendations

 • Recommendations made and supported with the 
provision of sample documents and templates to 
assist with implementation

 • The audit report includes the completed audit 
questionnaire for use as an ongoing action plan

 • The auditor and Health & Safety helpdesk will 
be available to provide advice and guidance on 
implementation of recommendations made 
within the report

Benefits 

1. The audit will include a thorough 
and independent audit of Health & 
Safety arrangements.

2. Completed by an external 
competent person.

3. A detailed audit report to develop an 
action plan.

4. Access to sample documents and 
templates.

5. Access to remote support, advice 
and guidance.

Health & Safety Audit
An on-site audit of Health & Safety documentation, policies and procedures 
applicable to an educational environment.

Price on application

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Health & Safety Helpdesk
A dedicated Health & Safety helpdesk acting as the principal point of contact for all 
Health & Safety queries, channelling queries to specialist areas.

Key features of the service

A single point of contact for all queries on Health 
& Safety. The helpdesk will maintain a log of 
all queries received, ensuring responses are 
delivered within specified timescales.

 • Access to a team of advisors, offering support and 
advice on Health & Safety matters in the specialist 
areas of Property, People and Policies

 • Access to the Health & Safety portal. Queries 
using the portal will generate a receipt and an 
email acknowledgement of the query

 • A log of all Health & Safety queries raised by 
the school will be maintained

 • A copy of the log detailing all queries, and  
Health & Safety Helpdesk responses, can be 
forwarded to the client upon request

 • Access to model policies and guidance 
documents, including generic risk assessments  
via the portal

Our Local Authority Health & Safety auditor 
was impressed with our knowledge and 

the high priority Health & Safety has in our 
school. Which has led to no outstanding 

items to carry forward.

 
School Business Manager, St Leonards 

Primary School

Benefits 

1. A single point of contact for Health & 
Safety queries.

2. Telephone and/or portal access to 
helpdesk support.

3. Automatic audit trail established 
for queries.

4. Access provided to sample 
documents including risk 
assessments and policies.

Primary school Secondary school 
or academy  or academy

£300 per annum
 

£400 per annum

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

A comprehensive and flexible series of Health & Safety 
training and assessment modules, from our partner 
Xact. The 24/7 access to the E-Learning package allows 
delegates to undertake the courses at a convenient 
time and complete the course assessment when 
ready. Trainees can download and print certificates to 
keep records of their achievement.

 • Interactive Training – The training courses are 
fully interactive and each course opens with an 
overview of the topics covered by the course and 
the number of lessons that need to be completed

 • Training Course Allocations - From the array of 
courses available, the school can allocate courses 
to individuals or departments for completion. 
This flexible approach to course allocation helps 
ensure that only those courses appropriate to 
the individual or department are identified for 
completion

 • Interactive Course Assessment – Following the 
completion of the course programme, delegates 
will automatically be invited to complete the end 
of course assessment. Course assessments 
comprise a number of questions with multiple-
choice answers. The number of questions being 
based on the length and complexity of the course 
or lesson

 • Course Certificates – On completion of the 
course assessment delegates will be notified as 
to whether they have successfully completed 
the assessment. If this is the case, they will then 
be able to download a certificate certifying 
completion of that particular course

 • Training Records – The E-Learning package 
includes a management dashboard which 
allows a complete overview of course allocations, 
courses yet to be completed and courses passed. 
These records can be viewed for individuals or 
for specific departments. The system provides an 
instant download of training reports and records

Benefits 

1. Completely interactive online 
training and assessment package.

2. Ability to allocate courses 
appropriate to school/academy 
needs.

3. Proof of Health & Safety training.

4. Continuity in Health & Safety 
training at all times across  
multiple sites.

5. Course content always up to date.

In partnership with:

XACT

Up to 20 employees:

£250 per annum

Up to 50 employees:

£400 per annum

Up to 100 employees:

£750 per annum

Up to 150 employees:

£900 per annum

Up to 200 employees:

£1,200 per annum

Price

Health & Safety E-Learning Package
An online service providing access to over 30 education sector specific Health & 
Safety training courses.
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MAT Offer

This product is available to individual 
schools or MAT/MAC clients as a  
stand-alone package.

The E-Learning package can form part  
of the service provided through  
Schools Assist.

Health & Safety E-Learning  
Package (cont’d)
An online service providing access to over 30 education sector specific Health & 
Safety training courses.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Health & Safety Schools Assist Service 
for MATs
A complete Health & Safety support service providing online access to the Schools 
Assist Health & Safety portal.

Key features of the service

Schools Assist is an increased level of Health 
& Safety support that includes access to an 
External Competent Person (ECP), audit services, 
Health & Safety advice, access to example risk 
assessments and policy templates, together 
with access to the E-Learning package of over 30 
training courses. This service is delivered by our 
partner Xact.

 • Health & Safety Schools Assist Portal - This 
provides an online Health & Safety management 
system providing best practice information on 
over 100 topics together with access to template 
policies, guidance notes and a full suite of sector-
specific risk assessment templates

 • External Competent Person (ECP) - An 
appropriately qualified Health & Safety 
professional, able to support your school or 
academy with the development of procedures 
and policies to meet legislative requirements

 • Audit Services – On appointment the ECP 
will undertake a complete review of existing 
risk assessments, policies and procedures. 
Following the audit the ECP will provide a 
detailed report and ongoing advice and support 
with the implementation of remedial actions 
recommended in the audit report

 • Health & Safety Helpline and Advice – On 
appointment, you will be provided with telephone 
and online access to the H&S advisory service 
which operates during standard business hours. 
The service is there to provide help and advice  
on all Health & Safety matters including  
fire risk assessments, policies, procedures, 
accident reporting and general legislative 
compliance issues

 • Health & Safety Alerts – The service provides a 
Health & Safety monthly newsletter reporting on 
recent events and cases. The service also provides 

alerts direct to the client highlighting any changes 
to Health & Safety legislation and the Schools 
Assist website

 • E-Learning Package – This provides access to 
online training courses covering sector specific 
topics. The service can be accessed 24/7 and 
each course is followed by a fully interactive 
test. Following the successful completion of 
each course a certificate of competence can be 
downloaded for record purposes

Benefits 

1. An online Health & Safety 
management system.

2. Able to demonstrate External 
Competent Person (EPC) support  
for the individual school/academy  
or Trust.

3. Telephone helpline support and 
advice.

4. Instant access to risk assessment 
and policy templates.

5. Access to flexible and cost-effective 
training course for all members  
of staff.

In partnership with:

XACT

Just for MATs

This product is designed for the MAT/MAC 
client and is delivered by our strategic 
partners Xact.
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Training courses can be counted 
against annual CPD training hours 
requirements.

Spotlight on CPD

Price on application

Price

Health & Safety Schools Assist Service 
for MATs (cont’d)
A complete Health & Safety support service providing online access to the Schools 
Assist Health & Safety portal.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

School Catering

 • Consultancy support to ensure schools’ 
compliance with statutory catering requirements. 
For example, following reports of a failure from an 
Environmental Health Officer (EHO) or from an 
internal audit

 • Assistance with recruiting Catering Managers and 
staff, including advice on job profiles, select listing 
of candidates and participation in the interview 
process if required

 • Advice on general catering management systems, 
including the planning and costing of menus

Health & Safety Training for School 
Premises Staff

Access to a comprehensive range of training 
including:

 • Head Teacher Health & Safety Briefing

 • Health & Safety Coordinators, and Risk 
Assessment Training

 • Lifting & Handling

 • Portable Appliance Testing and Inspection

 • Mobile Tower Safety

 • Safe Use of Steps & Ladders

School Grounds Maintenance Support  
& Advice

Support is delivered remotely (email and 
telephone support) or via school visits, providing 
assistance with all grounds maintenance queries. 
The team has over 40 years’ experience of 
working on school grounds including sports field 
maintenance, playing field pests or ideas for 
developing the grounds as a resource.

Tree Management & Inspection

Working with our trusted partner suppliers, we 
can carry out tree inspections and provide a 
report of essential safety works required with 
costings to undertake this work.

Tree Impact Assessment on Proposed 
Development Works or School Building 
Extensions

Working with our trusted partner suppliers, we 
can provide assistance with BS 5837. Schools 
may require a Tree Impact Assessment for their 
Local Planning Authority for development works 
near the school or neighbours’ trees.

Benefits 

1. Enhance and support schools in key 
operational areas of delivery within 
the school property.

2. Supports schools to meet statutory 
obligations under Health & Safety 
legislation.

School Premises Commissioned 
Services
Cost-effective, additional premises support to help maintain a safe learning 
environment. Delivered remotely (email and telephone support) or in conjunction 
with our partner organisations.

Price on application

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

Roles and Responsibilities (SM01 Day 1) 

Delegates will be introduced to the typical roles, 
responsibilities and duties of the Site Manager/
Caretaker in the school environment. The following 
areas are covered:

 • Managing reactive and planned maintenance

 • Control of contractors

 • Fire safety

 • Occupier fire safety checks

Property-Related Health & Safety (SM02 Day 2)

Attendees will be introduced to the general property 
related elements of Health & Safety including the 
regulations that underpin them. 
Areas covered on day 2: 

 • Hazard management

 • Risk assessment principles

 • Asbestos management

 • Control of substances hazardous to 
health (COSHH) 

 • Maintenance of COSHH records

SM01 Day 1 | Roles and Responsibilities

£195 per delegate

SM02 Day 2 | Property Related Health & 
Safety

£195 per delegate

Price

Benefits 

1. Targeted training for current or 
recently recruited Site Managers/
Caretakers.

2. Part of the induction process for 
recently appointed members of the 
Site Team.

3. Training delivered by Property 
Advisors with experience in the 
school or academy environment.

4. Attendees better able to contribute 
to the overall management of 
premises and property related 
Health & Safety.

The caretaking training was brilliant. Site 
staff attended and it has helped them 

understand compliance and their duties 
but also simplified their role with the 

paperwork provided by Strictly Education.

 
School Business Manager, St Leonards 

Primary School

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact

Site Managers’ Training
A two-day course designed to provide Site Managers and Caretakers with the 
underpinning knowledge required to fulfil their duties.



Covering your site 
management needs for 

any eventuality

Premises

Premises Staffing
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Key features of the service

Strictly Education’s fully-trained site staff, only 
work in the education sector and have attained 
the necessary level of compliance, including 
enhanced DBS checks. 

Guaranteeing cover throughout the year on long-
term packages, so you will not experience any 
gaps in service*. The service also includes:

*Geographical restrictions may apply

 • 24/7 Area Manager support for school

 • Premises site cover packages range from 10 - 252 
days with no penalty for uplifting days

 • Overtime and special events are covered at  
an additional cost, with flexibility to cover  
at short notice

Benefits 

1. Demonstrable cost savings of up to 
30% on outsourced provision.

2. Regular service review by 
area managers.

3. Days can be used for basic DIY 
purposes. e.g. painting/decorating, 
furniture assembly, external tidying 
or two person maintenance.

Just for MATs

Contact us to learn how we can support 
your MAT.

We can tailor our support for the unique 
needs of your Multi-Academy Trust.

Ready Reckoner

At the click of a button, our online Ready 
Reckoner will provide a report for your 
school detailing how you could benefit and 
how much you could save.

Get your free report now, visit  
www.strictlyeducation.co.uk/facilities-
staffing-reckoner

Price on application

Price

Premises Site Cover - Premises 
Assistant and Site Supervisor
Professional relief supply service, covering premises staff for short/long term 
absences. Outsourced alternative to in-house recruitment available to schools.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

Strictly Education’s fully-trained site staff, only 
work in the education sector and have attained 
the necessary level of compliance, including 
enhanced DBS checks and a clear expectation of 
the service requirements.

Site Manager Cover also provides planning, 
development and organisation of systems and 
maintenance programmes and regular site 
inspections. 

The service also includes:

 • 24/7 Area Manager support for school

 • Cover throughout the year on our Site Manager 
Package with no gaps in service

 • Statutory compliance checks

 • Swimming pool maintenance (where required)

 • Safety audits

 • Training and development of staff (cleaning 
and premises)

 • Overtime and special events covered 
(additional cost)

 • Flexibility to cover at short notice

Benefits 

1. Demonstrable cost savings (up to 
30%) on outsourced provision.

2. Regular service review by 
area managers.

3. Days can be used for DIY purposes.

4. Significant time savings otherwise 
spent on management.

Site Manager Cover
Professional outsourced alternative to directly employed staff. Qualified in the 
higher-level requirements of premises management in schools directly  
supporting SBMs.

Just for MATs

Contact us to learn how we can support 
your MAT.

We can tailor our support to the unique 
needs of your Multi-Academy Trust.

£42,600 for 252 days

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

We provide all admin associated with lettings 
including initial enquiries from prospective hirers, 
obtaining references and vetting. The service also 
includes:

 • Cover for letting, where required

 • Management of the entire process, including 
invoicing and recharges back to the school

 • Advice for schools on the process, and support 
provided should any issues arise

£550 per annum

With 20% admin fee + overtime rate for 
any premises cover requested

Price

Benefits 

1. Competitively priced service.

2. Cover available at all times.

3. Saving time on administration and 
problem solving.

Just for MATs

Contact us to learn how we can support 
your MAT.

We can tailor our support to the unique 
needs of your Multi-Academy Trust.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact

School Lettings
Providing schools with the organisation and management of lettings in their 
premises, plus staffing where needed.



For more information about saving on the costs of site staffing

Call 0330 123 2549 or email enquire@strictlyeducation.co.uk

Save up to 40% on the 
cost of site staffing 

Try our Ready Reckoner today and see how much you could 
save on premises staffing at your school or academy*

www.strictlyeducation.co.uk/facilities-staffing-reckoner

* Only available in London

Your School

You could 
save up to 40%



Pr
em

is
es

   
 P

ag
e

63
|

63

Key features of the service

Rely on Strictly Education’s expertise for your 
school’s day-to-day problem solving, supporting 
premises staff, with a designated Area Manager 
as point of contact for building cleaning.  

We hold regular on-site meetings between 
the contractor and school, with documented 
meeting notes to ensure compliance and quality 
standards are met. Extra benefits include:

 • Arranging short and/or long-term contract 
variations to support changes in the school set-up

 • Advice on COSHH, Health & Safety and best 
working practices

 • Advice on cleaning/time ratios for change of use, 
new areas and workforce expectations

Benefits 

1. Alleviates the burden of day-to-day 
management .

2. Advice from industry-trained 
professionals.

3. Peace of mind in relation to 
compliance requirements.

4. Long-term financial benefits.

Just for MATs

Contact us to learn how we can support 
your MAT.

We can tailor our support to the unique 
needs of your Multi-Academy Trust.

Price on application

Price

Building Cleaning Management 
Service
Management of the tender process, evaluations and contract negotiations. Full 
operational management of cleaning contractors, ensuring quality and  
Health & Safety compliance.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

As education specialists, we know how important 
it is for you to keep your school and academy 
buildings clean and safe for children to learn in, 
but we also know the financial pressures schools 
and academies face.

Our service is suitable for schools that currently 
have in-house cleaning but want to save 
significant costs by outsourcing, and remove 
the hassle of recruiting and managing your 
own cleaners. We can quickly conduct an 
audit, estimate the savings and manage the 
procurement process and TUPE for you. 

An in-depth review is carried out with discretion, 
to your school’s requirements. All aspects of the 
working environment are observed, and audits 
tailored to meet specific school requests. 

Our auditors are professionally trained 
in all aspects of cleaning in educational 
establishments. 

Support and advice is available following the audit 
to assist with the implementation of any new 
methods adopted as a result of the audit.

Benefits 

1. Independent assessment thus 
removing potential in-house issues.

2. Practical solutions to long 
standing issues.

3. Demonstrable cost-savings as a 
result of the audit.

4. Peace of mind on all matters related 
to cleaning and premises.

Premises Cleaning Audit
Comprehensive assessment and review of current working practices and  
compliance with summary of options for cost-savings, operational excellence  
and better time management.

Just for MATs

Contact us to learn how we can support 
your MAT.

We can tailor our support to the unique 
needs of your Multi-Academy Trust.

Price

£1,950

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

We provide assurance that all staff present  
on-site comply with the necessary requirements 
of working in a school setting. 

A tree survey is carried out every 2 years to 
establish status of trees, with recommendations 
and advice for remedy where required. 

A designated Area Manager will attend the site 
to ensure contractual compliance from your 
grounds’ provider and we will assist with the 
application and processing of tree preservation 
orders with the local authority, ensuring legal 
compliance in the event of affected trees.

Benefits 

1. Highly-trained arboriculturalist with 
extensive local knowledge.

2. Cost-effective service.

3. Advice and assistance with grounds 
planning and obtaining quotes.

Just for MATs

Contact us to learn how we can support 
your MAT.

We can tailor our support to the unique 
needs of your Multi-Academy Trust.

Price on application

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact

Grounds Maintenance
(Waltham Forest only)
Basic aspects of school grounds management both horticulturally  
and arboriculturally. 





67School Effectiveness

Sc
ho

ol
 E

ff
ec

ti
ve

ne
ss

Strictly helps us manage our assets and purchases with a firm 
understanding of financial pressures and planning. In short, 

they’ve been a one-stop-shop for everything we’ve needed, and 
for things we didn’t realise we needed. It’s a great relationship. 

 
 

Jeremy Hannay, Three Bridges Primary School

Independent Strategic Advice & Support  
for School Leaders
Heads-Up Briefings                69
Coaching to Improve Performance             71
Organisational Change & Development Consultancy          72
Strategic Planning & Support         73

Governor Services
Better Governor Subscription              75
GovernorHub           76

SIMS & Technology
SIMS Support                78
SIMS Training & Consultancy                        79
Technical Baseline Assessment             81
Whole School Technical Support             82
Online Backup              83

Other Services
Free School Meals Eligibility Check        86

Helping you raise standards in 
the classroom



Strategic support for leaders 
to improve perfomance in 

your school, academy or MAT

School Effectiveness

Independent Strategic  
Advice & Support for  
School Leaders
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Key features of the service

School Leaders often struggle to find the time 
to keep abreast with the latest thinking and 
developments in education. Our briefings keep 
you up to date with the latest news, policy and 
research.

Heads-Up Breakfast Briefings are delivered 
through webinars. This ensures you can access 
them from school or any location without the 
need to travel. We research, filter and interpret 
what is happening in education, so that you do 
not have to. Our webinars are fully interactive, 
with the opportunity to pose questions, using the 
webinar dashboard or ask them on air. Other key 
features include:

 • 1 hour webinar briefings

 • Accessible by smartphone, tablet or laptop

 • Live real-time opinion polls

 • All webinars recorded and available to access 
following the session

Benefits 

1. Focused and relevant.

2. Low-cost, high-value CPD.

3. Accessible where you are.

4. We research, filter and interpret so 
that you do not have to.

Heads-Up Webinars provide easy access 
to professional development for School 
Leaders at all levels. Our library of 
webinars provides access to a wealth of 
reference materials.

Spotlight on CPD

£300 per annum

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact

Heads-Up Briefings
Half-termly breakfast briefings delivered through webinars, accessible where you 
are, without the need to travel.



If you are a middle leader,  
you can join NAHT Edge. 

Call 01444 472414 
or visit 
naht.org.uk/naht-edge/strictly

JOIN US
THE UNION FOR YOU AND YOUR SCHOOL
Cover the cost of your membership and more by taking advantage 
of our specially negotiated offers and exclusive extras from NAHT’s 
carefully selected partners.

FOR YOU 
•  Find out if you’re due a rebate like 62% 

of NAHT members who used our tax 
refund service

•  Or maybe it’s a new car you’re looking for? 
You can lease a car with the admin fee of  
£180 waived

Act now and you too could save a massive  
£540 from these two partners alone.

FOR YOUR SCHOOL 
You can also save money for your school, 
with our partners offering discounts of  
up to 50% for our members.

JOIN US TODAY 
Call 01444 472414 
or visit naht.org.uk/strictly

USE CODE
‘STRICTLY’ 

TO CLAIM A £20 
M&S VOUCHER 
FOR JOINING

Strictly Education is a 
trusted NAHT assured partner
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Key features of the service

Performance coaching is proved to be highly 
effective within educational settings, in 
securing a culture of challenge and continuous 
improvement. Our team of performance 
coaching professionals create support 
programmes matched to your needs.

Other features of this service include:

 • Facilitated by expert coaches

 • Specialists in education performance coaching

 • Flexible approach to meet your needs

Benefits 

1. Coaching has a proven track record 
of success.

2. Experienced team of accredited 
coaching professionals.

3. Tailored to meet your context  
and needs.

We offer a range of courses with a 
tailored solution to meet your needs: 

Establishing a Coaching Culture in 
your School/Trust

A session aimed at Senior Leadership 
Teams who want to establish coaching 
as a support strategy within their 
own school/trust. This whole-day 
session explores coaching principles 
and structures, and how they can 
be embedded as a core strand of 
professional development. 

School Introduction to Coaching

An introduction to the basic principles 
and tools involved in coaching, this 
session is aimed at all teaching staff 
within a school. 

Spotlight on CPD

The focus is on establishing clarity 
of what coaching can bring to an 
organisation and how whole-school 
communities can engage and grow.

One-to-One Coaching

One-to-one coaching is a powerful 
strategy for anyone new in post, 
assuming new responsibilities or 
approaching a period of change 
within the organisation. Delivered by 
experienced coaches, sessions will be 
tailored to meet individual needs.

£800 (full-day) delivered at your 
school/trust

£450 (half-day) delivered at your 
school/trust

Price on application

Coaching to Improve Performance
Our accredited and experienced team of performance coaching professionals 
facilitate school, trust-wide and individual support, ensuring that coaching becomes 
a key driver for organisational improvement and change.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

As education and society changes, individuals, 
groups of schools and Multi-Academy Trusts are 
constantly engaged in the process of reviewing 
their strategic and operational direction. Leaders 
continuously reflect on the appropriateness, 
quality and impact of structures, policies and 
processes within their organisation in order to 
deliver against their core purpose. Our services 
provide:

 • Bespoke, expert consultancy to encourage deep 
professional reflection

 • Facilitated strategic visioning leading to the 
formulation of detailed strategic planning

 • Enables individual schools and MATs to access 
high-quality organisational development

 • Leaders achieve sustainable organisational 
change and success

Main components of the service include:

 • Initial meeting to understand the context  
and needs

 • Collaborative construction of an agenda for 
organisational change and development

 • The implementation of a bespoke strategic review 

 • Strategic analysis and options 

 • A focus on innovation and sustainable  
‘change practice’

 • Presentation of report and future options

Benefits 

1. Cost-effective independent 
facilitation and positive challenge.

2. Access to highly-experienced 
facilitators of organisational change 
and development.

3. Professional empowerment of 
Senior and Executive Leaders.

4. Outcome-oriented methodology 
used throughout.

Organisational Change & 
Development Consultancy
Our team of specialists in education organisational change, provide the expertise to 
support School Leaders achieve their strategic and operational goals.

Price on application

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

Led by a team of experts with many years of 
experience as School Leaders, System Leaders 
and Inspectors. This service secures clarity and 
consistency of purpose when client schools 
or MATs decide to revisit, review and develop 
their vision and developing strategic plans for 
continuous improvement.
 

 • An independent, fresh perspective on your 
school/trust

 • Constructive, evidentially informed challenge 
provided by educational experts

 • Developing a coherent organisational strategy

Benefits 

1. Focused and time-bonded project 
based consultancy.

2. Draws on experience and 
expertise from other sectors and 
organisations.

3. A cost-effective way to bring the 
best external, professional input to 
support your strategic planning.

Price on application

Price

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact

Strategic Planning & Support
As a stand-alone bespoke package, or commissioned as a follow-up to our services 
for Organisational Change and Development Consultancy, our Strategic Planning 
Support offers schools and trusts independent support and constructive challenge. 



Advice, guidance and support 
for school governors

School Effectiveness

Governor Services



register now at:
www.bettergovernor.co.uk

What governors and clerks need 
to know, when they need to 

know it.
Full access to all written articles on Better Governor is free of charge to all registered 

users. For access to webinars, podcasts, screencasts and much more, why not take out 

a subscription for just £199 per annum, per school.

To take out a Better Governor subscription and get full access, contact:  
sales@strictlyeducation.co.uk or call 0330 123 2549
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SIMS & Technology

Raising levels of  
pupils’ attainment 

through technology
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SIMS Support
Capita Accredited SIMS Support to enable schools and academies to  
use SIMS effectively.

Key features of the service

Strictly Education is a Capita Accredited SIMS 
Support Unit, meaning our SIMS Support Team is 
well placed to provide regular bulletins updating 
schools on the latest Capita news, DfE guidance, 
statutory returns and end of year procedures.  
Unlimited telephone support is provided, and all 
calls are responded to in a maximum of 4 hours - 
priority responses within the hour.

 • Service Desk available 8am – 5pm, 
Monday - Friday

 • Secure remote access to solve your queries faster 
and train your staff

 • Remote termly health check of the SIMS server, 
highlighting any potential problems which may 
lead to loss or degradation of SIMS data

 • Upgrades and patches are carried out remotely, 
ensuring as little disruption to your school 
as possible

Price

Benefits 

1. Capita Accredited Support.

2. Dedicated Service Desk.

3. All areas of SIMS are supported.

Strictly Education, our support provider, 
has been excellent and invaluable in 

supporting our school in the use of SIMS.

  They are very proactive, helpful, and have 
excellent technical and skilful staff  
with the know-how to assist our  

school in using SIMS.

 
Hawkswood Group, Waltham Forest

MAT Offer 

 • Remote SWC dry run, including advice on 
correcting errors.

 • Installation of additional Capita products.

 • Remote census dry run (x3 annually), 
including advice on correcting errors.

 • Overview to SLT of SIMS and 
SIMS Discover.

 • Home Page configuration (up to 5 staff 
per school).

 • SIMS Use Review available for schools to 
discover how to make the most of their 
SIMS database, and where cost-savings 
can be found.

Starting from £1,200  
(depending on the size of the school)

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Key features of the service

The programme of courses we offer each year 
includes:

 • New User

 • Office User

 • Attendance & Reporting

 • Behaviour & Reporting

 • SEN User

 • End of Year Procedures

 • Standard Reporting

 • Extended Reporting

 • Behaviour Reporting

 • Personnel Reporting

 • Assessment Essentials

 • Early Years Tracking

 • Discover Overview

 • Discover Assessment User

 • Exams Organiser & Results Analysis

 • Personnel User

 • Staff Performance

 • School Census

 • School Workforce Census

 • End of Year Key Stage Statutory Returns

Scheduled Training

£115 per full-day course

£80 per half-day course

Remote Training

£40 per 30 minutes
   

£70 per 1 hour

Consultancy

£600 per full day
   

£350 per half day

Price

SIMS Training and Consultancy
A scheduled training programme, remote one-to-one training and bespoke 
consultancy to help schools get the best out of SIMS.

Benefits 

1. Ensure compliance with statutory 
requirements for management of 
information in schools.

2. Produce accurate data to inform 
school planning, as well as to 
enhance teaching and learning.

3. Understand managing and 
reporting on data, particularly for 
Ofsted requirements.

4. Attend scheduled training with 
colleagues from other schools and 
learn how they work with SIMS.

5. Bespoke consultancy in your school, 
working with your data.

Training 

Scheduled training is held on-site at 
Strictly Education’s Highams Park office. E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact



For more information about keeping your data safe with CloudVault™

Call 0330 123 2549 or email enquire@strictlyeducation.co.uk

Keep your data safe  
with CloudVault™

CloudVault™ works in partnership with Strictly Education to 
offer an automated, reliable, real-time cloud based online 

backup data solution for schools and academies. 

SECURE 
ONLINE BACKUP

SOLUTION
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Key features of the service

A reliable infrastructure and variety of resources 
is the bedrock which forms a firm foundation for 
schools to confidently embrace technologies, 
engage pupils and enhance creative 
learning experiences.

Strictly Education’s Technical Baseline 
Assessment provides a thorough health 
assessment of your network, highlighting any 
immediate work required to ensure the stability 
of your system.

Following the Technical Baseline Assessment, you 
will receive a RAG report confirming what has 
passed, what needs to be addressed urgently, 
and where improvements can be made. During 
the assessment we will look at:

 • Visual data cabling inspection to check data point 
provision and quality of cabling

 • Wireless coverage check

 • Server health check, including backup, Windows 
updates, antivirus, log files, UPS

Benefits 

1. Independent and impartial 
assessment of IT infrastructure 
and resources.

2. Identifies immediate areas 
of concern.

3. Helps to create an IT  
development plan to assist with 
school improvement.

4. Remote access software is used, 
ensuring a secure and efficient 
service is provided.

Price on application

Price

Technical Baseline Assessment
A health assessment of your network, highlighting any immediate remedial 
work required, to ensure your systems are stable whilst identifying longer-term 
development requirements.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
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Whole School Technical Support
Managed Service for a school’s IT network and infrastructure, providing service desk, 
remote support, proactive maintenance and site visits.

Key features of the service

This SLA provides unlimited telephone and 
remote support to schools between site visits 
plus regular on-site visits with a site report 
provided following each visit. This allows us to 
quickly identify any potential issues and address 
them before they become a problem.

 • All calls responded to in a maximum of 4 hours 

 • Priority calls within the hour

 • Site reports provided at the end of each visit

 • Periodic remote health checks covering:

 • Critical security updates are installed remotely to 
your server

Benefits 

1. Flexible IT support to suit the needs 
of your school.

2. Procurement and installation 
services provided.

3. Keeping the network up to date.

4. Unlimited remote support.

The support we receive from Strictly 
Education is genuinely fantastic. Their 

on-site technician is experienced, friendly, 
efficient and independent. Very quickly, 

he became part of the family. The remote 
support, on the days in between, is exactly 

matched to our needs. 

There is a sense of urgency and clear 
process to help staff quickly and effectively 
from the other end of the phone. Strictly 

helps us manage our assets and purchases 
with a firm understanding of financial 

pressures and planning. 

In short, they’ve been a one-stop-shop for 
everything we’ve needed, and for things 
we didn’t realise we needed. It’s a great 

relationship.

 
Jeremy Hannay - Head Teacher, Three 

Bridges Primary School, Ealing

Price on application

Price

څ  Server hard disk capacity

څ  Server hard disk condition

څ  Server backup integrity

څ  Server event logs

څ  Centrally managed anti-virus

څ  Server uninterruptable power supply

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact
SIM

S &
 Tech    Page
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Key features of the service

SchoolDesktop™ CloudVault™ is a simple, 
affordable cloud backup solution for schools.  
As data backup becomes increasingly important, 
CloudVault™ works in partnership with Strictly 
Education to offer an automated, reliable and 
real-time cloud-based online backup solution  
for schools.

The automated process allows for a regular, 
secure and seamless backup of important 
school data without the need for on-site 
technical expertise. The latest version 3 release 
of CloudVault™ is EU data protection ready and 
fully GDPR compliant, incorporating full AES 256 
encryption and it provides central visibility of 
backup success and/or failures. 

The Strictly Education online backup solution 
delivers daily backing up off-site of the schools’ 
IT systems, which meets all the EFA’s Schools 
Financial Value Standard Guidelines to make 
sure your Disaster Recovery Plan is robust. The 
service helps reduce the number of backup 
deployments, which boosts operational efficiency 
for schools across multiple sites. Our online 
backup service is compatible with Capita SIMS 
and FMS SQL databases and all other MIS 
systems based on SQL.

CloudVault™ will backup from all locations to two 
centralised UK data centres reducing time, risk 
and cost. There is a 24hr case logging system in 
place should you ever need it and have peace of 
mind that your backups are encrypted and held 
securely and safely off-site in line with DfE best 
practice. 

Benefits 

1. All data is encrypted before it leaves 
the school site.

2. Fully automated - set and forget.

3. No hardware required.

4. Rapid data recovery online.

5. Data is mirrored across two Tier 1 
highly secure UK data centres.

In partnership with:

Online Backup
Managed Service providing daily off-site backing up of the school’s important data.

Price

£495 for 1TB *
*£350 for each additional TB

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact



Reduces 
workload

Creates time
to teach

Provides 
powerful insights

Maths. Reimagined.

Supports 
wellbeing

Personalises 
learning

Motivates 
students

Improves 
outcomes

Boosts confidence 
and mental 
wellbeing

For teachers For students

To find out more about discounts and trials available for Strictly Education 

clients, contact schools@sparx.co.uk and quote ‘STRICTLY’ today

#Ed5M



School Effectiveness

Other Services

Enabling you to achieve the 
best outcomes for children 

and young people
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Key features of the service

 • Simple initial form for parents and carers to 
complete with just National Insurance Number 
(or National Asylum Support Reference Number), 
surname and date of birth

 • Schools then transfer these details to Strictly 
Education via an encrypted CSV file - we will guide 
you through this

 • We liaise with the Department for Education’s 
Eligibility Checking Service (ECS) to verify the pupils 
that are eligible for FSM and provide confirmation 
back to you

 • We will do this for you every term, to capture 
changes in family circumstances that may affect 
eligibility for FSM

 • We can also undertake individual checks for you, 
as and when required

 • The whole process is confidential. Parents and 
carers sign their form to give us permission to 
verify their application for FSM. The DfE’s Eligibility 
Checking Service is a secure system that only 
provides ‘true’ or ‘false’ eligibility results, ensuring 
all personal information remains confidential

 • If your school has a cashless catering system, FSM 
eligibility can be uploaded, reducing concerns 
around pupil stigma

 • Additional support and guidance is available 
for schools on all aspects of Free School Meals, 
including advice on managing pupils with 
exceptional circumstances who may require FSM

Benefits 

1. Saves your school considerable 
time, as we undertake regular 
eligibility checking for FSM on 
your behalf.

2. Higher response rate from 
parents and carers, through  
shorter forms and no need for 
supporting evidence.

3. Ensures your school is able to 
maximise the Pupil Premium 
funding for every eligible pupil.

Price

Very speedy response, great service, worth 
every penny, already saved me lots of time 

and effort! 

South Camberley Primary and 
Nursery School

Primary, Nursery, Secondary School 
Special Schools & or Academy 
PRUs

£339
    

£518

Free School Meals Eligibility Check
Helping you identify Free School Meals (FSM) eligibility within 48 hours, benefiting 
from a much easier FSM application with no need to provide supporting evidence.

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact

Provided by:

O
ther Services    Page

86
|





eLEARNING

NETWORKING

CONFERENCES

TRAINING

Conference & Masterclass Programme 
2019/20
Keep up-to-date with our forthcoming training courses and conferences.

Training: high-quality courses 
that develop best practice and 
professional skills

Conferences: keep fully informed 
with relevant, up-to-date, topical 
events

Networking: make professional 
connections with peers and experts 
to drive performance in schools

eLearning: accessible and 
affordable online sessions  
and resources

A complete solution 
for developing 
professionals in 
education

For further details on our scheduled CPD events, visit:  
www.strictlyeducation4s.co.uk/cpd or contact the Training & Conferences Team:
Training: course.bookings@strictlyeducation4s.co.uk
Conferences: conferences@strictlyeducation4s.co.uk
T: 0800 073 4444

Contact
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Pupil Mental Health & Wellbeing
Date: 26th June 2019 | Booking Code: TBC
Venue: TBC

Unleashing Creativity in Early Years Foundation Stage
Date: 3rd July 2019 | Booking Code: 19T/14767
Venue: Sandown Park Racecourse, Esher, Surrey

Making the Most of SIMS; Including Assessment & Changes to Ofsted 2019
Date: 19th September 2019 | Booking Code: TBC
Venue: TBC, Surrey

To express your interest or find out more, please contact:

E: conferences@strictlyeducation4s.co.uk

T: 0800 073 4444

W: www.strictlyeducation4s.co.uk/cpd

Contact

Summer and Autumn Term 2019/20

Forthcoming Conferences and 
Masterclasses for 2019/20*

 
 
*Dates and venues for conferences and masterclasses will be confirmed. To ensure you receive the 
notification, please email your interest and we will make certain you are invited.

 • Developing and Sustaining Highly Effective 
Organisations/Schools Masterclass

 • Beyond Leading; focusing on next steps for 
highly-experienced leaders

 • Achieving Greater Responsibility for Aspiring 
Middle Leaders Masterclass

 • Employee Health & Wellbeing; tackling 
teacher workload, retention and absence

 • ‘The Power of Words’ Reading Conference

 • Are You Ready for Statutory PSHE 
Masterclass

 • Are You Ready for the New 2019 Ofsted 
Framework Masterclass 

 • Annual Governors’ Conference

 • Easing the Administration Burden for School 
Business Managers

 • School Estate Management and Managing 
School Building Compliance

 • Academy HR & Finance Conference; 
including budget setting for 2020 and staff 
restructuring

89

Conference & Masterclass Programme 
2019/20
Calendar of forthcoming events.
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Achieving best value from budgets with specialist payroll, pension and 
finance expertise

Payroll & Finance

Directory Price List
Pricing for services 2019/20.

Payroll & Pensions Level Price

Payroll Bureau Service £ POA*

Payroll Implementation <100 Employees £450

>100 Employees £650

Adding an academy £200/academy

Forming a MAT 
guidance

£200/academy
(< 5 academies £250/
academy)

Pensions Administration Service Included in standard payroll 
SLA price

Pensions LGPS Banding Letter Service £ POA

Pensions Auto-Enrolment Services £ POA

Teachers’ Pensions Administration Service £600 per annum

Salary Statements <75 Employees £150

>75 Employees £250

National Fraud Initiative Reporting £100 per report

Finance Level Price

School & Academy Light Support Package £ POA

MAT and Single Academy Financial Services 
Package £ POA

‘Just for schools’ Package £ POA

Conversion Support £ POA

Bursarial Service Package for Schools & 
Academies £ POA

Consultancy Days Package £ POA

Responsible Officer Package £ POA

Payroll & Finance

Pa
ge

    
 8

 - 
17

Pa
ge

    
 1

8 
- 2

7

Notes: *POA: Price on application. For full pricing Terms & conditions please see page 95.



Directory Price List
Pricing for services 2019/20.

Helping you manage and retain the best staff
People

People Level Price

HR Advisory Line £ POA

HR  Consultancy £ POA

Job Evaluation £70 per role

Occupational Health
Employee seen by an 
Occupational Health Physician 
including report

£352

Letters from Consultancy £165

Pre-placement questionnaires £19.50

Pre-placement consultation with 
a nurse £55

Counselling appointment £152

6 sessions of face-to-face 
counselling including final 
evaluation report

£722

DBS & Barred List checks £44 + £10 Admin fee

Volunteer £10

Barred List Check £10

Contracts & Variations Tools £ POA

Absence Management Tool & 
Monitoring Absence Management Tool £ POA

Absence Monitoring £10 per month

HR Legal Advice £ POA

People

Pa
ge

   2
9 

- 3
9

91Notes: *POA: Price on application. For full pricing Terms & conditions please see page 95.



Premises
Keeping your school safe and compliant

Directory Price List
Pricing for services 2019/20.

Premises Support Level Price

Property Support Helpdesk (HD+) £808 per annum

Property Support Helpdesk Plus (HD+1) £1,263 per annum

Property Support Helpdesk Plus (HD+3) £2,788 per annum

Fire Risk Assessment £ POA

Premises Management ‘Best Practice’ 
Gap Analysis Primary School or Academy £750 per annum

Secondary School or 
Academy

£1,100 per annum

Health & Safety Audit £ POA

Health & Safety Helpdesk Primary School or Academy £300 per annum

Secondary School or 
Academy

£400 per annum

Health & Safety - E-Learning Package Up to 20 employees £250 per annum

Up to 50 employees £400 per annum

Up to 100 employees £750 per annum

Up to 150 employees £900 per annum

Up to 200 employees £1,200 per annum

MAT Heath & Safety - Schools Assist 
Service

£ POA

School Premises Commissioned 
Services

£ POA

Site Managers Training SM01 Day 1 Roles and 
Responsibilities

£195 per delegate (10% 
discount if both days 
booked consecutively)

SM02 Day 2 Property Related 
Health & Safety

£195 per delegate (10% 
discount if both days 
booked consecutively)

Premises Staffing Level Price

Premises Site Cover - Premises 
Assistant and Site Supervisor £ POA

Site Manager Cover £42,600 for 252 days

School Lettings £550 per annum with 20% 
admin fee + overtime 

Building Cleaning Management Service £ POA

Premises Cleaning Audit £1,950

Grounds Maintenance SLA (Waltham 
Forest only) £ POA

Premises

Pa
ge

   4
2 

- 5
7

Pa
ge

   5
8 

- 6
5
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Directory Price List
Pricing for services 2019/20

Helping you raise standards in the classroom
School Effectiveness

Directory Price List
Pricing for services 2019/20.

Independent Advice & Support for 
School Leaders Level Price

Heads-Up Briefings £300 per annum

Coaching to Improve Performance Full Day £800

Half Day £450

One-to-one Coaching £ POA

Organisational Change & Development 
Consultancy

£ POA

Strategic Planning & Support £ POA

Governor Services Level Price

Better Governor £199 per annum

GovernorHub £199 per annum

SIMS & Technology Level Price

SIMS Support
Starting from £1,200 
(depending on the size of 
the school)

SIMS Training & Consultancy Scheduled Training - full-day 
course £115

Scheduled Training -  
half-day course £80

Remote Training £40 per 30 minutes

Remote Training £70 per 1 hour

Consultancy £600 per full day

Consultancy £350 per half day

Technical Baseline Assessment £ POA

Whole School Technical Support £ POA

Online Backup £495 for 1TB  £350 for each 
additional TB

Other Service Level Price

Free School Meals Eligibility Check 
(Delivered by Strictly Education 4S)

Primary, Nursery, Special 
Schools and PRUs £339

Secondary School or Academy £518

School Effectiveness

Pa
ge

   8
5 

- 8
6

Pa
ge

   7
7 

- 8
3

Pa
ge

   6
8 

- 7
3

Pa
ge

 7
4 

- 7
6

93Notes: *POA: Price on application. For full pricing Terms & conditions please see page 95.



We behave with honesty, integrity, 
openness and respect at all times

We take responsibility for the 
reputation of our clients

We listen and communicate with 
sincerity and respect

We are responsive and agile to the 
changing needs of our clients

We challenge ourselves to learn 
and go above and beyond

RESPECT
We value people and  

CHALLENGE
We challenge ourselves 
and each other

REPUTATION
We work hard to protect

 

reputations

RELATIONSHIPS
We build and sustain  

excellent relationships

TRUST
We are trusted to deliver

 

great services

DELIVERY
We strive to deliver

 

excellent services

OUR PROMISE TO YOU
We endeavour to follow the six guiding principles outlined 
below in all our work with clients, partners and colleagues.

94

We trust and empower our people 
to exceed our clientsÕ  expectations‘
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Customer Feedback
In line with our Customer Care Policy, we 
welcome feedback, so if you have a complaint or 
suggestions for improvement, please call us or 
write to us by letter or email. 

Contact: care@strictlyeducation.co.uk

Pricing
The information in this Directory is correct at time 
of going to print and some prices may be subject 
to change. Errors and omissions excepted 
(E&OE). 

All prices quoted exclude VAT, which will be 
charged where applicable. Please note that 
depending on your location, our standard daily 
rate prices may be subject to an increase where 
additional travel time is necessary.

 
GDPR
At Strictly Education we are committed to data 
privacy and protection. We operate at the highest 
standards and have taken action that provides 
robust GDPR compliance. As a business with data 
collection at the core of many of our services, 
safeguarding personal data is of the utmost 
importance to us. To view our GDPR statement 
visit: 
www.strictlyeducation.co.uk/gdpr-compliance 

Keeping in Touch
We want to improve our services - together 
with our policies - processes and procedures, 
by listening and responding to our clients. If 
there are any additional services you require to 
support your school, and are not featured in this 
Directory, please let us know. We welcome the 
opportunity to meet with you and talk about your 
requirements.

 

Service Information
You educate, we support

Our Partners
We are proud to work with our partners: 

XACT Surveyors
to Education

E: enquire@strictlyeducation.co.uk 

T: 0330 123 2549

Contact





RECEIVE £150 credit 
when you refer a 
school or take an 
additional service*

* Terms & Conditions: A credit of £150 will be given to the referring school where they introduce by referral 
another school, or where they take an additional service for their own school. A successful referral is defined 
as the commencement of trading with Strictly Education for one or more of its Payroll & Finance, People, 
Premises and School Effectiveness services.

To register for referral please e-mail 
sales@strictlyeducation.co.uk using 
DIRECTORY20 as a reference.

Payroll and Finance People Premises School Effectiveness
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Photo credit: We would like to thank the staff and pupils at Glastonbury 
Thorn Primary School for their help in the production of the Directory.

Marlborough Court
Sunrise Parkway
Linford Wood
Milton Keynes
MK14 6DY

W:  www.strictlyeducation.co.uk
 T:  0330 123 2549


